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Welcome to Philips 

Choosing a College of tertiary education is one of the most 
important decisions of your life. By choosing the Philips 
College, you stand to gain much from the rewarding 
academic and extra-curricular experience that the College 
provides. 




The Philips programmes have proved over time to be 
well-balanced, meaningful and helpful to students. These 
are delivered by the College academics and by specialists 
of industry who serve as visiting lecturers. In addition, the 
College regularly invites professors, mostly from British 
universities, to spend short periods of time at the College. 



The Philips College prides itself for the quality of the 
research and scholarship of its academics. Much research 
has been produced and published by the College in the 
recent past In this regard the College collaborates closely 
with many international universities and research institutions. 

Students also benefit from the College's rich extra-curricular 
activities. The College offers a wide range of sporting, social 
and other activities which have proved popular with students. 

As a truly European educational institution, the Philips 
College operates out of modern, state-of-the-art custom-built 
premises which provide a warm and educationally stimulating 
environment 

We, at the Philips College, look forward to welcoming all 
new students and promise to provide them with all the 
needed support 




Academic Staff 



The Philips academics are well-qualified and bring with them academic and 
business experience. 

The College staff body is currently composed of the following: 

• Natsopoulos Demetrios, Ptychion (Phil.), MA (Psy) Aristotle, PhD (Psy) Reading, UK 
Rector 

Professor of Psychology 

• Constantinides Adonis, Ptychion (History), Athens, Greece; MA (Ed.) AUB; PhD (Ed.), Durham, UK 

Dean, Faculty of Law & Social Studies 
Professor of Education 

• Kouris S. Stamatios, Dip (Radiotelec), Dottore (El. Eng.), Univ. Ronne, Italy, PhD (Telec), Edinburgh, UK, 

Dip (Ed. Adm.), Univ. Pomona CA, USA 
Professor of Telecommunications (Visiting) 

• Tokatlidou Vasiliki, Ptychion (Phil.), Aristotle, MA (French), Sorbonne, Ph.D (Linguistics), Aristotle, Greece 

Professor of Applied Linguistics and Didactics (Visiting) 

• Chrysostomides Eleni, BA (Hons), (Acc. & Fin.), MSc, PhD (Acc. & Fin.), Brunei, Dip CIM, UK; PgD (Ed.), Harvard, USA 

Head, Accounting & Finance 

Professor of Accounting & Business Finance 

• Shiakallis Constantina, BA (Hons), (Acc. & Fin.), MSc (Fin.), Brunei, PhD (Acc. & Fin.), Manchester, UK 

Head, Business & Management Studies 

Associate Professor of Accounting & Financial Management 




• Tahmazian Vera, BA (Bus. Studies), Philips, Cyprus; MSc (Acc. & Fin.), Stirling, UK 

Senior Lecturer in Accountancy (Visiting) 

• Petral<is Emmanuel, Ptychion (Mech. Eng.) MA (Econ.) Athens, PhD (Econ.), California, USA 
Professor of Economics (Visiting) 

• Kouretas Georgios, Ptychion (Econ.) Piraeus, Greece; MA (Econ.) Notre Dame, MA (Econ.), Wayne State, 

USA; PhD (Econ.), Birmingham, 
Professor of International Finance (Visiting) 

• Symeonides Charalambos, Ptychion (Lit.), Aristotle, Greece; MA, PhD (Ling.), Bonn, Germany 

Professor of Linguistics (Visiting) 

• Meletiou Pavlos, Fellow, The Institute of Chartered Accountants in England and Wales, UK 
Associate Professor of Accountancy 

• Peleties Philippos, BE, MSEE, (E. Eng.), PhD (Electronics), Purdue, Indiana, USA 
Associate Professor of Computer Science (Visiting) 

• Prodromou Georgios, Ptychion (Clas. Stud.), Athens, Greece; MSc, (Cur. Dev.), Albany, USA 
Associate Professor of Education 

• Fourcade Thomas, BSc (Econ.), Cardiff, Solicitor, PgD (Acc. & Fin.), ACCA, UK 
Assistant Professor of Law (Visiting) 

• Lambides Demetris, Barrister-at-Law, UK 

Senior Lecturer in Law 

• Apostolou Stavros, BA (IVIatlis), Univ.London, Cert. Advanced Studies (IVIaths), Univ. Cambridge, 

Pli.D (IVIaths), Univ. IVIanchester, UK 
Lecturer in Mathematics 

• Christodoulou Loizos, Diploma, Dottore (Architettura), Politechnico di Milano, Italy 

Lecturer in Architecture (Visiting) 
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• Demetriou Z. Demetrios, BSc (Chem.) Univ. North London, Master Herbalist Diploma, Australit 
yVI. Phil (Inorg & Ind. Chem), City Univ. Ph.D (Chem. Physics), Univ. London, UK 

Lecturer in Chemistry and Chemical Physics. 

• Holmes V Louise, BA (English), MA (Modemism & Modem Writers), Univ. London, UK 
Lecturer in English 

• Katalanou Marianna, Ptychion (Phys. Ed.), Dip. In Folk-dancing, Athens, Greece 
Instructor in Physical Education & Folk-dancing 

• Kazandjian Avo, BA (Bus. Stud.), Philips, Cyprus; MBA, Stirling, UK 
Lecturer in Business Studies 

• Michael Kyriacos, Dip Teacher's Training College, Cyprus, Ptychion (Ed.), Univ. of Thessalias, Greece 
Lecturer in Greek (Visiting) 

• Olympios Constantinos, Diplom fur Psychologie, BSc (Nurse Ed.), Anglia Polytechnic Univ., UK 

Lecturer in Nursing (Visiting) 

• Papachristoforou Evi, BA (PRs), Philips, Cyprus; MSc (Marketing), Glasgow Caledonian Univ., UK 
Lecturer in Public Relations 

• Papadopoulos Stavros, BSc (Hons), (Estate Mngt.), South Bank, Chartered Surveyor, UK 
Lecturer in Property Investment Analysis & Valuations (Visiting) 

• Pavlos Pavlou, BA (Bus. Stud.) Philips, Cyprus, FAIA, UK; MCPA, Cyprus 
Lecturer in Accounting & Finance (Visiting) 



Spyrou Sophia, Nurses' Certificate, General Hospital Nicosia, Midwife Teachers Diploma, Central Midwives Board, UK 
Lecturer /n Nurs'mg 

Yiannal<is Yiannis, BSc, MSc (Civ. Eng.), MSE (Const. Mgnt.), Catholic Univ. of America, USA 
Lecturer in Construction Management (Visiting) 
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The Founding of the College 



The Philips College is a private, non-sectarian, independent, 
international institution which offers both undergraduate and 
graduate progrannmes of study,The College aims to nneet the 
needs of young men and women preparing for careers in industry, 
commerce, the professions and the public service. The language 
of instruction at the Philips College is English, except in Pre- 
primary Education and Infant Child Care Studies which are 
taught in Greek. 



Early in 1 978 the founders of the Philips 
College, cognizant of the needs of tertiary 
education in Cyprus, decided to embark on 
an ambitious plan to further its cause. 

The founders envisioned an institution which 
would achieve the highest possible standards 
of education. The founders operated in line 
with the following statement: 

''The College will be founded on 
the principle of providing the 
highest possible quality education 
in Cyprus aiming to help those 
seeking further educational 
opportunities to meet their 
potential" 

The College's current mission statement 
reads as follows: 

"To provide the highest possible 
quality education in Cyprus based 
on the principles set out by the 
broader European educational 
and academic fraternity " 



The College has established itself as an 
integral and respected part of the 
broader Cyprus connnnunity. Since its 
founding the College has enjoyed respect 
from the community and reciprocated 
by responding positively and 
constructively. 

The College and Its 
Objectives 

The Philips College aims to provide 
educational services to the people of 
Cyprus and the international community, 
and is committed to helping students 
achieve their potential. 

The educational tasks 
of the Philips College 
are threefold: 

• to provide students with the 
requisite analytical sl<ills within the 
fields of existing knowledge; 

• to help students apply knowledge to 
practical situations in a meaningful 
and tangible way. 

• to engender in students positive 
attitudes. 



The College strives to meet its goals by 
providing students with a balanced 
education combined with specialised 
training in the fields of Business and 
Management Studies, Information 
Technology, Accounting and Finance, 
Public Relations, Law, Social Studies, 
Education, Nursing and European 
Languages. 

The College has always 
strived to excel: 

• in teaching and research 

• in the application of knowledge to 
solving practical community 
problems. 

The curricula of the College recognise 
the need to provide students with a 
meaningful education that can help 
students enact constructive roles in 
society. The College places emphasis on 
the moral and spiritual context of 
education and structures its programmes 
in a way that can help students 
understand better these issues. The 
overall educational culture of the 
College is one which supports learning 
and encourages students to commit 
themselves to life-long learning. 



The College believes in creating a 
climate which fosters learning. The 
College's commitment is not limited to 
providing educational opportunities for 
the young; this extends to helping the 



working professionals as well. 
The College is committed to assisting 
students, faculty and administrative staff, 
alumni and other members of society 
in their development and growth. 



In striving to meet its commitments, 
the College is dedicated to applying the 
most effective methods and 
programmes of study. 



Organisation & Operation of the College 

The structure and hierarchy of the College follows the provisions of the relevant law. 
The formal structure of positions and comnnittees of the College appears in the organisation 
chart which follows: 



Administrative 
Committee 



Disciplinary 
Committee 



Student 
Affairs 



Council of Management 



Rector 



Faculty Deans 



Director of 
Administration & 
Finance 



1 



Departmental Heads 



Academic Staff 



Academic Committee 



Deputy Rector 



Admissions 



j l^^ursaj l^bra^ |^^l^j 



Technical 
Services 



Human Resources 
Management 



Public Relations 
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Control & Operation of the College 



THE COUNCIL OF 
MANAGEMENT 

The Council of Management 
is the supreme body of the 
College. This body consists of 
at least five members 
appointed by the owning 
organisation every three 
years, during the first week of 
September. The Council of 
Management is vested with 
the responsibility of managing 
the College efficiently in 
accordance with the Law of 
Tertiary Education 67(1)96- 
2004. It oversees the viability 
of the College and meets at 
least four times a semester. 
The Council elects a 
Chairperson and a Secretary 
amongst its members. 



OPERATION OF THE 
COLLEGE 

The College is managed by five 
main bodies, the membership of 
which is reviewed annually. These 
bodies which are vested with the 
responsibility of the operation of 
the College are: 

• The College Advisory Council 

• The College Council 



• The Academic Committee 

• The Administrative Committee 

• The Disciplinary Committee 

• The College Advisory 
Council 

The College Advisory Council 
consists of at least seven members 
from industry, academia and the 
professions. Members are invited 
by the Council of Management to 
offer advice relating to the general 
direction of the College, policy 
formulation and achievement of 
the College's objectives. The 
College Advisory Council is 
chaired by the President of the 
Council of Management, and 
meets at least once a year. 

• The College Council 

The College Council is an advisory 
body and consists of: 

• two members of the Academic 
Staff appointed by the faculty; 

• two students appointed by the ^^^^ 
Students' Association; C ▼ 

• one member appointed by the 
"Friends of the Philips College 
Association"; 

• at least one member of the 
Council of Management 
appointed by the owning 
organisation. 



The College Council advises the 
Rector and makes 
recommendations on issues 
relating to courses of study, 
matriculation, assessment and 
graduation, operating regulations 
and any other matters which are 
referred to the Council by the 
Rector. The Council meets under 
the Chairmanship of the Rector of 
the College at least three times a 
year. 




The Academic Committee 

The Academic Committee deals with 
all academic matters relating to 
academic standards, student 
matriculation and graduation and any 
other matters which are referred to the 
Committee by the Rector. 



The Academic Committee deals mainly 
with the following: 



• courses of study 

• admission requirements and student 
standing 

• teaching methods 

• examination procedures and 
regulations 

• methods of assessment 

• graduation requirements 

• requirements for the awarding of 
diplomas and certificates 

• conditions for granting scholarships 
and prizes 

• questions relating to student 
extracurricular activities 

• student counselling 

• curriculum issues 

• staff development 

• academic development 

The Committee consists of the Rector, 
or in his absence the Deputy Rector, 
the Heads of Department, two 
members of the Academic Staff 




appointed by the faculty and two 
student members appointed by the 
Students' Association. The Committee 
convenes at least twice a semester 
under the chairmanship of the Rector. 

The Administrative 
Committee 

The Administrative Committee deals 
with all issues relating to the smooth 
operation of the College. 



The Administrative Committee deals 
mainly with the following: 



• student welfare 

• sports 

• excursions 

• societies 

• cultural activities 

• academic calendar 

• prospectuses 

• student guide 

• student journal 

• use of premises 

• use of parking 

• use of library 

• use of computers 

• use of office equipment 

• student accommodation 

• academic dress 

• safety and security 

• student information 




i 

The Administrative Committee consists 
of the Rector, or in his absence the 
Deputy Rector, and another member 
of staff appointed by the Council of 
Management, two representatives of 
the Academic Staff and the President of 
the Students' Association. The 
Committee is chaired by the Rector 
and meets at least three times a 
semester. 

The Disciplinary Committee 

The Disciplinary Committee deals with 
all issues of student discipline. 

The Disciplinary Committee consists of 
the chairperson and another member 
of staff appointed by the Council of 
Management; two members appointed 
by the Academic Staff and one student 
member appointed by the Students' 
Association. 



The Committee elects a Chairperson 
and a Secretary from amongst its 
members. 
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Faculty 



Department 



ACCOUNTING & FINANCE 



ECONOMICS 
AND 
MANAGEMENT 





BUSINESS STUDIEl 



HEALTH SERVICES MANAGEMENT 



REAL ESTATE MANAGEMENT 



INFORMATICS 
AND 

TELECOMMUNICATIONS 



LANGUAGES 
AND 
COMMUNICATION 



I 



COMPUTER STUDIES 



I 



INFORMATION TECHNOLOGY 



I 



OFFICE COMMUNICATION 
AND LANGUAGES 



I 




OURISM AND LANGUAGES 



PUBLIC RELATIONS 




LAW AND 
SOCIAL STUDIES 




Diploma 

* Diploma in Accounting & Finance 

* Diploma in Financial Markets 
& Security Analysis 

* Diploma in Business Studies 

* Postgraduate Diploma 

in Health Services Management 

* Higher Diploma 

in Estate Management 



* Higher Diploma in Computer Studies 



• Diploma in Information Technology 



* Higher Diploma in Office 
Communication & Languages 

* Higher Diploma in Tourism 
& Languages 

* Diploma in Public Relations 



* Higher Diploma in Primary Education 

* Diploma in Infant & Child Care 

* Postgraduate Diploma in Education 

* Certificate in Law 

* Higher Diploma in Psychology 

* Diploma in Psychology 

* Higher Diploma in Psychology 
& Sociology 



Faculty 



Department 



ECONOMICS 
AND 
MANAGEMENT 



INFORMATICS 
AND 

TELECOMMUNICATIONS 



LANGUAGES 
AND 
COMMUNICATION 



LAW AND 
SOCIAL STUDIES 





'7VCCOUNTING & FINANCE 



BUSINESS STUDIES 



CORPORATE ADMINISTRATION 
^EAL ESTATE MANAGEMEN^ 



INFORMATION SYSTEMS 
ENGINEERING 



INFORMATION TECHNOLOGY 

* MULTIMEDIA & INTERNET ' 
_ COMPUTING _ 



EUROPEAN LANGUAGES 



JOURNALISM 
PUBLIC RELATIONS ^ 




lURSING^ 
PSYCHOLOGY 



I 



} 

Degree 

BA in Accounting & Finance 
MSc in Corporate Finance & 
Corporate Governance 

BA in Business Studies 

Master In Business Administration (MBA) 

BSc in Corporate Administration 
BSc in Real Estate Management 



BSc in information 
Systems Engineering 

BSc in information Technology 

BSc in Multimedia 
& internet Computing 



BA in European Languages 

BA in Journalism 

BA in Public Relations 



BA in Primary Education 
BA in Pre-primary Education 
MA in Education 

LLB 

BSc in Nursing 



BSc in Psychology 



FACULTIES & DEPARTMENTS 



The College consists of four faculties: 

• The Faculty of Economics & Management 

with four departments: 

Accounting and Finance 
Business Studies 
Corporate Administration 
Real Estate Management 

• The Faculty of Informatics & 
Telecommunications with three 
departments: 

Information Technology 
Information Systems Engineering 
Multimedia and Internet Computing 

• The Faculty of Languages & 
Communication with three departments: 

European Languages 
Journalism 
Public Relations 

• The Faculty of Law & Social Studies with 
five departments: 

Education 
Law 

Nursing 
Psychology 

The tables on pages 1 4 and 1 5 lists the 
departments and the degrees they offer. 



FACULTIES 





List of Courses 

The Philips College is a dynamic institution offering exciting programmes at 
post-graduate, degree, diploma and certificate level. 

I. The following programmes of study have been accredited by the Accreditation Council of Cyprus for a period of four years. 

(a) Accounting & Finance (2 years, Diploma) 

(b) Business Studies (4 years, Bachelor of Arts) 

(c) Public Relations (4 years, Bachelor of Arts) 

(d) Law ( I year. Certificate) 

iV. The following programmes of study are registered with the Ministry of Education and Culture, but not yet submitted for accreditation. 

(a) Business Administration (2 years. Master in Business Administration) 

(b) Business Studies (2 years, plus Optional Foundation Year, Diploma) 

(c) Corporate Finance and Corporate Governance (12 months, Master of Science) 

(d) Corporate Administration (4 years. Bachelor of Science) 

(e) EKnai6£uar| (18 |jqv£q, Mdaxsp), Education (18 months. Master) 

(f ) Estate Management (3 years. Higher Diploma) 
(§) European Languages (4 years. Bachelor of Arts) 

(h) Financial Markets and Securi^ Analysis ( 2y ears, dp loma) 

(i) Health Services Management (18 months. Postgraduate Diploma) 
(j) Computer studies (3 years. Higher Diploma) 

(k) Estate Management (3 years. Higher Diploma) 

(I) Information Technology (4 years, Bachelor of Science) 

(m) Law (4 years. Bachelor of Laws) 

(n) Nr|nio(3p£cpOKopia (AinAco|ja, 2 xpovia). Infant & Child Care (2 years. Diploma) 
(o) Nursing (4 years. Bachelor of Science) 

(p) jMqniaYCOYiKEq ZnouSsq (4 Exq, flxuxio) Pre-Primary Education (4 years, Bachelor of Arts) 
(q) Information Systems Engineering (4 years. Bachelor of Science) 
(r) ournalism (4years, Bachelor of Arts) 

(s) Multimedia and Internet Computing (4 years. Bachelor of Science ) 

(t) Primary Education (4 years. Bachelor of Arts) 

(u) Psychology(4 years. Bachelor of Arts) 

(v) Psychology & Sociology (3 years. Higher Diploma) 

M Psychological studies (2 years. Diploma) 

(x) Real Estate Management (4 years. Bachelor of Science) 

(y) Tourism and Languages (3 years. Higher Diploma) 

(z) Office Communication and Languages (3 years. Higher Diploma) 
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Awards & Learning Methods 



LIST OF AWARDS 



The College grants the following 
awards: 



• Honours Degree 

• Ordinary Degree 

• Higher Diploma 

• Diploma 

• Certificate 



Lectures provide a common background for all those taking a 

^^^^^UI^GJourse. Lecturers offer their interpretation of various 
aspects of the subject area and attempt to stimulate 
student interest and guide further readings. Lectures are 
supplemented by seminars or tutorials in which students 
prepare and read papers for consideration and discussion 
in small groups. 

Seminars offer the opportunity for discussion, debate and 
^glYI j||^|P|esentation of papers relating to issues raised in the 
lectures. Seminars offer students the opportunity to 
interact and discuss their study interests. 



TEACHING-LEARNING 
METHODS 



The primary teaching modes are 
the following: 



• lectures 

• seminars 

• tutorials 

• case studies 

• projects 



Tutorials aim to supplement lectures. These provide students with 

I IJtOI*!^ opportunity to discuss individually and in greater depth 
issues arising from lectures. Particular importance is 
attached to attendance and participation in tutorials. 

Case Studies offer students the opportunity to strengthen their 
C3.S6 analytical and problem-solving skills and provide practice 
Studies '"^ <^^c'sion-making, implementing solutions and influencing 
people to accept proposed courses of action. 

Projects constitute an important element of the programme 

l^l*0|GdS''"°^'^''^^ opportunity for students to bring together 
acquired skills and knowledge. Through projects students 
gain experience in researching issues and compiling studies 
of a practical nature. 



During vacations students are expected to continue their acadennic 
study and extensive reading or, wliere appropriate, to gain 
appropriate professional experience. 



GRADUATION 
REQUIREMENTS 

Master Degree 

On graduation, each candidate for a 
Masters Degree must have: 

• completed successfully all the 
prescribed course work of the 
examination syllabus; 

• achieved the minimum required 
credits of prescribed course work 
by completing successfully all the 
core, specialisation and elective 
subjects, as required by each 
programme of study. As a general 
rule, all students must successfully 
complete a minimum of 90 European 
credit units (ECTS**). 



FOUR - YEAR PROGRAMME 



Bachelor Degree 

On graduation, candidates for an 
Honours Degree must have: 

• completed successfully all the 
prescribed course work of the 
examination syllabus; 

• achieved the minimum required 
credits of prescribed course work 
by completing successfully all the 
core, specialisation and elective 
subjects, as required by each 
programme of studies. 



As a general rule, all students must 
successfully complete a minimum of 
240 ECTS. 

• secured a G. P. A. of at least 2.00 on 
courses taken successfully during 
semesters 5 to 8. 

A candidate who has fulfilled the 
requirements of the prescribed scheme 
of study and has satisfied the examiners 
will be eligible for the conferment of the 
Bachelors Degree with Honours in one 
of the following classes on the basis of 
his Grade Point Average (G.P.A.)*. 



3,60 to 4,00 : 
3,00 to 3,59 : 

2,60 to 2, 99: 

2,00 to 2,59 : 



First Class 

Second Class, 
I St Division 

Second Class, 
2nd Division 

Third Class 



Candidates for First Class Honours 
Degrees must secure a G.P.A. of at least 
3.60 with no resit or retal<e on any 
subject in each semester. 



Ordinary Degree 

Candidates not deemed by the 
examiners to have attained the standard 
required for the conferment of an 
Honours Degree, may be eligible for the 
conferment of an Ordinary Degree 
provided they: 

• complete successfully all the 
prescribed course work of the 
exannination syllabus; 

• achieve a minimum of 240 ECTS of 
prescribed courses; 




* A student's Grade Point Average (G.P.A) is determined by dividing the total number 
of quality points earned by the total number of credits tal<en. 
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European Credit Transfer 
System (ECTS) 

The programme of studies is based on 
credit units (ECTS). 

ECTS is based on the principles that 60 
credits are approximately equal to the 
workload of a full-time student during 
one academic year. Although there is no 
direct correspondence between ECTS 
and one contact hour, an approximate 
ratio of 2: 1 is initially applied to instigate 
the validation process. 



THREE - YEAR PROGRAMME 



Higher Diploma 

On graduation, candidates for a Higher 
Diploma must have: 

• completed successfully all the 
prescribed course work of the 
examination syllabus; 

• achieved the minimum required 
credits of prescribed course work 
as required by each programme 
of studies. As a general rule, all 
students must successfully complete 
a minimum of 180 ECTS. 



TWO - YEAR PROGRAMME 



Diploma 

On graduation, candidates for 
the Diploma must have: 

• completed successfully all the 
prescribed course work of the 
examination syllabus; 

• achieved a minimum of 120 ECTS. 



ONE - YEAR PROGRAMME 



Certificate 

On graduation, candidates for the 
Certificate must have: 

• completed successfully all the 
prescribed course work of the 
examination syllabus; 

• achieved a minimum of 60 ECTS 
of prescribed courses. 



SOCRATES /ERASMUS 
PROGRAMME 



The Philips College participates in the 
Socrates/Erasmus Programme, which 
among other activities, promotes 
European Union student exchanges. 
It also impliments the rules set by the 
European Credit Transfer and 



Accumulation Systems (ECTS), which 
allows the mutual recognition of the 
programmes of study involved. 




Premises 

The College is privileged with regard to its location in Nicosia, 
the capital of Cyprus. Situated on the periphery of the centre 
of Nicosia, in the suburb of Acropolis, the College stands on 
premises facing the Acropolis Park. 
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The College operates 
from well-designed, 
state-of-the- 
art, custom-built 
premises which meet 
all the educational 
requirements of a 
modern College. The 
internal environment of 
the College is conducive 
to learning. The 
buildings, 
complemented by 
well-designed gardens 
and sports grounds, 
provide students with 
the opportunity to relax 
and play. Sufficient 
parking space is also 
available for students, 
staff and visitors. 
Buildings are climatically 
controlled thus creating 
a pleasant environment 
for students and staff 
to work in. Modern 
safety and security 
systems protect people 
and property. 




Library Facilities 

PHILIPS COLLEGE 



Library Facilities 




The Philips College Library plays an 
active and progressive role in the 
educational endeavour of the College and 
strengthens the foundations of its 
academic programmes. 

To achieve this goal, constant attention 
is given to the continuing development 
and growth of the three core elements 
of the Philips Library: the library 
collection, physical facilities and staff. The 
collection supports the curriculum 



offerings of the College and provides 
enough depth for the research and study 
needs of students and faculty and with 
enough scope to stimulate the free 
pursuit of their individual interests. 

• Library policies are set by a 
sub-committee of the academic 
committee. 

• The Library as a living entity is 
responsive to the needs of students and 



staff and is attuned to new developments 
in the publishing industry. 

• The building provides enough space 
and varied facilities to create the proper 
learning environment. 

• The Philips College Library contains 
a satisfactory number of volumes of 
books and periodicals and many other 
documents. The library receives many 
periodicals and serial titles per year. In 
addition, numerous titles in software, 
including many software programmes, 
are kept in the library. 

• A traditional reference service is 
available during library hours. This 
service is enriched by a 
computer-assisted reference facility 
which provides access to the library 
databases in other international and local 
institutions of higher learning and 
research. 

• The library is about to inaugurate 
interlibrary loan services and other 
cooperative borrowing facilities and 
privileges. 

• Library support facilities include 
personal computers, photocopiers and 
telephones. 
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Information Technology Facilities 



The philosophy of the 
College as regards to 
Information Technology 
reads as follows: 




"In the area of Information 
Technology the College is 
committed to providing the 
best available resources to 
enable students to develop 
their theoretical and 
practical skills. The College 
will provide a 
comprehensive information 
technology service to all 
students and staff to 
support the College's 
teaching, research and 
administration" 



Information Technology plays an 
important part in all aspects of the 
College's day today activities: in 
teaching, research and administration. 

All the departments of the College use 
a wide range of up-to-date computing 
facilities including video conferencing 
for teleteaching purposes in 
multimedia lecture room. 



The Philips College 
Information Technology 
Centre 

The Philips College Information 
Technology Centre provides services 
to all College students and develops 
and maintains programmes for a wide 
range of applications. The Informaton 
Technology personnel provide training, 
information, advice and assistance to 
users on campus. 





INFORMATION 
TECHNOLOGY CENTRE 



The main Information Technology 
Centre includes: a Web Server, a 
DNS Server; a Proxy Server; a Mail 
Server; and a Firewall Server running 
Linux operating System which are 
connected to a CISCO router. 

All College PCs are connected via a 
Wireless Network to the above 
system based on a VI_AN structure 
for purposes of better security (labs 
and library, faculty and administration 
offices). Fast access to the Internet is 
provided using an ADSL modem. 

Students working in the labs have 
access to laser printers and scanners. 
All PCs include Microsoft XP 
operating system and Open 
Office Suite. 





Admission 
Requirements 



Admission to undergraduate 
courses requires: 

- successful completion of 12 years of 
schooling, and in addition, evidence that 
the applicant is competent in written 
and spoken English 

or 

- a General Certificate of Education 
with a pass mark in five subjects, 
including two subjects at Advanced Level 
and Ordinary Level passes in 
Mathematics and English Language or 
an equivalent qualification; 

or 

- a General Certificate of Education 
with a pass mark in four subjects, 
including three subjects at Advanced 
Level and an Ordinary Level pass English 
Language or an equivalent qualification; 

or 

- successful completion of the Philips 
College foundation programme; 

or 

- graduation from an approved course 
in an accredited secondary school with 
an overall average of at least 80% and, 
in addition, evidence that the applicant 
is competent in written and spoken 
English; 

or 

- graduation from an approved course 
in an accredited secondary school, and, 
where necessary (at the discretion of 
the Head of the Department), and pass 
mark in the entrance examinations of 
the College in Mathematics and the 
English Language 



Admission to post graduate courses 
requires : 

- a good honours degree or equivalent 
from a recognised University or College 
or 

- a completed professional qualification 
obtained by examination and considered 
to be equivalent to a degree. 

PROFICIENCY IN THE ENGLISH 
LANGUAGE 

Applicants whose first language is not 
English and who do not have a degree or 
equivalent qualification taught and 
examined in English must provide evidence 
of their competence in written and spoken 
language. Students below this standard can 
be provided with individually designed 
English Language courses at the College 
and must achieve the required test scores 
prior to registration for postgraduate 
courses. 

TRANSFER STUDENTS 

Students who have followed part of a 
university course elsewhere and wish to 
transfer to a degree course at the Philips 
College must submit an application and 
supporting documents, an offiicial transcript 
of their previous record and if deemed 
necessary the examination syllabus of the 
institution from which transfer is being 
requested to the Admissions Office/Head 
of Department. 

Grades in courses accepted for transfer 
credit are not counted in the computation 
of the quality point average. 

In order to be considered for transfer a 
student must : 

• show satisfactory progress in his present 
course; 



• satisfy the admission requirements of 
his proposed new course; and 

• meet any conditions required by the 
Head of the Department or his nominee. 

ADVANCED STANDING 

A student may be considered by the 
relevant Heads of Department for entry 
with advanced standing provided he meets 
any one of the following requirments: 

(i) Transfer from one course of Philips 
to another 

• has completed successfully any course 
at the Philips College. 

• holds the Associate Degree or Diploma 
of the Philips College. 

It is understood that students holding these 
qualifications are entitled to join the Philips 
BA/BSc degree programmes and are 
exempted from at least 120 ECTS provided 
the programme to which they wish to 
transfer falls within the same discipline as 
the Associate Degree/Diploma which the 
students hold. 

In cases where students wish to register 
on a different discipline from the one in 
which they hold an Associate 
Degree/Diploma the exceptions are 
granted on a subject for subject basis; 

• at the discretion of the relevant Heads 
of Department, but not later than the 
end of the second semester, students 
may be allowed to transferfrom one 
undergaraduate course to another 

(ii) Transfer from other institutions 

• has completed at other acredited 
institutions of higher learning courses. 
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of similar standard to those offered at 
Philips; 

• holds an approved degree (BA,BSc etc.) 
or equivalent professional qualificaion; 

• holds a Higher National Diploma (HND) 
or equivalent professional qualificaion. 



RE-ADMISSION OF FORMER 
STUDENTS 

A Student who previously attended the 
Philips College and interrupted his 
studies for a semester or longer for 
reasons other than academic or 
disciplinary may reactivate his file by 
contacting the Admissions Office in 
writing. 

A student who was suspended on 
scholastic or disciplinary grounds during 
an earlier enrolment at the College may 
seek reinstatement after the period of 
interruption lapses. The period of 
interruption is determined by the 
appropriate committees. Reinstatement 
requires the approval of the Academic 
or Disciplinary Committee of the 
College as the case may be. 

A student who, upon the 
recommendation of the Disciplinary 
Committee, is dismissed from the 
College is not entitled to apply for 
readmission. It is advisable for former 
students to initiate the readmission 
process with the Office of Admissions 
well in advance of the semester in which 
they wish to return. This permits 




students to complete any special 
requirements which may be imposed 
upon them. 

APPLICATION PROCEDURES 

Applications for admission must be 
made using the appropriate application 
form obtainable from the Admissions 
Office, The Philips College, Nicosia, 
Cyprus. 

Home Students 

Home students must file the following 
documents with the Admissions Office. 

• a completed application form; 

• official secondary school transcript, 
external examination certificates and 
where applicable, an approved 
English language qualification, and if 
deemed necessary. Philips College 
entrance examination scores. 



International Students 

The Philips College welcomes 
applications from overseas students. 
The following are required: 

• completed application form; 

• official transcript of secondary school 
grades and where applicable an 
approved English language qualification; 

• character reference from police 
(original) 

• photocopies of front page of passport 

• two letters of recommendation 
concerning the applicants character 
and academic potential. These could 
be mailed directly to the admission 
office. Such letters may written by 
former teachers or employers who 
know the applicant well as a person 
and/or as student; 

• a bank declaration stating that the 
applicant can meet his financial 
obligation. 



Closing Date for registration Students 
choosing to follow the Foundation 
Programme or audit a course are also 
required to submit a completed application 
form. 

The closing date for receipt of completed 
application forms from overseas students 
is the 1 0th of September for the Autumn 
semester and the 1 0th of January for the 
Spring semester. 

Prospective students should apply well in 
advance of the closing date. 

Applications from home students will be 
accepted until the 1 0th October for the 
Autumn semester and the 1 0th February 
for the Spring semester. 
The last date to drop a course is the 1 5th 
of October for the Autumn semester and 
the 25th of February for the Spring 
semester. 



Selection 

Candidates are assessed and selected 
for places on the basis of one, or a 
combination, of the following criteria: 

• educational qualifications only; 

• educational qualifications and 
success in the entrance 
examinations of the College; 

• educational qualifications and 
sussessful interview. 




Auditors (Listeners) 

Auditors are admitted to certain courses 
on payment of the stipulated auditor's fee 
and after obtaining the permission of the 
Head in charge of the course and the 
Registrar. The College does not recognise 
auditors as students. 



Special tests may be administered at the 
interview stage in order to assess a 
student's academic suitability. Because 
of the high demand for places, not all 
applicants possessing the minimum entry 
requirements are guaranteed a place at 
the College. 

Following the assessment and selection 
procedure, places are offered and 
"reserved" lists formed. 
All candidates are notified of their 
success, or otherwise, and of any special 
enrolment arrangements. 



Matriculation & Registration 



Matriculation is the formal 
act of acceptance to 
nnennbership of the College 
of a person admitted to the 
College. Persons admitted to 
the College must sign a 
declaration stating their 
obligation to observe the 
regulations of the College and 
to comply with such other 
rules as the College may 
issue from time to time. This 
declaration should be signed 
before matriculation. 

Students cease to be matriculated at the 
College when they: 

- notify the College in writing of their 
intention to withdraw from the College, 
or in the absence of such notification, 
are deemed by the College to have 
withdrawn; 

or 

- are required by the College to 
discontinue their studies; 

or 

- are granted a Degree, Diploma or 
other academic distinction by the 
College. 

The registration of students, admitted 
to programmes of study leading to a 
Degree, Diploma, Certificate, or other 
academic qualification shall take place on 
such dates and in such manner as may 
be specified by the College. 



Students shall not be permitted to 
register for a new semester or session 
if they are in debt to the College and 
have not made alternative arrangements 
acceptable to the College. 
The registration of a student shall be 
cancelled if, by the end of the 
calendar month following the month 



in which the student is due to register, 
he has not provided the College with 
satisfactory evidence that any remaining 
fees applicable to the semester will 
subsequently be paid in full. 

Placement Tests 

All new students are required to take 
standardised placement tests. These are 
administered by the College during the 
orientation week and aim to assess each 
student's potential. These tests measure 
quantitative and verbal aptitudes. 



All test scores are then screened by a 
panel. Appropriate programmes are then 
drawn up to assist students in light of 
the observations made by the panel. 

Withdrawal 

A student who finds it necessary to 
withdraw from the Philips College is 



required to consult with the Head of 
Department. The date of withdrawal 
from the College and the symbol "NC" 
(no credit) for each course are recorded 
on the student's transcript of record. 
Students who withdraw from the 
College without first consulting the 
Head of Department will not be granted 
honourable dismissal. 




Tuition Fees 

The College receives no 
direct support from any 
governmental body. It 
tlierefore relies entirely on 
tuition fees for its income, 
and financial viability. Fees 
are calculated on the basis 
of the real economic costs of 
study. Consequently the 
College authorities must be 
satisfied that a student's fees 
will be met throughout the 
duration of his programme of 
studies at the Philips College. 

Prospective students are informed of tuition 
fee requirements before registration. 
Although tuition fees are well publicised 
every effort is made to make students 
aware of the College's policy regarding 
tuition. 

All tuition fees should be paid by the 
deadlines set in the College prospectus. 

A student is not officially registered until 
payment is made in full. Unless all financial 
obligations to the College have been 
satisfied, a student cannot register, graduate 
or have a transcript issued. Students facing 
unexpected financial problems may apply 
in writing to the College for an extension 
of payment which will consider each case 
on its merits. Filling in an application does 
not imply automatic deferment. 



FULL-TIME STUDENTS 

The tuition fees for the academic year 2013 -2014 for home students 
and overseas students have been fixed as follows: 

Accounting and Finance (4 years, Bachelor of Arts) 

Accounting and Finance (2 years, Diploma) 

Business Studies (4 years. Bachelor of Arts) 

Business Studies (2 years plus Optional Foundation Year, Diploma) 

Corporate Administration (4 years. Bachelor of Science) 

European Languages (4 years. Bachelor of Arts) 

Information Systems Engineering (4 years. Bachelor of Science) 

Journalism (4 years. Bachelor of Arts) 

Information Technology (4 years. Bachelor of Science) 

Information Technology (2 years. Diploma) 

Law ( 4 years. Bachelor of Laws) 

Law (1 year. Certificate) 

Multimedia & Internet Computing (4 years. Bachelor of Science) 
Preprimary and Primary Education (3 years. Higher Diploma) 
Primary Education (4 years. Bachelor of Arts) 
Public Relations (4 years. Bachelor of Arts) 
Public Relations (2 years. Diploma) 
Psychology (4 years. Bachelor of Arts) 
Psychology & Sociology (3 years. Higher Diploma) 
Psychological Studies (2 years. Diploma) 
Business Administration (2 years, MBA) 

Corporate Finance & Corporate Governance (12 months. Master of Science) 

Education (18 months. Master), annually 

Education (18 months. Postgraduate Diploma), annually 

Health Services Management (18 months. Postgraduate Diploma) 

Computer Studies (3 years. Higher Diploma) 

Real Estate Management (4 years. Bachelor of Science) 

Estate Management (3 years. Higher Diploma) 

Nursing (4 years. Bachelor of Science) 

Office Communication & Languages (3 years. Higher Diploma) 

Tourism Languages (3 years. Higher Diploma) 

Financial Markets & Security Analysis (2 years. Diploma) 

Pre-Primary Education (4 years. Bachelor of Arts) 

Infant & Child Care (2 years. Diploma) 

Psychology (3 years. Higher Diploma) 

Foundation Intensive English 

Registration Fees (Annually) 

Late enrolment fees 

Student's subscription fees 

Transcript fees per copy 

Re-entry fees for examination per semester per year 
Appeal fees 

For students taking the course of Information Technology an additional annual fee of €1 
will be payable to cover incidental expenses 
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Tuition fees are normally payable at the 
beginning of each semester. It is the 
general policy of the College not to 
refund tuition fees. In exceptional 
cases of compassion, for example 
debilitating illness, the College agrees to 
refund part or all of the tuition fees after 
careful consideration of evidence. 

Any student may be suspended from the 
College fifteen days after receiving official 
notice of failure to discharge his usual 
financial obligations. 

No student shall be permitted to sit for 
final examinations, or to register for a 
new semester, until all outstanding 
financial obligations have been met. 

PART - TIME STUDENTS 

Tuition fees for part-time students have 
been fixed at €598 per subject for 
undergraduate studies and €768 per 
subject for postgraduate studies. 

AUDITORS 

Auditors are admitted to certain courses 
on payment of €5 12 per subject. 

SCHOLARSHIPS 

The College maintains a scholarship 
programme. Details of the programme 
appear below. 

Students already at Philips College 

- Number of scholarships offered. 
2 per academic programme 

- Amount: Each scholarship is €855 
per year 

- Duration: One year 

- Criteria: Academic Excellence 

- Selection: 

Students are eligible to compete for a 
scholarship refund. A panel evaluates 
all eligible candidates and selects on the 
basis of scores for the year and 




supporting documents. 
Applicants from Secondary Schools 

- Number of scholarships offered: 
2 per academic programme 

- Amount: 30% refund of the 
1st year's tuition fees 

- Duration: One year 

- Criteria: 

All students with minimum Apolytirion 
score 18/20 or at least two GCE "A" 
levels excluding Modern Greek. 

PRIZES 

The College may award prizes at the 
end of each academic year, to those 
students who obtain outstanding 
academic results or who are adjudged 
to have made profound progress during 
the year. 

Full time students who make some 
outstanding contribution to Clubs and 
Societies of the College are eligible for 
Special College Awards. 



COUNSELLING SERVICE 

The College Counselling Service wals 
established some years ago ainning 
to provide counselling to students 
of the Philips College. 
The Counselling Service is a confidential 
service and addresses a variety of 
problems which students bring to 
Counsellors. These may include 
academic, social and emotional concerns. 
Counselling need not be all 
problem-centred though; it can also 
involve exploring ways of building on 
strengths and reaching one's potential. 

Counsellors are also available for group 
sessions and workshops which focus on 
developing particular skills. Counsellors 
are happy to arrange workshops at the 
request of particular groups: for 
example, mature students, women 
students etc. 

SERVICES FOR IN.DUSTRY 

The College offer specialized short 
courses for industry, "in house" courses 
for individual organisations and 
consulting services. 

The College offered post-graduate 
sandwich courses in Business 
Administration (Marketing, Finance and 
Production) on behalf of the Cyprus 
Human Resource Development 
Authority. On completion of the course 
students are awarded the Philips College 
Certificate of Achievement in addition 
to the Certificate issued by the Human 
Resource Development Authority of 
Cyprus. 

Enquiries on these issues may be made 
to the College Industrial Projects 
Service. 



Students' rights, 
privileges & expectations 



RESIDENCE REQUIREMENTS 

The College requires that each candidate 
for the BA or BSc Honours Degree 
complete a minimum of 60 ECTS in 
residence. 

INTELLECTUAL VALUES 

The College is committed to the value 
of intellectual debate and diversity of 
opinion. In line with the above the 
College encourages students to practise 
good citizenship and to exercise their 
rights as citizens of a democratic 
country. 

The College believes that students 
should be encouraged to learn, inquire 
about the truth and carry out their 
scholastic worl< within an atmosphere 
of freedom. 

DISCIPLINE AND 
RESPONSIBILITY 

It is accepted that such rights are subject 
to the limitations and obligations 
necessary for the orderly operation of 
the College. In this regard, the College 
encourages students to respect the 
rights of others, to behave with 
academic and personal integrity and to 
adhere to the laws and regulations of 
the College. 



Students should know that the rules of 
conduct are humanely enforced to help 
students, who have voluntarily joined 
the College, to worl< in an orderly 
fashion. All students are required at all 
times during their period of study to 
exercise good behaviour and to observe 
all regulations which may be issued by 
the College from time to time. Students 
are held responsible for apprising 
themselves of all rules, regulations and 
policies which affect them. 

The College is genuinely concerned 
about the intellectual, spiritual and 
ethical well-being of its students. 



To guide them, the College publishes in 
its handbook the rules of student 
conduct thus allowing the College to 
function in an orderly manner. 

The College provides the necessary 
venues for students to participate in the 
process of managing the College. 
Central to this process is student 
participation in the Administrative, 
Disciplinary and Academic Committees. 
Students are encouraged to submit 
suggestions and recommendations for 
changes in policy through the relevant 
committees and their own Students' 
Association. 




It is the responsibility of the student to 
make sure that he meets the required 
academic standards and that he removes 
any academic deficiency as quickly as 
possible. Students who encounter 
difficulty should confer with their 
Department Head and Adviser without 
delay. 




TUTORIAL SUPPORT 

The College places importance on 
student-staff contact outside the normal 
teaching relationship. In this regard, the 
College assigns to each student an 
Adviser. A student can contact his 
Adviser for assistance on academic and 
other general matters. 

The College assigns the same Adviser 
to students of the same class. The 
Adviser is accessible to students to 
discuss overall performance. After 
informing the College management, 




the Adviser may communicate with the 
parents of students if he deems this to 
be necessary. 

The Adviser submits to the Head of the 
Department, at regular intervals, 
progress reports on students he 




advises, including notes on particular 
areas such as learning problems and 
absences. 

CAREER GUIDANCE 

The College provides students with a 
special career guidance service to help 
them take career decisions. The College 
relies on the student Advisers to remain 
informed on career options and to be 
able to discuss with students their 
concerns and provide advice as 
appropriate. When needed, the College 
commissions the services of external 
organisations to advise students on job 
search and strategies, resume 
preparation, interviewing and other job 
placement activities. 




ATTENDANCE 

Students are required to attend classes 
regularly and punctually, to carry out 
satisfactory work set by their lecturers 
and to take the prescribed examinations. 
Absence from examinations and failure 
to submit assignments when requested 
to do so, except for the most 
compelling of reasons for which 
evidence must be submitted to the 
lecturer and the Head of Department, 
may result in a failing grade. 

Any student who, during an academic 
semester, accumulates a total of ten days 
of absence from classes either without 
approved leave of absence or adequate 
justification is referred to the Academic 
Committee by the Head of Department 
for consideration of his case. Upon the 
submission of adequate cause, 
permission for absence may be granted 
by the Head of Department. 

PROFESSIONAL EXPERIENCE 

Some courses may require that students 
undertal<e one or more periods of 
practical training in industry, commerce 
or the professions. Progress in the 
course can partly depend on the 
standard of work achieved by the 
student whilst in a practical placement. 
It is expected of students to observe 



with diligence the guidelines relating to 
practical projects. 

ACADEMIC INTEGRITY 

Students enrolled at the Philips College 
are expected to maintain the highest 
standards of academic honesty. The 
Philips College will not condone 
academic offences in any form. To do 
so would be unfair to those students 
who perform honestly. Academic 
offences undermine the confidence of 
the student in his ability to learn and 
perform and casts a shadow on the 
value of all Philips degrees: present, past 
and future. Students have a 
responsibility towards each other to 
report academic offences to the relevant 
academic authority. 

It is an academic offence for a student 
following any scheme of study to use 
unfair means in relation to any method 
of assessment. 

It is an academic offence for a candidate 
to communicate with any other 
candidate or to copy from any other 
candidate's paper in a written 
examination or, unless explicity 
permitted in writing in the instructions 
for a specific written examination, to 
introduce any written or printed 
material into the examination room. 




It is an academic offence for a candidate 
to present any work written by others 
as his own. In work for which a 
candidate is allowed access to written 
or printed material, direct quotations 
should be so indicated and page 
references should be made to the 
source. Where the work of another 
person is paraphrased or substantially 
followed this should be indicated with 
page references to the source, 
quotations or paraphrases from 
unpublished work (including that of 
other students) should be 
acknowledged in exactly the same way 
as quotations or paraphrases from 
published worl<. Collaboration with 
others should be acknowledged and its 
precise extent described. 

Active collaboration with a person 
committing an academic offence shall 
itself constitute an academic offence. 

In submitting any dissertation or thesis 
as part of the work to be assessed for 
a degree, candidates shall sign a 
statement that they have fully 
acknowledged any assistance from, or 
use of the work of others. 

Project or other work which forms part 
of an examination must be submitted 
by the required date; otherwise, the 
student's examination results shall be 
adversely affected. 
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Sanctions 

Any student found guilty of an academic 
offence (cheating, plagiarism, fraud etc.) 
shall, for the first offence receive an «F» 
in the course. For a second offence a 
student shall be suspended from the 
College for the remainder of the 
semester or alternatively for one or two 
semesters. Readmission shall be 
contingent upon the approval of the 
Academic Committee. 

Procedure 

When a student is charged with an 
academic offence, his Head of 
Department will send a letter to the 
student stating the formal charge and 
the sanctions to be imposed. The letter 
will also contain a five day deadline for 
the student to file an appeal with the 
Disciplinary Appeals Committee if he so 
wishes. 

Probation and Warning 

Students failing to meet the academic 
standards established by the College, 
that is, students who fail to maintain a 
cumulative grade point average of 1,70 
or better at the end of a semester, shall 
be placed on probation. A student will 
be removed from probation if both the 
cumulative and semester averages are 
1 ,70 or higher. 

The probationary period provides 
students with the opportunity to correct 
deficiencies. Such a period may last for 



no more than two consecutive 
semesters. Failure to achieve the 
required standard by the end of the 
probationary period will disqualify the 
student from earning a degree but does 
not disqualify him from earning 
non-degree awards e.g. certificate or 
diploma. 

If at the end of the first probationary 
semester, the student fails to lift his 
probationary status, a notice will be sent 
by the Academic Committee to the 
student, his Adviser and his 
Departmental Head stating that the 
student has been placed on probation 
for a second consecutive semester and 
that: 

he will be disqualified from earning a 
degree unless he lifts this probation, or 
be suspended from the College or be 
dismissed from the College. 

Students who are dismissed may not 
apply for readmission. 

Students who are suspended from the 
College may apply for readmission under 
the special conditions described earlier 
under the heading of "Readmission of 
Former Students". 

Students placed on probation are 
neither allowed to represent the College 
in extracurricular activities, nor to 
participate actively in teams, clubs, plays, 
committees or competitions. They may 
not be nominated for office in the 
Students' Association. 



Semester credits and other 
Requirements 

The normal credit load for a full-time 
undergraduate student is 60 ECTS 
per year. ECTS is based on the 
principle that 60 credits approximately 
measure the workload of a full-time 
student during one academic year. No 
student may extend his studies at the 
Philips College for more than four years 
or eight semesters. 

Student status shall be determined by 
the number of ECTS per semester. A 
full-time student is one who registers 
for 25 or more credits and a part-time 
student is one who registers for less 
than 25 ECTS.The only exception to this 
regulation will be those students who in 
the final semester before graduation need 
less than 25 ECTS to graduate. These will 
be considered as full-time students. A full- 
time student may not extend his period 
of study for the degree by more than 
four years or eight semesters. 

An undergraduate student is classified 



as follows: 


FRESHMAN 


0 to 60 ECTS 


SOPHOMORE 


61 to 120 ECTS 


JUNIOR 


121 to 180 ECTS 


SENIOR 


181 ECTS OR MORE 




TO GRADUATION 



SOCIAL AND 
SPORTING ACTIVITIES 

The College places great importance on 
the emotional and social maturity of 
students believing that students should 
be provided with ample opportunities 
to develop such attributes. 




All students are encouraged to 
participate actively in sports and related 
physical education activities. This 
approach rests on the strong belief that 
such activities help students develop a 
better sense of team-play and 
competition. Social relationships are thus 
developed through play and interaction. 

To help students fulfill the above 
objectives, the College encourages them 
to use the available sports facilities either 
to play on their own or to train in a 
more formal way as members of the 
College teams which participate in 
various national tournaments. Physical 
education activities are guided by 




qualified staff. On several occasions 
Philips sports teams competed in Europe 
against other National champions. 
In pursuit of its philosophy the College 
encourages students to participate in a 
variety of social and other creative 
extra-curricular activities which aim to 



help them develop their overall 
personality. Such activities cover, 
amongst others, music, dancing, theatre 
and shows. All these activities culminate 
in a public show at the end of the spring 
semester which is open to the 
community. 
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Social activities with a more direct 
educational component are also 
encouraged. These include the 
organisation of lectures and 
presentations by outside speakers at the 
invitation of students. Panel discussions 
and debates feature strongly in these 
kind of activities. Students participate 
actively in debates either as individuals 
or as members of teams. 

All such activities are spearheaded by 
the representatives of the students 
under the guidance of staff members 



OTHER ACTIVITIES 

Students are encouraged to use their 
initiative and to develop relationships 
with organisations outside the College. 
In this way, they contribute in a wider 
sense and do not limit their 



contribution to the College community 
only. Such relationships span social 
welfare organisations and other related 
bodies. During national celebrations 
students participate actively with 
non-College bodies to make such 
activities a success. 



with experience and interest in such 
activities. Orientation programmes are 
set up for new students to help them 
adjust to the academic and social life of 
the College. Such programmes, though 
developed by the College, rely heavily 
on the participation 



of third - and fourth - year students who 
act as guides to younger students helping 
them adjust as quickly as possible. This 
approach rests on the belief that peer 
support is critical to speedy adjustment. 

Students are also encouraged to involve 
themselves in writing and publication. 
In this regard they publish their own 
paper and contribute articles to the 
College journal. They also contribute 
articles to outside publications. 

TRANSCRIPTS 

Transcripts are provided by the 
Registar's office, and are issued only 
upon the written request of the student 
at least three weeks prior to the date 
required. Students collecting transcripts 
must present a valid identification. No 
transcript will be issued if the student 
has an outstanding debt to the College. 
All grades, disciplinary actions, academic 
suspension and degrees awarded are 
included on the transcript. 

An official transcript carries the College 
Seal and an authorised signature. Official 
transcripts are usually mailed directly to 
educational institutions and employers. 
A student may obtain a transcript for 
his or her personal use that does not 
carry the Seal and signature. Partial 
transcripts are not issued; each 
transcript must include the student's 
complete record at the Philips College. 



A student wishing to receive a transcript 
while the semester is still in progress 
may do so by completing a written 
application. Such transcript will include 
the subjects completed in the previous 
semester. 

Upon completion of the current 
semester's work the student may desire 
to send a follow-up transcript to include 
those subjects not covered in the 
original transcript.This follow-up 
transcript is called a "supplementary 
transcript" and is mailed free of charge. 
A request for a supplementary transcript 



must be made at the same time as the 
initial request by submitting two 
seperate application forms.There is a 
charge for each original transcript issued. 
No transcripts can be issued until the 
student settles all his financial obligations 
to the College. 

A transcript of work completed at any 
secondary school or at any College 
other than the Philips College must be 
obtained directly from that institution. 
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Examination Policy 




Examinations are normally 
held in the College 
Examination Hall and are 
invigilated by members of the 
academic staff. Guidelines 
for invigilators are issued 
periodicaly. Assistance is 
given to the academic staff 
by the secretarial staff and 
by the Faculty Office which 
provides the stationery and 
other examination requisites. 
The Faculty operates a policy 
of anonymous marking of 
examination scripts. Students 
are thus required to enter on 
their examination scripts their 
College identity number rather 
than their names. They are 
also required to complete an 
attendance slip as a check 
against absent students, loss 
of scripts or fraud. 



ASSESSMENT 

Each subject has a nninimunn of 70% 
attributable to the end of semester 
exanninations for all the programnnes. A 
maximum of 30% is attributable to 
continuous assessment of coursework 
during the semester based primarly on 
class participation, tests and quizzes, 
assignments, attendance, oral presentation 
and workshops. Depending on the nature 
of the course the lecturer may select, at 
his discretion and on the approval of his 
Departmental Head, assessment methods 
which he judges to be the most 
appropriate for the course. 

Each Department is responsible for 
notifying students of the assessment 
requirements for each course offered. This, 
however, does not absolve the student 
from the responsibility of apprising himself 
of the assessment requirements by 
referring to the relevant publications. 

Students who fail to submit coursework 
by the due date, and who do not have an 
extension or certified mitigating 
circumstances, fail in that piece of work. 
Departments normally permit a student to 
resubmit one piece of coursework per 
subject. Coursework may also take the 
form of short tests which are held under 
examination conditions. Coursework is 
normally marked and returned to students 
within one week. 



STANDARD PRACTICES 
WITH RESPECT TO ILLNESS 



Illness may constitute an acceptable reason 
for not sitting an examination. A student 
who misses an examination because of 
illness should so inform his lecturer and 
provide a medical certificate documenting 
the precise period of absence and the 
nature of the illness. Where circumstances 
warrant special consideration, the lecturer 
may submit an INC grade or passing mark 
based solely on term work, or arrange for 
a deferred examination. 

A student who becomes ill during an 
examination and is unable to continue 
should ensure, before leaving the site of 
the examination, that the officer in charge 
is notified of the situation. In addition, the 
student should notify the course lecturer 
and the Head of Department and furnish 
proper medical documentation as soon as 
possible thereafter. 

If a student completes an examination, 
despite being ill, the grade obtained in the 
course must normally stand. Subsequent 
appeals on the grounds of illness may be 
considered if accompanied by proper 
medical documentation and submitted 
within five working days after the 
examination to the course lecturer and to 
the Registrar's Office as required by faculty 
regulations. The student's Department or 
Faculty may take such illness into 
consideration and may alter academic 
decisions regarding the student's eligibility 
to continue in the programme of study. 
However, the grade on the student's 
official record may not normally be altered. 




given at the end of the course are 
final and may not be changed by 
submission of additional work, 

A student who finds it necessary to 
withdraw from the Philips College is 
required to consult with the Departmental 
Head. The date of withdrawal from the 
College and the symbol "NC" for each 
course are recorded on the 
permanent transcript. 



The system ^^^^^^^^^^^^^H 


Grade 




Descriptio^^^^^^ 




75- 100% 




Pass 




4,00 


B+ 70- 74 % 




Pass 




3,60 


B 65- 69% 




Pass 




3,30 


B- 60 - 64% 




Pass 




3,00 


C+ 55 - 59 % 




Pass 




2,60 


C 50- 54 % 




Pass 




2,30 


C- 45 - 49 % 




Pass 




2,00 


D 40- 44% ^ 




Pass 




1,00 


F Below 40 % 




Fail 




None 


INC Incomplete 




No credits (NC) 


None 


W Withrawal 




NC 




None 


AU Auditor (Listener) 


NC 




None 



The assessment procedure is as follows: 

- The pass mark in all subjects shall be 
40%. 

- Each subject shall have a weight of 70% 
attributable to the end of semester 
examinations and 30% to continuous 
assessment. 

(i) A student who fails up to half of the 
subjects taken may attend a subject 
for which the subject failed 
constitutes a prerequisite, but no 
credits may be granted to the 
student for the subject failed prior 
to achieving a passing mark on a 
resit examination of the failed 
subject even if the student passes 
the advanced subject. 

(ii) A student who fails more than half 
of the subjects taken is referred by 
the Head of Department to the 
Academic Committee for 
consideration of his case. The 
Academic Committee, at its 
discretion, may adopt any one of 
the following options: 

(a) place the student on probation but 

allow him to continue to the next 
semester 

(b) ask the student to repeat the 

semester 

(c) ask the student to withdraw from 

the College. 

Compensation 

I . A student who scores below 40% 
but not below 30% in one subject 
in any semester may nevertheless 



pass the subject by compensation 
provided that his overall 
performance merits the pass. 

2. The project in Years III and IV must 
be passed independently of other 
subjects and may not be used as 
compensation for a subject failed. 

3. The compensation mechanism does 
not operate where a student is 
required to resit one or more 
papers. Compensation may not be 
carried forward to resit 
examinations. 

4. A candidate who scores less than 
40% but not less than 30% in the 
project may, at the sole discretion 
of the examiners, present a revised 
project for consideration at the 
Autumn Examination in the College 
on or before a date to be stipulated 
by the Academic Committee. 

5. A candidate who scores less than 
40% in the Project and does not 
benefit from a discretionary 
recommendation issued by the 
examiners may submit a new 
project not later than two years 
after the submission date of the 
original project. 

6. In the case of a revised project 
being presented for consideration 
in the Autumn Examination in the 
same year, the examiners may, at 
their discretion, decide not to call 
the candidate for a viva-voce 
examination. 



Resits 

1 . Where a student does not pass by 
compensation, he will be allowed to 
resit the subjects failed on one or 
more examination occasions. 

2. An average mark of 40% must be 
attained in all resit subjects. 

3. A student who successfullly passes 
a failed subject is credited with the 
mark earned in the resit 
examination. 

4. A student who fails to achieve a 
minimum of 40% in a subject 
assessed solely by coursework will 
be referred in the subject. The 
Academic Committee will offer the 
student the opportunity of 
completing the subject by 
examination, or through additional 
coursework. 

5. Where a student wishes to improve 

his grade he will be allowed to 
receive the subject on one further 
sitting. 

Project 

I .(i) In Year IV, when a candidate has 
satisfied the examiners in all 
subjects, but has not yet met the 
stipulated criteria in relation to a 
compulsory project, the Academic 
Committee shall deem the student's 
results deferred pending satisfactory 
completion of the project. 

2. The project must be passed on the 
second attempt. 



APPEALS PROCEDURE 

Students have the right of appeal against 
their results, within 5 days of the 
publication of the results. Appeals must 
be nnade in writing to the Deputy 
Rector. 

The grade appeal procedure is itemized 
below and should be followed in all 
instances making sure each step is fully 
exhausted before going on to the next 
one. 

Step I The lecturer should be contacted 
to discuss the grade disparity and 
every effort should be made to 
resolve the problem at this level. 

Step 2 The student must appeal in writing 
to the Deputy Rector, noting 
specific objections to the grade 
received. After consultation with 
the lecturer concerned, the 
Deputy Rector will decide 
accordingly and may refer the case 
to the Appeals Committee. 

Step 3 An Appeals Committee will be 
appointed to mediate in the 
dispute. The Committee will 
review both the written and oral 
arguments of the case. The 
committee will consist of: 

(i) one Administrative Officer of 
the programme; 

(ii) one Faculty member who 
teaches on the programme; and 

(iii) one student who is currently 
enrolled in the programme. 




Step 4 The student and lecturer will be objections by either party, the 

informed of the Committee's recommendation of the Committee 

decision and, barring written will be accepted. 



The Students' association 




The Students' Association to which all 
students automatically belong, is run by 
and for the students. It exists to 
promote the social, cultural, academic 
and athletic life of the student body. The 
Association aims to represent the views 
of the students both inside and outside 
the College. Its officers sit on the 
College Council, the Academic 
Committee, the 





College Disciplinary Committee and on 
most College Committees. 
The President of the Students' 
Association has the right of access to 
the Principal at any convenient time for 
discussion of student affairs. 



STUDENT ACTIVITIES 

A variety of opportunities is provided 
for students in physical, social, cultural 
and other spare time interests. Clubs 
and Societies are formed according to 
the students' interests and their 
functions are coordinated by the Student 
Activities Office. 



THE FRIENDS OF THE 
PHILIPS COLLEGE 
ASSOCIATION 

The Friends of the Philips College 
Association has been established through 
the initiative of friends and former 
students of the College under a 
constitution which provides for annual 
election of officers. 

The Association has four main 
objectives: 

• to promote the general interest of 
persons related to the College; 

• to secure financial support for 
specific College programmes; 

• to enhance the cultural life of the 
College; 

• to act as a link between the College 
and the environment. 



The Association is represented on all 
major Committees of the College. 




economics & 




Department of 
Accounting & Fin 



The following courses fall within the 
Department of Accounting & Finance. The 
department has a long history of providing 
accounting courses leading to academic 
qualifications. 

Accountancy qualifications are primarily designed to help the 
business connmunity meet its obligations to l<eep accurate 
accounting records and make sound financial decisions. The 
authors recognised that academic courses offered at the 
College should prepare students to meet the practical needs 
of industry and the professions. 

BA (HONS) DEGREE IN ACCOUNTING & 
FINANCE 

A four-year (or an eight-semester) full-time course of study 
leading to the award of BA with Honours in Accounting and 
Finance. 

The course aims to provide: 

• quality education at first degree level in accounting, finance 
and related disciplines; 

• an opportunity to obtain knowledge and expertise in 
accounting and finance which will underwrite a student's 
professional progress; 

The programme also aims to develop in students: 

• an understanding of the concepts and analytical sl<ills needed 
to study, report and analyse business activities effectively; 

• a capacity for clear thought, critical appraisal and sound 
judgement in evaluating accounting situations and problems. 




Of late, the accountancy profession has become more and 
more graduate orientated. No discrimination exists currently 
between graduates of different disciplines entering the 
profession except with regards to the number of exemptions 
granted from their examinations by the Chartered 
Accountancy Bodies. The number of exemptions a particular 
degree attracts depends on: 

• the subject content; 



• the quality of the degree; and 



the exemption policies of the particular exempting body. 



oncept and Character of the 



mme 

e programme views accountants as persons who are central 
to the planning, reporting and controlling of activities within 
companies. As communicators, they generate and disseminate 
financial information which is pertinent to these activities. As 
managers, they are called upon to use an array of skills, knowledge 
and expertise of a high level. These attributes can be developed 
effectively in an educational environment, and applied through 
the route of work experience. * 

The intellectual and personal development of students is of at 
least equal importance to the acquisition of the relevant 
knowledge and skills. This enables students to advance their 
careers in a rapidly changing economic, technological and social 
environment. 

The programme provides the means through which acquisition 
of knowledge and skills can be combined with ability to relate 
theory to practice, to adopt an enquiring and creative approach, 
and to exercise self-judgement and critical awareness. These are 
the characteristics of an Honours degree course, which make 
substantial demands on everyone concerned. The means to 
achieve these objectives permeate throughout the programme 
and are facilitated by its structure and mode of operation. 

Coursework takes a variety of forms, including the presentation 
of seminar papers and case studies. Communication and 
presentation skills are developed through assignments, in 
particular the project report in Year 3 which requires the 
preparation of a significant piece of individual work. Inter-personal 
skills are developed through group work and assignments. 

Analytical and problem-solving skills are central to subjects such 
as Management Accounting and Business Finance, where rigorous 
analysis is required to construct and appraise theoretical models. 
Fundamental issues in financial reporting are reviewed in 
Accounting theory which provides a link between theoretical 
knowledge and practical applications. The enhancement of the 
ability to conceptualise problems and to evaluate alternative 
models are particular features of the programme. 

All subjects emphasise development, understanding and 
perception, in addition to the acquisition of relevant techni 
knowledge and skills. 



Duration of Studies 

The period of study for full-time students is four academic years 
(or eight semesters) covering both core and elective subjects. 

Graduation Requirements 

Students studying towards the BA (Honours) degree in Accounting 
and Finance are required to take a minimum of 240 ECTS. One 
hundred and sixty (160) ECTS must come from core subjects and 
eighty (80) from electives. 

Honours Degree 

On graduation, each candidate for an Honours Degree 
must have: 

• completed all the prescribed work of the examination 
syllabus; 

• achieved the required minimum number of ECTS of 
prescribed course work by completing successfully all core, 
and elective subjects, as required by the programme of 
studies. As a general rule, all students must have 

• successfully completed a minimum of 240 ECTS; and 

• secured a CPA of at least 2.00 on courses taken successfully 
during semesters 5 to 8. 



48 courses of study 



BA IN ACCOUNTING & FINANCE 



first year 



Semester I 





Core 


Cr"TQ 

1 a 






(20) 


ACF-IIO 


ACCOUNTING AND FINANCE 1 


5 


BSM-IIO 


ECONOMICS 1 


S 


BSM-1 12 


m i^ikino^ 1 A\A/ 1 

BUSINESS LAW 1 


5 


CST-II5 


MATHEMATICS AND STATISTICS 1 


5 




Electives: 






One or Two from*: 








(5-10) 


BSM-III 


Theory and Practice of Management 1 




CST-IIO 


Computers and Applications 1 




PRL-130 


Communication and Language Development 1 




PSY-III 


General Psychology 1 




PSY-II3 


Introduction to Social Psychology 




PSY-II5 


Introduction to Sociology 1 




PSY-IIO 


Themes and Perspectives in Psychology 1 






Semester 2 

Core ECTS 

(20) 

ACF-120 ACCOUNTING AND FINANCE II 5 

BSM-120 ECONOMICS II 5 

BSM-122 BUSINESS LAW II 5 

CST-125 MATHEMATICS AND STATISTICS II 5 

Electives: 

One or Two from*: 

(5-10) 

ACF-212 Costing I 5 

BSM- 1 2 1 Theory and Practice of Manag. II 5 

BSM-22 1 Principles of Marketing 5 

CST-331 Computerised Accounting I 5 

PRL-140 Communication and Language Development II 5 

PSY- 1 2 1 General Psychology II 5 

PSY-125 Introduction to Sociology II 5 

PSY- 1 20 Themes and Perspectives in Psychology II 5 

PSY- 1 23 Introduction to Lifespan Psychology 5 



* Subject to approval by Head of Department. 



second year 



Semester 3 

Core 

ACF-2 1 1 FINANCIAL ACCOUNTING I 
ACF-3 14 MANAGEMENT ACCOUNTING I 
ACF-2 1 5 COMPANY LAW I 
ACF-3 1 5 FUNDAMENTALS OF FINANCE I 

Electives: 
Two from*: 

ACF-336 Auditing I 

ACF-337 Taxation I 

BSM-230 Human Recources Management 

Organisation Behaviour 

BSM-210 Managerial Economics I 

BSM-33 1 Marketing Management I 

CST- 1 20 Computers and Applications II 

CST- 1 27 Multimedia & Internet Applications 

CST-232 Operation Research 

PRL- 1 34 French Language I 

PRL-137 German Language I 

PRL-230 Communication in Practice I 



Semester 4 





Core 


ECTS 






(20) 


ACF-221 


FINANCIAL ACCOUNTING II 


5 


ACF-324 


MANAGEMENT ACCOUNT. II 


5 


Ann. TTC 


^rMVlDAMY 1 A\A/ II 

LUrlrANT LAW M 


r 
D 


ACF-325 


FUNDAMENTALS OF FINANCE II 


5 




Electives: 






TWO from*: 








(10) 


ACF-346 


Auditing II 


5 


ACF-347 


Taxation II 


5 


BSM-220 


Managerial Economics II 


5 


BSM-341 


Marketing Management II 


5 


CST- 127 


Multimedia & Internet Applications 


5 


PRL-III 


Public Relations 1 


5 


PRL- 144 


French Language II 


5 


PRL- 147 


German Language II 


5 


PRL-240 


Communication in Practice II 


5 


PSY-227 


Organisational Psychology 


5 


ACF-222 


Costing II 


5 



50 courses of study 




third year 



Semester 5 

Core ECTS 

(15) 

ACF-3 1 3 ADVANCED FINANCIAL ACCOUNTING I 5 

ACF-330 FINANCIAL MARKETS & INSTITUTIONS 5 

BSM-334 ECONOMETRIC MODELS I 5 

Electives: 

Two or Three from*: 

(5-10) 

BSM-310 Human Recources Management I 5 

GEN-350 Multidisciplinary Project 5 

BSM-3 1 1 International Management I 5 

BSM-35 1 International Business Enterprises 5 



CST-331 


Computerised Accounting 1 


5 


PRL-230 


Communication in Practice 1 


5 


PSY-IIO 


Themes and Perspectives in Psychology 1 


5 


PSY-326 


Occupational Psychology 


5 


Semester 6 




Core 


ECTS 








ACF-323 


ADVANCED FINANCIAL ACCOUNTING II 


5 


ACF-340 


FINANCIAL INSTRUMENTS 


5 


BSM-344 


ECONOMETRIC MODELS II 


5 




Electives: 






Two or Three from*: 








(10-15) 


ACF-346 


Auditing II 


5 


ACF-347 


Taxation II 


5 


BSM-320 


Human Recource Management II 


5 


BSM-412 


Business and Society 


5 


BSM-321 


International Management II 


5 


BSM-322 


Corporate Strategy and Planning 


5 


BSM-335 


International Finance and Banking 


5 


BSM-343 


Macroeconomics and Monetary Policy 


5 


BSM-344 


Ecomometric Models II 


5 


CST-341 


Computerised Accounting II 


5 


PRL-240 


Communication in Practice II 


5 


PSY-120 


Themes and Perspectives in Psychology II 


5 


PSY-326 


Occupational Psychology 


5 



fourth year 



Semester 7 

Core ECTS 

(20) 

ACF-415 INTERNATIONAL FINANCE 5 

ACF-434 ADVANCED MANAGEMENT ACCOUNTING 5 

ACF-439 COMPANY FINANCIAL REPORT. 5 

BSM-438 STRATEGIC PLANNING AND MARKETING 5 

Electives: 
Either 

(5) 

ACF-450 Project I 5 
or 

One from*: 

ACF-437 Advanced Corporate Finance 5 

BSM-410 The Dynamics of the Cyprus Economy I 5 

BSM-432 Business Forecasting I 5 

CST-333 Management Science 5 

GEN-430 Project Evaluation and Management I 5 

PSY-340 Moral and Political Philosophy 5 

PSY-217 Environmental Psychology 5 

PSY-4 1 0 The Impact of Greek Civilisation on Europe I 5 

BSM-322 Corporate Strategy and Planning 5 



Semester 8 

Core 



ACF-348 INTERNATIONAL ACCOUNTING 

ACF-422 FINANCIAL DERIVATIVES 

CST-422 ADVANCED INFORMATION SYSTEMS I 

ACF-435 SECURITY INVESTMENT ANALYSIS 

Electives: 
Either 



ACF-451 Project II 
or 

One from*: 

BSM-322 Corporate Strategy & Planning 

BSM-332 Production and Operations Management 

BSM-420 The Dynamics of the Cyprus Economy II 

BSM-442 Business Forecasting II 

CST-333 Management Science 

GEN-440 Project Evaluation and Management II 

PSY-420 The Impact of Greek Civilization on Europe II 



52 courses of study 



Accounting & Finance 



A two-year (or a four-semester) full-time course of study leading to the award of the Diploma 
in Accounting and Finance. Students taking less than the normal load must complete the 
course within a period of four years. 



The programme aims to: 

• provide a body of knowledge and developing the capacity 
for analysis, reasoning and judgement at the accounting 
"technician" level. 

• provide an understanding of the social, legal, economic and 
organizational environment of the accounting process, to 



DIPLOMA IN ACCOUNTING 
AND FINANCE 



first year 



Semester I 





Core 


ECTS 






(25) 


ACF-IIO 


ACCOUNTING AND FINANCE 1 


5 


CST-II5 


MATHEMATICS AND STATISTICS 1 


5 


BSM-IIO 


ECONOMICS 1 


5 


BSM-II2 


BUSINESS LAW 1 


5 


CST-IIO 


COMPUTERS AND APPUCATIONS 1 


5 




Electives 






ONE from*: 








(5) 


FMA-III 


Financial Services Environment 


5 


PRL-130 


Communication and Language Development 1 


5 


PSS-IIO 


Modern Society and Sociology 


5 


BSM-III 


Theory and Practice of Management 1 


5 


PSY-III 


General Phychology 1 


5 


PSY-II3 


Introduction to Social Phychology 


5 



explore the theoretical foundations of accounting and to 
examine current practice, problems and developments. 
• develope in students the necessary skills to recognise the 
structure of financial problems and an aid to decision 
making. 

Graduation Requirements 

Students studying towards the Diploma in Accounding and 
Finance are required to take a minimum of 120 ECTS. Ninety 
(90) ECTS must come from core subject and thirty (30) ECTS 
from electives. 



Semester 2 





Core 


ECTS 






(25) 


ACF-120 


ACCOUNTING AND FINANCE II 


5 


ACF-212 


COSTING 1 


5 


CST-125 


MATHEMATICS AND STATISTICS II 


5 


BSM-120 


ECONOMICS II 


5 


CST-331 


COMPUTERIZED ACCOUNTING 1 


5 




Electives 






ONE from: 








(5) 


BSM-I2I 


Theory and Practice of Management II 


5 


PSY-410 


The Impact of Greek Civilization on Europe 1 


5 


PRL-140 


Communication and Language Development II 


5 


PSY-I2I 


General Phychology II 


5 


BSM-221 


Principles of Marketing 


5 


PSY-123 


Introduction to Lifespan Psychology 


5 


FMA-II3 


Investment Regulation and Practice 


5 



second year 



Semester 3 





Core 


ECTS 






(20) 


ACF-21 1 


FINANCIAL ACCOUNTING 1 


5 


ACF-314 


MANAGEMENT ACCOUNTING 1 


5 


ACF-21 5 


COMPANY LAW 1 


5 


ACF-315 


FUNDAMENTALS OF FINANCE 1 


5 




Electives: 






TWO from*: 








(10) 


CST-232 


Operations Research 


5 


CST-429 


Financial Information Systems 


5 


BSM-210 


Managerial Economics 1 


5 


PRL- 230 


Communication in Practice 1 


5 


BSM-230 


Personnel Management 






& Organizational Beliaviour 1 


5 


PRL- 134 


French Language 1 


5 


PRL- 137 


German Language 1 


5 


PSS-IIO 


Modern Society and Sociology 




ACF-336 


Auditing 1 


5 


ACF-337 


Taxation 1 


5 


GEN-350 


Multidisciplinary Project 


5 


CST-120 


Computers and Applications II 


5 


PSY-227 


Organizational Psychology 


5 


CST-127 


Multimedia and Internet Applications 


5 


BSM-331 


Marl<eting Management 1 


5 


FMA-2II 


Security Investment 


5 



Semester 4 



Core ECTS 

(20) 

ACF-221 FINANCIAL ACCOUNTING II 5 

ACF-324 MANAGEMENT ACCOUNTING II 5 

ACF-325 FUNDAMENTALS OF FINANCE II 5 

ACF-225 COMPANY LAW II 5 

Electives: 
TWO from*: 

(10) 

CST-341 Computerized Accounting II 5 

BSM-220 Managerial Economics II 5 

PRL-240 Communication in Practice II 5 

PRL- 1 44 French Language II 5 

PRL- 1 47 German Language II 5 

PSY- 1 20 Sociological Theory 5 

PRL-III Public Relations I 5 

ACF-348 International Accounting 5 

ACF-346 Auditing II 5 

ACF-347 Taxation II 5 

ACF-439 Company Financial Reporting 5 

ACF-435 Security and Investment Analysis 5 

BSM-334 Modelling Financial Decisions and Markets I 5 

CST-127 Multimedia and Internet Applications 5 

BSM-341 Marketing Management II 5 

BSM-322 Corporate Strategy and Planning 5 

BSM-240 Personnel Management & Org. Behaviour II 5 



54 courses of study 



Financial Markets & Security Analysis 

r 1 



A twoyear (or a four-semester) full-time course 
of study leading to the Diploma in Financial 
Markets and Security Analysis. Students 
taking less than the normal load must 
complete the course within a period of four 
years. 

OBJECTIVES OF THE COURSE 

The course aims at providing a thorough understanding of all 
the factors which affect the operation of financial markets and 
institutions. 

More particularly the course aims to broaden student 
understanding of the regulatory environment within which the 
local and international markets operate, including: 

• investment considerations 

• the nature of investment markets 

• marketability and performance of securities and derivatives. 

The course covers areas that are relevant to security analysis 
as follows: 

• Finance 

• Quantitative decision methods 

• Economics 

• The regulatory environment 
Graduation Requirements 

Students studying towards the Diploma in Accounding & 
Finance are required to take a minimum of 120 ECTS. Ninety 
(90) ECTS must come from core subject and thirty (30) ECTS 
from electives. 



Subject to approval by Head of Department. 



DIPLOMA IN FINANCIAL 
MARKETS AND 
SECURITY ANALYSIS 



first year 



Semester I 






Core 


ECTS 






(25) 


ACF-IIO 


ACCOUNTING & FINANCE 1 


5 


FMA-IIO 


BUSINESS AND COMPANY LAW 


5 


BSM-IIO 


ECONOMICS 1 


5 


FMA-III 


FINANCIAL SERVICES ENVIRONMENT 


5 


FMA-II2 


QUANTITATIVE DECISION METHODS 1 


5 




Electives 






ONE from*: 








(5) 


BSM-III 


Theory and Practice of Management 1 


5 


PRL-130 


Communication & Language Development 1 


5 


PSS-IIO 


Modern Society & Sociology 


5 


GST- 110 


Computers & Applications 1 


5 


PRL-134 


French Language 1 


5 


PRL-137 


German Language 1 


5 



first year 



Semester 2 

Core 

ACF-120 ACCOUNTING & FINANCE II 
BSM-120 ECONOMICS II 

FMA- 1 1 3 INVESTMENT REGULATION & PRACTICE 

ACF-3 1 5 FINANCIAL MANAGEMENT I 

FMA- 1 22 QUANTITATIVE DECISION METHODS II 

Electives 
ONE from*: 

BSM- 1 2 1 Theory & Practice of Management II 

PRL-144 French Language II 

PRL-147 German Language II 

FMA-2 1 9 Regulatory Financial Services 

PRL-420 Business Ethics 

PRL-140 Communicaiton and Language Development II 

PSS-120 Sociological Theory 

CST- 1 20 Computers & Applications II 



second year 



Semester 3 



Core ECTS 

(20) 

ACF-325 FINANCIAL MANAGEMENT II 5 
ACF-22 1 FINANCIAL ACCOUNTING II S 
FMA-2 1 1 SECURITIES AND INVESTMENTS 5 



BSM-334 MODELLING FINANCIAL DECISIONS & MARKETS I 5 
Electives 

ONE or TWO from*: 

FMA-2 1 3 Corporate and International Banking 

FMA-2 1 4 Interpret of Accounts & Corporate Finance I 

BSM-410 The Dynamics of the Cyprus Economy I 

FMA-2 1 6 Taxation 

BSM-432 Business Forecasting I 

Semester 4 



Core ECTS 

(20) 

ACF-439 COMPANY FINANCIAL REPORTING 5 

ACF-435 SECURITY INVESTMENT ANALYSIS 5 

FMA-212 INTERNATIONAL FINANCIAL SERVICES 5 

FMA-2 1 5 CASE STUDY 5 

Electives 

ONE or TWO from*: 

(5-10) 

BSM-442 Business Forecasting II 5 

BSM-420 The Dynamics of the Cyprus Economy II 5 

BSM-344 Modelling Financial Decisions & Markets II 5 

FMA-2 1 7 Options, Futures, Warrants and Convertibles 5 

FMA-2 1 9 Regulating Financial Services 5 

ACF-348 International Accounting 5 

ACF-415 Financial Management III 5 

FMA-220 The Management of Risk 5 

FMA-2 1 8 Project 5 



(5-10) 
5 
5 
5 
5 
5 



Department of Business & 
Management Studies 



ORIGINS 

The department curriculum is designed to develop in students 
the analytical skills that are necessary for understanding 
business issues and problems and thus enable them to execute 
their responsibilities effectively. 

The curriculum aims to strengthen students' ability to tackle 
business problems in an intelligent manner. 

BUSINESS STUDIES 

A four-year (or an eight-semester) full-time course of study 
leading to the award of BA with Honours in Business Studies 
with specialisation in one of the following areas: 

• Marketing 

• Insurance 

• International Banking and Financial Services 

Underlying Philosophy 

The Business Studies field has experienced phenomenal growth 
during the last decade. The area has expanded in breadth and 
depth and has attracted an increasing number of students and 
scholars. Having acknowledged this development, the College 
offers a number of alternative streams which accommodate 
these changes and satisfy the specific needs of the Cypriot 
society in its European orientation. 

The Department has identified four strategic areas of interest 
aiming to balance solid analytical training with practical 
applications, taking cognizance of the specific needs of a 
modern economy like Cyprus, and putting to best use the 
human material resources of the College. 

• The Marketing stream offers an integrated cycle of study 
which reflects the pivotal role played by the marketing 
function in a growing and dynamic enterprise. It aims at 




providing students with the latest analytical tools with a 
view to applying them to the daily experience of the 
modern manager. 

• The stream of International Banking and Financial 
Services bridges the gap between the need for a firm 
theoretical training and the need for a solid grasp of the 
applied nature of the discipline, in the context of 
International Financial Services. 



• The Insurance stream was established in direct response 
to specific and growing requirennents of a vibrant and 
dynamic sector of the Cyprus economy. The College 
aspires to satisfy this demand with solid analytical 
foundations for graduates 

• The General Business stream offers a wide and 
representative sample of subjects and gives students the 
opportunity to develop a tailor-made programme of study 
reflecting their specific interests. 

Objectives 

The department aims to provide students with an 
understanding of those business issues which are vital to the 
functioning of the business community and to help them 
develop a philosophy which encourages responsible 
management of the business system and its major functional 
areas. 

Purposes 

The Department of Business Studies aims to provide students 
with the opportunity to: 

• Obtain a first-class business education commensurate with 
the needs of the time. 

• Develop an in-depth understanding of the free enterprise 
system which governs business activity. 

• Benefit from the educational resources of the department. 

• Benefit from a quality graduate programme. 

STRUCTURE OF THE BA (HONS) DEGREE IN 
BUSINESS STUDIES 

Building Blocks 

The period of study for full-time students is four academic 
years (eight semesters) covering both core and elective subjects 



and each subject carries a fixed number of study credits. 
The normal load in each semester is 30 ECTS taught over 
1 3 weeks. 

The programme is structured so as to offer students the 
opportunity to acquire a solid general education in Business 
Studies followed by a more in-depth training in an area of 
their choice. Subjects are tiered across semesters in a building- 
block fashion so as to take full advantage of the flexibility 
offered by the semester system. 

Students studying towards the BA (Hons) degree in Business 
Studies are required to take a minimum of 240 ECTS. 
Students may attempt more with the permission of the Head 
of Department and in accordance with internal Departmental 
rules. Sixty (60) of the required 240 minimum ECTS come 
from General Electives and the remaining 1 80 ECTS come 
from the student's chosen field of study. Of these 1 80 ECTS, 
40 are specialisation options while the remaining 140 are 
core subjects. 

In particular: 
Semesters I and 2 

Core Subjects: 20 ECTS per semester 

General Electives: 5-10 ECTS per semester 

Semesters 3 and 4: 

Core Subjects: 20 ECTS per semester 

General Electives: 5-10 ECTS per semester 

Semesters 5, 6, 7 and 8: 

Core Specialisation 

Subjects: 1 0 ECTS per semester 

Optional Specialisation 

Subjects: 1 0 ECTS per semester 

General Electives: 5-10 ECTS per semester 



60 courses of study 



BA IN BUSINESS STUDIES 
(GENERAL BUSINESS STREAM) 



first year 



Semester I 





Core 


ECTS 






(20) 


ACF-IIO 


ACCOUNTING AND FINANCE 1 


5 


BSM-IIO 


ECONOMICS 1 


5 


BSM-III 


THEORY AND PRACTICE OF MANAGEMENT 1 5 


CST-II5 


MATHEMATICS AND STATISTICS 1 


5 




Electives 






One or Two from*: 








(5-10) 


BSM-II2 


Business Law 1 


5 


PRL-130 


Communication and Language 






Development 1 


5 


PSS-IIO 


Modern Society and Sociology 


5 


PSY-III 


General Psycliology 1 


5 


CST-IIO 


Computers and Applications 1 


5 




Semester 2 





Core 


ECTS 






(20) 


ACF-120 


ACCOUNTING AND FINANCE II 


5 


BSM-120 


ECONOMICS II 


5 


BSM-I2I 


THEORY AND PRACTICE OF MANAGEMENT II 


5 


CST-125 


MATHEMATICS AND STATISTICS II 


5 




Electives 






One or Two from*: 








(5-10) 


BSM-122 


Business Law II 


5 


PRL-140 


Communication and Language 






Development II 


5 


PSS-120 


Sociological Theory 


5 


PSY-I2I 


General Psychology II 


5 


BSM-221 


Principles of Marketing 


5 


CST-331 


Computerised Accounting 1 


5 



second year 



Semester 3 





Core 


ECTS 






(20) 


BSM-230 


PERSONNEL MANAGEMENT AND 






ORGANISATIONAL BEHAVIOUR 1 


5 


CST-232 


OPERATIONS RESEARCH 


S 


ACF-315 


FINANCIAL MANAGEMENT 1 


5 


PRL-230 


COMMUNICATION IN PRACTICE 1 


5 




Electives: 






One or Two from*: 








(5-10) 


ACF-314 


Management Accounting 1 


5 


BSM-231 


Topics in Applied Finance and Economics 


5 


BSM-210 


Managerial Economics 1 


5 


PSS-IIO 


Modern Society and Sociology 


5 


PSY-IIO 


Themes and Perspectives in Psychology 1 


5 


CST-120 


Computers and Applications II 


5 


ACF-210 


Business Accounting 1 


5 


BSM-331 


Marketing Management 1 


5 


Semester 4 




Core 


ECTS 






(20) 


BSM-220 


MANAGERIAL ECONOMICS II 


5 


BSM-332 


PRODUCTION & OPERATIONS MANAGEMENT 


5 


BSM-240 


PERSONNEL MANAGEMENT AND 






ORGANISATIONAL BEHAVIOUR II 


5 


ACF-325 


FINANCIAL MANAGEMENT II 


5 



J 




Electives: 

One or Two from*: 

(5-10) 



BSM-22 1 Principles of Marketing 5 

ACF-324 Management Accounting II 5 

BSM-241 Decision Studies 5 

CST-127 Multimedia and Internet Application 5 

PSS-120 Sociological Theory 5 

PSY-227 Organisational Psychology 5 

PRL-240 Communication in Practice II 5 

ACF-325 Financial Management II 5 

ACF-220 Business Accounting II 5 



62 courses of study 



third year 



Semester 5 





General Core 


ECTS 






(10) 


BSM-310 


HUMAN RESOURCE MANAGEMENT 1 


5 


BSM-3II 


INTERNATIONAL MANAGEMENT 1 


5 




Electives any two subjects 


(10) 




from different core spesialisations 






(a) Marketing 






Core 




BSM-231 


Marketing Management 1 


S 


GEN-330 


Consumer Behaviour 


s 


BSM-330 


Marketing Communications 


r 

5 




\Oj llll.crilcll.lOll<tl DctllKlllg 






and Financial Services 






Core 




ACF-415 


Financial Management III 


S 


BSM-334 


Econometric Models 


5 


BSM-335 


International Finance and Banking 


5 




(c) insurance 






Core 




BSM-336 


Introduction to Insurance 


5 


BSM-337 


Principles and Practice of Insurance 


5 


BSM-338 


Financial Aspects of Life Business 


5 





General Electives 






One or Two from*: 








(5-10) 


ACF-215 


Company Law 1 


5 


BSM-351 


International Business Enterprises 


5 



BSM-448 Marketing Environment 

ACF-2 1 1 Financial Accounting I 

BSM-339 Pensions and Related Benefits 

BSM-346 Economics Europ. Integration 

PRL-III Public Relations I 

PRL-134 French Language I 

PRL- 1 37 German Language I 

PSY-120 Themes and Perspectives in Psychology I 

PSY-330 Introduction to Philosophy 

CST-333 Management Science 

ACF-3 1 5 Financial Management II 

BSM-334 Econometric Modelling I 

BSM-336 Introduction to Insurance 

BSM-337 Principles and Practice of Insurance 



third year 



Semester 6 






General Core 


ECTS 






(10) 


DCM "30 1 


IMTCD M ATIOM Al MAMA^CMCMTII 

IN 1 bKNA 1 lUNAL rlANAbbrlbN 1 M 


c 


BSM-322 


CORPORATE STRATEGY AND PLANNING 


5 




dCCLlvca ally LWU aUUlccLa 






from different core spesialisations 






(a) Marketing 






Core 




BSM-341 


Marketing Management II 


S 


BSM-342 


Advertising and Promotion 


s 


BSM-340 


Behavioural Aspects of Marketing 


5 




(b) International Banldng 






and Financial Services 






Core 




BSM-346 


Economics of European Intergration 


S 


ACF-425 


Financial Management IV 


5 


ACF-215 


Company Law 1 


5 




(c) Insurance 






Core 




BSM-347 


Insurance of the Person 


5 


BSM-348 


Insurance of Liability 


5 


BSM-349 


Financial Aspects of Pension Business 


5 



6( 





General Electives 






One or Two from*: 








BSM-344 


Frnnnmptrlr MnHpllin<^ II 


5 


BSM-335 


Intprnatinnal Finanrp and Rankin? 

IIIL^I 1 IClLIV.yi ICll 1 IIIClll\wW Cll IVJ L^Cll 11x11 Ig 


5 


BSM-435 


Intprnatinnal Markptincr 1 

IIIL^I 1 IClLIV.yi ICll 1 Icll IxWLIIIg 1 


5 


BSM-31 1 


Intetrnational Management 1 


5 


ACF-221 


Finanrial Arroi intinc II 


5 


R^M-'^4'^ 

DOI l-JTJ 


1 IdLl UcLUIIUI I1IL dllvJ 1 lUllcLdiy rUIILy 




GEN-350 


Multidisciplinary Seminars 


5 


PRI -144 
rrvL- 1 


rronr'n ^ncrii^ao II 
rrcllLII LdllgUdgc II 




PRL-147 


rnPrman 1 ancJiia^p II 
vjci 1 1 lai 1 ^ai icudcc ii 


5 


PSY-227 


Organisational Psychology 


5 


PSY-340 


Moral and Political Philosophy 


5 


BSM-345 


Inustrial Economics 


5 


BSM-341 


Marketing Management Ii 


5 


BSM-347 


Insurance of the Person 


5 


BSM-348 


Insurance of Liability 


5 


BSM-342 


Advertising and Promotion 


5 




64 courses of study 



fourth year 



Semester 7 





General Core 


ECTS 






(10) 


BSM-410 


THE DYNAMICS OF THE CYPRUS ECONOMY 1 


5 


BSM-412 


BUSINESS AND SOCIETY 


5 




Electives any two subjects 


(lU) 










(a) Marketing 






Core 




BSM-438 


Strategic Planning and Marl<eting 


5 


BSM-448 


Marl<eting Environnnent 


5 


BSM-430 


Marl<eting Research 


5 




(b) International Banking 






and Financial Services 






Core 




BSM-446 


Strategic Management Marketing in Banking 


5 


BSM-432 


Business Forecasting 1 


5 


BSM-434 


Institutional Investment 


5 




(c) Insurance 






Core 




BSM-439 


The EC and Insurance 


5 


BSM-436 


Life Insurance Law and Practice 


5 


BSM-437 


Property Insurance Risk 


5 



General Electives 
One or Two from*: 



(5. 10) 



BSM-43 1 Business Games and Strategies 5 

BSM-4II Industrial Relations I 5 

BSM-421 International Management II 5 

GEN-450 Project I 5 

PRL-I2I Public Relations II 5 

PRL-135 French Language III 5 

PRL-138 German Language III 5 

PSY-330 Introduction to Philosophy 5 

PSY-4 1 0 The Impact of Greek Civilisation Europe I 5 

ACF-225 Company Law II 5 

BSM-412 Business and Society 5 

BSM-438 Strategic Planning and Marketing 5 

BSM-43 1 Business Games and Strategies 5 

BSM-432 Business Forecasting I 5 

BSM-439 The EC and Insurance 5 

BSM-434 Institutional Investment 5 




fourth year 



Semester 8 





vjenerai ^ore 








(10) 


RSM-420 


THE DYNAMICS OF THE CYPRUS ECONOMY 1 

1 1 1 L Ly 1 1 N/^l II^J 1 1 1 L 1 1 IxwJ L^WINwl 1 1 1 


1 5 


PRL-420 


BUSINESS ETHICS 


5 




Electives any two subjects 


(lU) 




liUlil UIIICidlL cure aUcaldllactLIUIIa 






(a) Marketing 






Core 




BSM-445 


International Marketing II 


5 


BSM-440 


Marketing of Services 


5 


GEN-350 


Multidisciplinary Seminar 


5 




(b) International Banking 






and Financial Services 






Core 




BSM-431 


Business Games and Strategies 


5 


ACF-435 


Security Investment Analysis 


5 


BSM-442 


Business Forecasting II 


5 




(c) Insurance 






Core 




BSM-449 


Insurance of Transportation Marine 


5 


BSM-447 


Life Assurance Salesmanship and Marketing 


5 


BSM-444 


Insurance of Transport: Motor 


5 





General Electives 






One or Two from*: 








(5-10) 


DCM AA'i 

DO M -44 J 


Debt Securities Management 


r 
D 


BSM-446 


Cj. ^'M J. JMI^' 'Dl* 

Strategic Management and Marketing in Banking 


5 


DCM AA'3 


Debt Securities Management 


r 
D 


DCM AA\ 

Dbrl-44 1 


South-East Asian Economies 


C 
D 


vjbN-44U 


Project Evaluation Management II 


r 
D 


GEN-451 


Project II 


5 


PRL-145 


French Language IV 


5 


PRL-148 


German Language IV 


5 


PSY-340 


Moral and Political Philosophy 


5 


PSY-420 


The Impact of Greek Civilisation on Europe II 


5 


BSM-421 


Industrial Relations II 


5 


PRL-234 


Working with the media 


5 


BSM-321 


International Management II 


5 


BSM-445 


International Marketing II 


5 


GEN-350 


Multidisciplinary Seminars 


5 



66 courses of study 



BA IN BUSINESS STUDIES 
(MARKETING) 



first year 



Semester I 





Core 


ECTS 






(20) 


ACF-IIO 


ACCOUNTING AND FINANCE 1 


5 


BSM-IIO 


ECONOMICS 1 


5 


BSM-III 


THEORY AND PRACTICE OF MANAGEMENT 1 


5 


CST-II5 


MATHEMATICS AND STATISTICS 1 


5 




Electives 






One or Two from*: 








(5-10) 


BSM-II2 


Business Law 1 


5 


PRL-130 


Communication and Language 






Development 1 


5 


PSS-IIO 


Modern Society and Sociology 


5 


PSY-III 


General Psychology 1 


5 


CST-IIO 


Computers and Applications 1 


5 




Semester 2 





Core 


ECTS 






(20) 


ACF-120 


ACCOUNTING AND FINANCE II 


5 


BSM-120 


ECONOMICS II 


5 


BSM-I2I 


THEORY AND PRACTICE OF MANAGEMENT 1 


II 5 


CST-125 


MATHEMATICS AND STATISTICS II 


5 




Electives 






One or Two from*: 








(5-10) 


BSM-122 


Business Law II 


5 


PRL-140 


Communication and Language 






Development II 


5 


PSY-120 


Sociological Theory 


5 


PSY-I2I 


General Psychology II 


5 


BSM-221 


Principles of Marketing 


5 


CST-331 


Computerised Accounting 1 


5 




second year 



Semester 3 

Core ECTS 

(20) 

BSM-230 PERSONNEL MANAGEMENT AND 

ORGANISATIONAL BEHAVIOUR I 5 

CST-232 OPERATIONS RESEARCH 5 

ACF-315 FINANCIAL MANAGEMENT I 5 

PRL-230 COMMUNICATION IN PRACTICE I 5 

Electives: 

One or Two from*: 

(5-10) 

ACF-314 Management Accounting I 5 

BSM-23 1 Topics in Applied Finance and Economics 5 

BSM-210 Managerial Economics I 5 

PSS-1 10 Modern Society and Sociology 5 

PSY-1 10 Themes and Perspectives in Psychology I 5 

CST-120 Computers and Applications II 5 

ACF-210 Business Accounting I 5 

BSM-331 Marketing Management I 5 





Core 


ECTS 






(20) 


BSM-220 


MANAGERIAL ECONOMICS II 


5 


BSM-332 


PRODUCTION & OPERATIONS MANAGEMENT 


5 


BSM-240 


PERSONNEL MANAGEMENT AND 






ORGANISATIONAL BEHAVIOUR II 


5 


ACF-325 


FINANCIAL MANAGEMENT II 


5 




Electives: 






One or Two from*: 








(5-10) 


BSM-221 


Principles of Marketing 


5 


ACF-324 


Management Accounting II 


5 


BSM-241 


Decision Studies 


5 


CST-127 


Multimedia and Internet Applications 


5 


PSS-120 


Sociological Theory 


5 


PSY-227 


Organisational Psychology 


5 


PRL-240 


Communication in Practice II 


5 


ACF-325 


Financial Management II 


5 


ACF-220 


Business Accounting II 


5 



68 courses of study 



third year 



Semester 5 







ECTS 




General Core 


(10) 


BSM-310 


HUMAN RESOURCE MANAGEMENT 1 


5 


BSM-3II 


INTERNATIONAL MANAGEMENT 1 


5 










Core 




BSM-331 


MarkptincT Manacrpmpnt 1 

1 lai ixCLlMc 1 lai lacCl 1 ICI 1 L I 


5 


GEN-330 


r'nn^iimpr Rphaviniir 


5 


DCM 170 
DjI I-jjU 


1 larKciirig v^ornrnunicaiioris 


c 

D 




Gpnpra^l Elpctivps 






One or Two from*: 








(5-10) 


ACF-215 


Company Law 1 




BSM-351 


International Business Enterprises 




BSM-448 


Marketing Environment 




ACF-21 1 


Financial Accounting 1 




BSM-339 


Pensions and Related Benefits 




BSM-346 


Economics Europ. Integration 




PRL- 1 1 1 


Piihlir Rpl:)tinnc 1 
rUUIIL ixcldLIUIIo 1 




PRL-134 


French Language 1 




PRL- 137 


German Language 1 




PSY-120 


Themes and Perspectives in Psychology II 




PSY-330 


Introduction to Philosophy 




CST-333 


Management Science 




ACF-315 


Financial Management 1 




BSM-334 


Econometric Modelling 1 




BSM-336 


Introduction to Insurance 




BSM-337 


Principles and Practice of Insurance 





Semester 6 







ECTS 




General Core 


(10) 


BSM-321 


INTERNATIONAL MANAGEMENT II 


5 


BSM-322 


CORPORATE STRATEGY AND PLANNING 


5 




i^iarKeiing 










BSM-341 


Markptincj Manacrpmpnt II 

1 lui ixCLiiir 1 lui lagci 1 ici 1 L ii 


5 


BSM-342 


AHvprti^incj anH Prnmotinn 


5 


BSM-340 


Rphaviniiral A^nprt^ nf Markptincr 
ijs^i lay i\j\Ji <x\ r^dL/cv.Lj v^i i lai ixcliiie 


5 




General Electives 






One or Two from*: 








(5-10) 


BSM-335 


International Finance and Banking 


5 


BSM-344 


Econometric Modelling II 


S 


BSM-320 


Human Resource Management II 


5 


ACF-221 


Financial Accounting II 


5 


BSM-343 


Macroeconomic and Monetary Policy 


5 


GEN-350 


Multidisciplinary Seminars 


5 


PRL- 144 


French Language II 


5 


PRL- 147 


German Language II 


5 


PSY-227 


Organisational Psychology 


5 


PSY-340 


Moral and Political Philosophy 


5 


BSM-345 


Inustrial Economics 


5 


BSM-347 


Insurance of the Person 


5 


BSM-348 


Insurance of Liability 


5 


BSM-215 


Company Law 1 


5 


BSM-425 


Financial Management IV 


5 



fourth year 



Semester 7 











General Core 


(10) 


BSM-410 


THE DYNAMICS OF THE CYPRUS ECONOMY 1 


5 


BSM-412 


BUSINESS AND SOCIETY 


5 




Marketing 






Core 


(15) 


BSM-435 


International Marketing 1 


5 


BSM-448 


Marketing Environment 


5 


BSM-430 


Marketing Research 


5 




General Electives 






One or Two from*: 








1 fW 

(b-IO) 


BSrl-43 1 


Business Games and Strategies 


5 


nr<M A 1 1 

BSrl-41 1 


1 J ^ • 1 D 1 ^* 1 

Industrial Relations 1 


r 

5 


DD 1 n 1 


rUDlic Kelations M 


J 


DD 1 lie 
rKL- 1 J J 


French Language III 


c 
J 


PRL-138 


fnPriTian 1 anffiiacrp III 

xjwl 1 1 Idl 1 ^Cll IllUClilC III 


5 


PSY-330 


Introduction to Philosophy 


5 


PSY-410 


The Impact of Greek Civilisation on Europe 1 


5 


ACF-225 


Company Law II 


5 


BSM-432 


Business Forecasting 1 


5 


BSM-439 


The EC and Insurance 


5 


BSM-434 


Institutional Investment 


5 


BSM-438 


Strategic Planning and Marketing 


5 


BSM-432 


Business Forecasting 1 


5 


GEN-450 


Project 1 


5 




J 



Semester 8 







ECTS 




General Core 


(10) 


BSM-420 


THE DYNAMICS OF THE CYPRUS ECONOMY 1 


1 5 


PRL-420 


BUSINESS ETHICS 


5 




Marketing 






Core 


(15) 


BSM-445 


International Marketing II 


5 


BSM-440 


Marketing of Services 


5 


GEN-350 


Multidisciplinary Project 


5 




General Electives 






One or Two from*: 








(5-10) 


DCM AAl 


Debt Securities Management 


r 
3 


DCM A A ^ 

BSM-446 


Strategic Management and 






Marketing in Banking 


r 

!) 


BSM-441 


South-East Asian Economies 


5 


GEN-440 


Project Evaluation Management II 


5 


GEN-451 


Project II 


5 


PRL-145 


French Language IV 


5 


PRL-148 


German Language IV 


5 


PSY-340 


Moral and Political Philosophy 


5 


PSY-420 


The Impact of Greek Civilisation on Europe II 


5 


BSM-421 


Industrial Relations II 


5 


BSM-442 


Business Forecasting II 


5 


PRL-234 


Working with the media 


5 



70 courses of study 



BA IN BUSINESS STUDIES 
(INTERNATIONAL BANKING 
& FINANCIAL SERVICES) 



first year 



Semester I 





Core 


ECTS 






(20) 


ACF-IIO 


ACCOUNTING AND FINANCE 1 


5 


BSM-IIO 


ECONOMICS 1 


5 


BSM-III 


THEORY AND PRACTICE OF MANAGEMENT 1 5 


CST-II5 


MATHEMATICS AND STATISTICS 1 


5 




Electives 






One or Two from*: 








(5-10) 


BSM-II2 


Business Law 1 


5 


PRL-130 


Communication and Language Development 1 


5 


PSY-IIO 


Modern Society and Sociology 


5 


PSY-III 


General Psychology 1 


5 


CST-IIO 


Computers and Applications 1 


S 




Semester 2 

Core ECTS 

(20) 

ACF-120 ACCOUNTING AND FINANCE II 5 
BSM-120 ECONOMICS II 5 
BSM- 1 2 1 THEORY AND PRACTICE OF MANAGEMENT II 5 
CST-125 MATHEMATICS AND STATISTICS II 5 

Electives 

One or Two from*: 

(5-10) 

BSM- 1 22 Business Law II 5 

PRL-140 Communication and Language Development II 5 

PSS-120 Sociological Theory 5 

PSY-I2I General Psychology II 5 

BSM-22 1 Principles of Marketing 5 

CST-331 Computerised Accounting 5 



second year 



Semester 3 





Core 


ECTS 






(20) 


BSM-230 


PERSONNEL MANAGEMENT AND 






ORGANISATIONAL BEHAVIOUR 1 


5 


CST-232 


OPERATIONS RESEARCH 


5 


ACF-31 5 


FINANCIAL MANAGEMENT 1 


5 


PRL-230 


COMMUNICATION IN PRACTICE 1 


5 




Elcctives: 






One or Two from*: 








(5-10) 


ACF-31 4 


Management Accounting 1 


5 


BSM-231 


Topics in Applied Finance and Economics 


5 


BSM-210 


Managerial Economics 1 


5 


PSS-I 10 


Modern Society and Sociology 


5 


PSY-I 10 


Themes and Perspectives in Psychology 1 


5 


CST-120 


Computers and Applications II 


5 


ACF-21 0 


Business Accounting 1 


5 


BSM-331 


Marketing Management 1 


5 



Core ECTS 

(20) 

BSM-220 MANAGERIAL ECONOMICS II 5 
BSM-332 PRODUCTION & OPERATION MANAGEMENT 5 
BSM-240 PERSONNEL MANAGEMENT AND 

ORGANISATIONAL BEHAVIOUR II 5 
ACF-325 FINANCIAL MANAGEMENT II 5 

Electives: 

One or Two from*: 



(5-10) 

BSM-22 1 Principles of Marketing 5 

ACF-324 Management Accounting II 5 

BSM-241 Decision Studies 5 

CST-127 Multimedia and Internet Applications 5 

PSS- 1 20 Sociological Theory 5 

PSY-227 Organisational Psychology 5 

PRL-240 Communication in Practice II 5 

ACF-325 Financial Management II 5 

ACF-220 Business Accounting II 5 



72 courses of study 



third year 



Semester 5 







ECTS 




General Core 


flO) 


BSM-310 


HUMAN RESOURCE MANAGEMENT 1 


5 


BSM-3II 


INTERNATIONAL MANAGEMENT 1 


5 




IIILCi IICiLIUIICll DctlllxlllV 






anH Finanri?il Sprvirpc 

m IVI 1 IlldillWlC&l Tlw^9 






Core 




ACF-415 


Finanrial Manadpmpnt III 


5 


BSM-335 


lntsrn3.tional Financs a.ncl Banking 


5 


ACF-215 


I rsmn^inv 1 q\a/ I 
^UlllUdliy LdW 1 


5 




General Electives 






One or Two from*: 








(5-10) 


BSM-334 


Econometric Modelling 


5 


BSM-351 


International Business Enterprises 


5 


BSM-448 


Marketing Environment 


5 


ACF-21 1 


Financial Accounting 1 


5 


BSM-339 


Pensions and Related Benefits 


5 


PRL- 1 1 1 


Public Relations 1 


5 


PRi n4 

rr\L- 1 JT 


French Language 1 


t 


PRL- 137 


German Language 1 


5 


PSY-120 


Themes and Perspectives in Psychology II 


5 


PSY-330 


Introduction to Philosophy 


5 


CST-333 


Management Science 


5 


ACF-315 


Financial Management 1 


5 


BSM-336 


Introduction to Insurance 


5 


BSM-337 


Principles & Practice of Insurance 


5 


BSM-331 


Marketing Management 1 


5 


GEN-330 


Consumer Behaviour 


5 



Semester 6 







ECTS 




General Core 


(10) 


BSM-321 


INTERNATIONAL MANAGEMENT II 


5 


BSM-322 


CORPORATE STRATEGY AND PLANNING 


5 




In^ofnsi^ionsil Rsinl/^ino 

IIILcniCll.lUl Idl DCIIIK.IIIV 






TinH FiriTinciTil ^^i*vic^c 
m lu i^ii ic&i i^idi viw.ca 






Core 


(15^ 


BSM-346 


Frnnnnnlr^ nf Fiirnnpan Intprdratinn 


5 


ACF-425 


Finanrla! Mana^pinpnt IV 

1 11 ICll i^iCll 1 ICll iCl£Wl 1 Iwl IL 1 T 


5 


ACF-225 


Company Law II 


5 




General Electives 






One or Two from*: 








(5-10) 


BSM-335 


International Finance and Banl<ing 


5 


BSM-344 


Econometric Modelling II 


5 


BSM-320 


II n Kyi ^11 

Human Recource Management II 


5 


BSM-435 


International Marl<eting 1 


5 


ACF-221 


Financial Accounting II 


5 


BSM-343 


Macroeconomic and Monetary Policy 


5 


VjCIN-j jU 


1 luiLivjiSLipiiridry rrojecL 




PRL- 144 


French Language II 


5 


PRL- 147 


German Language II 


5 


PSY-227 


Organisational Psychology 


5 


PSY-340 


Moral and Political Philosophy 


5 


BSM-341 


Marketing Management II 


5 


BSM-342 


Advertising and Promotion 


5 


BSM-345 


Industrial Economics 


5 


BSM-347 


Insurance of the Person 


5 


BSM-348 


Insurance of Liability 


5 



fourth year 



Semester 7 







ECTS 




General Core 


(10) 


DCN/I A 1 A 


1 Hb UTNArllLb Ur 1 Hb LTrKUb bLUNUrlT 1 


r 

b 


BSM-412 


BUSINESS AND SOCIETY 


5 




IIILCillClLli/IICll DcIIIIxIIIk 






2ind Financial Sprvic^pc 










RSM-446 


^tratPCJir Manacrpinpnt Markptincj in RanHncr 

kJLl aLCgl^ 1 lal idcCl 1 ICI IL 1 lal ixCLll ll l uai lis.ll Ir 


5 


BSM-432 


DUolllcoo rui cLaoL.ll Ig 1 


5 


BSM-434 


Institutional Investment 


5 




General Electives 






One or Two from*: 








(5-10) 


BSM-43 1 


Business Games and Strategies 


5 


BSM-41 1 


Industrial Relations 1 


5 


GEN-450 


Project 1 


5 


PRL-I2I 


Public Relations II 


5 


PRL-135 


French Language III 


5 


PRL-138 


German Language III 


5 


PSY-330 


Introduction to Philosophy 


5 


PSY-410 


The Impact of Greek Civilisation Europe 1 


5 


ACF-225 


Company Law II 


5 


BSM-438 


Strategic Planning and Marketing 


5 


BSM-439 


The EC and Insurance 


5 


BSM-435 


International Marketing 1 


5 



Semester 8 







ECTS 




General Core 


(10) 


BSM-420 


THE DYNAMICS OF THE CYPRUS ECONOMY 1 


1 5 


PRL-420 


BUSINESS ETHICS 


5 




International Banking 






and Financial Services 






Core 


(15) 


FMA-212 


International Financhial Services 


5 


ACF-435 


Security Investment Analysis 


5 


BSM-442 


Business Forecasting II 


5 




General Electives 






One or Two from*: 








(5-10) 


BSM-43 1 


Business Games and Strategies 


5 


BSM-443 


Debt Securities Management 


5 


BSM-446 


Strategic Management and 






Marketing in Banking 


5 


BSM-441 


South-East Asian Economies 


5 


GEN-440 


Project Evaluation Management II 


5 


f^FM 4"^ 1 
vjcin-t^j I 


Prrtiart II 

rrojeci ii 


c 


PRL-145 


French Language IV 


5 


PRL-148 


German Language IV 


5 


PSY-340 


Moral and Political Philosophy 


5 


PSY-420 


The Impact of Greek Civilisation on Europe II 


5 


BSM-421 


Industrial Relations II 


5 


PRL-234 


Working with the media 


5 


BSM-445 


International Marketing II 


5 


ACF-438 


International Accounting 


5 


GEN-350 


Multidisciplinary Seminars 


5 



74 courses of study 



BA IN BUSINESS STUDIES 
(INSURANCE) 



first year 



Semester I 





Core 


ECTS 






(20) 


ACF-IIO 


ACCOUNTING AND FINANCE 1 


5 


BSM-IIO 


ECONOMICS 1 


5 


BSM-III 


THEORY AND PRACTICE OF MANAGEMENT 1 


5 


CST-II5 


MATHEMATICS AND STATISTICS 1 


5 




Electives 






One or Two from*: 








(5-10) 


BSM-II2 


Business Law 1 


5 


PRL-130 


Communication and Language 






Development 1 


5 


PSS-IIO 


Modern Society and Sociology 


5 


PSY-III 


General Psychology 1 


5 


CST-IIO 


Computers and Applications 1 


S 






Core 


ECTS 






(20) 


ACF-120 


ACCOUNTING AND FINANCE II 


5 


BSM-120 


ECONOMICS II 


5 


BSM-I2I 


THEORY AND PRACTICE OF MANAGEMENT 1 


II 5 


CST-125 


MATHEMATICS AND STATISTICS II 


5 




Electives 






One or Two from*: 








(5-10) 


BSM-122 


Business Law II 


5 


PRL-140 


Communication and Language 






Development II 


5 


PSS-120 


Sociological Theory 


5 


PSY-I2I 


General Psychology II 


5 


BSM-221 


Principles of Marketing 


5 


CST-331 


Computerised Accounting 1 


5 



second year,^ 



Semester 3 





Core 


ECTS 






(20) 


BSM-230 


PERSONNEL MANAGEMENT AND 






ORGANISATIONAL BEHAVIOUR 1 


5 


CST-232 


OPERATIONS RESEARCH 


5 


ACF-315 


FINANCIAL MANAGEMENT 1 


5 


PRL-230 


COMMUNICATION IN PRACTICE 1 


5 




Electives: 






One or Two from*: 








(5-10) 


ACF-314 


Management Accounting 1 


5 


BSM-231 


Topics in Applied Finance and Economics 


5 


BSM-210 


Managerial Economics 1 


5 


PSS-I 10 


Modern Society and Sociology 


5 


PSY-I 10 


Themes and Perspectives in Psychology 


5 


CST-120 


Computers and Applications II 


5 


ACF-210 


Business Accounting 1 


5 


BSM-331 


Marketing Management 1 


5 



Semester 4 





Core 


ECTS 






(20) 


BSM-220 


MANAGERIAL ECONOMICS II 


5 


BSM-332 


PRODUCTION & OPERATIONS MANAGEMENT 5 


BSM-240 


PERSONNEL MANAGEMENT AND 






ORGANISATIONAL BEHAVIOUR II 


5 


ACF-325 


FINANCIAL MANAGEMENT II 


5 




Electives: 






One or Two from*: 








(5-10) 


BSM-221 


Principles of Marketing 


5 


ACF-324 


Management Accounting II 


5 


BSM-241 


Decision Studies 


5 


CST-127 


Multimedia and Internet Applications 


5 


PSS-I 20 


Sociological Theory 


5 


PSY-227 


Organisational Psychology 


5 


PRL-240 


Communication in Practice II 


5 


ACF-325 


Financial Management II 


5 


ACF-220 


Business Accounting II 


5 



76 courses of study 



third year 



Semester 5 







ECTS 




General Core 


(10) 


BSM-310 


HUMAN RESOURCE MANAGEMENT 1 


5 


BSM-3II 


INTERNATIONAL MANAGEMENT 1 


5 




InciiK^nr'^ 

II I9UI <M,t IWC 






Core 




OOi I'JJO 


IIILi vJvJULLIUII LU llloUidllLc 


5 


DCM -J-JT 
DOI I-JJ/ 


Principiss and Practics of InsurancG 


c 


DCM -J-JQ 
DDI l-JJO 


Financial Aspscts of Lifs BusinGss 


c 




Gpn^i*?il El^rl'iv^c 






One or Two from*: 








(5-10) 


ACF-215 


Company Law 1 


5 


BSM-351 


International Business Enterprises 


5 


BSM-448 


Marketing Environment 


5 


ACF-21 1 


Financial Accounting 1 


5 


BSM-339 


Pensions and Related Benefits 


5 


BSM-346 


Economics Europ. Integration 


5 


PRL-III 


Public Relations 1 


5 


PRL-134 


French Language 1 


5 


PRL-137 


German Language 1 


S 


PSY-120 


Themes and Perspectives in Psychology II 


5 


PSY-330 


Introduction to Philosophy 


5 


CST-333 


Management Science 


5 


ACF-315 


Financial Management 1 


5 


BSM-334 


Econometric Modelling 1 


5 


GEN-330 


Consumer Behaviour 


5 



Semester 6 







ECTS 




General Core 


(10) 


BSM-321 


INTERNATIONAL MANAGEMENT II 


5 


BSM-322 


CORPORATE STRATEGY AND PLANNING 


5 




Inci ■i>*9n^A 






Core 


[ID) 


BSM-347 


llloUidllLc Ul Lllc rcioUII 


5 


RSM-348 


Inciiranrp nf iahilitv 

llldUlallUC \Jl LlaUlllLY 


5 


BSM-349 


1 lllalldul r^OlJCV.L3 yjl 1 ClldlV,^!! UUolllCdO 


5 




General Electives 






One or Two from*: 








(5-10) 


BSM-335 


International Finance and Banking 


5 


BSM-344 


Econometric Modelling II 


5 


BSM-435 


International Marketing 1 


5 


ACF-221 


Financial Accounting II 


5 


BSM-343 


Macroeconomic and Monetary Policy 


5 


GEN-350 


Multidisciplinary Seminar 


5 


PRL-144 


French Language II 


5 


PRL-147 


German Language II 


5 


PSY-227 


Organisational Psychology 


5 


PSY-340 


Moral and Political Philosophy 


5 


BSM-345 


Industrial Economics 


5 


ACF-215 


Company Law 1 


5 


ACF-425 


Financial Management IV 


5 


BSM-341 


Marl<eting Management II 


5 


BSM-342 


Advertising and Promotion 


5 



fourth year 



Semester 7 







ECTS 








BSM-410 


THE DYNAMICS OF THE CYPRUS ECONOMY 1 


5 


BSM-412 


BUSINESS AND SOCIETY 


5 




Incumnrp 






Cot*G 


{ID) 


BSM-439 


THg EC snd Insur^ncG 


5 


DOI l"~JO 


LMc llloUldllLc LdVY dllU ridLLILc 


5 


BSM-437 


Propsrty Insursncs Risk 


5 




General Electives 






One or Two from*: 








(5-10) 


BSrl-43 1 


Business Games and Strategies 




BSM-41 1 


Industrial Relations 1 




GEN-450 


Project 1 




PRL-I2I 


Public Relations II 




PRL-135 


French Language III 




PRL-138 


German Language III 




PSY-330 


Introduction to Philosophy 




PSY-410 


The Impact of Greek Civilisation Europe 1 




ACF-225 


Company Law II 




BSM-438 


Strategic Planning and Marketing 




BSM-432 


Business Forecasting 1 


5 


BSM-434 


Institutional Investment 


5 



Semester 8 

ECTS 

General Core ( 1 2) 

BSM-420 THE DYNAMICS OF THE CYPRUS ECONOMY II 6 

PRL-420 BUSINESS ETHICS 6 

Insurance 

Core (15) 

BSM-449 Insurance of Transportation: Marine 5 

BSM-447 Life Assurance Salesmanship and Marketing 5 

BSM-444 Insurance of Transport: Motor 5 

General Electives 
One or Two from*: 

(5-10) 

BSM-443 Debt Securities Management 5 
BSM-446 Strategic Management and Marketing in Banking 5 

BSM-441 South-East Asian Economies 5 

GEN-440 Project Evaluation Management II 5 

GEN-451 Project II 5 

PRL-145 French Language IV 5 

PRL- 1 48 German Language IV 5 

PSY-340 Moral and Political Philosophy 5 

PSY-420 The Impact of Greek Civilisation on Europe II 5 

BSM-421 Industrial Relations II 5 

PRL-234 Working with the media 5 

BSM-445 International Marketing II 5 

GEN-350 Multidisciplinary Seminars 5 



r 



78 courses of study 



Business Studies 

A two-year (or a four-semester) full-time 
course of study leading to the award of the 
Diploma in Business Studies. 

The programme aims to : 

• provide students with a broad business education by 
integrating effectively vocational and academic disciplines. 
The course enables students to appreciate the importance 
of systematic thought in the decision making process. 

• help students to acquire a broad view of key business 
issues and to understand how these impact on the success 
of a business enterprise. 

• provide an excellent progresson pathway to degree courses 



In particular: 




Semester 1: 




Core Subjects: 
General Electives: 


20 ECTS per semester 
10 ECTS per semester 


Semester 2: 




Core Subjects: 
General Electives: 


25 ECTS per semester 
5 ECTS per semester 


For semesters 3 and 4 subjects 
Core/compulsory and Electives 


are grouped into two clusters: 
in the field of interest. 


In particular: 




Semester 3: 




Core Subjects: 
Electives: 


25 ECTS per semester 
5 ECTS per semester 


Semester 4: 




Core Subjects: 
Electives: 


20 ECTS per semester 
10 ECTS per semester 



Subject to approval by Head of Department. 



Graduation Requirements 

Students studying towards the Diploma is Business Studies are 
required to take a minimum of 120 ECTS. Ninety (90) ECTS 
must come from core subject and thirty (30) ECTS 
from electives. 



DIPLOMA 
IN BUSINESS STUDIES 



first year 

Semester I 





Core 


ECTS 






(20) 


ACF-IIO 


ACCOUNTING AND FINANCE 1 


5 


BSM-IIO 


ECONOMICS 1 


5 


BST-III 


INTRODUCTION TO MANAGEMENT 1 


5 


BST-I3I 


QUANTITATIVE & ACADEMIC SKILLS 


5 




Electives 






TWO from*: 








(10) 


PSY-II5 


Introductio to sociology 


5 


BSM-II2 


Business Law 1 


5 


PRL-130 


Communication and Language Dev. 1 


5 


PSY-III 


General Psychology 1 


5 


PRL-III 


Public Relations 1 


5 


CST-IIO 


Computers and Applications 1 


5 



first year 



Semester 2 





Core 


ECTS 








ACF-120 


ACCOUNTING AND FINANCE II 


5 


BSM-120 


ECONOMICS II 


5 


CST-122 


MATHEMATICS FOR BUSINESS 


5 


BSM-221 


PRINCIPLES OF MARKETING 


5 


BST-I2I 


INTRODUCTION TO MANAGEMENT II 


5 




Electives 






TWO from* 








(10) 


BST-120 


Businessin its enviroment 


5 


BSM-122 


Business Law II 


5 


PRL-140 


Communication and Language Dev. II 


S 


PRL-I2I 


Public Relations II 


5 


CST-126 


Multimedia and Internet Technologies 


5 


BST-120 


Busimessin its enviroments 


5 




second year 



Semester 3 



Core ECTS 

(20) 

BST-2 1 0 INTRODUCTION TO GLOBALISATION 5 

ACF-314 MANAGEMENT ACCOUNTING I 5 

ACF-315 FUNDAMENTALS OF FINANCE I 5 

BSM-330 MARKETING COMMUNICATION 5 

BST-310 ORGANISATIONAL BEHAVIOUR 5 

Electives 
TWO from* 

(10) 

BSM-210 Managerial Ecomnomics I 

ESM-326 Information Technology 5 

BSM-412 Business and Society 5 

JRN-460 International Relations 5 

GEN- 1 10 Introduction to the Cyprus Economy 5 

BST- 1 20 Itroduction & Globalisation S 



Semester 4 

Core ECTS 

(20) 

BSM-226 MANAGING THE HR FUNCTION 5 
BSM-332 PRODUCTION & OPERATIONS MANAGEMENT 5 



BSM-33 1 MARKETING MANAGEMENT I 5 

BST-225 BUSINESS IN EUROPE 5 

Electives 
TWO from* 

(10) 

PRL-420 Business Ethics 5 

CST-232 Operations Research 5 

BSM-435 International Marl<eting 5 

CSM-124 Introduction to E-Commerce 5 

BSM-220 Managerial Economics 5 

BST-23 1 Finance and Financial Marl<ets 5 

PRL-420 Business Ethics 5 



80 courses of study 



Business Studies 

FOUNDATION PROGRAMME 

This is a one or two-semester full-time course 
of study leading to direct entry to the Business 
Studies (2 years plus Optional Foundation 
Year, Diploma) programme. 

OBJECTIVES 

The Foundation Programme has been developed to assist 
prospective students whose existing educational qualifications 
do not meet the direct entry qualifications to the two-year 
Diploma in Business Studies. 



FOUNDATION PROGRAMME 



foundation year 



Foundation Semester I 





Core 


Periods 






(17) 


FND-IIO 


COMPUTING 1 


3 


FND-III 


ENGLISH LANGUAGE 1 


8 


FND-II2 


MATHEMATICS 1 


3 


FND-II3 


STATISTICS 1 


3 




Electives 






TWO from*: 








(8) 


FND-130 


The European Union 


4 


FND-I3I 


Accounting 


4 


FND-132 


Design Principles 


4 


FND-133 


Economics 1 


4 


FND-134 


IT Workshops 1 


4 


FND-135 


Languages 


4 


FND-136 


Management 1 


4 


FND-137 


Physics 1 


4 



* Subject to approval by Head of Department. 



AIMS 



The programme is primarily designed to improve the students' 
proficiency in the English language and to strengthen their 
basic knowledge in quantitative subjects. 

STRUCTURE OF THE FOUNDATION COURSE 

The period of study for the foundation programme is one or 

two semesters covering core and elective subjects. 

The normal load is 25 periods of 55 minutes each per week. 



foundation year 



Foundation Semester 2 





Core 


(25) 






(17) 


FND-120 


COMPUTING II 


3 


FND-I2I 


ENGLISH LANGUAGE II 


8 


FND-122 


MATHEMATICS II 


3 


FND-123 


STATISTICS II 


3 




Electives 






TWO from*: 








(8) 


FND-140 


Psychology 


4 


FND-I4I 


Marketing 


4 


FND-142 


Programming 


4 


FND-143 


Economics II 


4 


FND-144 


IT Worl<shops II 


4 


FND-145 


Languages II 


4 


FND-146 


Management II 


4 


FND-147 


Physics II 


4 


FND-148 


Law 


4 
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BSC (Hons) 

in Corporate Administration 



Introduction 

The need for this degree programme (BSc in 
Corporate Administration) arose from the 
demands of the economy for specialised 
knowledge and skills to deal with the 
complexities of corporate administration in 
modern organisations. 

Aims 

To help students understand the strategic goverance issues 
that face today's organisations and to enable the Corporate 
Secretary to advice the Board and other senior managers on 
how best to formulate long-term policies that would address 
these issues. 

Objectives 

The objectives of this programme are: 

• to enable students to understand the role of Corporate 
Secretary in enhancing the work of the Board in upholding 
high standards of corporate goverance and administration 

• to equip students with the necessary skills to enact the 
role of Corporate Secretary in promoting coroprate 
responsibility and fairness, transparency and accountability 

• to help students learn and apply the new codes of 
goverance including international corporate goverance, 
change management and the legal framework under which 
organisations work 

• to help students understand how best to support decision 
making at Board helping its members deal with today's 
complexities in navigating through the extensive network 
of regulatory controls 

Course Duration 

The duration of the programme is eight semesters of full-time 
study and leads to the BSc(Hons) Degree in Corporate 
Administration. 



Graduation Requirements 

Students studying towards the BSc Honours in Corporate 
Administration are required to take a minimum of 240 ECTS. 
One-hundred and fifty (150) come from core subjects sixty 
(60) from the Language specialisation and thirty (30) from 
general electives. 



BSc IN CORPORATE ADMINISTRATION 



first year 

Semester I 





(a) Core 


ECTS 






(20) 


ACF-IIO 


ACCOUNTING AND FINANGE 1 


5 


GST- 110 


GOMPUTERS & APPLIGATIONS 1 


5 


CAD-IIO BUSINESS ENVIRONMENT 1 


5 


BSM-II2 


BUSINESS LAW 1 


5 




Language specialisation 






(b) Electives 






ONE or TWO from: 








(5-10) 


PRL-132 


English Language 1 


5 


PRL-134 


French Language 1 


5 


PRL-137 


German Language 1 


5 


NI-125 


NsosXXriviKq rXwaoa 1 


5 


PRL-I3I 


Spanish Language 1 


5 




(c) General Electives 






ONE from: 








(5) 


PRL-III 


Public Relations 1 


5 


BSM-221 


Principles of Marketing 


5 


PSY-II5 


Introduction to Sociology 1 


5 



Semester 2 





(a) Core 


ECTS 




(20) 


ACF-120 


ACCOUNTING AND FINANCE II 


5 


CST-120 


COMPUTERS AND APPLICATIONS II 


5 


CAD-120 BUSINESS ENVIRONMENT II 


5 


BSM-122 


BUSINESS LAW II 


5 




Language specialisation 






(b) Electives 






ONE or TWO from: 








(5-10) 


PR L- 142 


English Language II 


5 


PR L- 144 


French Language II 


5 


PR L- 147 


German Language II 


5 


PRL-I4I 


Spanish Language II 


J 


NI-213 


NsoeAAqviKq FAcooaa II 


5 




(c) General Electives 






ONE from: 








(5) 


PRL-I2I 


Public Relations II 


5 


BSM-330 


Marketing Communications 


5 


PSY-125 


Introduction to Sociology II 


5 




second year 




Semester 3 






(a) Core 


ECTS 




(20) 


BSM-III 


THEORY AND PRACTICE OF MANAGEMENT 1 


5 


PRL-219 


SUCCESSFUL WRITING 1 


5 


ACF-215 


COMPANY LAW 1 


5 


CAD-230 


LEARNING ORGANISATION 1 


5 




Language specialisation 






(b) Electives 






ONE or TWO from: 








(5-10) 


PRL-133 


English Language III 


5 


PRL-135 


French Language III 


5 


PRL-138 


German Language III 


5 


PRL-I5I 


Spanish Language III 


5 


EDC-II4 


Greek Language 1 


5 



Semester 3 





(c) General Electives 






ONE from: 








(5) 


PRL-2II 


Public Relations III 


5 


PRL-230 


Communication in Practice 1 


5 


PSY-310 


Social Psychology 


5 


PSY-III 


General Psychology 1 


5 


Semester 4 




(a) Core 


ECTS 




(20) 


BSM-I2I 


THEORY AND PRACTICE OF MANAGEMENT 1 


1 5 


PRL-229 


SUCCESSFUL WRITING II 


5 


ACF-225 


COMPANY LAW II 


5 


CAD-240 LEARNING ORGANISATION II 


5 




Language specialisation 






(b) Electives 






ONE or TWO from: 








(5-10) 


PRL-143 


English Langiage IV 


5 


PRL-145 


French Language IV 


5 


PRL-148 


German Language IV 


5 


PRL-I6I 


Spanish Language IV 


5 


EDC-124 


Greek Language II 


5 




(c) General Electives 






ONE from: 








(5) 


PRL-221 


Public Relations IV 


5 


PRL-240 


Communication in Practice II 


5 


PSY-I2I 


General Psychology II 


5 


PSY-125 


Introduction to Sociology II 


5 


PSY-227 


Organisational Psychology 


5 


CST-249 


Computer Literacy for the office 


5 



84 courses of study 



third year 



Semester 5 





(a) Core 


ECTS 




(20) 

v / 


ACF-315 


FINANCIAL MANAGEMENT 1 


5 


CAD-310 CORPORATE SECRETARYSHIP AND PRACTICE 1 


5 


PRL-214 


MEDIA 1 


5 


CAD-3 1 1 


rORPDRATF rJOVFRNANCF 1 


5 




Language specialisation 






(b) Electives 






ONE or TWO from: 










PRL-233 


English Language V 


5 


PRL-136 


French Language V 


5 


PRL-139 


German Language V 


5 


PRL-I7I 


Spanish Language V 


5 


EDC-223 


Greel< Language in Action 


5 




(c) General Electives 






ONE from: 








(5) 


ACF-313 


Advanced Financial Accounting 


5 


PRL-3II 


Public Relations V 


5 


CST-127 


Multimedia and Internet Applications 


5 


PSY-123 


Introduction to Lifespan Psychology 


5 




Semester 6 



(a) Core ECTS 

(20) 

ACF-325 FINANCIAL MANAGEMENT II 5 
PRL-224 MEDIAN 5 
CAD-320 CORPORATE SECRETARYSHIP AND PRACTICE II 5 
CAD-321 CORPORATE GOVERNANCE II 5 



Language specialisation 

(b) Electives 

ONE or TWO from: 

(5-10) 



PRL-243 English Language VI 5 

PRL-146 French Language VI 5 

PRL-149 German Language VI 5 

PRL-I8I Spanish Language VI 5 

EDC-414 EXXqviKq rXcoooa 5 

(c) General Electives 
ONE from: 

(5) 

ACF-323 Advanced Financial Accounting II 5 

BSM-322 Corporate Strategy and Planning 5 

BSM-342 Advertising and Promotion 5 

PRL-321 Public Relations VI 5 



fourth year 



Semester 7 

(a) Core ECTS 

(15) 

CAD-4 1 2 CORPORATE ADMINISTRATION 5 
CAD-4 1 3 CORPORATE SOCIAL RESPONSIBILITY 5 
BSM-3 1 1 INTERNATIONAL MANAGEMENT I 5 

Language specialisation 

(b) Electives 

ONE or TWO from: 

(5-10) 

PRL-333 English Language VI I 5 
PRL-236 French Language VII 5 
PRL-239 German Language VII 5 
PRL-231 Spanish Language VII 5 

(c) General Electives 
ONE from: 

(5) 

ACF-314 Management Accounting I 5 

PRL-4II Public Relations VII 5 

BSM-412 Business and Society 5 

BSM-4II Industrial Relations I 5 

BSM-4 1 0 The Dynamics of the Cyprus Economy I 5 

PSY-4 1 0 The Impact of Greek Civilization on Europe I 5 

GEN-450 Project I 5 

PRL-325 Communications I 5 

Semester 8 

(a) Core ECTS 

(15) 

CAD-4 1 4 COMPARATIVE CORPORATE GOVERNANCE 5 
BSM-321 INTERNATIONALMANAG.il 5 
CAD-4 1 5 SEMINAR SERIES 5 



Semester 8 



Language specialisation 

(b) Electives 

ONE or TWO from: 



PRL-343 English Language VIII 

PRL-246 French Language VIII 

PRL-249 German Language VIII 

PRL-241 Spanish Language VIII 

(c) General Electives 
ONE from: 



PRL-425 Communications III 

ACF-324 Management Accounting II 

PRL-420 Business Ethics 

PRL-421 Public Relations VIII 

BSM-421 Industrial Relations II 

PSY-420 The Impact of Greek Civilization on 

BSM-420 The Dynamics of Cyprus Economy II 

GEN-451 Project II 
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Bachelor of Science 

in Real Estate Management 



Objectives 

The BSc degree in Real Estate Management provides an 
opportunity for students to fullfit the requirments to become 
general practice surveyors, specialised in valuation of property 
or commercial investment management. 

On completion of the programme graduates: 

• should have acquired knowledge and understanding 
appropriate to practising real estate management; 

• will be aware of their limitations, willing to reflect and to 
learn from their experience in practice; 

• will be able to investigate, analyse and propose appropriate 
solutions to practical problems; 

• will be able to communicate effectively using a variety of 
media in context; 

• will be fit to undertake preparation for admission to an 
appropriate professional body and 

• will be aware of their obligations to individuals and society 
and able to accept and generate change in society. 

Duration of Studies 

The period of study for full-time students is four academic 
years (or eight semesters) covering both core and elective 
subjects. 

Graduation Requirements 

Students studying towards the BSc Degree in Real Estate 
Management are required to take a minimum of 240 ECTS. 
Two hundred and two (202) must come from core subjects 
and thirty eight (38) from electives. 

Honours Degree 

On graduation, each candidate for an Honours Degree 
must have: 

• completed all the prescribed work of the examination 
syllabus; 



• achieved the required minimum number of credit units of 
prescribed course work by completing successfully all core, 
and elective subjects, as required by the programme of 
studies. As a general rule, all students must have 

• successfully completed a minimum of 240 ECTS; and 



• secured a CPA of at least 2.00 on courses taken 
successfully during semesters 5 to 8. 




A candidate who has fulfilled the requirements of the 
prescribed scheme of study and has satisfied the examiners 
shall be eligible for the conferment of a Bachelors Degree with 
Honours in one of the following classes on the basis of his 
Grade Point Average (G.P.A) 



3,60 to 4,00: 


First Class 


3,00 to 3,59: 


Second Class, 1st Division 


2,60 to 2,99: 


Second Class, 2nd Division 


2,00 to 2,59: 


Third Class 



Candidates not deemed to have attained the standard required 
for the conferment of an Honours Degree may be granted 
the Pass Degree. 



BSC IN REAL ESTATE MANAGEMENT 



first year 



Semester I 





Core 


ECTS 






(25) 


DQM 1 in 

Dol 1- 1 1 U 


cPHMnMir^Q 1 

tv^UINUrML<o 1 


c 
J 


ESM-III 


CONSTRUCTION 


5 


ESM-II4 


LAWI 


5 


ESM-II6 


VALUATIONS 1 


5 


ESM-II7 


PROJECT 1 


2 


ESM-214 


TOWN AND COUNTRY PLANNING 1 


3 




Electives 






ONE from: 








(5) 


ESM-II5 


Structures 1 


5 


PRL-130 


Communication and Language Development 1 


5 


PRL-III 


Public Relations 1 


5 


CST-IIO 


Computers and Applications 1 


5 


Semester 2 




Core 


ECTS 






(25) 


BSM-120 


ECONOMICS II 


5 


ESM-I2I 


CONSTRUCTION II 


3 


ESM-124 


LAWN 


5 


ESM-126 


VALUATIONS II 


5 


ESM-127 


PROJECT II 


2 


ESM-224 


TOWN AND COUNTRY PLANNING II 


5 




Electives 






ONE from: 








(5) 


ESM-125 


Structures II 


5 


PRL-140 


Communication and Language Development II 


5 


PRL-I2I 


Public Relations II 


5 



second year 



Semester 3 





Core 


ECTS 






(27) 


ESM-2II 


CONSTRUCTION III 


5 


ESM-212 


ESTATE MANAGEMENT 1 


5 


ESM-213 


URBAN ECONOMICS 1 


5 


ESM-216 


VALUATIONS III 


4 


ESM-334 


ADVANCED PLANNING STUDIES 


4 


ESM-439 


COMMERCIAL LANDLORD AND TENANT LAW 


' 4 




Electives 






ONE from: 








(3) 


ESM-217 


Project III 


3 


ESM-218 


Measurement and Estimating 


3 


Semester 4 




Core 


ECTS 






(25) 


ESM-221 


CONSTRUCTION IV 


5 


ESM-222 


ESTATE MANAGEMENT II 


5 


ESM-223 


URBAN ECONOMICS II 


5 


ESM-226 


VALUATIONS IV 


5 


ESM-227 


PROJECT IV 


2 


ESM-431 


CURRENT ISSUES IN TOWN PLANNING PRACTICE 3 




Electives 






ONE from: 








(5) 


BSM-313 


Data Collection Analysis 1 


5 


PSY-227 


Organisational Psychology 


5 
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third year 



Semester 5 





Core 


ECTS 






(25) 


ESM-313 


PROPERTY DEVELOP. AND PLANNING 1 


5 


ESM-314 


PROPERTY INVESTMENT ANALYSIS 1 


5 


ESM-315 


VALUATIONS AND LAW 1 


5 


ESM-317 


PROJECT V 


5 


ACF-II5 


ACCOUNTING FOR MANAGERS 


5 




Electives 






ONE from: 








(5) 


BSM-221 


Principles of Marketing 


5 


ESM-316 


Information Technology for Management 1 


5 


Semester 6 




Core 


ECTS 






(25) 


ESM-323 


PROPERTY DEVELOP AND PLANNING II 


4 


ESM-324 


PROPERTY INVEST. ANALYSIS II 


4 


ESM-325 


VALUATIONS AND LAW II 


4 


ESM-327 


PROJECT VI 


3 


ESM-335 


PROPERTY AGENCY 


3 


ESM-433 


COMMERCIAL REAL ESTATE MANAGEMENT 


3 


ESM-434 


LAND SURVEYING 


4 




Electives 






ONE from: 








(5) 


ESM-410 


Property Market Analysis 


5 


ESM-326 


Information Technology for Management II 


5 



fourth year 



Semester 7 





Core 


ECTS 






(25) 


ESM-41 1 


PROPERTY IN EUROPEAN UNION 


5 


BSM-31 1 


INTERNATIONAL MANAGEMENT 1 


5 


PRL-420 


BUSINESS ETHICS 


5 


ESM-312 


MANAGEMENT AND ORG. OF PEOPLE IN 






THE BUILDING ENVIRONMENT 


5 


GEN-430 


PROJECT MANAGEMENT 


5 




Electives 






ONE from: 








(5) 


ESM-432 


Planning and Development Practice 


5 


BSM-410 


The Dynamics of Cyprus Economy 1 


5 


Semester 8 




Core 


ECTS 






(25) 


ESM-427 


STRATEGIC CORPORATE MANAG. 






AND REAL ESTATE 


5 


ESM-428 


FINAL PROJECT 


5 


ESM-429 


REAL ESTATE TAXATION 


5 


BSM-321 


INTERNATIONAL MANAG. II 


5 


ESM-123 


IT AND GEOGRAPHICAL INFORM. SYSTEMS 


5 




Electives 






ONE from: 








(5) 


BSM-412 


Business and Society 


5 


BSM-420 


The Dynamics of the Cyprus Economy II 


5 



Estate Management 

A three-year full-time course leading to the 
Higher Diploma in Estate Management. 

The Higher Diploma course is designed to provide a means 
of enhancing the estates profession. Land and buildings are 
fundamental to everyday life whether you are concerned with 
business or domestic recreation activities. 

Effective management of these limited resources is essential. 
Owners, occupiers and users of land and buildings frequently 
require advice from people who have extensive knowledge 
of economic, legal and technological issues relevant to 
property. This advice is required if maximum benefit is to be 
achieved. 



HIGHER DIPLOMA 
IN ESTATE MANAGEMENT 



first year 



Semester I 





Core 


ECTS 


ESM-III 


uCONSTRUCTION 1 


(30) 
5 


BSM-IIO 


ECONOMICS 1 


5 


ESM-II3 


INFORMATION MANAGEMENT 1 


3 


ESM-II4 


LAWI 


5 


ESM-II5 


STRUCTURES 1 


5 


ESM-II6 


VALUATIONS 1 


5 


ESM-II7 


PROJECT 1 


2 


Semester 2 




Core 


ECTS 


ESM-I2I 


CONSTRUCTION II 


(30) 
3 


BSM-120 


ECONOMICS II 


5 


ESM-123 


INFORMATION MANAGEMENT II 


5 


ESM-124 


LAWN 


5 


ESM-125 


STRUCTURES II 


5 


ESM-126 


VALUATIONS II 


5 


ESM-127 


PROJECT II 


2 
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second year 



Semester 3 





Core 


ECTS 






(30) 


ESM-2II 


CONSTRUCTION III 


5 


ESM-212 


ESTATE MANAGEMENT 1 


5 


ESM-213 


URBAN ECONOMICS 1 


5 


ESM-214 


TOWN & COUNTRY PLANNING 1 


3 


ESM-216 


VALUATIONS III 


4 


ESM-217 


PROJECT III 


3 


ESM-218 


MEASUREMENT & ESTIMATING 1 


3 


Semester 4 




Core 


ECTS 






(30) 


ESM-221 


CONSTRUCTION IV 


5 


ESM-222 


ESTATE MANAGEMENT II 


5 


ESM-223 


URBAN ECONOMICS II 


5 


ESM-224 


TOWN & COUNTRY PLANNING II 


5 


ESM-226 


VALUATIONS IV 


5 


ESM-227 


PROJECT IV 


2 


ESM-228 


MEASUREMENT & ESTIMATING II 


3 




third year 



Semester 5 





Core 


ECTS 






(25) 


ESM-313 


PROPERTY DEVELOPMENT & PLANNING 1 


5 


ESM-314 


PROPERTY INVESTMENT ANALYSIS 1 


5 


ESM-315 


VALUATIONS AND LAW 1 


5 


ESM-316 


INFORMATION TECHNOLOGY FOR MANAG. 1 5 


ESM-317 


PROJECT V 


5 




Electives 






One from*: 








(5) 


BSM-3II 


International Management 1 


5 


BSM-231 


Marketing Management 1 


5 


ESM-339 


Site Surveying and Engineering 


5 


Semester 6 




Core 


ECTS 






(25) 


ESM-323 


PROPERTY DEVELOPMENT & PLANNING II 


5 


ESM-324 


PROPERTY INVESTMENT ANALYSIS II 


5 


ESM-325 


VALUATIONS AND LAW II 


5 


ESM-326 


INFORMATION TECHNOLOGY FOR MANAG. 


II 5 


ESM-327 


PROJECT VI 


5 




Electives 






One from*: 








(5) 


BSM-321 


International Management II 


5 


BSM-341 


Marketing Management II 


5 


ESM-342 


Quantity Surveying Estimating 


5 


ESM-343 


Costing and Estimating 


5 


ESM-344 


Surveying Practice and Administration 


5 


ESM-345 


Measurements 


5 



Graduation Requirements 



Students studying towards the Higher Diploma in Estate 
management are required to take a minimum of 180 ECTS. 
One-hundred and seventy (170) come from core subjects and 
ten (10) from electives. 



informatics & 
telecommunications^ 







1 





i 



92 courses of study 



Department of Information 
Systems Engineering 



BSc IN INFORMATION SYSTEMS 
ENGINEERING 

introduction 

The department of Information Systems 
Engineering of the Faculty of Informatics and 
Telecommunications offers this programme 
that leads to the award of BSc Degree. 

Aim 

This programme aims to produce competent, creative and 
flexible engineers with skills that will allow them to contribute 
to the design of the next generation of information systems. 

Objectives 

The objectives of this programme are: 

to enable students to learn the theory and practice of 
hardware and software engineering design and to provide 
them with the skills to implement software solutions. 

to provide students with the required backgound that 
would enable them to benefit from choosing, in the latter 
part of the programme, specialised modules in their area 
of interest (a choice between Software engineering and 
Communications & signal engineering). 

• to enable students to learn individual and group project 
work concentrating on real-life problems. 

^ to prepare degree graduates to join the work force as 
professionals in a wide range of related fields including 
telecommunications, signal processing engineering and 
information tecnology. 

• to prepare degree graduates to pursue further postgraduate 
studies in their chosen field. 



Course Duration 

The duration of the programme is eight semesters of full-time 
study and leads to the BSc(Hons) Degree in Information 
Systems Engineering. 

The programme of studies is based on european credit units 
(ECTS). ECTS is based on the principle that 60 credits 
approximately measure the workload of a full-time student 
during one academic year. 

Graduation Requirements 

Students studying towards the BSc Honours in Information 
Systems Engineering are required to take a minimum of 
240 ECTS. One-hundred and forty (140) come from core 
subjects, fifty (50) come from Core specialization subjects, 
either Software Engineering or Communications and Signal 
Processing, and fifty (50) from Electives. 

The table below shows the analytical distribution of ECTS per 
semester: 



Semesters 1 and 2 




Core: 


25 ECTS per semester 


Electives: 


5 ECTS per semester 


Semester 3 and 4 




Core: 


25 ECTS per semester 


Electives: 


5 ECTS per semester 


Semester 5 




Core: 


10 ECTS per semester 


Core Specialisation: 


10 ECTS per semester 


Electives: 


5- 1 0 ECTS per semester 


Semester 6 




Core: 


1 5 ECTS per semester 


Core Specialisation: 


5 ECTS per semester 


Electives: 


5- 1 0 ECTS per semester 



Semester 7 




Core: 


5 ECTS 


Core bpecialisation: 


lb bC 1 b 


Electives: 


10 ECTS 


Semester 8 




Core: 


10 ECTS 


Core Specialisation: 


1 u tv^ 1 o 


Electives: 


5-10 ECTS 


Total allocation of credits 




Core: 


140 ECTS 


Core Specialization: 


50 ECTS 


Electives: 


50 ECTS 



Honours Degree 

On graduation, each candidate should have: 

< completed successfully all the prescribed course work of 
the examination syllabus. 

* achieved the required minimum number of ECTS of 
prescribed coursework and laboratory work by completing 
successfully all core and elective subjects, as required by 
the programme of studies. 

* achieved a minimum of 240 ECTS and secured a Grade 
Point Average (CPA) of at least 2.00. 

A candidate that has fulfilled the requirements of the 
prescribed scheme of study and has satisfied the examiners 
will be eligible for the conferment of a Bachelors Degree with 
Honours in one of the following classes on the basis of his/her 
Grade Point Average (CPA)* 



3,60 to 4,00: 


First Class 


3,00 to 3,59: 


Second Class, 1st Division 


2,60 to 2,99: 


Second Class, 2nd Division 


2,00 to 2,59: 


Third Class 



Candidates not deemed to have attained the standard required 
for the conferment of an Honours Degree may be granted 
a Pass Degree. 



BSc (HONS) DEGREE 
IN INFORMATION SYSTEMS 
ENGINEERING 



first year 

Semester I 

Core for all specialisations 

CSE-IOI ELECTRONICS I 

CSE-III ANALYSIS OF CIRCUITS 

CSE-I2I MATHEMATICS I 

CSE-I3I LABI 

CST- 1 1 1 PROGRAM M I NG PRINCIPLES I 



ECTS 

(25) 
5 
5 
5 
5 
5 





Electives for all specialisations^ 






ONE from: 


(5) 


PRL- 132/233 


English Language l/V 


5 


PRL- 134/236 


French Language l/VII 


5 


PRL- 137/239 


German Language l/VI 1 


5 


PRL-I3I/23I 


Spanish Language l/VI 1 


5 


ACF-IIO 


Accounting and Finance 1 


5 


BSM-IIO 


Economics 1 


5 


PRL- III 


Public Relations 1 


5 


PSY-II5 


Introduction to Sociology 1 


5 


BSM-II2 


Business Law 1 


5 




a subject for one streann can also be available as an option for the 
other streann. A subject is available as an elective if the condition 
of prerequisites is satisfied. 
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Semester 2 





Core for all specialisations 


ECTS 








(25) 


CSE-102 


ELECTRONICS II 


5 


CST2I5 


LOGIC DESIGN 


5 


CSE-122 


MATHEMATICS II 


5 


CSE-132 


LAB II 


5 


CST-I2I 


PROGRAMMING PRINCIPLES II 


S 






Electives for all specialisations^ 








ONE from: 










(5) 


PRL 142/243 


English Language ll/VI 


c 
J 


PRL- 144/246 


French Language ll/VI II 


5 


PRL- 147/249 


German Language ll/VI II 


5 


PRL- 14 1/241 


Spanish Language ll/VIII 


5 


ACF-120 




Accounting and Finance II 


5 


BSM-120 




Economics II 


5 


PRL-I2I 




Public Relations II 


5 


PSY-125 




Introduction to Sociology II 


5 


BSM-122 




Business Law II 


5 




second year 



Semester 3 

Core for all specialisations ECTS 

(25) 

CSE- 1 1 3 COMPUTER ARCHITECTURE AND ASSEMBLY 5 
CSE-2 1 1 SIGNALS AND LINEAR SYSTEMS 5 
CSE-22 1 STATISTICS AND ENGINEERING MATHEMATICS5 
CSE-231 LAB III 5 
CST-2 1 3 DATA STRUCTURES AND ALGORITHMS 5 

Electives for all specialisations^ 
ONE from: 

(5) 

CST-2 1 1 Operating Systems 5 

CST-23 1 Computer Management and Control 5 

CST-232 Operations Research 5 

PRL-230 Communication in Practice I 5 

PRL- 1 33/333 English Language lll/VII 5 

PRL- 1 35/336 French Language lll/IX 5 

PRL- 1 38/339 German Language lll/IX 5 

PRL- 1 5 1/35 1 Spanish Language lll/IX 5 

CST-331 Computerized Accounting I 5 

BSM- 1 1 1 Theory and Practice of Management I 5 

PRL-2II Public Relations III 5 

PSY- 1 1 3 Introduction to Social Psychology 5 

LAW-216 European Community Law I 5 

Semester 4 

Core for all specialisations ECTS 

(25) 

CSE-2 1 2 COMMUNICATIONS PRINCIPLES 5 

CSE-232 LAB IV 5 

CST-22 1 NETWORKS AND COMMUNICATIONS 5 

CST-223 INTRODUCTION TO DATABASES 5 

CST-224 COMPUTER ARCHITECTURE 5 



second year 



Semester 4 





Electives for all specialisations^ 






ONE from: 










CST-126 


Multimedia and Internet Technologies 


5 


CST-241 


Computer Graphics 


5 


PRL-240 


Communication in Practice II 


5 


PRL- 1 43/343 English Language IVA^III 


5 


PRL- 145/346 French Language IV/X 


5 


PRL- 148/349 German Language IV/X 


5 


PRL- 16 1/36! Spanish Language IV/X 


5 


CST-341 


Computerized Accounting II 


5 


BSM-I2I 


Theory and Practice of Management II 


5 


PRL-221 


Public Relations IV 


5 


PSY-123 


Introduction to Lifespan Psychology 


5 


LAW-226 


European Community Law II 


c 




third year 




Semester 5 






Core for all specialisations 


1 9 






(10) 


CSE-301 


DIGITAL SIGNAL PROCESSING 1 


5 


CSE-331 


MATHEMATICS FOR SIGNALS AND SYSTEMS 


5 




Plus one specialisation 






(1) Information Systems Engineering 


(10) 




(Computing) 




CST-210 


ADVANCED PROGRAMMING 


5 


CST-313 


HUMAN COMPUTER INTERACTION 


5 




(ii) Information Systems Engineering 


(10) 




(Communication) 




CSE-303 


ADAPTIVE SIGNAL PROCESSING 1 


5 


CSE-3II 


COMMUNICATION SYSTEMS 


5 



Semester 5 





Electives for all specialisations^ 






ONE or TWO from* 


^■5-10^ 


r^T 1 1 1 

J 1 -z. 1 1 


vjperating bystems 


c 


CST-23 1 


\^UIII|JUl.CI 1 IdllaEClllCllL dllU V^UIILlVJI 


5 


v^J 1 -LjL 


wpcrdLiuiib rvcbcdrLii 


c 


CST-310 


I nmnilprQ snH Intprnrptpr 1 

^(JIIIUIICI d dl lU IIILCI Ul CLCI 1 


5 


CST-3II 


Theory of Parallel Computing 


5 


CST-333 


Management Science 


5 


PRL-233/433 


English Language V/IX 


5 


PRL- 136/436 


French Language V/XI 


5 


PRL- 139/439 


German Language V/XI 


5 


PRL- 171/471 


Spanish Language V/XI 


5 


ACF-210 


Business Accounting 1 


5 


BSM-II2 


Business Law 1 


5 


BSM-310 


Human Resource Management 1 


5 


PRL-214 


Media 1 


5 


PSY-316 


Cognitive Psychology 


5 


LAW-457 


Media Law 1 


5 



Semester 5 

Core for all specialisations ECTS 

(15) 

CSE-302 DIGITAL SIGNAL PROCESSING II 5 
CST-322 MICROPROCESSORS SYSTEMS 5 
CST-434 VISION AND IMAGE PROCESSING 5 

Plus one specialisation 

(i) Information Systems Engineering 
(Computing) 

CST-220 OBJECT-ORIENTED PROGRAMMING 5 

(ii) Information Systems Engineering 
(Communication) 

CSE-304 ADAPTIVE SIGNAL PROCESSING II 5 



96 courses of study 



third year 



Semester 6 





Electives for all specialisations^ 






ONE or TWO from: 


(5-10) 


CST-126 


Multimedia and Internet Technologies 


5 


CST-241 


Computer Graphics 


5 


CST-320 


Compilers and Interpreter II 


5 


CST-323 


Artificial Intelligence 


S 


CST-222 


Software Engineering 


5 


PRL-243/443 


English Language Vl/X 


5 


PRL- 146/446 


French Language VI/XII 


5 


PRL- 149/449 


German Language VI/XII 


5 


PRL- 18 1/481 


Spanish Language VI/XII 


S 


ACF-220 


Business Accounting II 


5 


BSM-122 


Business Law II 


S 


BSM-320 


Human Resource Management II 


5 


PRL-224 


Media II 


5 


PSY-312 


Psychology of Perception 


5 


LAW-477 


Media Law II 


5 



fourth year 

Semester 7 

Core for all specialisations ECTS 

(35) 

CST-450 INDIVIDUAL PROJECT I 5 
Core specialisation 
(i) Information Systems Engineering 
(Computing) 

CST-312 INFORMATION TECHNOLOGY APPLICATION 



AND DEVELOPMENT 5 

CST-4 1 1 DATABASE SYSTEMS 5 

CST-431 SYSTEM PROGRAMMING 5 

(ii) Information Systems Engineering 
(Communication) 

CSE-424 VIDEO PROCESSING COMMUNICATIONS 5 

CSE-422 ADVANCED COMMUNICATION SYSTEMS 5 

CSE-431 DIGITAL FILTERS 5 



Semester 7 





ClcdlVca lOr all apcdallaalioria 






ONF or TWO from* 








1 Uj 


k-J 1 -TJ J 


Distributed bysterns 


c 


V^J 1 -TJJ 


Numerical analysis 


c 




1 luuiic rxdvjio v^oriiriiuiiiLdLioris 


C 
J 




Project Evaluation and Management 1 


c 
J 


PRI -"^^^ 


Fnolicn ^rxrii^cro \/ll 
Cllglloll LdllgUdgc VM 


5 


PRI 


rrencn Language vii 


r 

D 


rr\L-Zj 7 


German Language VII 


C 
D 


PRI -91 1 


>n^inicn 1 ^naii^aa \/\\ 
jpdillbll LdllgUdgc VII 


C 
J 


EUL-415 


Business English 1 


5 


PRL-431 


Business French 1 


5 


PRL-432 


Business German 1 


5 


PRL-491 


Business Spanish 1 


5 


ACF-335 


Business Finance 1 


5 


BSM-410 


The Dynamics of the Cyprus Economy 1 


5 


BSM-412 


Business and Society 


5 


PRL-314 


Media III 


5 


PSY-310 


Social Psychology 1 


5 


LAW-460 Intellectual Property 1 


5 


Semester 8 




Core for all specialisations 


ECTS 






(25) 


CST-451 


INDIVIDUAL PROJECT II 


5 


CSE-401 


NETWORK SECURITY 


5 




Core specialisation 






(i) Information Systems Engineering 






(Computing) 




CST-321 


SOFTWARE DEVELOPMENT AND MNG 


5 


CST-422 


ADVANCED INFORMATION SYSTEMS 


5 




(ii) Information Systems Engineering 






(Communication) 




CSE-441 


ADVANCED DATA COMMUNICATIONS 


5 


CSE-4II 


SPECTRAL ESTIMATION AND ADAPTIVE 






SIGNAL PROCESSING 


5 




CSE-423 
CST-421 
CST-441 
GEN-440 
PRL-343 
PRL-246 
PRL-249 
PRL-241 
EUL-42S 
EUL-426 
EUL-427 
EUL-428 
ACF-34S 
BSN\-420 
PRL-420 
PRL-32S 
PSY-320 
LAW-4S0 



Electives for all specialisations^ 
ONE or TWO from: 

Speech Processing 
Computer Science Laboratory 
Expert Systems 

Project Evaluation and Management II 
English Language VIII 
French Language VIII 
German Language VIII 
Spanish Language VIII 
Business English II 
Business French II 
Business German II 
Business Spanish II 
Business Finance II 

The Dynamics of the Cyprus Economy II 
Business Ethics 
Communication I 
Social Psychology II 
Intellectual Property II 



(5-/0) 




98 courses of study 



Department of Information 
Technology 



BSc IN INFORMATION TECHNOLOGY 

A four-year [oi ai i ci^nt-semestoi ; lull-time 
course of study leading to the award of the 
BSc degree in Infornnation Technology with 
specialisation in the following areas: 

• Software Development 

• Business Applications 

Objectives 

The course is designed to provide a thorough 
understanding of the critical aspects which inpact on the 
subject of computing and to develop computer scientists who 
can excel in their field. 

Students are provided with an understanding of artificial 
intelligence, which includes the construction of knowledge- 
based systems and expert systems, as this is one of the most 
intellectually challenging and rapidly developing branches of 
Information Technology. 

The course is designed to teach students modern techniques 
using modern technology, and to develop their intellectual 
capacity to adapt to the rapid developments which they will 
certainly encounter as their careers progress. 

Purpose of the Computing and Information 
Systems Department 

The Computing and Information Systems Department aims 

to provide students with: 

the opportunity to gain capabilities which will enable them 

to enact effective roles as computer professionals in 

business, industry and the professions. 

the opportunity to gain a sound understanding of current 

methods and practices relating to the application of 

computers. 



the opportunity to gain an understanding of relevant 
organisational, managerial and other business issues to 
enable them to understand the contribution of computers 
in business. 

a programme of quality, blending successfully computer- 
based information systems and business practices, 
an understanding of the management of Information 
Technology systems and projects, and related business and 
financial systems. 

an appreciation of the social, legal and ethical effects of the 
application of Information Technology. 




enterprising qualities, self-confidence, self-motivation and 
a professional approach to work, colleagues and clients, 
the ability to work effectively as individuals and as a 
members of a team. 

eligibility for membership to professional bodies. 



The main streams of the BSc (Hons) Degree in 
Information Technology 



The course has been prepared with the UNESCO definition 
of Information Technology (IT) in mind: 

«The scientific, technological and engineering disciplines and the 
management of techniques used in information handling and 
processing; their applications; computers and their interaction 
with people and machines, and associated social, economic and 
cultural matters)}. 

The department accepts the above as a sufficient working 
definition of IT. The department strives to prepare students 
to meet the continuing technological advances in hardware 
and software, the increasing need for new IT applications in 
business, industry and commerce, and the growing interest 
in designing computer systems able to engage in "natural" 
discourse with human beings all of which flow from the above 
definition. In addition to the general course in Information 
Technology, the proposed course of study covers two major 
streams which provide: 

Wider job opportunities. 

• Flexibility of choice. 

The proposed Streams are: 

• Software Development 

• Business Applications 

Software Development 

The software crisis has been well publicised and the need to 
apply scientific, engineering and mathematical disciplines to 
the production of quality software has long been recognised. 
A course in Software Development aims at teaching the theory 
and application of these disciplines within a suitable academic 
framework. 

Graduates should be able to make a contribution to the 
specific tasks of: 



• applying appropriate methodologies to determine the users' 
information requirements and to the design of systems in 
an uncertain environment; 

• developing software using formal and accepted specification 
and design methods; 

specifying the detailed design of software systems. 

Business Applications 

This course has been designed in response to an urgent need 
arising from the widespread adoption of IT in business 
organisations. The course seeks to produce graduates with 
the needed skills to enhance an organisation's use of the many 
different types of technology currently available. 

Successful graduates will be equipped to: 

promote the adoption and expansion of the use of IT in 
all functional areas of business; 

assist in the implementation and management of 
information technology-based systems in real business 
environments in order to support the day-to-day 
operations in a manner consistent with the objectives of 
the organisation; 

• evaluate potential applications of new software and 
hardware as these evolve; 

formulate business policy; 

assist managers at all levels within the organisation in 
making business decisions. 

The course is specially designed for students who wish to 
combine the "core area" of computing with studies in another 
complementary discipline and wish to take subjects from the 
other major disciplines of: Accounting & Finance, Business and 
Management Studies, Public Relations, and the Social Studies. 



100 courses of study 



STRUCTURE OF THE BSc (HONS) DEGREE 
IN INFORMATION 
TECHNOLOGY 

Building Blocks 

The period of study for full-time students is eight semesters, 
covering core and elective subjects, with each subject carrying 
a prescribed number of study credits. Fifteen lecture periods 
of forty-five minutes each plus all the prescribed course work 
normally constitute one credit hour. 

The course is structured to offer students the opportunity 
to acquire a solid general education in Information 
Technology followed by a more in-depth training in an area 
of their choice. 

Students of the B.Sc (Honours) degree in Information 
Technology are required to take a minimum of 240 ECTS: 

Information Technology (General), 

Information Technology (Software Development), and 

Information Technology (Business Applications) 

Core Subjects: 1 90 ECTS 

Electives: 50 ECTS 

Core subjects are compulsory. 

Electives, are more general in content and are chosen by the 
student from this and other departments. 

The subjects offered during the first four semesters are 
chosen from the general course in Information Technology 
or from one of the two streams of study, namely, Information 
Technology (Software Development), and Information Technology 
(Business Applications). 




In particular: 
Semesters \,2f3, and 4 

Information Technology (General), 

Information Technology (Software Development), and 
Information Technology (Business Applications) 

Core Subjects: 25 ECTS per semester 

Electives: 5 ECTS per semester 




Semesters 5 and 6 



Information Technology (General), 

Information Technology (Software Development), and 

Information Technology (Business Applications) 

Core Subjects: 20 ECTS per semester 

Electives: 1 0 ECTS per semester 




Semesters 7 and 8 



Information Technology (General), 

Information Technology (Software Development), and 

Information Technology (Business Applications) 

Core Subjects: 25 ECTS per semester 

Electives: 5 ECTS per semester 



102 courses of study 



BSc IN INFORMATION TECHNOLOGY 



first year 



Semester I 





Core 


1 O 






(25) 


CST-IIO 


COMPUTERS & APPLICATIONS 1 


5 


CST-III 


PROGRAMMING PRINCIPLES 1 


5 


CST-II2 


MATHEMATICS FOR COMPUTER SCIENCE 1 


5 


CST-II4 


STATISTICS 1 


3 


CST-I5I 


WORKSHOPS 1 


2 


GEN-IIO 


INTRODUCTION TO THE CYPRUS ECONOMY 


5 




Electives 






ONE from*: 








(S) 


PRL-130 


Communication and 






Language Development 1 


5 


PSY-II5 


Introduction to Sociology 1 


5 


PSY-410 


The Impact of Greek Civilisation on Europe 1 


5 


Semester 2 




Core 


ECTS 






(25) 


CST-I2I 


PROGRAMMING PRINCIPLES II 


5 


CST-122 


MATHEMATICS FOR COMPUTER SCIENCE II 


5 


CST-124 


STATISTICS II 


3 


CST-126 


MULTIMEDIA AND INTERNET TECHNOLOGIES 


5 


CST-152 


WORKSHOPS II 


2 


CST-120 


COMPUTERS & APPLICATIONS II 


5 




Electives 






ONE from: 








(5) 


PRL-140 


Communication and 






Language Development II 


5 


PSY-125 


Introduction to Sociology II 


5 


PSY-420 


The Impact of Greek Civilisation on Europe II 


5 



second year 



Semester 3 





Core 


ECTS 






(25) 


Lb 1 -21 U 


ADVANLbD rKULKAMrllNL 


r 

b 


CST-2 1 1 


OPERATING SYSTEMS 


5 


CST-2 1 3 


DATA STRUCTURES AND ALGORITHMS 


5 


Lb 1 -214 


INrUKMA 1 lUN bib 1 bMb 


r 

b 


CST-2 15 


LOGIC DESIGN 


5 




Electives 






ONE from*: 








(5) 


CST-231 


Computer Management and Control 


5 


CST-232 


Operations Research 


5 


ACF-210 


Business Accounting 1 


5 


PRL-230 


Communication in Practice 1 


5 


BSM-IIO 


Economics 1 


5 


PRL-134 


French Language 1 


5 


PRL-137 


German Language 1 


5 


Semester 4 




Core 


ECTS 






(25) 


CST-220 


OBJECT-ORIENTED PROGRAMMING 


5 


CST-221 


NETWORKS AND COMMUNICATIONS 


5 


CST-222 


SOFTWARE ENGINEERING 


5 


CST-223 


INTRODUCTION TO DATABASES AND 






FOURTH GENERATION LANGUAGES 


5 


CST-224 


COMPUTER ARCHITECTURE 


5 




Electives 






ONE from*: 








(5) 


CST-241 


Computer Graphics 


5 


PSY-227 


Organisational Psychology 


5 


PRL-240 


Communication in Practice II 


5 


PRL-144 


French Language II 


5 


PRL-147 


German Language II 


5 


ACF-220 


Business Accounting II 


5 


BSM-120 


Economics II 


5 



third year 



fourth year 



Semester 5 





Core 


ECTS 








V-o 1 - J 1 z 


IMFORMATIDM TFrHMOl CiCY 

llNrWrvl \r\ \ IvJIN 1 Cv-niN\JL\JVj 1 






APPI irATION^ & DFVFI OPMFNT 


5 


V^O 1 ~ J 1 J 


HUMAN rOMPLJTFR INTFRACTION 


5 


\^<J 1 J 1 v 


COMPII FR<? AND INTFRPRFTFR*? 1 

\-> 1 II ii_i_i\j rAiNLy IIN 1 i_i\i i\i_ 1 i_i\kj 1 


5 


CST-332 


PROGRAMMING LANGUAGES 


5 




Electives 






One or Two from: 








(5-10) 


CST-3II 


Theory of Parallel Computing 


5 


CST-333 


Management Science 


5 


ACF-335 


Business Finance 1 


S 


BSM-310 


Human Resource Management 1 


5 


BSM-212 


Business and Company Law 1 


5 


PRL-135 


French Language III 


S 


PRL-138 


German Language III 


5 


Semester 6 




Core 


ECTS 






(20) 


CST-321 


SOFTWARE DEVELOPMENT AND MANAGEMENT 


5 


CST-350 


MULTIDISCIPUNARY PROJECT 


5 


CST-320 


COMPILERS AND INTERPRETERS II 


5 


CST-322 


MICROPROCESSORS SYSTEMS 


5 




Electives 






ONE or TWO from: 








(5-10) 


CST-323 


Artificial Intelligence 


5 


ACF-345 


Business Finance II 


5 


BSM-221 


Principles of Marketing 


5 


BSM-222 


Business and Company Law II 


5 


BSM-320 


Human Resource Management II 


5 


PRL-145 


French Language IV 


5 


PRL-148 


German Language IV 


5 



Semester 7 





Core 


ECTS 








CST-4 1 1 


DATABASE SYSTEMS 


5 


V^J 1 -TJ J 


DKTRIRl ITFD <^Y9TFM9 


c 

D 


CST-450 


INDIVIDUAL PROIECT 1 


5 


GFN-410 


PROIFCT FVAI LJATION AND MANAGFMFNT 1 

1 l\V-/J l_\^ 1 l_ V rW—KJi \ 1 1 Wl N rW N L> 1 lAAl NrAVJ l_l 1 l_l N 1 1 


5 


CST-431 


SYSTEM PROGRAMMING 


5 




Electives 






ONE from: 








(5) 


CST-434 


Vision and Image Processing 


5 


CST-435 


Numerical Analysis 


5 


BSM-410 


The Dynamics of the Cyprus Economy 1 


5 


PRL-III 


Public Relations 1 


5 


PRL-136 


French Language V 


5 


PRL-139 


German Language V 


5 


PSY-310 


Social Psychology 1 


5 


Semester 8 




Core 


ECTS 






(25) 


GEN-440 


PROJECT EVALUATION AND MANAGEMENT II 


5 


CST-422 


ADVANCED INFORMATION SYSTEMS 


5 


CST-441 


EXPERT SYSTEMS 


5 


CST-451 


INDIVIDUAL PROJECT II 


5 


CST-421 


COMPUTER SCIENCE LABORATORY 


5 




Electives 






ONE from: 








(5) 


BSM-420 


The Dynamics of the Cyprus Economy II 


5 


PRL-I2I 


PuBlic Relations II 


5 


PRL-146 


French Language VI 


5 


PRL-149 


German Language VI 


5 


PSY-320 


Social Psychology II 


5 



104 courses of study 



BSc IN INFORMATION TECHNOLOGY 
(SOFTWARE DEVELOPMENT) 



first year 



Semester I 





Core 


ECTS 






(25) 


CST-IIO 


COMPUTERS & APPLICATIONS 1 


5 


CST-III 


PROGRAMMING PRINCIPLES 1 


5 


CST-II2 


MATHEMATICS FOR COMPUTER SCIENCE 1 


5 


CST-II4 


STATISTICS 1 


3 


CST-I5I 


WORKSHOPS 1 


2 


GEN-IIO 


INTRODUCTION TO THE CYPRUS ECONOMY 


5 




Electives 






ONE from: 








(5) 


PRL-130 


Communication and 






Language Development 1 


5 


PSY-II5 


Introduction to Sociology 1 


5 


PSY-410 


The Impact of Greek Civilisation on Europe 1 


5 


Semester 2 




Core 


ECTS 






(25) 


CST-I2I 


PROGRAMMING PRINCIPLES II 


5 


CST-122 


MATHEMATICS FOR COMPUTER SCIENCE II 


5 


CST-124 


STATISTICS II 


4 


CST-126 


MULTIMEDIA AND INTERNET TECHNOLOGIES 


5 


CST-152 


WORKSHOPS II 


2 


CST-120 


COMPUTERS & APPLICATIONS II 


5 




Electives 






ONE from: 








(5) 


PRL-140 


Communication and 






Language Development II 


5 


PSY-125 


Introduction to Sociology II 


5 


PSY-420 


The Impact of Greek Civilisation on Europe li 


5 



second year 



Semester 3 





Core 


ECTS 






(25) 


CST-210 


ADVANCED PROGRAMMING 


5 


CST-2II 


OPERATING SYSTEMS 


5 


CST-213 


DATA STRUCTURES AND ALGORITHMS 


5 


CST-214 


INFORMATION SYSTEMS 


5 


CST-2 1 5 




5 




Electives 






ONE from: 








(5) 


CST-231 


Computer Management and Control 


5 


CST-232 


Operations Research 


5 


ACF-210 


Business Accounting 1 


5 


PRL-230 


Communication in Practice 1 


5 


BSM-IIO 


Economics 1 


5 


PRL-134 


French Language 1 


5 


PRL-137 


German Language 1 


5 


Semester 4 




Core 


ECTS 






(25) 


CST-220 


OBJECT-ORIENTED PROGRAMMING 


5 


CST-221 


NETWORKS AND COMMUNICATIONS 


5 


CST-222 


SOFTWARE ENGINEERING 


5 


CST-223 


INTRODUCTION TO DATABASES AND 






FOURTH GENERATION LANGUAGES 


5 


CST-224 


COMPUTER ARCHITECTURE 


5 




Electives 






ONE from: 








(5) 


CST-241 


Computer Graphics 


5 


PSY-227 


Organisational Psychology 


5 


PRL-240 


Communication in Practice II 


5 


PRL-144 


French Language II 


5 


PRL-147 


German Language II 


5 


ACF-220 


Business Accounting II 


5 


BSM-120 


Economics II 


5 



third year 



fourth year 



Semester 5 





Core 


ECTS 








V-o 1 - J 1 z 


IINrWrvl \r\ \ IvJIN 1 Cv-rllNvJLvJVj 1 






APPI irATION^ & DFVFI OPMFNT 


5 


V^O 1 ~ J 1 J 


HUMAN rOMPLJTFR INTFRACTION 


5 


1 J 1 \j 


COMPII FR<? AND INTFRPRFTFR*? 1 

\-> 1 II ii_i_i\j rAiNLy IIN 1 i_i\i i\i_ 1 i_i\kj 1 


5 


CST-332 


PROGRAMMING LANGUAGES 


5 




Electives 






One or Two from: 








(5-10) 


CST-3II 


Theory of Parallel Computing 


5 


CST-333 


Management Science 


5 


ACF-335 


Business Finance 1 


S 


BSM-310 


Human Resource Management 1 


5 


BSM-212 


Business and Company Law 1 


5 


PRL-135 


French Language III 


S 


PRL-138 


German Language III 


5 


Semester 6 




Core 


ECTS 






(20) 


CST-321 


SOFTWARE DEVELOPMENT AND MANAGEMENT 5 


GEN-350 


MULTIDISCIPUNARY PROJECT 


5 


CST-320 


COMPILERS AND INTERPRETERS II 


5 



CST-35 1 GROUP PROJECT (SOFTWARE DEVELOPMENT) 5 
Electives 

ONE or TWO from: 

(5-10) 



CST-323 Artificial Intelligence 5 

ACF-345 Business Finance II 5 

BSM-22 1 Principles of Marketing 5 

BSM-222 Business and Company Law II 5 

BSM-320 Human Resource Management II 5 

PRL- 1 45 French Language IV 5 

PRL-148 German Language IV 5 



Semester 7 





Core 


ECTS 






(25) 


CST-4II 


DATABASE SYSTEMS 


5 


CST-433 


DIDTRIBUTED SYSTEMS 


5 


CST-450 


INDIVIDUAL PROJECT 1 


5 


GEN-430 


PROJECT EVALUATION AND MANAGEMENT 1 


5 


CST-430 


REAL-TIME SOFTWARE ENGINEERING 


5 




Electives 






ONE from: 








(5) 


CST-434 


Vision and Image Processing 


5 


CST-435 


Numerical Analysis 


5 


BSM-410 


The Dynamics of the Cyprus Economy 1 


5 


PRL-III 


Public Relations 1 


5 


PRL- 136 


French Language V 


5 


PRL- 139 


German Language V 


5 


PSY-310 


Social Psychology 1 


5 


Semester 8 




Core 


ECTS 






(25) 


GEN-440 


PROJECT EVALUATION AND MANAGEMENT II 


5 


CST-422 


ADVANCED INFORMATION SYSTEMS 


5 


CST-441 


EXPERT SYSTEMS 


5 


CST-451 


INDIVIDUAL PROJECT II 


5 


CST-444 


SOFTWARE ENGINEERING SEMINARS 


5 




Electives 






ONE from: 








(5) 


BSM-420 


The Dynamics of the Cyprus Economy II 


5 


PRL-I2I 


Public Relations II 


5 


PRL- 146 


French Language VI 


5 


PRL- 149 


German Language VI 


5 


PSY-320 


Social Psychology II 


5 



106 courses of study 



BSc IN INFORMATION TECHNOLOGY 
(BUSINESS APPLICATIONS) 



first year 

Semester I 



Core ECTS 

(25) 

CST-IIO COMPUTERS & APPLICATIONS I 5 

CST- 1 1 1 PROGRAMMING PRINCIPLES I 5 

CST-1 12 MATHEMATICS FOR COMPUTER SCIENCE I 5 

CST- 1 14 STATISTICS I 3 

CST-I5I WORKSHOPS I 2 

ACF-IIO ACCOUNTING AND FINANCE I 5 

Electives 
ONE from: 

(5) 

PRL-130 Communication and 

Language Development I 5 

PSY-II5 Introduction to Sociology I 5 

GEN- 1 10 Introduction to the Cyprus Economy 5 

PSY-4 1 0 The Impact of Greek Civilisation on Europe I 5 



Semester 2 





Core 


ECTS 






(25) 


CST- 121 


PROGRAMMING PRINCIPLES II 


5 


CST- 122 


MATHEMATICS FOR COMPUTER SCIENCE II 


5 


CST- 124 


STATISTICS II 


5 


CST- 126 


MULTIMEDIA AND INTERNET TECHNOLOGIES 


3 


CST- 152 


WORKSHOPS II 


2 


ACF-120 


ACCOUNTING AND FINANCE II 


5 




Electives 






ONE from: 








(5) 


PRL-140 


Communication and Language Development II 


5 


PSY-125 


Introduction to Sociology II 


5 


PSY-420 


The Impact of Greek Civilisation on Europe li 


5 



second year 



Semester 3 



Core ECTS 

(25) 

CST-210 ADVANCED PROGRAMMING 5 
CST-2II OPERATING SYSTEMS 5 
CST-2 1 3 DATA STRUCTURES AND ALGORITHMS 5 
CST-214 INFORMATION SYSTEMS 5 



BSM-1 1 1 THEORY AND PRACTICE OF MANAGEMENT I 5 

Electives 
ONE from: 

(5) 



CST-23 1 Computer Management and Control 5 

CST-232 Operations Research 5 

ACF-210 Business Accounting I 5 

PRL-230 Communication in Practice I 5 

BSM-IIO Economics I 5 

PRL-134 French Language I 5 

PRL-137 German Language I 5 



Semester 4 

Core ECTS 

(25) 

CST-220 OPJECT-ORIENTED PROGRAMMING 5 
CST-22 1 NETWORKS AND COMMUNICATIONS 5 
CST-222 SOFTWARE ENGINEERING 5 
CST-223 INTRODUCTION TO DATABASES 5 
BSM-I2I THEORY AND PRACTICE OF MANAGEMENT II 5 

Electives 
ONE from: 

(5) 



CST-241 Computer Graphics 5 

PSY-227 Organisational Psychology 5 

PRL-240 Communication in Practice II 5 

PRL-144 French Language II 5 

PRL-147 German Language II 5 

ACF-220 Business Accounting II 5 

BSM-120 Economics II 5 



third year 



fourth year 



Semester 5 





Core 


ECTS 
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Electives 






One or Two from: 








(5-10) 


CST-3II 


Theory of Parallel Computing 


5 


CST-332 


Programming Languages 


5 


CST-333 


Management Science 


5 


ACF-335 


Business Finance 1 


5 


BSM-310 


Human Resources Management 1 


S 


BSM-212 


Business and Company Law 1 


5 


PRL-135 


French Language III 


5 


PRL-138 


German Language III 


S 


Semester 6 




Core 


ECTS 






(20) 


CST-321 


SOFTWARE DEVELOPMENT & MANAGEMENT 


5 


CST-350 


MULTIDISCIPLINARY PROJECT 


5 


BSM-320 


HUMAN RESOURCE MANAGEMENT II 


5 


CST-341 


COMPUTERISED ACCOUNTING II 


5 




Electives 






ONE or TWO from: 








(5-10) 


CST-323 


Artificial Intelligence 


5 


ACF-345 


Business Finance II 


5 


BSM-221 


Principles of Marketing 


5 


BSM-222 


Business and Company Law II 


5 


PRL-145 


French Language IV 


5 


PRL-148 


German Language IV 


5 



Semester 7 





Core 


ECTS 






(25) 


CST-4II 


DATABASE SYSTEMS 


5 


CST-433 


DISTRIBUTED SYSTEMS 


5 


CST-450 


INDIVIDUAL PROJECT 1 


5 


GEN-430 


PROJECT EVALUATION AND MANAGEMENT 1 


5 


BSM-412 


BUSINESS AND SOCIETY 


5 




Electives 






ONE from: 








(5) 


CST-434 


Vision and Image Processing 


5 


CST-435 


Numerical Analysis 


5 


BSM-410 


The Dynamics of the Cyprus Economy 1 


5 


PRL-III 


Public Relations 1 


5 


PRL-136 


French Language V 


5 


PRL-139 


German Language V 


5 


PSY-310 


Social Psychology 1 


5 


Semester 8 




Core 


ECTS 






(25) 


GEN-440 


PROJECT EVALUATION AND MANAGEMENT 1 


1 5 


CST-422 


ADVANCED INFORMATION SYSTEMS 


5 


CST-441 


EXPERT SYSTEMS 


5 


CST-451 


INDIVIDUAL PROJECT II 


5 


PRL-420 


BUSINESS ETHICS 


5 




Electives 






ONE from: 








(5) 


BSM-420 


The Dynamics of the Cyprus Economy II 


5 


PRL-I2I 


PuBlic Relations II 


5 


PRL-146 


French Language VI 


5 


PRL-149 


German Lanaguage VI 


5 


PSY-320 


Social Psychology II 


5 



108 courses of study 



Information Technology 

A two -year (or a four-semester) full-time 
course of study leading to the Diploma in 
Information Technology with specialisation in 
the following areas: 

*^ Business Applications 
• Information Technology (General) 

Each subject studied carries a fixed number of study credits. 
Fifteen lecture periods of forty-five minutes each plus all the 
prescribed course work normally constitute one credit hour. 

AIMS 

The course is designed to provide students with the 
knowledge and understanding of the use of Information 
Technology in satisfying the needs of business. On completion 
of the course students may progress to a suitable degree 
programme, such as the Philips BSc (Hons) in Business 
Information Technology. 

COURSE STRUCTURE 

Students studying towards the Diploma in Information 
Technology are required to take a minimum of one hundred 
and twenty (120) ECTS. Ninenty (90) ECTS must come from 
core courses and (30) thirty from electives. 



Information Technology (General) 



Semesters I & 2 

Core subjects 
Elective subjects 




25 ECTS per semester 
5 ECTS per semester 



Semesters 3 & 4 




Core subjects 


20 ECTS per semester 


Elective subjects 


5-10 ECTS per semester 


Information Technology (Business) 


Semesters 1 & 2 




Core subjects 


25 ECTS per semester 


Elective subjects 


1 0 ECTS per semester 


Semesters 3 & 4 




Core subjects 


20 ECTS per semester 


Elective subjects 


5-10 ECTS per semester 



DIPLOMA IN INFORMATION 
TECHNOLOGY (GENERAL) 



first year 

Semester I 

Core ECTS 



(25) 



CST-IIO 


COMPUTERS & APPLICATIONS 1 


5 


CST-III 


PROGRAMMING PRINCIPLES 1 


5 


CST-II8 


QUANTITATIVE METHODS IN IT. 1 


6 


CST-I5I 


WORKSHOPS 1 


4 


GEN-IIO 


INTRODUCTION TO THE CYPRUS ECONOMY 


5 




Electives 






ONE from*: 








(5) 


PRL-130 


Communication and Language Development 1 


5 


PSY-II5 


Introduction to Sociology 1 


5 


PSY-410 


The Impact of Greek Civilisation on Europe 1 


5 


Semester 2 




Core ECTS 






(25) 


CST-I2I 


PROGRAMMING PRINCIPLES II 


5 


CST-126 


MULTIMEDIA AND INTERNET TECHNOLOGIES 


5 


CST-128 


QUANTITATIVE METHODS IN IT II 


6 


CST-231 


COMPUTER MANAGEMENT AND CONTROL 


5 


CST-152 


WORKSHOPS II 


4 




Electives: 






ONE from*: 








(5) 


PSY-420 


The Impact of Greek Civilisation on Europe II 


5 


PRL-140 


Communication and Language Development II 


5 


PSY-125 


Introduction to Sociology II 


5 



second year 



Semester 3 



Core ECTS 

(20) 

CST-210 ADVANCED PROGRAMMING 5 
CST-214 INFORMATION SYSTEMS 5 
CST-2II OPERATING SYSTEMS 5 



CST-2 1 2 LOGIC DESIGN AND COMPUTER ARCHITECTURE 5 
Electives: 

ONE or TWO from*: 



(5-10) 

CST-2 1 3 Data Structures and Algorithms 5 

CST-312 IT. Applications and Development 5 

BSM-IIO Economics! 5 

BSM-1 1 1 Theory and Practice of Management I 5 

PRL-230 Communication in Practice I 5 

PRL- 1 34 French Language I 5 

PRL-137 German Language I 5 

Semester 4 

Core ECTS 

(20) 

CST-220 OBJECT ORIENTED PROGRAMME 5 



CST-22 1 NETWORKS AND COMMUNICATIONS 5 



CST-222 SOFTWARE ENGINEERING 5 

CST-223 INTRODUCTION TO DATABASES 5 

Electives: 

ONE or TWO from*: 

(5-10) 

CST-332 Programming Languages 5 

CST-241 Computer Graphics 5 

BSM- 1 2 1 Theory and Practice of Management II 5 

BSM-22 1 Principles of Marketing 5 

PRL- 1 44 French Language II 5 

PRL- 1 47 German Language II 5 

PRL-240 Communication in Practice II 5 

PSY-227 Organisational Psychology 5 



110 courses of study 



DIPLOMA IN 
INFORMATION TECHNOLOGY 
(BUSINESS APPLICATIONS) 



first year 



Semester I 





Core 


ECTS 






(25) 


CST-IIO 


COMPUTERS & APPLICATIONS 1 


5 


CST-III 


PROGRAMMING PRINCIPLES 1 


5 


CST-II8 


QUANTITATIVE METHODS IN IT. 1 


6 


ACF-IIO 


ACCOUNTING AND FINANCE 1 


S 


CST-I5I 


WORKSHOPS 1 


4 




Electives 






ONE from*: 








(5) 


GEN-IIO 


Introduction to the Cyprus Economy 1 


5 


PRL-130 


Communication and Language Development 1 


5 


PSY-II5 


Introduction to Sociology 1 


5 


PSY-410 


The Impact of Greek Civilisation on Europe 1 


5 


Semester 2 




Core 


ECTS 






(25) 


CST-I2I 


PROGRAMMING PRINCIPLES II 


5 


CST-126 


MULTIMEDIA & INTERNET TECHNOLOGIES 


5 


CST-128 


QUANTITATIVE METHODS IN IT. II 


6 


CST-152 


WORKSHOPS II 


4 


ACF-120 


ACCOUNTING AND FINANCE II 


5 




Electives: 






ONE from*: 








(5) 


CST-231 


Computer Management and Control 


5 


PSY-420 


The Impact of Greek Civilisation on Europe II 


5 


PRL-140 


Communication and Language Development II 


5 


PSY-125 


Introduction to Sociology II 


5 



second year 



Semester 3 



Core ECTS 

(20) 

CST-210 ADVANCED PROGRAMMING 5 
CST-214 INFORMATION SYSTEMS 5 
BSM-III THEORY AND PRACTICE OF MANAGEMENT I 5 
CST-33 1 COMPUTERISED ACCOUNTING I 5 

Electives: 

ONE or TWO from*: 

(5-10) 

CST-2 1 1 Operating Systems 5 

CST-2 1 3 Data Structures and Algorithms 5 

CST-312 I.T. Applications and Development 5 

BSM-IIO Economics I 5 

PRL-230 Communication in Practice I 5 

PRL- 1 34 French Language I 5 

PRL-137 German Language I 5 

Semester 4 

Core ECTS 

(20) 

CST-220 OBJECT ORIENTED PROGRAMMING 5 
CST-222 SOFTWARE ENGINEERING 5 
CST-34 1 COMPUTERISED ACCOUNTING II 5 
BSM-I2I THEORY AND PRATICE OF MANAGEMENT II 5 

Electives: 

ONE or TWO from*: 

(5-10) 

CST-22 1 Netv\^orks and Communications 5 

CST-223 Introduction to Databases 5 

CST-332 Programming Languages 5 

CST-241 Computer Graphics 5 

BSM-22 1 Principles of Marketing 5 

PRL-240 Communicaiton in Practice II 5 

PRL- 1 44 French Language II 5 

PRL- 1 47 German Language II 5 

PSY-227 Organisational Psychology 5 



Department of Multimedia 
& Internet Computing 



BSc IN MULTIMEDIA AND INTERNET 
COMPUTING 

introduction 

This degree programme is offered by the Faculty 
of Informatics and Telecommunications. The 
programme recognises: 

a) that the internet is changing the nature of the 
world's economy and leaves no organisation 
unaffected and 

b) that multimedia (with its text, sound, moving 
images and interactivity) has opened up a new 
world in communication. 

Aim 

To enable students to learn the theory that lies behind the 
internet and multimedia and to equip them with the 
wherewithal to transfer this learning into practice. 

Objectives 

The objectives of this programme are: 

< to provide students with the essential background that will 
enable them to develop and maintain internet and web- 
based applications as tools which serve the organisation. 

to provide students with a high level of competence in 
indentifying and translating the needs of the organisation 
into successful web systems. 

• to provide students with a new range of skills necessary 
in dealing with the new requirements demanded by the 
multimedia industry including issues that relate to interfaces, 
user requirements, graphics, animation and virtual reality 
together with a proficiency in audio and video production 
techniques. 



Course Duration 

The duration of the programme is eight semesters full-time 
study and leads to the BSc(Hons) Degree in Multimedia and 
Internet Computing. 

Graduation Requirements 

Students studying towards the BSc Honours in Multimedia 
and Internet Computing are required to take a minimum of 
240 ECTS. One-hundred and ninenty (190) come from core 
subjects and fifty (50) from Electives. 



The table below shows the analytical distribution of ECTS per 
semester: 



Semesters 1 and 2 




Core 


25 ECTS 


Electives 


5 ECTS 


Semester 3 and 4 




Core 


25 ECTS 


Electives 


5 ECTS 


Semester 5 and 6 




Core 


25 ECTS 


Electives 


5-10 ECTS 


Semester 7 and 8 




Core 


20 ECTS 


Electives 


5-10 ECTS 




112 courses of study 




Honours Degree 

On graduation, each candidate should have: 



« completed successfully all the prescribed coursework of 
the examination syllabus 

• achieved the required minimum number of credits of 
prescribed coursework and laboratory work by completing 
successfully all core and elective subjects, as required by 
the programme of study. 

« a minimum of 240 ECTS and secured a Grade Point 
Average (GPA) of at least 2.00. 

A candidate who has fulfilled the requirements of the 
prescribed scheme of study and has satisfied the examiners 
shall be eligible for the conferment of a Bachelors Degree with 
Honours in one of the following classes on the basis of his/her 
Grade Point Average (GPA). 



3,60 to 4,00: 


First Class 


3,00 to 3,59: 


Second Class, 1st Division 


2,60 to 2,99: 


Second Class, 2nd Division 


2,00 to 2,59: 


Third Class 



Candidates not deemied to have attained the standard required 
for the conferment of an Honours Degree may be granted 
a Pass Degree. 



BSc IN MULTIMEDIA AND INTERNET 
COMPUTING 



first year 

Semester I 



Core 


ECTS 




(25) 


CST-1 10 COMPUTERS & APPLICATIONS 1 


5 


CST- 1 1 1 PROGRAMMING PRINCIPLES 1 


5 


CST-1 18 QUANTITATIVE METHODS IN IT. 1 


6 


CSM- 1 24 INTRODUCTION TO E-COMMERCE 


5 


Lbrl-lbU IN 1 bKNb 1 WUKNbHCJr 1 


A 

4 


Electives 




ONE from: 






(5) 


PRL- 132/233 English Language l/V 


5 


PRL- 134/236 French Language l/VII 


5 


PRL- 137/239 German Language l/VII 


5 


PRL-I3I/23I Spanish Language l/VII 


5 


ACF-1 10 Accounting and Finance 1 


5 


BSM-1 10 Economics 1 


5 


PRL- III Public Relations 1 


5 


PSY- 1 1 5 Introduction to Sociology 1 


5 


BSM-1 12 Business Law 1 


5 



* a subject for one stream can also be available as an option for the 
other stream. A subject is available as an elective if the condition 
of prerequisites is satisfied. 



Semester 2 





Core 


ECTS 






(25) 


CSM-125 


E-LEARNING CONCEPTS 


5 


CST-I2I 


PROGRAMMING PRINCIPLES II 


5 


CST-128 


QUANTITATIVE METHODS IN IT. II 


5 


CSM-I5I 


INTERNET WORKSHOP II 


5 


CST-126 


MULTIMEDIA AND INTERNET TECHNOLOGIES 


5 




Electives 






ONE from: 








(5) 


CST-120 


Computers and Applications II 


S 


PRL 142/243 English Language 1 lA^I 


5 


PRL- 144/246 French Language IIA^III 


5 


PRL- 147/249 German Language ll/VI II 


5 


PRL- 14 1/24! Spanish Language IIA^III 


5 


ACF-120 


Accounting and Finance II 


5 


BSM-120 


Economics II 


5 


PRL-I2I 


Public Relations II 


5 


PSY-125 


Introduction to Sociology II 


5 


BSM-122 


Business Law II 


5 



second year 



Semester 3 





Core 


ECTS 






(25) 


CST-210 


ADVANCED PROGRAMMING 


5 


CST-213 


DATA STRUCTURES AND ALGORITHMS 


5 


CST-214 


MANAGEMENT INFORMATION SYSTEMS 


5 


CSM-230 


MULTIMEDIA STUDIES 


5 


CST-240 


INTRODUCTION TO GRAPHIC DESIGN 


5 




Electives 






ONE from: 








(5) 


CST-2II 


Operating Systems 


5 


CST-215 


Logic Design 


5 


Lb 1 -16 \ 


Computer Management and Control 


r 
3 


CST-232 


Operations Research 


5 


PRL-230 


Communication in Practice 1 




PRL- 133/333 


English Language lll/VII 


5 


PRL- 135/336 


French Language lll/IX 


5 


PRL- 138/339 


German Language lll/IX 


5 


PRL-I5I/35I 


Spanish Language lll/IX 


5 


CST-331 


Computerized Accounting 1 


5 


BSM-III 


Theory and Practice of Management 1 


5 


PRL-2II 


Public Relations III 


5 


PSY-II3 


Introduction to Social Psychology 


5 


LAW-216 


European Community Law 1 


5 





a student's Grade Point Average (G.P.A) is determined by dividing 
the total number of quality points earned by the total number of 
credits taken. 



114 courses of study 



Semester 4 

Core ECTS 

(25) 

CST-220 OBJECT ORIENTED PROGRAMMING 5 

CST-22 1 NETWORKS AND COMMUNICATIONS 5 

CST-222 SOFTWARE ENGINEERING 5 

CST-223 INTRODUCTION TO DATABASES 5 

CSM-241 ADVANCED GRAPHIC DESIGN 5 

Electives 
ONE from: 

(5) 

CST-224 Computer Architecture 5 

CST-241 Computer Graphics S 

PRL-240 Communication in Practice II 5 

PRL- 1 43/343 English Language IVA^I 1 1 5 

PRL- 1 45/346 French Language IV/X 5 

PRL- 1 48/349 German Language IV/X 5 

PRL-I 61/361 Spanish Language IV/X 5 

CST-341 Computerized Accounting 1 1 5 

BSM- 1 2 1 Theory and Practice of Management 1 1 5 

PRL-221 Public Relations IV 5 

PSY-I 23 Introduction to Lifespan Psychology 5 

LAW-226 European Community Law II 5 




third year 

Semester 5 



Core ECTS 

(20) 

CST-3 1 2 INFORMATION TECHN. APPLICATIONS AND 

DEVELOPMENT 5 
CST-3 1 3 HUMAN COMPUTER INTERACTION 5 
CSM-340 MARKUP LANGUAGES 5 
CSM-360 ADVANCED E-COMMERCE AND ENTERPRISE 

WEB DEVELOPMENT 5 





Electives 






ONE or TWO from: 


(5-10) 


CST-21 1 


Operating Systems 


5 


CST-215 


Logic Design 


5 


CST-231 


Computer Management and Control 


5 


CST-232 


Operations Research 


5 


CST-3 10 


Compilers and Interpreter 1 


5 


CST-3 1 1 


Theory of Parallel Computing 


5 


CST-332 


Programming Languages 


5 


CST-333 


Management Science 


5 


PRL-233/433 


English Language V/IX 


5 


PRL-I 36/436 


French Language V/XI 


5 


PRL-I 39/439 


German Language V/XI 


5 


PRL-I 71/471 


Spanish Language V/XI 


5 


ACF-210 


Business Accounting 1 


5 


BSM- 112 


Business Law 1 


5 


BSM-310 


Human Resource Management 1 


5 


PRL-214 


Media 1 


5 


PSY-316 


Cognitive Psychology 


5 


LAW-457 


Media Law 1 


5 



Semester 6 





Core 


ECTS 






(20) 


CST-321 


SOFTWARE DEVELOPMENT 






AND MANAGEMENT 


5 


GEN-350 


MULTIDISCIPLINARY SEMINARS 


5 


CSM-341 


SCRIPTING LANGUAGES 


5 


CSM-361 


INFORMATION AND COMMUNICATION 






SECURITY ISSUES 


5 




Electives 






ONE or TWO from: 








(5-10) 


CST-224 


Computer Architecture 


5 


CST-241 


Computer Graphics 


5 


CST-320 


Compilers and Interpreter II 


S 


CST-322 


Microprocessors Systems 


S 


CST-323 


Artificial Intelligence 


5 


PRL-243/443 English Language Vl/X 


5 


PRL- 1 46/446 French Language VI/XII 


S 


PRL- 1 49/449 German Language VI/XII 


5 


PRL-1 81/481 Spanish Language VI/XII 


5 


ACF-220 


Business Accounting II 


5 


BSM-122 


Business Law II 


5 


BSM-320 


Human Resource Management II 


S 


PRL-224 


Media II 


S 


PSY-312 


Psychology of Perception 


5 


LAW-477 


Media Law II 


5 



third year 



Semester 7 





Core 
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blectives 






ONE or TWO from: 








(5-10) 


Lb 1 -4 j 1 


System Programming 


r 

b 


CST-433 


Distributed Systems 


5 


Lb 1 -4j4 


Vision and Image Processing 


b 


Lb 1 -4 jb 


Numerical Analysis 


r 

b 


PRL-333 


English Language VII 


r 

5 


DDI T3/1. 

rKL-zJo 


French Language VII 


b 


PRL-239 


German Language VII 


5 


PRL-231 


Spanish Language VII 


5 


EUL-415 


Business English 1 


5 


PRL-431 


Business French 1 


5 


PRL-432 


Business German 1 


5 


PRL-491 


Business Spanish 1 


5 


ACF-335 


Business Finance 1 


5 


BSM-410 


The Dynamics of the Cyprus Economy 1 


5 


BSM-412 


Business and Society 


5 


PRL-314 


Media III 


5 


PSY-310 


Social Psychology 1 


5 


LAW-460 Intellectual Property 1 


5 



116 courses of study 




Semester 8 





Core 


ECTS 






(20) 


CST-421 


COMPUTER SCIENCE LABORATORY 


5 


CST-451 


INDIVIDUAL PROJECT II 


5 


CSM-461 


INTERNET MARKETING 


5 


CSM-471 


DIGITAL VIDEO PROCESSING 


5 




Electives 






ONE or TWO from: 








(5) 


CST-422 


Advanced Information Systems 


5 


CST-441 


Expert Systems 


5 


GEN-440 


Project Evaluation and Mngt II 


5 


PRL-343 


English Language VIII 


5 


PRL-246 


French Language VIII 


5 


PRL-249 


German Language VIII 


5 


PRL-241 


Spanish Language VIII 


5 


EUL-425 


Business English II 


5 


EUL-426 


Business French II 


5 


EUL-427 


Business German II 


5 


EUL-428 


Business Spanish II 


5 


ACF-345 


Business Finance II 


5 


BSM-420 


The Dynamics of the Cyprus Economy II 


5 


PRL-420 


Business Ethics 


5 


PRL-325 


Communication 1 


5 


PSY-320 


Social Psychology II 


5 


LAW-480 Intellectual Property II 


5 



languages & 
communication 





Faculty of Languages 
and Communications 



The Faculty of Languages and Communication 
is comprised of the Departments of Public 
Relations, European Languages, and 
Journalism. 

DEPARTMENT OF EUROPEAN LANGUAGES 

Mission 

The department aims to offer students a strong theoretical 
underpinning in languages and communication, to help them 
develop their skills and background, and to enable them to 
become competent in the use of foreign languages, allowing 
them in this way to grow, develop and advance their career 
within their chosen field. 

Objectives 

The programme has been designed to: 

« provide students with the opportunity to develop, within 
the wider cultural context, a strong foundation and sound 
understanding of European languages. 

c help students to develop the necessary language skills, 
competencies and proficiencies which, in conjunction with 
the courses of other relevant disciplines, will enable them 
to seek fullfilling carrers in the tourist industry, in the 
services and elsewhere in the economy. 

• provide students with the needed theoretical background 
that will prepare them to pursue postgraduate studies in 
the field of languages and communication. 

Duration of Studies 

The period of study for full-time students is four academic years 
(or eight semesters) covering both core and elective subjects. 
The programme of studies is based on credit units (ECTS). 

Graduation Requirements 

Students studying towards the BA (Honours) Degree in 
European Languages are required to take a minimum of 240 
ECTS. One hundred and twenty (120) ECTS must come from 



core subjects, eighty (80) from 
twenty (20) from general electi 

Semester I 

Core subjects 
Specilisation electives 
General Electives 

Semester 2 

Core subjects 
Specilisation electives 
General Electives 

Semester 3 

Core subjects 
Specilisation electives 
General Electives 

Semester 4 

Core subjects 
Specilisation electives 
General Electives 

Semester 5 

Core subjects 
Specilisation electives 
General Electives 

Semester 6 

Core subjects 
Specilisation electives 
General Electives 

Semester 7 

Core subjects 
Specilisation electives 
General Electives 



specialization electives, and 



1 5 ECTS per semester 
1 0 ECTS per semester 
0-5 ECTS per semester 



1 5 ECTS per semester 
1 0 ECTS per semester 
0-5 ECTS per semester 



1 5 ECTS per semester 
1 0 ECTS per semester 
0-5 ECTS per semester 



1 5 ECTS per semester 
1 0 ECTS per semester 
0-5 ECTS per semester 



1 5 ECTS per semester 
1 0 ECTS per semester 
0-5 ECTS per semester 



1 5 ECTS per semester 
1 0 ECTS per semester 
0-5 ECTS per semester 



1 5 ECTS per semester 
1 0 ECTS per semester 
0-5 ECTS per semester 



Semester 8 




Core subjects 


1 5 ECTS per semester 


Specilisation electives 


10 ECTS per semester 


General Electives 


5 ECTS per semester 



Honours Degree 

On graduation, each candidate for an Honours Degree 
must have: 

• completed successfully all the prescribed course work of 
the examination syllabus; 

• achieved the required minimum number of credits of 
prescribed course work by completing successfully all core 
and elective subjects, as required by the programme of 
studies. As a general rule, all students must have 

• completed successfully a minimum of 240 ECTS; and 

• secured a CPA* of at least 2.00 on courses successfully 
completed during semester 5-8. 

A candidate who has fulfilled the requirements of the 
prescribed scheme of study and has satisfied the examiners 
will be eligible for the conferment of a Bachelors Degree with 
Honours in one of the following classes on the basis of his/her 
Grade Point Average (G.P.A.) 



3,60 to 4,00: 


First Class 


3,00 to 3,59: 


Second Class, 1st Division 


2,60 to 2,99: 


Second Class, 2nd Division 


2,00 to 2,59: 


Third Class 



Candidates who have not attained the standard requirements 
for the conferment of an Honours Degree may be granted a 
Pass Degree. 




BA IN EUROPEAN LANGUAGES 



first year 

Semester I 



Core ECTS 

(15) 

PRL-133 ENGLISH LANGUAGE III 5 
PRL-214 MEDIA I 5 
PRL-2 1 9 SUCCESSFUL WRITING I 5 

Electives specialisation 
TWO from: 

(10) 

PRL-136 French Language V 5 

PRL- 1 39 German Language V 5 

PRL-I7I Spanish Language V 5 

EDC-II4 Greek Language I 5 



General 
ONE from: 



a student's Grade Point Average (G.PA) is deternnined by dividing 
the total nunnber of quality points earned by the total nunnber of 
credits tal<en. 



CST-1 10 Computers and Applications I 5 
PSY-II3 Introduction to Social Psychology 5 
JRN- 1 15 Philosophy: History and Problems I 5 




Semester 2 





Core 


ECTS 








PRL-143 


FNGI ISH 1 ANGLJAGF IV 


5 


PRL-224 


MEDIAN 


5 


PRL-229 


SUCCESSFUL WRITING II 


5 




Electives specialisation 






TWO from: 








(10) 


PRL-146 


French Language VI 


5 


PRL-149 


German Language VI 


5 


PRI IRI 
r rvL- 1 o 1 


Opdlllbll LdllgUdgc VI 


c 


EDC-124 


Greek Language II 


5 




General 






ONE from: 








(5) 


CST-127 


Multimedia and Internet Applications 


S 


BSM-221 


Principles of Marl<eting 


5 


JRN-125 


Philosophy: History and Problems II 


5 




second year 



Semester 3 





Core 


ECTS 






(10) 


PRL-233 


ENGLISH LANGUAGE V 


5 


EUL-IIO 


IK iTi^/^rNi i/^Ti/^K 1 1 IK 1 1 iir^Ti/^r* i 

INTRODUCTION TO UNGUISTICS 1 


5 




Electives specialisation 






TWO from 








(10) 


PRL-236 


French Language VI 1 


5 


nn 1 T50 

PKL-239 


German Language VI 1 


5 


PRL-23 1 


Spanish Language VII 


5 




Greek Language III 


p 
b 




General 






ONE from: 








(5) 


EUL-400 


English Civilisation 1 


5 


PRL-434 


French Civilisation 1 


5 


PRL-435 


German Civilisation 1 


5 


PRL-451 


Spanish Civilisation 1 


5 


PSY-410 


The Impact of Greek Civilisation on Europe 1 


5 


BSM-III 


Theory and Practice of Management 1 


5 


PSY-II5 


Introduction to Sociology 1 


5 


Semester 4 




Core 


ECTS 






(10) 


PRL-243 


ENGLISH LANGUAGE VI 


5 


EUL-120 


INTRODUCTION TO LOGISTICS II 


5 




Electives specialisation 






TWO from: 








(10) 


PRL-246 


French Language VIII 


5 


PRL-249 


German Language VIII 


5 


PRL-241 


Spanish Language VIII 


5 


EDC-282 


Greek Language IV 


5 



\ 





General 






wi^c Ti orn* 








(S) 


□ III Af\\ 

bUL-4UI 


English Civilisation II 




PRL-444 


French Civilisation II 


5 


PRL-445 


German Civilisation II 


S 


PRL-461 


Spanish Civilisation II 


5 


PSY-420 


The Impact of Greek Civilisation on Europe II 


5 


BSM-I2I 


Theory and Practice of Management II 


5 


PSY-125 


Introduction to Sociology II 


5 




third year 




Semester 5 






Core 


ECTS 






(15) 


PRL-333 


ENGLISH LANGUAGE VII 


5 


EUL-300 


THE PHILOSOPHY OF LANGUAGE 


5 


EUL-301 


TRANSLATION 1 


5 




Electives specialisation 






TWO from: 








(10) 


PRL-336 


French Language IX 


5 


PRL-339 


German Language IX 


5 


PRL-351 


Spanish Language IX 


5 


EUL-372 


Greek Language V 


5 




General 






ONE from: 








(5) 


EUL-310 


Translation Technology 1 


5 


EUL-305 


European Literature 1 


5 



Semester 6 
Core 



PRL-343 ENGLISH LANGUAGE VIII 

EUL-306 COMPARATIVE EUROPEAN POLITICS 

EUL-3II TRANSLATION I 

Electives specialisation 
TWO from 

PRL-346 French Language X 

PRL-349 German Language X 

PRL-361 Spanish Language X 

EUL-382 Greek Language VI 

General 
ONE from: 

EUL-320 Translation Technology II 
EUL-315 European Literature II 



122 courses of study 



fourth year 



Semester 7 





Core 


ECTS 






{ID) 


PRL-433 


ENGLISH LANGUAGE IX 


5 


EUL-402 


SOCIAL LINGUISTICS 1 


5 


EUL-410 


TEXT ANALYSIS 1 


5 




Electives specialisation 






TWO from 








(10) 


PRL-436 


French Language XI 


5 


PRL-439 


German Language XI 


5 


PRL-471 


Spanish Language XI 


S 


EUL-472 


Greek Language VII 


5 




General 






ONE from: 








(S) 


EUL-415 


Business English 1 


5 


PRL-431 


Business French 1 


5 


PRL-432 


Business German 1 


5 


PRL-491 


Business Spanish 1 


5 


EUL-419 


Business Greek 1 


5 


EUL-430 


Juridical English 1 


5 


EUL-431 


Juridical French 1 


5 


EUL-432 


Juridical German 1 


5 


EUL-433 


Juridical Spanish 1 


5 


EUL-434 


Juridical Greek 1 


5 



fourth year 



Semester 8 





Core 


ECTS 






(15) 


PRL-443 


ENGLISH LANGUAGE X 


5 


EUL-412 


SOCIAL UNGUISTICS II 


5 


EUL-420 


TEXT ANALYSIS II 


5 




Electives specialisation 






TWO from 








(10) 


PRL-446 


French Language XII 


5 


PRL-449 


German Language XII 


5 


PRL-481 


Spanish Language XII 


5 


EUL-482 


Greek Language VIII 


5 




General 






ONE from: 








(5) 


EUL-425 


Business English II 


5 


EUL-426 


Business French II 


5 


EUL-427 


Business German II 


5 


EUL-428 


Business Spanish II 


5 


EUL-429 


Business Greek II 


5 


EUL-440 


Juridical English II 


5 


EUL-441 


Juridical French II 


5 


EUL-442 


Juridical German II 


5 


EUL-443 


Juridical Spanish II 


5 


EUL-444 


Juridical Greek II 


5 



Department of 
Public Relations 

A four-year (or an eight-semester) full-time 
course of study leading to the award of BA 
with Honours in Public Relations with 
specialisation in the following areas: 

• Marketing 

• Travel and Tourism 

• Languages 

OBJECTIVES OF THE COURSE 

The course aims to assist students to develop a sound 
understanding of the role of Public Relations in today's society 
and to examine the contribution made by Public Relations to 
the effective management of modern organisations. 

The course aims to encourage the development of a range 
of key skills required by practitioners of Public Relations. 

The course enables students to: 

• Design and implement public relations programmes. 

• Apply the communications theory in practice. 

• Understand the workings of print and broadcast media. 

• Understand modern management techniques and their 
application to the control, development and implementation 
of public relations activities. 

• Develop core communications skills, in particular those 
required to write effectively and make oral presentations 
to different audiences. 

• Develop individual skills such as leadership, interpersonal 
communication and management of human resources. 

• Develop the ability to communicate in European business 
languages (English, French/German/Spanish) and understand 
the corresponding civilisation and literature. 



Understand the basic theories and techniques of computers 
in information processing. 

Understand public relations with regard to the concept 
of marketing, the importance of marketing in modern 
organisations and how the marketing function is managed. 

• Develop personal skills and management competencies 
appropriate for careers in the travel and tourist industry. 




THE GENERAL STREAM OF THE BA (HONS) 
DEGREE IN PUBLIC RELATIONS 

The course has been designed with the aim of providing 
students with the opportunity to develop a sound understanding 
of the theory and practice of public relations. 

Cognizance has been taken of the current realities and 
developments of the European and international business 
world, and the fact that the public relations practitioner is 
continually asked to meet new challenges. 

In addition to the General Stream, the student is offered the 
opportunity to follow one of three specialisation streams, 
namely: 

• Marketing 

• Travel and Tourism 

• Languages 

Marketing Stream 

Marketing is an integral part of Public Relations. But for 
students who wish to concentrate on Marketing, this stream 
emphasises the development of a well-rounded understanding 
of domestic and international marl<etplaces and the methods 
used to operate within these spheres. 

Travel and Tourism Stream 

The rapid, worldwide expansion of the tourist industry has 
brought about recognition of the need to provide public 
relations officers with special qualifications in tourism and 
leisure. The Travel and Tourism stream offers students the 
opportunity to enter the industry with the expertise needed 
to promote a business in the domestic and world travel 
marketplaces. 

Languages Stream 

The Languages stream helps students develop their written 
and conversational sl<ills in English and French or German, 



aiming to enhance their efficiency as public relations officers 
in an international context. 

Furthermore, this stream helps students develop an awareness 
and understanding of the history, culture and literature of 
Britain and France or Germany. 

STRUCTURE OF THE BA (HONS) 
DEGREE IN PUBLIC RELATIONS 

Building Blocks 

The period of study for full-time students is eight semesters 
covering both core and elective subjects. Each subject carries 
a fixed number of study credits. 

The course is structured so as to offer students the 
opportunity to acquire a sound general education in Public 
Relations and a more in-depth training in an area of their 
choice. 

Students studying towards the BA (Honours) degree in Public 
Relations are required to take a minimum of 240 ECTS. 
Students may attempt more than the minimum credits only 
with the approval of the Head of Department. 

Semesters 1,2, 3, and 4 

Public Relations 

Core subjects 20 ECTS per semester 

Elective subjects 1 0 ECTS per semester 

Public Relations (Marketing) 

Core subjects 20 ECTS per semester 

Elective subjects 1 0 ECTS per semester 

Public Relations (Travel and Tourism) 

Core subjects 20 ECTS per semester 

Elective subjects 1 0 ECTS per semester 

Public Relations (Languages) 

Core subjects 25 ECTS per semester 

Elective subjects 5 ECTS per semester 



Semesters 5 and 6 

Public Relations 
Core subjects 
Elective subjects 



20 ECTS per semester 
10 ECTS per semester 



Public Relations (Marketing) 

Core subjects 20 ECTS per semester 

Elective subjects 10 ECTS per semester 

Public Relations (Travel and Tourism) 

Core subjects 20 ECTS per semester 

Elective subjects 10 ECTS per semester 

Public Relations (Languages) 

Core subjects 20 ECTS per semester 

Elective subjects 10 ECTS per semester 



Semester 7 



Public Relations 

Core subjects 20 ECTS per semester 

Elective subjects 5-10 ECTS per semester 



Public Relations (Marketing) 

Core subjects 20 ECTS per semester 

Elective subjects 5-10 ECTS per semester 



Public Relations (Travel and Tourism) 

Core subjects 20 ECTS per semester 

Elective subjects 5-10 ECTS per semester 



Public Relations (Languages) 

Core subjects 1 5 ECTS per semester 

Elective subjects 10-15 ECTS per semester 

Semester 8 



Public Relations 
Core subjects 
Elective subjects 



1 5 ECTS per semester 
10-15 ECTS per semester 



Public Relations (Marketing) 

Core subjects 20 ECTS per semester 

Elective subjects 5-10 ECTS per semester 

Public Relations (Travel and Tourism) 

Core subjects 20 ECTS per semester 

Elective subjects 5-10 ECTS per semester 

Public Relations (Languages) 

Core subjects 1 0 ECTS per semester 

Elective subjects 1 5-20 ECTS per semester 



BA IN PUBLIC RELATIONS 



first year 



Semester I 

Core 



PRL-III PUBLIC RELATIONS I 

CST-1 10 COMPUTERS AND APPUCATIONS I 

BSM-22 1 PRINCIPLES OF MARKETING 

PSY- 1 1 3 INTRODUCTION TO SOCIAL PSYCHOLOGY 

Electives 
TWO from: 

PRL- 1 32/233 English Language l/V 

PRL- 1 34/236 French Language I A^l I 

PRL- 1 37/239 German Language l/VI I 

PSY- 1 1 5 Introduction to Sociology I 

PSY- 1 1 1 General Psychology I 

BSM- 1 1 1 Theory & Practice of Management I 

Semester 2 



ECTS 

(20) 
5 
5 
5 
5 



(10) 
5 
5 
5 
5 
5 
5 



Core ECTS 

(20) 

BSM-III THEORY AND 

PRACTICE OF MANAGEMENT I 5 
CST-127 MULTIMEDIA AND INTERNET APPLICATIONS 5 
PRL-I2I PUBLIC RELATIONS II 5 
PSY- 1 23 INTRODUCTION TO LIFESPAN PSYCHOLOGY 5 



PRL- 1 42/243 
PRL- 1 44/246 
PRL- 1 47/249 
PSY- 1 25 
PSY-I2I 



Electives 
TWO from: 

English Language ll/VI 
French Language ll/VIII 
German Language ll/VIII 
Introduction to Sociology I 
General Psychology II 



(10) 
5 
5 
5 
5 
5 



second year 



Semester 3 



Core 




ECTS 






(20^ 


PRL-2II PUBLIC RELATIONS III 




5 


PRL-219 SUCCESSFUL WRITING 1 




5 


PRL-214 MEDIA 1 




5 


CST-239 COMPUTER LITERACY FOR THE OFFICE 


5 


Electives 






TWO from: 










(10) 


PRL- 133/333 English Language IIIA^II 




5 


PRL- 135/336 French Language lll/IX 




5 


PRL- 138/339 German Language lll/IX 




5 


PSY-227 Organisational Psychology 




5 


PSY-4 1 0 The Impact of Greek Civilisation on 


Europe 1 


5 


Semester 4 


Core 




ECTS 






(20) 


PRL-221 PUBLIC RELATIONS IV 




5 


PRL-229 SUCCESSFUL WRITING II 




5 


PRL-224 MEDIA II 




5 


BSM-342 ADVERTISING AND PROMOTION 




5 


Electives 






TWO from*: 










(10) 


PRL- 143/343 English Language IV/VIII 




5 


PRL- 145/346 French Language IV/X 




5 


PRL- 148/349 German Language IV/X 




5 


PRL-420 Business Ethics 




5 


PSY-420 The Impact of Greek Civilisation on 


Europe II 


1 5 



THE PHILlM 

third year 



Semester 5 



Core 


ECTS 




(20) 


PRL-3II PUBLIC RELATIONS V 


5 


PRL-314 MEDIA III 


5 


BSM-410 THE DYNAMICS OF THECYPRUS ECONOMY 1 5 


BSM-3 1 1 INTERNATIONAL MANAGEMENT 1 


5 


Electives 




TWO from: 






(10) 


PRL-233/433 English Language V/IX 


5 


PRL- 136/436 French Language V/XI 


5 


PRL- 1 39/439 German Language V/XI 


5 


BSM-23 1 Topics in Applied Finance and Economics 


5 


Semester 6 


Core 


ECTS 




(20) 


PRL-321 PUBLIC RELATIONS VI 


5 


PRL-325 COMMUNICATIONS 1 


5 


BSM-32 1 INTERNATIONAL MANAGEMENT II 


5 


BSM-440 MARKETING OF SERVICES 


5 


Electives 




TWO from: 






(10) 


PRL-243/443 English Language Vl/X 


5 


PRL- 1 46/446 French Language VI/XII 


5 


PRL- 149/449 German Language VI/XII 


5 


BSM-420 The Dynamics of the Cyprus Economy II 


5 



fourth year 



Semester 7 



Core ECTS 

(20) 

PRL-4II PUBLIC RELATIONS VII 5 
PRL-4 1 5 COMMUNICATIONS II 5 
CST-249 COMPUTER MANAGEMENT FOR THE OFFICE 5 
BSM-4 1 1 INDUSTRIAL RELATIONS I 5 

Electives 

ONE or TWO from*: 

(5-10) 

GEN-450 Project I 5 

CST-II4 Statistics I 5 

PSY-4 1 0 The Impact of Greek Civilisation on Europe I 5 

ACF-1 10 Accounting and Finance I 5 

Semester 8 

Core ECTS 

(15) 

PRL-421 PUBLIC RELATIONS VIII 5 
BSM-3 1 0 HUMAN RESOURCE MANAGEMENT I 5 
BSM-322 CORPORATE STRATEGY AND PLANNING 5 

Electives 

TWO or THREE from*: 

(10-15) 

GEN-451 Project II 5 

PSY-420 The Impact of Greek Civilisation on Europe II 5 

ACF-120 Accounting and Finance II 5 

PRL-420 Business Ethics 5 

PSY-227 Organisational Psychology 5 

PRL-425 Communications III 5 



BA IN PUBLIC RELATIONS 
(MARKETING) 



first year 



Semester I 



Core 

PRL-III PUBLIC RELATIONS I 

CST-1 10 COMPUTERS AND APPLICATIONS I 

BSM-22 1 PRINCIPLES OF MARKETING 

PSY- 1 1 3 INTRODUCTION TO SOCIAL PSYCHOLOGY 

Electives 
TWO from: 

PRL- 1 32/233 English Language l/V 

PRL- 1 34/236 French Language l/VI I 

PRL- 1 37/239 German Language l/VI I 

PSY- 1 1 5 Introduction to Sociology I 

PSY- 1 1 1 General Psychology I 

Semester 2 



ECTS 

(20) 
5 
5 
5 
5 



(10) 
5 
5 
5 
5 
5 



Core 



ECTS 

(20) 



BSM-III THEORY AND 

PRACTICE OF MANAGEMENT I 5 
CST-127 MULTIMEDIA AND INTERNET APPLICATIONS 5 
PRL-I2I PUBLIC RELATIONS II 5 
PSY- 1 23 INTRODUCTION TO LIFESPAN PSYCHOLOGY 5 



PRL- 1 42/243 
PRL- 1 44/246 
PRL- 1 47/249 
PSY- 1 25 
PSY-I2I 



Electives 
TWO from: 

English Language ll/VI 
French Language ll/VIII 
German Language ll/VIII 
Introduction to Sociology I 
General Psychology II 



(10) 
5 
5 
5 
5 
5 



second year 



Semester 3 



Core 




ECTS 






(20) 


PRL-2II PUBLIC RELATIONS III 




5 


PRL-219 SUCCESSFUL WRITING 1 




5 


PRL-214 MEDIA 1 




5 


CST-239 COMPUTER LITERACY FOR THE OFFICE 


5 


Electives 






TWO from: 










(10) 


PRL- 133/333 English Language IIIA^II 




5 


PRL- 135/336 French Language lll/IX 




5 


PRL- 138/339 German Language lll/IX 




5 


PSY-227 Organisational Psychology 




5 


PSY-4 1 0 The Impact of Greel< Civilisation on 


Europe 1 


5 


Semester 4 


Core 




ECTS 






(20) 


PRL-221 PUBLIC RELATIONS IV 




5 


PRL-229 SUCCESSFUL WRITING II 




5 


PRL-224 MEDIA II 




5 


BSM-342 ADVERTISING AND PROMOTION 




5 


Electives 






TWO from*: 










(10) 


PRL- 143/343 English Language IV/VIII 




5 


PRL- 145/346 French Language IV/X 




5 


PRL- 148/349 German Language IV/X 




5 


PRL-420 Business Ethics 




5 


PSY-420 The Impact of Greek Civilisation on 


Europe II 


1 5 



third year 



Semester 5 



Core 


cu> 1 a 




(ID) 


PRL-3II PUBLIC RELATIONS V 


5 


PRL-314 MEDIA III 


5 


BSM-331 MARKETING MANAGEMENT 1 


5 


BSM-410 THE DYNAMICS OF CYPRUS ECONOMY 1 


5 


Electives 




TWO from: 






(10) 


PRL-233/433 English Language V/IX 


5 


PRL- 136/436 French Language V/XI 


5 


PRL- 1 39/439 German Language V/XI 


5 


BSM-23 1 Topics in Applied Finance and Economics 


5 


Semester 6 


Core 


ECTS 




(20) 


PRL-321 PUBLIC RELATIONS VI 


5 


PRL-325 COMMUNICATIONS 1 


5 


BSM-34 1 MARKETING MANAGEMENT II 


5 


BSM-440 MARKETING OF SERVICES 


5 


Electives 




TWO from: 






(10) 


PRL-243/443 English Language Vl/X 


5 


PRL- 1 46/446 French Language VI/XII 


5 


PRL- 149/449 German Language VI/XII 


5 


BSM-420 The Dynamics of the Cyprus Economy II 


f 



fourth year 



Semester 7 





Core 


ECTS 






(20) 


PDI ^11 
r rvL-T 1 1 


PUBLIC RELATIONS VII 


5 


PRL-415 


COMMUNICATIONS II 


5 


CST-249 


COMPUTER MANAGEMENT FOR THE OFFICE 5 


BSM-435 


INTERNATIONAL MARKETING 1 


5 




Electives 






ONE or TWO from: 








(5-10) 


GEN-450 


Project 1 


5 


CST-II4 


Statistics 1 


5 


ACF-IIO 


Accounting and Finance 1 


5 


PSY-410 


The Impact of Greek Civilisation on Europe 1 


5 


BSM-4II 


Industrial Relations 1 


5 


Semester 8 




Core 


ECTS 






(20) 


PRL-421 


PUBLIC RELATIONS VIII 


5 


BSM-310 


HUMAN RESOURCE MANAGEMENT 1 


5 


BSM-445 


INTERNATIONAL MARKETING II 


5 


BSM-322 


CORPORATE STRATEGY AND PLANNING 


5 




Electives 






ONE or TWO from: 








(5-10) 


GEN-451 


Project II 


5 


PRL-420 


Business Ethics 


5 


ACF-120 


Accounting and Finance II 


5 


PSY-420 


The Impact of Greek Civilisation on Europe II 


5 


PSY-227 


Organisational Psychology 


5 


PRL-425 


Communications III 


5 




BA IN PUBLIC RELATIONS 
(TRAVEL AND TOURISM) 



first year 



Semester I 



Core 


ECTS 




(20) 


PRL-III PUBLIC RELATIONS 1 


5 


CST-1 10 COMPUTERS AND APPLICATIONS 1 


5 


BSM-22 1 PRINCIPLES OF MARKETING 


5 


PSY- 1 1 3 INTRODUCTION TO SOCIAL PSYCHOLOGY 


5 


Electives 




TWO from: 






(10) 


PRL- 132/233 English Language l/V 


5 


PRL- 134/236 French Language l/VII 


5 


PRL- 137/239 German Language l/VII 


5 


PSY- 1 1 5 Introduction to Sociology 1 


5 


PSY- 1 1 1 General Psychology 1 


5 


Semester 2 


Core 


ECTS 




(20) 


BSM-III THEORY AND 




PRACTICE OF MANAGEMENT 1 


5 


CST-127 MULTIMEDIA AND INTERNET APPLICATIONS 5 


PRL-I2I PUBLIC RELATIONS II 


5 


PSY- 123 INTRODUCTION TO LIFESPAN PSYCHOLOGY 5 


Electives 




TWO from: 






(10) 


PRL- 142/243 English Language ll/VI 


5 


PRL- 144/246 French Language ll/VI II 


5 


PRL- 147/249 German Language ll/VIII 


5 


PSY- 1 25 Introduction to Sociology II 


5 


PSY-I2I General Psychology II 


5 

-4 



second year 



Semester 3 



Core 










(iO) 


PRL-2II PUBLIC RELATIONS III 




c 
J 


PRL-2 1 9 SUCCESSFUL WRITING 1 




5 


PRL-214 MEDIA 1 




5 


CST-239 COMPUTER LITERACY FOR THE OFFICE 


5 


Electives 






TWO from: 










(10) 


PRL- 133/333 English Language lll/VII 




5 


PRL- 135/336 French Language lll/IX 




5 


PRL- 138/339 German Language lll/IX 




5 


PSY-227 Organisational Psychology 




5 


PSY-4 1 0 The Impact of Greek Civilisation on 


Europe 1 


5 


Semester 4 


Core 




ECTS 






(20) 


PRL-221 PUBLIC RELATIONS IV 




5 


PRL-229 SUCCESSFUL WRITING II 




5 


PRL-224 MEDIA II 




5 


BSM-342 ADVERTISING AND PROMOTION 




5 


Electives 






TWO from*: 










(10) 


PRL- 143/343 English Language IV/VIII 




5 


PRL- 145/346 French Language IV/X 




5 


PRL- 148/349 German Language IV/X 




5 


PRL-420 Business Ethics 




5 


PSY-420 The Impact of Greek Civilisation on 


Europe II 


1 5 



third year 



fourth year 



Semester 5 



Core 


ECTS 




(20) 


PRL-3II PUBLIC RELATIONS V 


5 


PRL-314 MEDIA III 


5 


PRL-3 1 5 AN INTRODUCTION TO TRAVEL & TOURISM 5 


BSM-410 THE DYNAMICS OF CYPRUS ECONOMY 1 


5 


Electives 




TWO from: 






(10) 


PRL-233/433 English Language V/IX 


5 


PRL- 136/436 French Language V/XI 


5 


PRL- 1 39/439 German Language V/XI 


5 


BSM-23 1 Topics in Applied Finance and Economics 


5 


Semester 6 


Core 


ECTS 




(20) 


PRL-321 PUBUC RELATIONS VI 


5 


PRL-325 COMMUNICATIONS 1 


5 


PRL-327 THE GEOGRAPHY OF TRAVEL & TOURSISM 


5 


BSM-440 MARKETING OF SERVICES 


5 


Electives 




TWO from: 






(10) 


PRL-243/443 English Language Vl/X 


5 


PRL-146/446 French Language VI/XII 


5 


PRL- 149/449 German Language VI/XII 


S 


BSM-420 The Dynamics of Cyprus Economy II 


5 



Semester 7 





Core 


ECTS 






(20) 


PRL-4II 


PUBLIC RELATIONS VII 


5 


PRL-415 


COMMUNICATIONS II 


5 


CST-249 


COMPUTER MANAGEMENT FOR THE OFFICE 5 


PRL-413 


MARKETING IN TRAVEL AND TOURISM 


5 




Electives 






ONE or TWO from:* 








(5-10) 


GEN-450 


Project 1 


5 


CST-II4 


Statistics 1 


5 


ACF-IIO 


Accounting and Finance 1 


5 


PSY-410 


The Impact of Greel< Civilisation on Europe 1 


5 


BSM-4II 


Industrial Relations 


5 


Semester 8 




Core 


ECTS 






(20) 


PRL-421 


PUBLIC RELATIONS VIII 


5 


BSM-310 


HUMAN RESOURCE MANAGEMENT 1 


5 


PRL-423 


TRAVEL AGENCY MANAGEMENT 


5 


BSM-322 


CORPORATE STRATEGY AND PLANNING 


5 




Electives 






ONE or TWO from:* 








(5-10) 


GEN-451 


Project II 


5 


PRL-420 


Business Ethics 


5 


ACF-120 


Accounting and Finance II 


5 


PSY-420 


The Impact of Greel< Civilisation on Europe II 


5 


PSY-227 


Organisational Psychology 


5 


PRL-425 


Communications III 


5s 




BA IN PUBLIC RELATIONS 
(LANGUAGES) 



first year 



Semester I 





Core 


ECTS 






(25) 


PRL-III 


PUBLIC RELATIONS 1 


5 


PRL-233 


ENGLISH LANGUAGE V 


5 


CST-IIO 


COMPUTERS AND APPLICATIONS 1 


5 


BSM-221 


PRINCIPLES OF MARKETING 


5 


PSY-II3 


INTRODUCTION TO SOCIAL PSYCHOLOGY 


5 




Electives 






ONE from: 








(5) 


PRL-236 


French Language VII 


5 


PRL-239 


German Language VII 


5 


Semester 2 




Core 


ECTS 






(25) 


CST-127 


MULTIMEDIA AND INTERNET APPLICATIONS 5 


PRL-I2I 


PUBLIC RELATIONS II 


5 


PRL-243 


ENGLISH LANGUAGE VI 


5 


PSY-123 


INTRODUCTION TO LIFESPAN PSYCHOLOGY 5 


BSM-III 


THE THEORY AND PRACTICE OF MANAGEMENT 1 5 




Electives 






ONE from: 








(5) 


PRL-246 


French Language VIII 


5 


PRL-249 


German Language VIII 


5 



second year 



Semester 3 





Core 


ECTS 






(25) 


PRL-2II 


PUBLIC RELATIONS III 


5 


PRL-219 


SUCCESSFUL WRITING 1 


5 


PRL-214 


MEDIA 1 


5 


PRL-333 


ENGLISH LANGUAGE VII 


5 


CST-239 


COMPUTER LITERACY FOR THE OFFICE 


5 




Electives 






ONE from: 








(5) 


PRL-336 


French Language IX 


5 


PRL-339 


German Language IX 


5 


Semester 4 




Core 


ECTS 






(25) 


PRL-221 


PUBLIC RELATIONS IV 


5 


PRL-229 


SUCCESSFUL WRITING II 


5 


PRL-224 


MEDIAN 


5 


PRL-343 


ENGLISH LANGUAGE VIII 


5 


BSM-342 


ADVERTISING AND PROMOTION 


5 




Electives 






ONE from: 








(5) 


PRL-346 


French Language X 


5 


PRL-349 


German Language X 


5 



third year 



fourth year 



Semester 5 





Core 


ECTS 






(20) 


PRL-3 1 1 


PUBLIC RELATIONS V 


5 


PRL-3 14 


N/irrM A III 

MEDIA III 


5 


PRL-433 


ENGLISH LANGUAGE IX 


5 


PRL-3 16 


ENGLISH LITERATURE 1 


5 




Electives ONE from: 










RL-436 


French Language XI 


5 


PRL-439 


German Language XI 


S 




and ONE from: 




PRL-434 


French Civilisation 1 


5 


PRL-334 


French Literature 1 


5 


PRL-431 


Business French 


5 




or ONE from: 




PRL-435 


German Civilisation 1 


5 


PRL-335 


German Literature 1 


5 


PRL-432 


Business German 


5 


Semester 6 




Core 


ECTS 






(20) 


PRL-321 


PUBLIC RELATIONS VI 


5 


PRL-325 


COMMUNICATIONS 1 


5 


PRL-443 


ENGLISH LANGUAGE X 


5 


PRL-326 


ENGLISH LITERATURE II 


S 




Electives ONE from: 








(10) 


PRL-446 


French Language XII 


5 


PRL-449 


German Language XII 


5 




and ONE from 




PRL-444 


French Civilisation II 


5 


PRL-344 


French Literature II 


5 


PRL-347 


French for Tourism 


5 




or ONE from: 




PRL-445 


German Civilisation II 


5 


PRL-345 


German Literature II 


5 


PRL-348 


German for Tourism 


5 



Semester 7 





Core 


ECTS 






(15) 


PRL-4 1 1 


PUBLIC RELATIONS VII 


5 


PRL-4 1 5 


COMMUNICATIONS II 


5 


CST-249 


COMPUTER MANAGEMENT FOR THE OFFICE 5 




Electives ONE from*: 








(15) 


PRL-434 


French Civilisation 1 


5 


PRL-334 


French Literature 1 


5 


PRL-431 


Business French 


5 




or ONE from: 




PRL-435 


German Civilisation 1 


5 


PRL-335 


German Literature 1 


5 


PRL-432 


Business German 


5 




and ONE or TWO from: 




GEN-450 


Project 1 


3 


CST-II4 


Statistics 1 


3 


PSY-410 


The Impact of Greek Civilisation on Europe 1 


3 


BSM-4II 


Industrial Relations 1 


3 


ACF-IIO 


Accounting and Finance 1 


3 


Semester 8 




Core 


ECTS 






(10) 


PRL-421 


PUBLIC RELATIONS VIII 


5 


BSM-310 


HUMAN RESOURCE MANAGEMENT 1 


5 




Electives ONE from: 








(15-20) 


PRL-444 


French Civilisation II 


5 


PRL-344 


French Literature II 


5 


PRL-347 


French for Tourism 


5 




or ONE from: 




PRL-445 


German Civilisation II 


5 


PRL-345 


German Literature II 


5 


PRL-348 


German for Tourism 


5 




and TWO or THREE from: 




PRL-420 


Business Ethics 


5 


GEN-451 


Project II 


5 


PSY-227 


Organisational Psychology 


5 


ACF-120 


Accounting and Finance II 


5 


PSY-420 


The Impact of Greek Civilisation on Europe II 


5 


PRL-425 


Communications III 


5 




Public Relations 

This is a two-year (or a four-semester) full- 
time course of study leading to the award of 
the Diploma in Public Relations. 

The course aims to: 

« provide the l<nowledge base required by practitioners of 
Public Relations in the areas of Public Relations, Media, 
European Business Languages (English and French/German), 
Computers, Communication, Management and Marketing. 



STRUCTURE OF THE DIPLOMA 
IN PUBLIC RELATIONS 

The period of study for full-time students is two academic 
years or four semesters covering both core and elective 
subjects. 

Students studying towards the Diploma in Public Relations are 
required to take a minimum of 120 ECTS. Eighty (80) ECTS 
must come from core subjects and fourty (40) from elecives. 



In particular: 




Semesters 1 and 2, 




Core subjects 


20 ECTS per semester 


Elective subjects 


1 0 ECTS per semester 


Semesters 3 and 4, 




Core subjects 


20 ECTS per semester 


Elective subjects 


1 0 ECTS per semester 



DIPLOMA 
IN PUBLIC RELATIONS 



first year 

Semester I 



Core ECTS 

(20) 

PRL-III PUBLIC RELATIONS I 5 
CST- 1 1 0 COMPUTERS AND APPLICATIONS I 5 
BSM-22 1 PRINCIPLES OF MARKETING 5 
PSY- 1 1 3 INTRODUCTION TO SOCIAL PSYCHOLOGY 5 

Electives 

TWO from: ^^^^ 

PRL- 1 32/233 English Language l/V 5 

PRL- 1 34/236 French Language l/VI I 5 

PRL- 1 37/239 German Language I A^l I 5 

PSY- 1 15 Introduction to Sociology I 5 

PSY-III General Psychology I 5 

Semester 2 

Core ECTS 

(20) 

PLR-I2I PUBLIC RELATIONS II 5 
BSM- III THE THEORY AND PRACTICE 

OF MANAGEMENT I 5 
PSY- 1 23 INTRODUCTION TO LIFESPAN PSYCHOLOGY 5 
CST- 1 33 MULTIMEDIA AND INTERNET APPLICATIONS 5 

Electives 

TWO from: ^^^^ 

PRL- 1 42/243 English Language IIA^I 5 

PRL-144/246 French Language ll/VIII 5 

PRL- 1 47/249 German Language IIA^III 5 

PSY- 1 25 Introduction to Sociology II 5 

PSY- 12 1 General Psychology II 5 




second year second year 



Semester 3 Semester 4 



Core 


ECTS 


Core 


ECTS 




(20) 




(20) 


PRL-2II PUBLIC RELATIONS III 


5 


PRL-221 PUBLIC RELATIONS IV 


5 


PRL-2 1 9 SUCCESSFUL WRITING 1 


5 


PRL-229 SUCCESSFUL WRITING II 


5 


PRL-214 MEDIA 1 


5 


PRL-224 MEDIA II 


5 


CST-239 COMPUTER LITERACY FOR THE OFFICE 


5 


BSM-342 ADVERTISING AND PROMOTION 


5 


Electives 




Electives 




TWO from*: 




TWO from*: 






(10) 




(10) 


PRL- 133/333 English Language IIIA^II 


5 


PRL- 143/343 English Language IV/VIII 


5 


PRL- 135/336 French Language lll/IX 


5 


PRL- 145/346 French Language IV/X 


5 


PRL- 138/339 German Language lll/IX 


5 


PRL- 148/349 German Language IV/X 


5 


PSY-227 Organisational Psychology 


5 


PSY-420 The Impact of Greek Civilisation on Europe 1 


II 5 


PSY-4 1 0 The Impact of Greek Civilisation on Europe 1 


5 


PRL-420 Business Ethics 


5 



Subject to approval by Head of Department. 




Tourism 

& Languages 

A three-year full-time course leading to the award 
of the Higher Diploma in Tourism and Languages. 

AIMS 

The course aims to enable students to pursue a challenging 
career in the rapidly expanding tourist industry. Students in 
the course will develop a critical understanding, professional 
knowledge, skills and attitudes necessary to take up a 
managerial position in tourism. 



HIGHER DIPLOMA 
IN TOURISM AND LANGUAGES 



first year 



Semester I 





Core 


ECTS 






(30) 


PRL-132 


ENGLISH LANGUAGE 1 


5 


TRL-II9 


COMPUTER STUDIES 1 


4 


TRL-IIO 


TOURISM - PAST, PRESENT, FUTURE 1 


4 


TRL-II7 


THE GEOGR. OF TRAVEL AND TOURISM 1 


3 


TRL-II2 


TOURISM AND LEISURE 1 


4 


PRL-137 


GERMAN LANGUAGE 1 


5 


PRL-134 


FRENCH LANGUAGE 1 


5 


Semester 2 




Core 


ECTS 






(30) 


PRL-142 


ENGLISH LANGUAGE II 


5 


TRL-129 


COMPUTER STUDIES II 


4 


TRL-120 


TOURISM - PAST, PRESENT, FUTURE II 


4 


TRL-127 


THE GEORGR. OF TRAVEL AND TOURISM 1 


1 3 


TRL-122 


TOURISM AND LEISURE II 


4 


PRL-147 


GERMAN LANGUAGE II 


5 


PRL-144 


FRENCH LANGUAGE II 


5 




second year 



Semester 3 





Core 


ECTS 






(30) 


PRL-133 


ENGLISH LANGUAGE III 


5 


TRL-212 


TOURISM ADMINISTRATION 1 


3 


BSM-213 


FUNDAMENTALS OF MARKETING 1 


5 


CST-III 


COMPUTER APPUCATIONS IN BUSINESS 1 


4 


TRL-218 


INTERNATIONAL TOURISM 1 


3 


PRL-138 


GERMAN LANGUAGE III 


5 


PRL-135 


FRENCH LANGUAGE III 


5 


Semester 4 




Core 


ECTS 






(30) 


PRL-143 


ENGLISH LANGUAGE IV 


5 


TRL-222 


TOURISM ADMINISTRATION II 


3 


BSM-223 


FUNDAMENTALS OF MARKETING II 


5 


CST-I2I 


COMPUTER APPUCATIONS IN BUSINESS II 


4 


TRL-228 


INTERNATIONAL TOURISM II 


3 


PRL-148 


GERMAN LANGUAGE IV 


5 


PRL-145 


FRENCH LANGUAGE IV 


5 



third year 



third year 



Semester 5 Semester 6 





Core 


ECTS 




Core 


ECTS 






(25) 






(25) 

v / 


PRL-233 


ENGLISH LANGUAGE V 




PRL-243 


ENGLISH LANGUAGE VI 


5 


TRL-312 


EVALUATION OF TOURISM FACILITIES 1 




BSM-314 


MARKETING IN TRAVEL AND TOURISM 1 


5 


PRL-341 


INTERNATIONAL TOURISM DEVELOPMENT 




PRL-149 


GERMAN LANGUAGE VI 


5 


PRL-139 


GERMAN LANGUAGE V 




PRL-146 


FRENCH LANGUAGE VI 


5 


PRL-136 


FRENCH LANGUAGE V 




GEN-450 


PROJECT 1 


5 




Electives 






Electives 






uiNt trom : 






(JiNt tronri : 








(5) 






(5) 

V"'/ 


TRL-340 


Leisure Management and Planning 




TRL-340 


Leisure Management and Planning 


5 


TRL-341 


Tourism and Development 


5 


TRL-341 


Tourism and Development 


5 


PRL-1 1 1 


Public Relations 1 




PRL-I2I 


Public Relations II 


5 


BSM-435 


International Marketing 1 


5 


BSM-445 


International Marketing II 


5 


BSM-330 


Marketing Communications 




BSM-330 


Marketing Communications 


5 


TRL-343 


Tourism in Cyprus 




TRL-343 


Tourism in Cyprus 


5 


TRL-344 


Hotel Operations 




TRL-344 


Hotel Operations 


5 


TRL-345 


9prvirp PlannincT 

V 1 IClllllllliL 




TRL-345 


^prvirp Plannin{y 


5 


v^J 1 -jAj 


Statistical Analysis 




V^J 1 -jZj 


Statistical Analysis 




TRL-346 


Travel and Transport 


5 


TRL-346 


Travel and Transport 


5 


BSM-331 


Marketing Management 1 




BSM-341 


Marketing Management II 


5 


TRL-350 


European Tourism and Hospitality 




TRL-350 


European Tourism and Hospitality 


5 


ESM-353 


Property Management 




ESM-353 


Property Management 


5 


OFC-379 


Management in Action 1 




OFC-389 


Management in Action II 


5 


CST-3II 


Management Information Systems 




CST-3II 


Management Information Systems 


5 


TRL-354 


Tourism Forecasting 




TRL-354 


Tourism Forecasting 


5 


BSM-430 


Marketing Research 


5 


BSM-430 


Marketing Research 


5 


PSY-227 


Organisational Psychology 


5 


PSY-227 


Organisational Psychology 


5 








GEN-451 


Project II 


5 




Department 

of Journalism 

BAIN JOURNALISM 

The Faculty of Languages and 
Connnnunication comprises the Departments 
of Public Relations, European Languages, 
and Journalism. It is an exciting development 
of our existing reputation in teaching and 
research at Philips. 

Journalism now spans a wide range of media and serves a 
broad range of purposes, A massive expansion in print-based 
publications has coincided with the proliferation of broadcast 
channels and the new publishing platforms created by the 
Internet. Tal<en together, these trends mean that Journalism 
- the creation of content for media publications - is a thriving 
employment sector. 

Journalists are the means by which the world is articulated 
for the general public. The journalist's role entails a significant 
ethical and social responsibility. 

Objectives 

The programme has been designed with the aim of providing 
students with the opportunity to develop a sound 
understanding of the theory and practice of journalism. 

Cognizance has been tal<en of the current realities and 
developments of the European and international mass media 
and journalism, and the fact that journalist is asked to 
continually meet new challenge. 

A massive expansion of all communication media has created 
the need for properly trained journalists who can work in 
both print and broadcast media, as well as electronic media. 



Aims 

The BA in Journalism aims to: 

• Provide a practical education in journalism and proficiency 
in journalism skills 

• Develop communication skills 

• Develop awareness of the ethical issues facing journalism 

• Give students all the practical sl<ills of journalism as well 
as the ability to analyze and comment on the world, in 
which they live and work. 

Develop critical understanding as well as sl<ills in 
professional practice. 

Provide students with essential multi-skills to enable them 
to work in the broad field of journalism. 

The degree offers practical training in print, broadcast and on- 
line journalism underpinned by the study of communication, 
law, ethics, and politics. It is aimed at students seel<ing a career 
in journalism but it is also suitable for those seeking high level 
communication sl<ills and a greater understanding of the 
practices and processes involved in journalism. 

After tal<ing this course, graduates will: 

Demonstrate a critical awareness of the responsibilities 
and roles of the journalist in society 

• Demonstrate a range of transferable language, computer, 
communication, research, theoretical, writing and editing 
sl<ills. 

• Be aware of the diverse functions (entertainment, business, 
information, propaganda, ideological) of mainstream media 
and be able to articulate their attitudes to the media. 



Duration of Studies 

The period of study for full-time students is four academic 
years (or eight semesters) covering both core and elective 
subjects. 

Graduation Requirements 

Students studying towards the BA (Hons) Degree in 
Journalism are required to take a minimum of 240 ECTS. 
One hundred and sixty (160) ECTS must come from core 
subjects and eighty (80) from electives. 

Honours Degree 

On graduation, each candidate for an Honours Degree 
must have: 

• Completed successfully all the prescribed course work of 
the examination syllabus; 

< Achieved the required minimum number of credits of 
prescribed course work by completing successfully all core 
and elective subjects, as required by the programme of 
studies. As a general rule, all students must have 

^ Completed successfully a minimum of 240 (ECTS); and 

• Secured a G.P.A. of at least 2.00 on courses taken 
successfully during semester 5-8. 

A candidate who has fulfilled the requirements of the 
prescribed scheme of study and has satisfied the examiners 
will be eligible for the conferment of a Bachelors Degree with 
Honours in one of the following classes on the basis of his/her 
Grades Point Average (G.P.A.)* 

3,60 to 4,00: First Class 

3,00 to 3,59: Second Class, I st Division 

2,60 to 2,99: Second Class, 2nd Division 



Candidates not deemed to have attained the standard required 
for the conferment of an Honours Degree may be granted a 
Pass Degree. 



BACHELOR OF ARTS IN JOURNALISM 



first year 



Semester I 





Core 


ECTS 






(20) 


JRN-IIO 


INTRODUCTION TO JOURNALISM 


5 


CST-IIO 


COMPUTERS & APPLICATIONS 1 


5 


PRL-III 


PUBLIC RELATIONS 1 


5 


JRN-II5 


PHILISOPHY: HISTORY & PROBLEMS 1 


5 




Electives 






TWO from: 








(10) 


PRL-132 


English Language 1 


5 


PRL-134 


French Language 1 


5 


PRL-137 


German Language 1 


5 


PRL-I3I 


Spanish Language 1 


5 


PRL-219 


Successful Writing 1 


5 


BSM-IIO 


Economics 1 


5 


BSM-III 


Theory and Practice of Management 1 


5 


EDC-II4 


Teaching and Learning of Languages 1: 






Greek Language 1 


5 



2,00 to 2,59: 



Third Class 




Semester 2 





Core 


ECTS 






(20) 


JRN-120 


THEORY & PRACTICE OF JOURNALISM 


5 


CST-127 


MULTIMEDIA & INTERNET APPLICATIONS 


5 


PRL-214 


MEDIA 1 


5 


JRN-125 


PHILISOPHY: HISTORY & PROBLEMS II 


5 




Electives 






TWO from: 








(10) 


PRL-142 


English Language II 




PRL-144 


French Language II 




PRL-147 


German Language II 




PRL-I4I 


Spanish Language II 




PRL-I2I 


Public Relations II 




PRL-229 


Successful Writing II 




CST-239 


Connputer Management for the Office 




BSM-120 


Economics II 




EDC-124 


Teaching and Learning of Languages II: 






Greek Language II 


5 



second year 



Semester 3 





Core 








(20) 


PSY-II5 


INTRODUCTION TO SOCIOLOGY 1 


5 


LAW- 133 


HISTORY & POLITICAL THEORY 1 


5 


PRL-224 


MEDIA II 


5 


JRN-220 


NEWS & FEATURE WRITING 1 


5 




Electives 






TWO from: 








(10) 


PRL-133 


English Language III 


5 


PRL-135 


French Language III 


5 


PRL-138 


German Language III 


5 


PRL-I5I 


Spanish Language III 


5 


PRL-2II 


Public Relations III 


5 


PSY-310 


Social Psychology 


5 


PSY-III 


General Psychology 1 


5 


EDC-II4 


Teaching and Learning of Languages 1: 






Greek Language 1 


5 


Semester 4 




Core 


ECTS 






(20) 


JRN-250 


NEWS PLANNING & REPORTING 


5 


LAW- 143 


HISTORY & POLITICAL THEORY II 


5 


PRL-325 


COMMUNICATION 1 


5 


JRN-230 


NEWS & FEATURE WRITING II 


5 




Electives 






TWO from: 








(10) 


PRL-143 


English Language IV 


5 


PRL-145 


French Language IV 


5 


PRL-148 


German Language IV 


5 


PRL-I6I 


Spanish Language IV 


5 


PRL-221 


Public Relations IV 


5 


PSY-I2I 


General Psychology II 


5 


PSY-125 


Introduction to Sociology II 


5 


EDC-124 


Teaching and Learning of Languages 11:5 






Greek Language II 


5 



third year 



fourth year 



Semester 5 





Core 


ECTS 






(20) 


PRL-4 1 5 


COMMUNICATIONS II 


5 


PRL-314 


MEDIA III 


5 


JRN-310 


IK iTrn\/ir\A/iK 1^ K>irTi i^r\r o tf/^i ikii^i irr 

INTERVIEWING METHODS & TECHNIQUES 


5 


LAW-457 


MFDIA 1 AW 1 


5 




Electives 






TWO from: 








(10) 


LPRL-233 


English Language V 




PRL-136 


Frencli Language V 




PRL-139 


German Language V 




PRL-I7I 


Spanish Language V 




PRL-3II 


Public Relations V 




PSY-123 


Introduction to Lifespan Psychology 




EDC-223 


Greek Language in Action 




Semester 6 




Core 


ECTS 






(20) 


JRN-320 


LANGUAGE, CULTURE & POWER 


5 


LAW-477 


MEDIA LAW II 


5 


JRN-350 


ADVANCED SPECIALIST WRITING & REPORTING 1 5 


BSM-342 


ADVERTISING & PROMOTION 


5 




Electives 






TWO from: 








(10) 


PRL-243 


English Language VI 


5 


PRL-146 


French Language VI 


5 


PRL-149 


German Language VI 


5 


PRL-I8I 


Spanish Language VI 


5 


PRL-321 


Public Relations VI 


5 


PRL-420 


Business Ethics 


5 


BSM-4II 


Industrial Relations 1 


5 



Semester 7 





Core 


ECTS 






(20) 


JRN-410 


JOURNALISM & THE PUBLIC SPHERE 


5 


BSM-346 


ECONOMICS OF EUROPEAN INTEGRATION 


5 


JRN-450 


ADVANCED SPECIALIST WRITING & REPORTING 


II 5 


LAW-335 


HUMAN RIGHTS & CIVIL LIBERTIES 


5 










TWO from* 








(10) 


LPRL-233 


English Language V 


5 


PRL-136 


French Language V 


5 


PRL-333 


English Language VII 


5 


PRL-236 


French Language VII 


5 


PRL-239 


German Language VII 


5 


PRL-231 


Spanish Language VII 


5 


PRL-4 II 


Public Relations VII 


5 


BSM-410 


The Dynamics of Cyprus Economy 1 


5 


PSY-410 


The Impact of Greek Civilisation on Europe 1 


5 


PRL-425 


Communications III 


5 


GEN-450 


Project 1 


5 


JRN-470 


Sports Journalism 


5 





Semester 8 



Core ECTS 

(20) 

JRN-420 TELEVISION PRODUCTION & STUDIO OPERATION 5 
JRN-460 INTERNATIONAL RELEATIONS 5 
JRN-440 INVESTIGATIVE JOURNALISM 5 
JRN-477 HISTORY OF THE 20TH CENTURY 5 



Electives 
TWO from: 

(10) 



PRL-343 English Language VIII 5 

PRL-246 French Language VIII 5 

PRL-249 German Language VIII 5 

PRL-241 Spanish Language VII 5 

PRL-421 Public Relations VIII 5 

PSY-420 The Impact of Greek Civilisation on Europe II 5 

BSM-420 The Dynamics of Cyprus Economy II 5 

JRN-480 Music Journalism 5 

GEN-451 Project II 5 




Iaw& 

social studies 



144 courses of Study 



Department of Education 



BA (Hons) Degree in Primary Education 



A four-year full-time course of study leading 
to the award of the BA (Hons) Degree in 
Primary Education. 

Aims & Objectives 

I . In developing the present BA degree in Primary Education 
the curriculum panel took into consideration inportant 
factors such as: the guiding principles of the College, the 
traditions of Cyprus' education system, socioeconomic 
realities, European Union values and technological and 
scientific advances. 

The course is designed to offer students the following: 

a) To prepare them to become good European citizens, to 
accept the need for continuous updating of knowledge and 
sl<ills in a world of rapid change and to understand the 
new role of the teacher as leader and facilitator of learning. 
To make sure that the students understand that the teacher 
needs to be available to help children develop their reflective 
powers, their awareness for development, and their 
creativity. 

b) To help students: I) plan, manage, access, report and 
evaluate pupil learning, 2) understand learning theories 
and pedagogy, 3) learn how to employ appropriate and 
meaningful teaching practices, strategies and approaches 
that can help facilitate pupil thinl<ing, language, numeracy, 
aesthetics and manipulation skills, 4) learn how to match 
task to pupil needs and to differentiate study programmes 
in line with student abilities and gifts. 

c) To facilitate their understanding of: I) the statutory 
framework and the principles that underlie the Cyprus 
Primary Education system, 2) the curriculum and its 
constituent parts, curriculum planning, curriculum review 



and upgrading and cross curricular issues and 3) the value 
of information technology in education. 

d) To help students appreciate the value of cooperating with 
practicing teachers in schools as a means of improving 
their classroom skills. 

2. The aims of the curriculum are 

a) To help students: I) recognize the impact that primary 
education can have in fostering a broad set of common 
values (spiritual, moral, social, cultural, etc) and the influence 
that such values can have on the educational system, 

2) appreciate that education provides a route to equal 
opportunity and helps create democratic values that 
ultimately lead to a more productive economy. 

b) To enable students engender in pupils the need to: 

I) internalise the intellectual, civil and social events of the 
past, 2) strengthen their internal personal abilities that can 
help them become more useful to society, 3) understand 
that society has common (but also varying) values and that 
these need to be respected, 4) establish accepted behavioural 
standards to enable them to function better in society, 
5) promote continuity and social coherence, 6) promote 
public understanding and 7) to do things right and to 
understand that right behaviour is istrumental to happiness. 

The course aims to assist the new primary school teacher 
adopt those characteristics that can help him: understand 
reality better, be accepting of others, behave in a trusting 
manner, share own feelings and thoughts and accept those of 
others and understand the value of individuality and teamwork. 





Course Duration 

The period of study for full-time students is four academic 
years (or eight semesters) covering both core and elective 
subjects. 

Graduation Requirements 

Students studying towards the BA (Honours) Degree in 
Education are required to take a minimum of 240 (ECTS) 
credits. Two hundred (200) ECTS must come from core 
subjects and forty (40) from electives. 

Honours Degree 

On graduation, each candidate should have: 

• completed successfully all the prescribed course work of 
the examination syllabus; 

• achieved the required minimum number of credits of 
prescribed course work by completing successfully all core, 
and elective subjects, as required by the programme of 
studies. As a general rule, all students must have 

• completed successfully a minimum of 240 ECTS; and 

• secured a G.P.A* of at least 2.00 on courses taken 
successfully during semester 5-8. 

A candidate who has fulfilled the requirements of the 
prescribed scheme of study and has satisfied the examiners 
shall be eligible for the conferment of a Bachelors Degree with 
Honours in one of the following classes on the basis of his 
Grade Point Average (G.P.A)* completed successfully all the 
prescribed course work of the examination syllabus; 

• achieved the required minimum number of credits of 
prescribed course work by completing successfully all core, 
and elective subjects, as required by the programme of 
studies. As a general rule, all students must have 

• completed successfully a minimum of 240 ECTS; and 

• secured a G.P.A* of at least 2.00 on courses taken 
successfully during semester 5-8. 

A candidate who has fulfilled the requirements of the 
prescribed scheme of study and has satisfied the examiners 



shall be eligible for the conferment of a Bachelors Degree with 
Honours in one of the following classes on the basis of his 
Grade Point Average (G.P.A)* 



3,60 to 4,00: 


First Class 


3,00 to 3,59: 


Second Class, 1st Division 


2,60 to 2,99: 


Second Class, 2nd Division 


2,00 to 2,59: 


Third Class 



Candidates not deemed to have attained the standard required 
for the conferment of an Honours Degree may be granted 
a Pass Degree. 




146 courses of study 



BA IN PRIMARY EDUCATION 



first year 



Semester I 





Core 


ECTS 






(25) 


PSY-III 


GENERAL PSYCHOLOGY 1 


5 


EDC-III 


NEW TECHNOLOGIES IN EDUCATION 1 


5 




- Computers and Applications 1 






- Design and Technology 




EDC-II2 


MANAGING THE CURRICULUM 1 


4 




- Teaching of Social Studies: - Environment 






History - Geography - Religion - Maths 




EDC-II4 


TEACHING & LEARNING OF LANGUAGES 1 


5 




- Greek Language 1 






- English Language 1 




BN-125 


MATHEMATICS FOR EDUCATION 


3 


BN-150 


SCHOOL EXPERIENCE 1 


3 




Electives: 






One or Two from*: 








(5-10) 


EDC-II3 


Evaluation and Assessment 1 


5 


EDC-II5 


Reading and Related Sl<ills 1 


5 




- First Reading and Writing 




PSY-II3 


Introduction to Social Psychology 


S 


BN-II9 


Physical Education 1 


5 




Semester 2 





Core 


ECTS 






(25) 


EDC-120 


EDUCATIONAL STUDIES 


5 




- Objectives, Values, Ethics etc 




EDC-I2I 


NEW TECHNOLOGIES IN EDUCATION II 


5 




- Computers and Applications 




EDC-122 


MANAGING THE CURRICULUM II 


5 




- Teaching of Science 






- Further Mathematics 




BN-I5I 


SCHOOL EXPERIENCE II 


5 


PSY-2II 


DEVELOPMENTAL PSYCHOLOGY 


5 




Electives: 






One or Two from*: 








(5-10) 


PSY-123 


Introduction to Lifespan Psychology 


5 


EDC-123 


Evaluation and Assessment 1 1 


5 


EDC-124 


Teaching and Learning of Languages 1 1 


5 




- Greek Language 1 1 






- English Language II 




BN-129 


Physical Education II 


5 


PSY-II5 


Introduction to Sociology 1 


5 


EDC-125 


Reading and Related skills 1 1 


5 



second year 



Semester 3 





Core 


ECTS 






(25) 


cr>tr 1 1 1 

tUL.-z 1 1 


V-nlLUKblN 0 0 1 UMbj AINU LI 1 blv\ 1 Ulxb 1 


c 
J 


EDC-212 


EARLY EDUCATION 1 


5 




- Art and Design 






- rnysical education III 




bUL-z 1 J 


Ml IDCCDY AMR IMCAMT 1 

NUKobKT ANU iNrAIN 1 1 


c 
J 




- Drama 




bUL-z 1 0 


MAMAP PiC DDIMADY CPUP^P^I C 1 

rIANAvj. Ur rKlrlAKT oLHUULo 1 


r 
J 


DM Tcn 


jV^nUUL bArbl\lblNL<b III 


c 




Electivesi 






One or Two from*: 








(5-10) 


EDC-210 


Curriculum Studies 1 


5 




- Curriculum Development 






- History of Mathematics 




EDC-213 


Language in Action 1 


5 




- English Language III 




EDC-214 


Positive Class Management 1 


S 




- Facilitating children's learning 




EDC-217 


Design of Effective Learning 1 


5 



Semester 4 





Core 


ECTS 






[AD) 


EDC-226 


MANAG OF PRIMARY SCHOOI S II 


5 


EDC-221 


CHILDREN'S STORIES AND LITERATURE II 


5 


EDC-222 


EARLY EDUCATION II 


4 




ICCI^IIIIIe UI 1 ICILIIdllCILIl.9 






- Teaching of Music 




PSY-219 


EDUCATIONAL PSYCHOLOGY 


3 


EDC-225 


NURSERY AND INFANT II 


3 




- Health Education 




EDC-223 


GREEK LANGUAGE 


3 


BN-251 


SCHOOL EXPERIENCE IV 


2 




Electives: 
















EDC-220 


Curriculum Studies II 


5 




- Curriculum Developmet 






- Logic 




EDC-233 


Language in Action II 


5 




- English Language (teaching) 




EDC-227 


Design of Effective Learning II 


5 


BN-228 


Physical Education IV 


5 


BN-126 


Home Economics 


5 


BN-127 


Art and Design 


5 




148 courses of study 



third year 



Semester 5 





Core 


ECTS 






(25) 


BN-212 


CURRICULUM AND TEACHING METHODS 


5 


EDC-312 


THE CYPRUS EDUCATIONAL SYSTEM 


5 


BN-126 


D lET AND HEALTH 1 


5 


BN-II8 


MUSIC/MOVEMENT EDUCATION 1 


5 


BN-350 


SCHOOL EXPERIENCE V 


5 




Electives: 






One or Two from*: 








(5-10) 


GEN-450 


Project 1 


5 


EDC-314 


Children's Stories and Literature III 


5 


BN-351 


Physical Education V 


5 


Semester 6 




Core 


ECTS 






(25) 


EDC-331 


ORGANISATION AND ADMINISTRATION 






OF THE PRIMARY SCHOOL 


5 


EDC-3II 


EDUCATIONAL PSYCHOLOGY II 


5 


BN-226 


DIET AND HEALTH II 


5 


CST-127 


MULTIMEDIA & INTERNET APPLICATIONS 


5 


BN-351 


SCHOOL EXPERIENCE VI 


5 




Electives: 






One or Two from*: 








(5-10) 


GEN-451 


Project II 


5 


PRL-333 


English Language VII 


5 


BN-128 


Music/Movement Education II 


5 



fourtli year 



Semester 7 





Core 


ECTS 






(25) 


EDC-41 1 


MEOOAOAOriA EKDAIAEYTIKHI EPEYNAI 


5 


EDC-412 


EiiArorn ithn eniaia ekhaiaeyih 


5 


EDC-41 3 


ITATIITIKEI ME0OAOI 


5 


EDC-41 4 


AIAAKTIKH THI EAAHNIKHI rAQIIAI 


5 


EDC-41 5 


EIAIKEI ANAfKEZ ZTO TENIKO IXOAEIO 


5 




Electives: 






One or Two from*: 








(5-10) 


EDC-41 6 


KoivwvioAoyia EKnaiSsuaqc; II 


5 


EDC-41 7 


EKnaiSsuTiKd ISswSq kqi q OiAooocpiKq 






Touq 0£[j£Aicooq 


5 


EDC-41 8 


NoqiiKq KaGuaiEpqoq 


5 


Semester 8 




Core 


ECTS 






(25) 


EDC-421 


□EPIBAAAONTIKA 0EMATA 


5 


EDC-422 


EIAIKA 0EMATAAIAAKTIKHI MA0HMATIKQN 


5 


EDC-423 


H XPHIH lYrXPONHI TEXNOAOflAI 






ITH AIAAKTIKH TON KA0HMATIKQN 


5 


EDC-424 


lYrXPONEI TAIEII ITH AIAAKTIKH 






TON OYIIKQN EnilTHMQN 


5 


EDC-425 


MA0HIIAKEIAYKOAIEZ 


5 




Electives: 






One or Two from*: 








(5-10) 


EDC-426 


npopXqfjaia MdGqaqq kqi lufjnepicpopdq 


5 


EDC-427 


nXqpocpopiKq Ynooiqpi^q y\o tic; OuoiKsq 






EnioiqiJEq oio AqiJOiiKO 


5 


EDC-428 


XpioTiaviKq HGiKq kqi luYxpovoq Koofjoq 


5 



IItuxio OTiq NnniaycoYiKcq ZnouScq 

(BA in Pre-primary Education) 



Texpaexe^ npoypajJija nou oSriY^i flxuxfo 
axi^ NnniaycoYiKe^ £nou5e^. Oi koxoxoi xou 
rixuxiou 5uvavxai va axsAexwvouv NqniaycoYSia 
|je naiSid npoaxoAiKqq r|AiKfaq 

EiaaycoYn 

Oi NriniavcoYiKEc; Inou6£c; air|v Kunpo 
6£(ji)pn0r|Kav la isAsuiaia xpovia coc; |iia 
snsiYOuaa KOivcoviKri avdYKri- H auyxpovri 
Koivcovia ^r]ia sniVova npoc; la Kciia) snsKiaari 
ir|c; Y^viKtic; SKnaiSsuanc; yia oAo lov nai6iK6 
nAr|0ua|j6. 

Zu|icpa)va [xe ir|v auvxpovri 5i£0vn idari 
npaYlidicov, x] opyavcoiJEvri £Knai6£uar|, 
avaAa|j(3dvEi ir|v £u0uvr| yia auiinAiipcoari lou 
EpYOu ir|c; oiKoysvEiac;, ir|v nAnpsaispri Suvairj 
avdniu^ri lou naiSiou, ir|v iKavonoinan icov 
PaaiKcov avayKcov ir|c; npoaconiKOiriiac; lou kqi 
ir|v npoacpopd unoairipiKiiKCOv kqi 
£noiKo5o|jr|iiK(jov siinsipicov. 

To nai6i npsnsi va £Kii0£iai as euvoiko 
nspipdAAov coois apiaoia va avaniuaasiai koi 
(puoioAoyiKd va oAoKAripcovEiai as 
npooconiKOiriia. 

£Kon6<; 

Ava|j£V£Tai oxi oi 90iTqT£c;/q)oiTriTpi£q auxou xou 
npOYpd|J|jaTO<; 6a KaTaorouv ikovoi' va poqGqoouv to nai6id 
va npoaapiJOOTOuv o|jaXd oro £upuT£po oxoXiko n£pi|3dAXov, 
va £VTax6ouv oxo koivcoviko auvoAo, |j£ dv£aq Kai aacpdX£ia 



Kai va npocoGrjaouv xqv oA6nX£upq nv£U|jaTiKq, KoivcoviKq, 
auvaia6q|jaTiKq, ipuxoKivqTiKq Kai aiaGqxiKq Touq avdnxu^q 
OTOV avcjTaxo PaGpo. 

Zxoxoi 

To npOYpapiJa NqniaycaYiKCOv Znou6a)v £X£i oav otoxo xq 
GficopriTiKq Kai npaKxiKq £^daKr|ar| tcjv cpoiTriTcov (boxs va 
anoKTqaouv tic; avaYKaf£q iKav6TqT£q y'^i va aT£X£xcoaouv 
vqniaY(*)Y£fa |j£ nai6id npooxoXiKqc; qXiKfac;. 

Ei6iK6T£pa TO npoYpapiJa: 

• BoqGd Touq cpoiTqTEc; va avanTu^oiuv auTovopia Kai va 
KaTaoTouv un£uGuv£(; npooa)niK6TqT£c;. 

• nap£X£i OTOuc; cpoiTqTEc; Ta anapaiTqTa £niaTq|JoviKd 
£Cp66ia Yici va |jnop£aouv va XfiiToupYouv £UpuG|ja Ta 
vqniaYWY^'^ 

• BoqGd Touq cpoiTqT£q va KaTaoTouv iKavof va 
avTi|j£TCi)ni'^ouv KoivwviKd, oiKOY£V£iaKd, i|juxonai6aYCi)Y"<d 
Kai dXXa npopXq|jaTa |j£ pdar| Ta 6£6o|j£va Tr|q auYxpovqq 
nai6aYC0YiKq<; £niaTq|jq(;. 

• npO£TOi|jd^£i Touq cpoiTqT£q Y'c £niaq|javaq Tqc; voqTiKric; 
KaGuoT£pqoq<;, tcov auvaiaGq|jaTiK(ov 6iaTapaxcov k. d. 

• Ai6£i Ta anapaiTqTa £96610 (oot£ 01 cpoiTqT£<; va 
6q|jioupYouv aT|j6acpaipa xapdq, £UTUxi'aq, |jdGqaqq. 

• npo£TOi|jd^£i Touq cpoiTqT£q Y'^ nXqpr) Yvwaq Tqq 
ijjuxoXoYfac; tcov nai6icov auTcov tcov qXiKicov. 

• KaTapTi^£i Touq q)oiTqT£q OTa avaXuTiKd npoYpd|j|jaTa 
a'oXa Ta G£|jaTa tcov vqniaY(*)Y£fcov. 

• Af6£i OTOuq cpoiTqT£<; Ta anapafTqTa aToix£fa avdnTu^qq 
Tr\q \(X(jiooaq y\'a\jTeq T\q qXiKf£q nai6icov. 

• Ecpo6id^£i Touq 90iTr|T£(; |j£ tic; anapaiTr|T£q Y^wafiiq \f\a 
avdnTu^n tcov xcopcov Kai tcov £nonTiKcov |j£acov. 

• BoqGd Touc; cpoiTqT£c; coaT£ va avanTuaaouv OTOuq 
|jaGqT£q Touq PaaiK£q £WOi£q a'oXouc; Touq TO|j£iq Yvwaqq 
Kai va Touq KaGo6qYOUv yiq avdrrcu^q aTda£cov Kai a^icov 
^corjc;. 



150 courses of study 



NHHIAroriKEI ZnOYAEZ 



AnaixqasK; yta anoAuar) xcov 
0oixr|T(ov/Ano(poiTr|ar| 

'Otqv anocpoiTouv oi q)oiTqT£q ano tov i<Ad6o anou6cov Touq 
6a npsnsi: 

• va Exouv au|jnXqpcoa£i |j£ sniTuxfa TouXdxioTov SioKoaia 
oapdvra (240) ECTS sk xcov onoicov 6iaK6aia (200) ano 
TO unoxpscoTiKd Kai oapdvra (40) ano xa sniXsyoiJsva. 

• va sxouv oXoKXqpcjoei xqv s^sxaoxsa uXq 

• va sxouv ouYKSvxpcoosi xa anapafxqxa ECTS ano xa 
unoxpECJXiKd Kai xa EniXEyofJEva |ja0ri|jaxa 

• va sxouv ouYKSvxpcjosi oxaOpiKo psoo opo xouXdxioxo 
2.00 Kaxd xq 6idpKsia xcov xsXsuxaicov xsoodpcov s^aijrjvcov 



H KaxqYopia xou nxuxiou KXifjaKcovsxai coc; Kaxcoxspco: 



3.60 ijsxpi 4.00 


Apioxa 


3.00 ijsxpi 3.59 


ridvu KaXcoq 


2.60 ijsxpi 2.99 


Aiav KaXwq 


2.00 ijsxpi 2.59 


Msxpia 



Ixouq cpoixqxsq nou sxouv ouyKsvxpcoosi CTxa9|jiK6 psoo opo 
Kaxcoxspo xou 2.00 xouq anovspsxai nxuxi'o |j£ paOfJoXoyia 
KaXcoq. 



npooTO SToq 



A' E^d|jr|vo 



YnoxpEuxiKa 


ECTS 






(25) 


NI-III 


EiiArorH iTii EniiTHMEi ArorHi 




NI-II2 


nAIAAroriKH THI nPOIXOAIKHI HAIKIAI 




NI-224 


TENIKH iPYXOAOriA 




NI-II4 


YAH KAI AIAAKTIKH TOY NHniArorElOY 1 




NI-II3 


UTOPIA THI EKHAIAEYIH 






EniAcyoiJEva 






ENA Ano TA KATOTEPO 








(5) 


NI-II5 


XpioiiaviKq HGiKq kqi luyxpovoq Koofjoq 


5 


CST-IIO 


riAqpocpopiKq 1 


5 


EDC-II4 


AyyAikh rXwaoa 1 


5 


B' E^d|jr|vo 


YnoxpetoxiKd 


ECTS 






(25) 


NI-I2I 


MEOOAOAOriA EKHAIAEYTIKHI EPEYNAI 1 


3 


NI-122 


EKHAIAEYTIKH TEXNOAOriA 


5 


EDC-II4 


NEOEAAHNIKH rAQIZA 1 


5 


NI-123 


nPQTOMAOHMATIKEI ENNOIEI 


5 


NI-124 


rAQiziKH Arorn ito NhniArorEio 


3 


NI-125 


EEEAIKTIKH iPYXOAOriA 


4 




EniAcyoiJcva 






ENA AHO TA KATOTEPO 








(5) 


EDC-2II 


EioaYUYn aiq NsosAAqviKq Aoyoxexwia 


5 


NI-129 


MaQqaiaKsq AuoKoAisq 


5 


CST-120 


nXripocpopiKn II 


5 




5suT8po 8T0q 



r' E^d|jr]vo 

YnoxpecoxiKd ECTS 

(25) 

EDC-2 1 7 0EQPIA KAI MEGOAOAOriA THI AIAAIKAAIAI 5 

N 1-2 1 2 IXEAIAIMOI-TEXNOAOriA 4 

EDC- 124 NEOEAAHNIKH TAQZIA II 5 

NI-214 'ENNOIEI TQN OYIIKQN EnilTHMQN 3 

N 1-2 1 5 OYZIKH ArOfH ITO NHHIArorElO I 4 

N 1-2 1 6 ElIArorH ITHN EIKAITIKH TAQIIA 4 

EniXeyoiJcva 

ENA AHO TA KATOTEPO 

(5) 

N 1-2 1 7 rvwoTiKq yJuxoXoYia 5 
CST-127 Multimedia and Internet Applications 5 

A' E^d|jr]YO 

YnoxpecoxiKd ECTS 

(25) 

NI-221 MOPOEI rAQIIIKHI EKOPAIHI 5 
EDC-2 1 2 EIKAITIKH EKOPAIH ITO NHHIArorElO 5 
N 1-222 MOYIIKH KAI KINHIH I 5 
N 1-223 EKHAIAEYTIKH AZIOAOrHIH 5 
N 1-227 ElAIKEIANArKEIITOIYNHGIIMENOIXOAElO 5 

EniXeyo^sva 

ENA AHO TA KATOTEPO 

(5) 

N I -225 U^uxoXoYia iqc; AvdYvcooqq 5 
N I -327 OiAooocpi'a iqq EKnaiSsuoqc; 5 
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I 




ipiTO 8T0q 



E' E^d|jnvo 



YnoxpecoxiKd 


ECTS 






(25) 


NI-3II 


AHMIOYPriKO APAMA/KOYKAO0EATPO 


3 


EDC-II2 


KOINQNIKA 0EMATA 


3 


NI-312 


MA0HMATIKEI ENNOIEI ITO NHHIArorElO 


4 


NI-313 


MOYIIKH KAI KINHIH II 


3 


EDC-2 16 


OPrANQIH KAI AlOIKHIH THI EKHAIAEYIHI 


4 


NI-319 


iPYXOAOriA THI rAQIIAI 


4 


N 1-320 


YAH KAI AIAAKTIKH TOY NHniArorElOY II 


4 




EniAsyoiJeva 






ENA AHO TA KATOTEPO 








(5) 


NI-314 


Avdniu^q fipoYpapiJdxwv 


5 


EDC- 1 24 AyyAikh TAcoaoa II 


5 


ZT' E^djjnvo 


YnoxpecdxiKd 


ECTS 






(25) 


NI-321 


OYIIKEI EHIITHMEI ITO NHHIArorElO 


5 


N 1-322 


ElIArorH ITHN EIAIKH EKHAIAEYIH 


5 


N 1-323 


MEOOAOAOriA EKHAIAEYTIKHI EPEYNAI II 


5 


N 1-324 


0EMA EIAIKEYIHI 


5 


N 1-325 


KOINONIOAOriATHI EKHAIAEYIHI 1 


5 




EniXcydiJcva 






ENA AHO TA KATOTEPO 








(5) 


N 1-326 


luYKpiiiKr] riaiSaYWYiKq 


5 


N 1-328 


OsaipiKo riaiYviSi 


5 


N 1-329 


NoqiiKt] KaGuoiepqoq 


5 



152 courses of study 



TSTapTO 8T0q 

Z' E^djJHvo 



YnoxpscoxiKd ECTS 

(25) 



NI-4II 


ITATIKEI ME0OAOI 


5 


NI-412 


IXOAIKH EMHEIPIA 1 


5 


NI-413 


MOYiiKH ArorH iTO NHniArorEio 1 


5 


NI-414 


0EMA EIAIKEYIHI 


5 


PSY-319 


^JYXOAO^IA THI rAQIZAI 


5 




EniAcYo^eva 






ENA AHO TA KATOTEPO 








(5) 


NI-416 


KoivcovioAoyia iqq EKnaiSsuoqq II 


5 


NI-417 


npopAr]|jaTa MdGqoqq kqi Iu|jn£picpopdq 


5 


H' E^djjqvo 


YnoxpccoTiKd 


ECTS 






(25) 


NI-421 


IXOAIKH EMHEIPIA II 


10 


N 1-422 


OYIIKH ArorH ITO NHHAirorElO II 


5 


N 1-423 


0EMA EIAIKEYIHI 


5 


N 1-424 


EKHAIAEYTIKH WXOAOriA 


5 




EniXeyoiJcva 






ENA AHO TA KATOTEPO 








(5) 


NI-425 


MouaiKq Aycoyh oxo NqniaYCOYSi'o II 


5 


NZ-426 


EKnai6£uiiKd I5ew6ri kqi q cDiXoaocpiKq 






Touq GsfJsXicooq 


5 
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Higher Diploma 
in Pte'PtSmaty & 
Primary Education 

A three-year course leading to the Higher 
Diploma in Pre-prinnary and Prinnary Education. 
This Higher Diplonna prepares students for a 
teaching career in nursery or prinnary schools 
and focuses on Education in early childhood 
(3-6 years) or the Junior years (8-12). 

In years 1 and 2 students are also required to 
study a subject appropriate to the pre-prinnary 
and prinnary curriculum (in Cyprus and the UK). 
In year 3 the subject chosen is related to 
appropriate subject work in the student's chosen 
age-range specialism (Subject Study Curriculum 
Course). The subjects currently available are: 




• 


Art and Design 


• 


Environmental Studies 


• 


Child Development 


• 


Educational Studies 


• 


Information Technology 


• 


Science 


• 


H 1 sto ry/ G eograp hy 


• 


Religious Studies 


• 


English/Greek 


• 


Music 


• 


Mathematics with Computer Studies 


• 


Sociology of Education 


• 


Physical Education/Sport/Dance 


• 


Psychology of Education 


• 


Philosophy of Education 


• 


Children's Literature 


• 


Social Ethics 


• 


Education in the pre-school and school years 



Subjects are taught through lectures, seminars, tutorials, workshops and individual projects. 

There is a Teaching Practice requirement in Years 1,2 and 3: this combines intermittent days in school and blocked periods 
of 2-8 weeks. The location of the College enables students to have access to a variety of schools, urban and suburban, and 
with different types of organisation. 



STRUCTURE OF THE HIGHER DIPLOMA 
IN PRE-PRIMARY AND PRIMARY 
EDUCATION 

Duration of Studies 

The period of study for full-time students is three academic 
years or six semesters covering both core and elective 
subjects. 

Each subject carries a fixed number of study credits. Fifteen 
lecture periods of forty-five minutes each plus all the 
prescribed work normally constitute one credit hour. 

Graduation Requirements 

Students studying towards the Higher Diploma in Pre-primary 
and Primary Education are required to take a minimum of 
180 ECTS. One hundred and fourty seven (147) ECTS must 
come from core subjects and thirty three (33) from electives 



In particular: 




Semesters 1 , 




Core subjects 


27 ECTS per semester 


Elective subjects 


3-6 ECTS per semester 


Semesters 2 




Core subjects 


20 ECTS per semester 


Elective subjects 


5-10 ECTS per semester 


Semesters 3 




Core subjects 


25 ECTS per semester 


Elective subjects 


5-10 ECTS per semester 


Semester 4, 




Core subjects 


25 ECTS per semester 


Elective subjects 


5 ECTS per semester 


Semesters 5 and 6, 




Core subjects 


25 ECTS per semester 


Elective subjects 


5-10 ECTS per semester 



1 



HIGHER DIPLOMA IN PRE-PRIMARY 
AND PRIMARY EDUCATION 



first year 



Semester I 





Coi*6 


FCTS 






(27) 


PSY-III 


GENERAL PSYCHOLOGY 1 


5 


EDC-III 


NEW TECHNOLOGIES IN EDUCATION 1 


5 




- Computers and Applications 1 






- Design and Technology 




EDC-II2 


MANAGING THE CURRICULUM 1 


5 




- Teaching of Social Studies: - Environment 






History - Geography - Religion - Maths 




EDC-II4 


TEACHING & LEARNING OF LANGUAGES 1 


4 




- Greek Language 1 






- English Language 1 




BN-125 


MATHEMATICS FOR EDUCATION 


5 


BN-150 


SCHOOL EXPERIENCE 1 


3 




Electives: 






One or Two from*: 








(3) 


EDC-II3 


Evaluation and Assessment 1 


3 


EDC-II5 


Reading and Related Skills 1 


3 




- First Reading and Writing 




PSY-II3 


Introduction to Social Psychology 


3 


BN-II9 


Physical Education 1 


3 



155 






Core 


ECTS 






(20) 


EDC-120 


EDUCATIONAL STUDIES 


4 




- Objectives, Values, Ethics etc 




EDC-I2I 


NEW TECHNOLOGIES IN EDUCATION II 


4 




- Computers and Applications 




EDC-122 


MANAGING THE CURRICULUM II 


4 




- Teaching of Science 






- Further Mathematics 




PSY-123 


INTRODUCTION TO LIFESPAN PSYCHOLOGY 


5 


BN-I5I 


SCHOOL EXPERIENCE II 


3 




Electives: 






One or Two from*: 








(5-10) 


EDC-123 


Evaluation and Assessment II 


5 


EDC-124 


Teaching and Learning of Languages II 


5 




- Greek Language II 






- English Language II 




BN-129 


Physical Education II 


5 


PSY-II5 


Introduction to Sociology 1 


5 


EDC-125 


Reading and Related skills II 


5 
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second year 



Semester 3 





Core 


ECTS 






(25) 


EDC-2II 


CHILDREN'S STORIES AND LITERATURE 1 


5 


EDC-212 


EARLY EDUCATION 1 


5 




- Art and Design 






- Physical education 




EDC-215 


NURSERY AND INFANT 1 


5 




- Drama 




EDC-216 


MANAG. OF NURSERY/PRIMARY SCHOOLS 1 


5 


BN-250 


SCHOOL EXPERIENCE III 


5 




Electives: 






One or Two fronn*: 








(5-10) 


EDC-210 


Curriculum Studies 1 


5 




- Curriculum Development 






- History of Mathematics 




EDC-213 


Language in Action 1 


5 




- English Language III 




EDC-214 


Positive Class Management 1 


5 




- Facilitating children's learning 




EDC-217 


Design of Effective Learning 1 


5 



Semester 4 





Core 


ECTS 






(IS) 


EDC-226 


MANAG. OF NURSERY/PRIMARY SCHOOLS II 


4 


EDC-221 


CHILDREN'S STORIES AND LITERATURE II 


4 


EDC-222 


EARLY EDUCATION II 


4 




- Teaching of Mathematic 






■ Teaching of Music 




PSY-219 


EDUCATIONAL PSYCHOLOGY 


5 


EDC-225 


Kii inrrnv AKir> ikitakit ii 

NURSERY AND INFANT II 


4 




- Health Education 




BN-251 


SCHOOL EXPERIENCE IV 


4 




Electives: 






One from*: 










EDC-220 


f Mrririiliim ^tiiHip^ II 


5 




- Curriculum Developmet 






- Logic 




EDC-223 


Language in Action II 


5 




- Greek Language III 






- English Language (teaching) 




EDC-227 


Design of Effective Learning II 


5 


BN-228 


Physical Education III 


5 


BN-126 


Home Economics 


5 


BN-217 


Art and Design 


5 





third year 



Semester 5 





Core 


ECTS 






(25) 


BN-212 


CURRICULUM AND TEACHING METHODS 


5 


EDC-312 


THE CYPRUS EDUCATIONAL SYSTEM 


5 


BN-126 


DIET AND HEALTH 1 


5 


BN-II8 


MUSIC/MOVEMENT EDUCATION 1 


5 


BN-350 


SCHOOL EXPERIENCE V 


5 




Electives: 






One or Two from*: 








(5-10) 


GEN-450 


Project 1 


5 


EDC-314 


Children's Stories and Literature III 


5 


PSY-2II 


Developmental Psychology 1: Child Development 


5 


BN-351 


Physical Education IV 


5 



Semester 6 





Core 


ECTS 






\^^) 


EDC-331 


ORGANISATION AND ADMINISTRATION 






OF THE NURSERY/PRIMARY SCHOOL 


5 


EDC-3II 


EDUCATIONAL PSYCHOLOGY II 


5 


BN-226 


DIET AND HEALTH II 


5 


CST-127 


MULTIMEDIA & INTERNET APPLICATIONS 


5 


BN-351 


SCHOOL EXPERIENCE VI 


5 




Electives: 






One or Two from*: 








(5-10) 


GEN-451 


Project II 


5 


PRL-333 


English Language VII 


5 


BN-128 


Music/Movement Education II 


5 






AinAcoija Ni|TTioppccpoKO|jiac; 

(Diploma in Infant & Child Care) 

AiEiEc; npOYpaMMQ nou o5r|Y£i cn:o A(nAa)|ja 
NnnioppEcpoKOMiac;. Oi kciioxoi iou AinAcoijaioc; 
6uvaviai va qieAexcovouv NriniavwY^ici kqi 
Nr|nioKO|JiKouc/Bp£(poKOMiKouc; oiaGiiouc;. 

Zxoxoi xou npoYpa|j|jaxo9: 

To np6Ypa|j|ja Nr|niopp£(poKO|jfaq sxei oav otoxo 
Tr|v 0sa)pr|TiKrj KaTdpTior) kqi npaicciKq e^doKqoq tcov 
cponqxpicov Yici va anoKTqoouv tic; avayKaisc; 
iKav6Tr|T£(; yia va axsAsxcoaouv vqniaycoysfa, 
vqnioKO|jiKouq Kai pp£(poKO|jiKouq OTa0|Jou<; yia nai6id 
npooxoXiKqc; qXiKi'ac;. 

EiSiKoxepa xo np6Ypa|j|ja: 

• Boq9d Tiq cpoiTrjTpisq va avanxu^ouv auxovofjia kqi va 
KCTaaxouv unsuGuvsq npoaconiKOTqTsq. 

• riapsxEi axiq cpoixqipisc; to anapaixqTG £niOTq|JOViKd 
£cp66ia yic va pnopEoouv va AsiToupyouv £upu6|ja 
Nr|niopp£90KO|jiKd i5pu|jaTa. 

• AvanTuoasi axiq cpoiTqTpisc; xqv iKovoTqTa yia va 
avTi|j£Tconiaouv koivcoviko, oiKoysvsiaKd, 
i|juxonai6aya)yiKd Kai dXXa npopArjijaTa aTq pdaq xriq 
ouyxpovqq snioxqijqq. 

AnOKTHZH AinAOMATOZ 

fia anoKiriaq xou AinXco|jaxoq Nr|nioppsq)OKO|jfac; anaixsfxai 
q snixuxqc; aupnAqpcooq, xouAdxiaxov 120 ECTS. Ta 104 
ECTS npsnsi va npospxovxai and unoxpscoxiKd |ja9q|jaxa 
Kai xa undAoina 16 and |ja6ri|jaxa sniAoync; nou 
npooq)Epovxai. 




Ei6iKd: 



A' E^d|jr|vo 




Ma6q|jaxa YnoxpscoxiKd 


34 ECTS per semester 


Ma6q|jaxa EniAoyqq 


4-8 ECTS per semester 


B' E^d|jr|vo 




Ma6q|jaxa YnoxpscoxiKd 


26 ECTS per semester 


Ma6r]|jaxa EniAoyr|q 


4-8 ECTS per semester 


r E^d|jnvo 




Ma6ri|jaxa YnoxpscoxiKd 


26 ECTS per semester 


Ma6ri|jaxa EniAoyqq 


4-8 ECTS per semester 


A' E^d|jqvo 




Ma6ri|jaxa YnoxpscoxiKd 


30 ECTS per semester 


Ma6ri|jaxa EniAoynq 


4-8 ECTS per semester 



160 courses of study 



AinAOMA 
NHniOBPEOOKOMlAI 



npooTO SToq 



A' E^d|jr|YO 





YnoxpccoxiKd 


ECTS 






(26) 


BN-IIO 


EAAHNIKH TAOZZA 1 




BN-III 


NHniOBPEOOKOMIA 




BN-II2 


TENIKH nAIAAroriKH 




BN-II3 


KOINQNIOAOriA THZ HAIAEIAZ 




BN-II4 


TENIKH iPYXOAOriA 




BN-II5 


ZXEAIAZMOZ KAI TEXNOAOriA 




BN-II6 


ArrAIKH TAQZZA 1 




BN-150 


nPAKTIKH AZKHZH ZE lAPYMATA/NHniArorEIA 1 






ENA n AYO AHO TA KATOTEPO*: 








(4-8) 


BN-II7 


Tsxvq - XsipoTEXVia kqi q Ai6aKiiKq louq 1 


4 


BN-II8 


MouoiKq Kai Kivqoq 1 


4 


BN-II9 


Za)|jaTiKq AycoYn 1 


4 


B' E^d|jr]vo 




YnoxpscoxiKd 


ECTS 






(26) 


BN-I2I 


rAQZZIKH KAAAIEPrEIA BPEcDQN KAI NHniQN 


4 


BN-122 


EniKOINQNIA KAI nAPAMYGI 


4 


BN-123 


0EQPIA THZ ArorHZ 


4 


BN-124 


AHMIOYPriKO APAMA-KOYKAO0EATPO 


4 


BN-125 


MA0HMATIKA 


4 


BN-150 


nPAKTIKH AZKHZH ZE lAPYMATA/NHniArorEIA 


1 6 




ENA n AYO AHO TA KATOTEPO*: 








(4-8) 


BN-126 


OiKiaKt] OiKovo|jia Tpocpsq 1 


4 


BN-127 


nXqpocpopiKq 1 


4 


BN-128 


MouaiKq kqi Kivqaq II 


4 


BN-129 


Z(0|jaTiKq Aywyh II 


4 



58UTSpO STOq 

r' E^d|jr|vo 





1 1 l\/yvLIC.iU LIKU 


ECTS 






(26) 


BN-210 


EAAHNIKH TAQZZZA II 


4 


BN-21 1 


nPQTH ANAfNQZH KAI TPAOH 


4 


BN-212 


YAH KAI AIAAKTIKH NHniArorElOY 1 


4 


BN-21 3 


UJYXOAOriA TH7 MAOH7Hy 


4 


BN-21 4 


ArrAIKH rAQZZA II 


4 


BN-250 


nPAKTIKH AZKHZH ZE lAPYMATA/NHniArorEIA 


II 6 




ENA n AYO AHO TA KATOTEPO*: 








(4-8) 


BN-21 5 


KoivwviKCi 0£|jaia (InouSq riepipdAAovxoi;, 






laxopi'a, OpnaKcuxiKd, Veiaypatpia) 


4 


BN-21 6 


CDuoiKsq EniaiqiJEq 


4 


BN-21 7 


Tsxvq- XeipoTsxvia Kai q Ai6aKiiKq louc; II 


4 


BN-21 8 


Zco|jaTiKq Aycoyq III 


4 


A' E^d|jr|vo 




YnoxpecoxiKd 


ECTS 






(26) 


BN-220 


nAIAIKH AOrOTEXNIA 


4 


BN-221 


OIKIAKH OIKONOMIA/TPOOEZ 


3 


BN-222 


OPrANQZH AlOIKHZH NHniArorEIOY/IAPYMATOZ 4 


BN-223 


YAH KAI AIAAKTIKH TOY NHHIArorElOY II 


3 


BN-224 


OPONTIAA KAI nEPinOIHZH BPEOQN 


3 


BN-226 


Arorn YrEiAZ kai haiaikez azoeneiez 


3 


BN-251 


nPAKTIKH AZKHZH ZE lAPYMATA/NHniArorEIA 1 


1 6 




ENA n AYO AHO TA KATOTEPQ*: 






(4-8) 


BN-225 


nXqpocpopiKq II 


4 


BN-227 


Ei6iKq EKnai5£uoq 


4 


BN-228 


MouoiKq KQI Kivrioq III 


4 




Department of Psychology 
BA (Hons) in Psychology 



Introduction 

Psychology is the scientific study of human 
and animal behaviour. Psychologists study 
behaviour in systems ranging from single 
cells to the individual person, from small 
groups to communities. Psychologists strive 
to describe behaviour and to understand its 
underlying biological and social mechanisms. 
This enterprise, designed to better understand 
human behaviour, accumulates knowledge 
that can help solve problems faced by 
individuals and by communities. This 
programme on Psychology is sponsored by 
the Faculty of Law and Social Studies of the 
Philips College. 

Aims 

In particular, the programme aims to provide a stimulating and 
challenging higher level education in Psychology. The 
Psychology programme has been designed to encompass the 
latest developments in the field. The programme introduces 
students to a broad range of theoretical perspectives and 
psychological areas through the presence of core and elective 
subjects. 

Throughout the first three years of the Honours Degree 
programme specific core and modules are taken to ensure 
that students are introduced to the general themes and 
perspectives that underlie the various fields of Psychology and 
are exposed to the major levels and forms of inquiry 
conducted by the different approaches to Psychology. 
Furthermore the provision of core courses drawn from a 
number of complementary domains allows the students of the 
second and third year to develop a broader and more balanced 
perspective. 



Within the first year elective subjects are taken in conjunction 
with the core subjects. This enables students to select from 
courses that both complement and supplement their 
understanding and application of psychology in particular and 
other areas of social studies in general. 

In the second and third year of the programme in addition to 
specific core subjects students can take subjects selected from 
a wide range of electives that cover the diverse topic areas 
from within Psychology. These electives allow students to 
enhance the knowledge foundations established in the first 
year. Furthermore, the elective subjects provide an 
understanding of the applicability of Psychology within the 
workplace and wider community. 

Further to taking core and elective subjects, students in the 
fourth year of the Honours Degree programme are 
encouraged to utilise the knowledge areas and practical skills 
gained by undertaking a supervised research project. The 
project, which is conducted over two semesters, is presented 
in written form and defended orally, and the mark obtained 
contributes to the level of award achieved. 

Duration of Studies 

The period of study for full-time students is four academic 
years (or eight semesters) covering both core and elective 
subjects. 

Graduation Requirements 

Students studying towards the BA (Hons) degree in 
Psychology are required to take a minimum of 240 ECTS. 
One hundred and sixty (160) ECTS must come from core 
subjects, fifty (50) from psycholoy electives and thirty (30) 
from general electives. 

Honours Degree 

At the time of graduation, each candidate for an Honours 
Degree must have: 

• completed successfully all the prescribed course work of 
the examination syllabus; 



162 courses of study 



• achieved the required minimum number of credits of 
prescribed course worl< by completing successfully all core, 
and elective subjects, as required by the programme of 
studies. As a general rule, all students must have 

• completed successfully a minimum of 240 ECTS; and 

• secured a G.P.A* of at least 2.00 on courses taken 
successfully during semester 5-8. 

A candidate who has fulfilled the requirements of the 
prescribed scheme of study and has satisfied the examiners 
shall be eligible for the conferment of a Bachelor Degree with 
Honours in one of the following classes on the basis of his 
Grade Point Average (G.P.A) 



3,60 to 4,00: 


First Class 


3,00 to 3,59: 


Second Class, 1st Division 


2,60 to 2,99: 


Second Class, 2nd Division 


2,00 to 2,59: 


Third Class 



Candidates not deemed to have attained the standard required 
for the conferment of an Honours Degree may be granted 
the Pass Degree. 



BA IN PSYCHOLOGY 



first year 

Semester I 





Core 


ECTS 






(20) 


PSY-III 


GENERAL PSYCHOLOGY 1 


5 


PSY-II2 


RESEARCH METHODOLOGY IN PSYCHOLOGY 


5 


PSY-II3 


INTRODUCTION TO SOCIAL PSYCHOLOGY 


5 


PSY-II7 


INTRODUCTION TO MOTIVATION 


5 



General Electives 
ONE or TWO from: 



(5-10) 

BSM-IIO Economics I 5 

BSM-1 1 1 Theory and Practice of Management I 5 

BSM-II2 Business Law I 5 

CST- 1 1 5 Mathematics and Statistics I S 

JRN-IIO Introduction to Journalism 5 

JRN- 1 1 5 Philosophy: History and Problems I 5 

PRL-III Public Relations I 5 

PRL-I30 Communication and Language Development I 5 

PRL-134 French Language I 5 

PRL-137 German Language I 5 

Semester 2 

Core ECTS 

(20) 

PSY- 1 2 1 COGNITIVE PSYCHOLOGY I 5 

PSY-123 LIFESPAN DEVELOPMENT PSYCHOLOGY I 5 

PSY- 1 24 ABNORMAL PSYCHOLOGY I 5 

PSY- 1 27 HISTORY AND SYSTEMS IN PSYCHOLOGY 5 

General Electives 
ONE or TWO from: 

(5-10) 

BSM-120 Economics II 5 

BSM- 1 2 1 Theory and Practice of Management II 5 

BSM-122 Business Law II S 

CST- 1 20 Computers and Applications II 5 

CST- 1 25 Mathematics and Statistics II 5 

JRN-120 Theory and Practice of Journalism 5 

JRN- 1 25 Philosophy: History and Problems II 5 

PRL-I2I Public Relations II 5 

PRL-140 Communication and Language Development II 5 

PRL-144 French Language II 5 

PRL-147 German Language II 5 



second year 



Semester 3 





Core 


ECTS 






(15) 


PSY-II4 


STATISTICAL METHODS IN PSYCHOLOGY 1 


5 


PSY-210 


NEUROPSYCHOLOGY 1 


5 


PSY-318 


THE PSYCHOLOGY OF LEARNING 


5 




Psychology Electives 

/ o/ 






ONE or TWO from: 








(5-10) 


PSY-II5 


Introduction to Sociology 1 


5 


PSY-II6 


Ethical Issues in Psychological Research 


5 


PSY-215 


Advanced Statistics for the Social Sciences II 


5 


PSY-218 


Lab Research Experimentation 


5 


PSY-312 


Psychology of Perception 


5 


PSY-315 


Psychology of Mind 


5 


PSY-319 


Humanistic Psychology 


5 




General Electives 






ONE from: 








(5) 


BSM-221 


Principles of Marketing 


5 


BSrl-230 


Personnel Management and Organisational 






Behaviour 1 


5 


BSM-310 


Human Resource Management 1 


5 


BSM-3II 


International Management 1 


5 


CST-214 


Information Systems 


5 


JRN-220 


News and Feature Writing 1 


5 


JRN-250 


News Planning and Reporting 


5 


JRN-310 


Interviewing Methods and Techniques 


5 


PRL-2II 


Public Relations II 


5 


PRL-219 


Successful Writing 1 


5 


PRL-214 


Media 1 


5 
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Semester 4 

Core 



ECTS 



(15) 

PSY- 1 24 ABNORMAL PSYCHOLOGY I 5 
PSY-220 NEUROPSYCHOLOGY II 5 
PSY-22 1 LIFESPAN DEVELOPMENTAL PSYCHOLOGY II 5 



Psychology Electives 
ONE or TWO from: 

(5-10) 



PSY- 1 25 Sociology II 5 

PSY-223 Psychology of Adjustment 5 

PSY-225 Multivariate Statistical Methods in Psychology 5 

PSY-226 The Psychology of Sex Differences 5 

PSY-228 Psychological Assessment 5 

PSY-229 Human Information Processing 5 

PSY-328 Philosophy of Psychology 5 



General Electives 
ONE from: 

(5) 

BSM-240 Personnel Management and Organisational Beh. II 5 



BSM-321 International Management II 5 

CAD-240 Learning Organisation II 5 

JRN-230 News and Feature Writing II 5 

JRN-320 Language Culture and Power 5 

PRL-224 Media II 5 

PRL-415 Communication II 5 

PRL-420 Business Ethics 5 
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third year 



Semester 5 





Core 


ECTS 






(15) 


PSY-212 


PRACTICAL PSYCHOLOGY WORKSHOP 1 


5 


PSY-310 


PSYCHOLOGY OF COUNSELLING 


5 


PSY-336 


PSYCHOLOGY OF INTELLIGENCE 


5 




Psychology Electives 






TWO or THREE from: 








(10-15) 


PSY-213 


Psychology of Education 


5 


PSY-214 


Theories of Personality 1 


5 


PSY-227 


Organisational Psychology 


5 


PSY-313 


Psychological Testing 


5 


PSY-316 


Cognitive Psychology II 


5 


PSY-317 


Cross-Cultural Psychology 1 


5 


PSY-334 


Abnormal Psychology II 


5 


PSY-337 


Mental Retardation 


5 


PSY-338 


Psychology of Reading 


5 


Semester 6 




Core 


ECTS 






(15) 


PSY-222 


PRACTICUM PSYCHOL WORKSHOP II 


5 


PSY-320 


SOCIAL PSYCHOLOGY II 


5 


PSY-339 


LEARNING DISABILITIES 


5 




Psychology Electives 






TWO or THREE from: 








(10-15) 


PSY-216 


Comparative Psychology 


5 


PSY-224 


Health Psychology II 


5 


PSY-322 


Psychology of Language 


5 


PSY-323 


Theories of Personality II 


5 


PSY-324 


Psychoanalysis II: Post Freudian Theories 


5 


PSY-326 


Occupational Psychology 


5 


PSY-327 


Cross-Cultural Psychology II 


5 


CST-313 


Human Computer Interaction 


5 



fourth year 



Semester 7 





Core 


ECTS 






(30) 


PSY-4II 


RESEARCH EVALUATION SEMINAR 1 


10 


PSY-412 


CONTEMPORARY ISSUES IN PSYCHOLOGY 1 


1 5 


PSY-450 


RESEARCH PROJECT 1 


15 



Semester 8 





Core 


ECTS 






(30) 


PSY-421 


RESEARCH EVALUATION SEMINAR II 


10 


PSY-422 


CONTEMPORARY ISSUES IN PSYCHOLOGY 1 


II 5 


PSY-451 


RESEARCH PROJECT II 


15 
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Psychology 

A three-year (or a six-semester) course of 
modular design leading to the Higher Diploma 
in Psychology. 



psychological areas through the presence of core, and elective 
modules. 

Throughout the three years of the Higher Diplonna 
progrannme specific core modules are taken to ensure that 
students are introduced to the general themes and 




OBJECTIVES 

The general aim of the Higher Diploma in Psychology 
programme, at the Philips College is to provide a stimulating 
and challenging higher level education in Psychology. The 
Psychology programme has been designed to encompass the 
latest developments in the field. The programme introduces 
students to a broad range of theoretical perspectives and 



perspectives that underlie the various fields of Psychology and 
are exposed to the major levels and forms of inquiry 
conducted by the different approaches to Psychology. 
Furthermore the provision of core courses drawn from a 
number of complementary domains allows the students of 
the second and third year to develop a broader and more 
balanced perspective. 
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Within the first year elective modules taken in conjunction 
with the core modules enable students to select from courses 
that both complement and supplement their understanding 
and application of psychology in particular, and other areas 
of social studies in general. 

In the second and third year of the programme, in addition 
to specific core modules, students can take courses that are 




selected from a wide range of electives that cover the diverse 
topic areas from within Psychology. These electives allow 
students to enhance and develop upon the Knowledge 
foundations established in the first year. 

Further to taking core and electives, students in the third year 
of the Higher Diploma programme are encouraged to utilize 
the knowledge areas and practical skills gained by undertaking 
a supervised research project on a topic of their own 
choosing. The project, which is conducted over two 
semesters, is presented in written form and defended orally, 
and the mark obtained contributes to the level of award 
achieved. 

GRADUATION REQUIREMENTS 

Students studying towards the Higher Diploma in 
Psychology are required to obtain a minimum of 180 ECTS. 
Hundred (100) ECTS must come from core subjects, and the 
eighty (80) from electives. 

On graduation, each candidate for a Higher Diploma 
must have: 

• completed all the prescribed course work of the 

examination syllabus; 

• achieved the required minimum number of credits of 

prescribed course work by completing successfully all 
core, and elective subjects, as required by the 
programme of studies. As a general rule, all students 
must have 

successfully completed a minimum of 180 ECTS; 
and 

secured a GPA of at least 2.00. 




HIGHER DIPLOMA IN PSYCHOLOGY 



first year 



Semester I 



Semester 2 





Core ECTS 








Core ECTS 








new 








(20) 
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TUFMF9 AND PFR<>PFrTIVF<> IN P^YrHDI DCY 1 


c 




PQY 1 lf\ 


TUIFMFQ AMR PCDCPCrTIX/FQ IM PCVruni HCY II 
1 litrltj AINU rtKjrtL. 1 IVtj UN rjlLliULUo T II 


c 
J 


P^Y- 1 1 1 
r J 1 - 1 1 1 


flFNFRAI P^YrHOI OGY 1 

VJCINCrx/AL rJ 1 V^nWLWVJ 1 1 


5 
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METHODOLOGY 1 


5 






METHODOLOGY II 


5 


PSY-II3 


INTRODUCTION TO SOCIAL PSYCHOLOGY 


5 




PSY-123 


INTRODUCTION TO LIFESPAN PSYCHOLOGY 


5 




Electives 








Electives 






TWO from*: 








TWO from*: 








(10) 








(10) 


PS Y- 114 


Statistical Methods in Psychology 1 


5 




PSY-124 


Statistical Methods in Psychology II 


5 


CST-IIO 


Computers and Applications 1 


5 




CST-120 


Computers and Applications II 


5 


BSM-IIO 


Economics 1 


S 




BSM-120 


Economics II 


5 


BSM-III 


Theory and Practice of Management 1 


5 




BSM-122 


Business Law II 


5 


BSM-II2 


Business Law 1 


5 




BSM-I2I 


Theory and Practice of Management II 


5 


PRL-132 


English Language 1 




■ 


PRL-142 


English Language II 


5 


PRL-134 


French Language 1 






PRL-144 


French Language II 


5 


' PRL-137 


German Language 1 


s 




PRL-147 


German Language II 


5 
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second year 



Semester 3 





Core 


ECTS 






(15) 




One from each Domain 






Domain A 




PSY-310 


SOCIAL PSYCHOLOGY 1 


5 


PSY-3 1 7 


CROSS-CULTURAL PSYCHOLOGY 1 


S 




Domain B 




PSY-3II 


ABNORMAL PSYCHOLOGY 1 


5 


PSY-210 


NEUROPSYCHOLOGY 1 


5 




Domain C 




PSY-215 


STATISTICS FOR THE SOCIAL SCIENCES 1 


5 


PSY-218 


EMPIRICAL METHODS IN PSYCHOLOGY 1 


5 




clectives Modules 






Two or Three fronn*: 








(10-15) 


PSY- 1 1 5 


Introduction to Sociology 1 


5 


PSY- 1 1 6 


~ri n 1 1 f I J' • J ir\'/!f 

The Psychology of Individual Differences 


5 


nrv 1 1 

PSY-2 1 1 


r> 1 ^ 1 n L 1 1 

Developmental Psychology 1: 






Child Development 


5 


ncv T 1 T 

PSY-2 12 


n ^* 1 n LI \A/ 1, L 1 

Practical Psychology Workshop 1 


r 

5 


PSY-2 1 3 


Psychology of Education 


5 


ncv T 1 A 

PSY-2 14 


1 1 1,1 n L 1 1 

Health Psychology 1 


r 

5 


PSY-2 16 


Comparative Psychology 


5 


nrv 1 T 

PSY-2 1 7 


Environmental Psychology 


5 


PSY-3 1 2 


Psychology of Perception 


5 


PSY-3 13 


Theories of Personality 1 


5 


PSY-3 14 


Psychology 1: Freudian Theory 


5 


PSY-3 15 


Psychology of Mind 


5 


PSY-3 16 


Cognitive Psychology 


5 


PSY-3 18 


The Psychology of Learning 


5 


PSY-3 19 


Humanistic Psychology 


5 


PRL-233 


English Language V 


5 


CST-II5 


Mathematics and Statistics 1 


5 


BSM-310 


Human Resource Management 1 


5 


BSM-3II 


International Management 1 


5 


LAW- 133 History of Pol. Theory 1 


5 



Subject to approval by Head of Department. 



Semester 4 



Core ECTS 

(15) 

One from each Domain 
Domain A 

PSY-320 SOCIAL PSYCHOLOGY II 5 

PSY-327 CROSS-CULTURAL PSYCHOLOGY II 5 
Domain B 

PSY-32 1 ABNORMAL PSYCHOLOGY II 5 

PSY-220 NEUROPSYCHOLOGY II 5 
Domain C 

PSY-225 STATISTICS FOR THE SOCIAL SCIENCES II 5 

PSY-228 EMPIRICAL METHODS IN PSYCHOLOGY II 5 

Electives Modules 

Two or Three from*: 

(10-15) 

PSY- 1 25 Introduction to Sociology II 5 

PSY- 1 26 States of Consciousness 5 

PSY-2 1 2 Practical Psychology Workshop I 5 
PSY-22 1 Developmental Psychology II: 

Adult Development 5 

PSY-222 Practical Psychology Workshop II 5 

PSY-223 Development of Identity and Self 5 

PSY-224 Health Psychology II 5 

PSY-226 The Psychology of Sex-Differences 5 

PSY-227 Organisational Psychology 5 

PSY-3 1 2 Psychology of Perception 5 

PSY-322 Psychology of Language I 5 

PSY-323 Theories of Personality 5 

PSY-324 Psychology II: Post Freudian Theory 5 

PSY-325 Selected Topics in Psychology 5 

PSY-326 Occupational Psychology 5 

PSY-328 Philosophy of Psychology 5 

PSY-229 Human Information Processing 5 

PRL-243 English Language VI 5 

CST-125 Mathematics and Statistics II 5 

CST-214 Information Systems 5 

CST-312 I.T. Applications and Developments 5 

CST-313 Human Computer Interaction 5 

BSM-320 Human Resource Management II 5 

BSM-321 International Management II 5 

LAW-143 History of Political Theory II 5 



third year 



Semester 5 





Core 


ECTS 






(IS) 


PSY-300 


PROJECT 1 


5 




And One from each Domain 






Domain A 




PSY-2II 


DEVELOPMENTAL PSYCHOLOGY 1: 






CHILD DEVELOPMENT 


5 


PSY-313 


THEORIES OF PERSONALITY! 


5 




Domain B 




DCY T 1 

roT-z 1 6 


rbTL.nULUL]T Ur tUULAI lUIN 


F 

D 


r J 1 - J 1 0 




C 
J 




Elective Modules 






Plus Two or Three from: 








(10-15) 


PSY-II5 


Introduction to Sociology 1 


5 


PSY-II6 


The Psychology of Individual Differences 


5 


PSY-210 


Neuropsychology 1 


5 


PSY-212 


Practical Psychology Workshop 1 


5 


PSY-214 


Health Psychology 1 


5 


PSY-215 


Statistics for the Social Sciences 1 


5 


PSY-216 


Comparative Psychology 


5 


PSY-217 


Environmental Psychology 


5 


PSY-218 


Empirical Methods in Psychology 1 


5 


PSY-310 


Social Psychology 1 


5 


PSY-3II 


Abnormal Psychology 1 


5 


PSY-312 


Psychology of Perception 


5 


PSY-314 


Psychology 1: Freudian Theory 


5 


PSY-315 


Psychology of Mind 


5 


PSY-316 


Cognitive Psychology 


5 


PSY-317 


Cross-Cultural Psychology 1 


5 


PSY-319 


Humanistic Psychology 


5 


BSM-310 


Human Resource Management 


5 


BSM-3II 


International Management 1 


5 


LAW- 133 


History of Pol. Theory 1 


5 



Subject to approval by Head of Department. 



1 



1 



Semester 6 





Core 


ECTS 






(15) 


PSY-300a 


PROJECT II 


5 




And one from each Domain 






Domain A 




PSY-221 


DEVELOPMENTAL PSYCHOLOGY II: 






ADULT DEVELOPMENT 


5 


PSY-323 


THEORIES OF PERSONALITY II 


5 




PI • D 

Domain B 






UbVbLUrrlbN 1 Ur lUbN MIT ANU obLr 


r 
D 


PCY "3 1 T 


rjTL<nULUoT Ur rbKv^br MUIN 


C 




Elective Modules 






Plus Two or Three from: 








(10-15) 


PSY-125 


Introduction to Sociology II 




PSY-126 


States of Consciousness 


5 


PSY-220 


Neurospsychology II 


5 


PSY-222 


Practical Psychology Workshop II 


5 


PSY-224 


Health Psychology II 


5 


PSY-225 


Statistics for the Social Sciences II 


5 


PSY-226 


The Psychology of Sex-Differences 


5 


PSY-227 


Organisational Psychology 




PSY-228 


Empirical Methods in Psychology II 


5 


PSY-322 


Psychology of Language 1 




PSY-324 


Psychology II: Post Freudian Theory 




PSY-325 


Selected Topics in Psychology 




PSY-326 


Occupational Psychology 




PSY-327 


Cross-Cultural Psychology II 




PSY-328 


Philosophy of Psychology 




PSY-229 


Human Information Processing 




LAW- 143 


History of Pol. Theory II 




BSM-320 


Human Resource Management II 




BSM-321 


International Management II 




LAW- 143 


History of Political Theory II 
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Psychological 
Studies 

This is a two-year (or a four-semester) full- 
time course of study leading to the award of 
the Diploma in Psychological Studies. 

• This course aims at providing individuals with a solid 
foundation in psychology which can be used within a broad 
range of professions including areas of industry such as 
marketing and general management, as well as domains 
within the public sector, for example social work and public 
administration. 

• Consequently graduates of the Psychological Studies 
programme are provided not only with a qualification that 
will enable them to enter the various sectors of the job 
market mentioned above, but also with the skills and 
knowledge needed to successfully and confidently develop 
themselves within their chosen workplace. 

STRUCTURE OF THE DIPLOMA 
IN PSYCHOLOGICAL STUDIES 

The period of study for full-time students is two academic 
years or four semesters covering both core subjects and 
elective subjects. 

Each subject carries a fixed number of study credits. Fifteen 
lecture periods of forty-five minutes each plus all the 
prescribed work normally constitute one credit hour. 

The normal load in each semester is 1 8 ECTS taught over 1 5 
weeks. This means that there are at least 18 lecture hours 
per week. 

Students studying towards the Diploma in Psychological Studies 
are required to take a minimum of 1 20 ECTS. Sixty five (65) 
ECTS must come from core subjects and fifty five (55) from 
electives. 




In particular: 



Semesters 1 and 2, 




Core subjects 


20 ECTS per semester 


Elective subjects 


10-15 ECTS per semester 


Semester 3, 




Core subjects 


1 5 ECTS per semester 


Elective subjects 


1 5 ECTS per semester 


Semester 4, 




Core subjects 


1 0 ECTS per semester 


Elective subjects 


20 ECTS per semester 



1 



DIPLOMA 
IN PSYCHOLOGICAL STUDIES 



first year 

Semester I 



Core ECTS 

(20) 

PSY- 1 1 0 THEMES AND PERSPECTIVES IN PSYCHOLOGY I 5 
PSY- 1 1 1 GENERAL PSYCHOLOGY I 5 
PSY- 1 1 2 INTRODUCTION TO RESEARCH 

METHODOLOGY I 5 



PSY- 1 1 3 INTRODUCTION TO SOCIAL PSYCHOLOGY 5 
Electives 

Two or Three from*: 

(10-15) 



BSM-IIO Economics I 5 

BSM- 1 1 1 Theory and Practice of Management I 5 

BSM-II2 Business Law I 5 

PSY- 1 14 Statistical Methods in Psychology I 5 

PSY- 1 1 5 Introduction to Sociology I 5 

PSY- 1 16 The Psychology of Individucal Differences 5 

PRL-132 English Language I 5 

PRL-137 German Language I 5 

PRL- 1 34 French Language I 5 

PRL-233 English Language V 5 

CST-1 10 Computers and Applications I 5 
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Semester 2 





Core 


ECTS 






(20) 


PSY- 120 


THEMES AND PERSPECTIVES IN PSYCHOLOGY II 


5 


PSY-I2I 


GENERAL PSYCHOLOGY II 


5 


PSY- 122 


INTRODUCTION TO RESEARCH 






METHODOLOGY II 


5 


PSY- 123 


INTRODUCTION TO LIFESPAN PSYCHOLOGY 


5 




Electives 






Two or Three from*: 








(10-15) 


BSM- 120 


Economics II 




BSM-I2I 


Theory and Practice of Management II 




BSM- 122 


Business Law II 




PSY- 124 


Statistical Methods in Psychology II 




PSY- 125 


Introduction to Sociology II 




PSY- 126 


States of Consciousness 




PRL- 142 


English Language II 




PRL- 147 


German Language II 




PRL- 144 


French Language II 




PRL-243 


English Language VI 




CST-120 


Computers and Applications II 


5 
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second year 



Semester 3 





Core 


ECTS 








PSY-2 1 1 


DFVFi OPMFNTAI PSYCHO! GY I- 

L/i_ V 1 1 1 i_i N 1 1 >j 1 v^i 1 i_vj 1 1. 






rHIl n DFVFI OPMFNT 




PSY-3 1 0 


SOCIAL PSYCHOLOGY 1 


5 


GFN-4'iO 

VJ l_l N T JW 


PROIFCT 1 


5 




Electives 






Three from: 








(15) 


PSY-2 10 


Neuropsychology 1 


5 


PSY-2 12 


Practical Psychology Workshop 1 


5 


PSY-2 13 


Psychology of Education 


5 


PSY-2 14 


Health psychology 1 


5 


PSY-2 15 


Statistics for the Social Sciences 1 


5 


PSY-2 16 


Comparative Psychology 


5 


PSY-2 17 


Environmental Psychology 


5 


PSY-2 18 


Empirical methods in Psychology 1 


5 


PSY-3 II 


Abnormal Psychology 1 


5 


PSY-3 12 


Psychology of Perception 


5 


PSY-3 13 


Theories of Personality! 


5 


PSY-3 14 


Psychoanalysis 1: Freudian Theory 


5 


PSY-3 15 


Psychology if mind 


S 


PSY-3 16 


Cognitive Psychology 


5 


PSY-3 17 


Cross-Cultural Psychology 1 


5 


PSY-3 18 


The Psychology of Learning 


5 


PSY-3 19 


Humanistic Psychology 


5 


BSM-3II 


International Management 1 


5 


CST-214 


Information Systems 


5 


CST-313 


Human Computer Interaction 


5 


BSM-310 


Human Resource Management 1 


S 


PRL-230 


Communication in Practice 1 


5 



Subject to approval by Head of Department. 



Semester 4 



Core ECTS 

(10) 

PSY-22 1 DEVELOPMENTAL PSYCHOLOGY II: 

ADULT DEVELOPMENT 5 

GEN-451 PROJECT II 5 

Electives 
Four from*: 

(20) 

PSY-220 Neuropsychology II 5 

PSY-222 Practical Psychology Workshop II 5 

PSY-224 Health Psychology II 5 

PSY-225 Statistics for the Social Sciences II 5 

PSY-226 The Psychology of Sex-Differences 5 

PSY-227 Organizational Psychology 5 

PSY-228 Empirical Methods in Psychology 5 

PSY-328 Philosophy of Psychology 5 

PSY-229 Human Information Processing 5 

PSY-320 Social psychology II 5 

PSY-32 1 Abnormal Psychology II 5 

PSY-3 22 Psychology of Language I 5 

PSY-323 Theories of Personality II 5 

PSY-324 Psychoanalysis II: Post Freaudian Theories 5 

PSY-325 Selected Topics in Psychology 5 

PSY-326 Occupational Psychology 5 

PSY-327 Cross-Cultural Psychology II 5 

BSM-320 Human Resource Management II 5 

BSM-321 International Management II 5 

CST-3 12 IT. Applications and Developments 5 




Department of Law 



A four-year full-time course of Study leading 
to the LL.B (Hons) in Law. 

The Department of Law dates back to 1986 
when the creation of a one-year law course, 
in take of leading to a Certificate in Law was 
authorised. The first students for the new 
course were admitted in September 1986 
and graduated in June 1987. Holders of the 
Certificate of the Philips College are eligible 
for direct entry to the second year at a number 
of British Universities to study for the LL.B 
(Hons) in Law. 

The Department is undergoing a period of growth and 
developnnent. Sonne of the most recent changes include: new 
teaching staff have been required, students are being offered 
new options, teaching and research links with universities in 
the USA and the UK have been established and closer links 
with cognate departments within the College have been forged. 
In particular, the Department has sought to cultivate a distinctive 
profile in European and comparative legal studies, and the 
study of law in its social setting. 

Strong links exist between the Department and the local legal 
community. Several students have enjoyed periods of work 
experience in local law firms. Most of the teaching staff 
maintain their links with practice. 

The Department of Law offers a four-year programme leading 
to the LL.B (Hons) in Law. The course is challenging and 
stimulating. A distinctive feature of the programme is that an 
effort is made to introduce students to law in an international 
context and to encourage an approach which is both European 
and broadly concerned with the relation between law and 
society. 



Philosophy 

The Course rests on the Philosophy that should: 

• maintain the Aristotelian ideal that should see education 
as enlarging the mind while focusing on legal knowledge 
complemented by the development of techniques of 
analytical reasoning and critical evaluation; 

• provide students with a sound technical ability to handle 
legal materials, a strong social, political and historical 
awareness of the dimensions of law in society, and its 
impact on society. The course also seeks to contribute 
to debates on policy issues relating to the law; 

• encourage the undertaking of the study of law, regardless 
of sex, sexual orientation, race, creed, colour, ethnic or 
national origin or disability. 

Aims 

• to provide a sound education in law that will benefit 
students both educationally as well as vocationally; 

• to develop the analytical, critical and intellectual skills 
necessary for a student of law within the modern era; 

• to develop a lawyer able to operate globally, competent 
in English, Cypriot, European and International law; 

• to offer a valuable qualification for those wishing to enter 
industry, commerce, education, public service or to 
progress onto further study at postgraduate level. 

Objectives 

The course seeks to fulfill its stated aims by: 

• developing the students' critical appreciation of values in 
law and relationship between law and its environs; 

• increasing the students' sensitivity both to legal techniques 
and the complexities of the substantive law; 

• stressing the interrelationships between the various areas 
of law; 
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• preparing students to use their analytical and research 
abilities and to apply their decision-making skills; 

• developing the students' personal and interpersonal skills 
and enabling them to participate in mooting exercises that 
aim to help them deliver arguments, counter arguments, 
write cogent arguments and experience courtroom 
etiquette. 

Duration of Studies 

The period of study for full-time students is four academic 
years (or eight semesters) covering both core and elective 
subjects. 

Graduation Requirements 

Students studying towards the LLB (Hons) in Law are 

required to take a minimum of 240 ECTS. One hundred and 
fourty (140) ECTS must come from core subjects and eighty 
(80) from electives. 

Honours Degree 

On graduation, each candidate for an Honours Degree 
must have: 

• completed successfully all the prescribed course work of 
the examination syllabus; 

• achieved the required minimum number of credits of 
prescribed course work by completing successfully all core, 
and elective subjects, as required by the programme of 
studies. As a general rule, all students must have 

• completed successfully a minimum of 240 ECTS; and secure 
a CPA of at least 2.00. 

A candidate who has fulfilled the requirements of the 
prescribed scheme of study and has satisfied the examiners 
shall be eligible for the conferment of a Bachelors Degree with 



Honours in one of the following classes on the basis of his 
Grade Point Average (G.P.A.)*. 



3,60 to 4,00: 


First Class 


3,00 to 3,59: 


Second Class, 1st Division 


2,60 to 2,99: 


Second Class, 2nd Division 


2,00 to 2,59: 


Third Class 



Candidates not deemed to have attained the standard required 
for the conferment of an Honours Degree may be granted 
the Pass Degree. 



BACHELOR IN LAW 



first year 



Semester I 



Core 


ECTS 




(20) 


LAW-1 1 1 ENGLISH LEGAL PROCESS 1 


5 


LAW- 1 34 LEGAL SKILLS & METHODS 1 


5 


LAW-II4 LAW OF CONTRACT 1 


5 


LAW-MS CONSTITUTIONAL LAW 1 


5 


Electives 




ONE or TWO from*: 






(5-10) 


CST- 1 1 0 Computers & Applications 1 


5 


PSY- 1 1 1 General Psychology 1 


5 


BSM-1 10 Economics 1 


5 


PRL- 132/233 English Language l/V 


5 


PRL- 134/236 French Language l/VII 


5 


PRL- 137/239 German Language l/VII 


5 




Semester 2 



Core 


ECTS 




(20) 


LAW-I2I ENGLISH LEGAL PROCESS II 


5 


LAW- 124 LAW OF CONTRACT II 


5 


LAW-125 CONSTITUTIONAL LAW II 


5 


LAW-144 LEGAL SKILLS & METHODS II 


5 


Electives 




ONF or TWO from* 






(5-10) 


CST-120 Computers and Applications II 


5 


CST- 1 26 Multimedia and Internet Technologies 


5 


PRL- 142/243 English Language ll/VI 


5 


PRI 144/94^ Frpnrh 1 anaincyp ll/VIII 
rixL-m/zT^o rrciiLii Ldiigudgc ii/viii 


q 
J 


PRL-147/249 German Languagell/VII 


5 


nf\/ 1 n 1 ^ in II II 

PSY- 1 2 1 General Psychology II 


5 


second year 




Semester 3 




Core 


ECTS 




(20) 


LAW-215 THE LAW OF PROPERTY 1 


5 


LAW-216 EUROPEAN COMMUNITY LAW 1 


5 


lAV^-2\7 CRIMINAL LAW 1 


5 


LAW-218 LAW OF TORTS 1 


S 


Electives 




ONE or TWO from: 






(5-10) 


LSN-23 1 Computers and Law 


5 


PRL- 133 English Language III 


5 


LAN-232 Sociology of Law 


5 



Semester 4 





Core 


ECTS 






(20) 


LAW-225 


THE LAW OF PROPERTY II 


5 


LAW-226 


EUROPEAN COMMUNITY LAW II 


5 


1 AW 117 


r'D IMIM Al 1 AW II 
LrvlrlMNAL LAW M 


r 


LAW-228 


LAW OF TORTS II 


5 




Electives 






ONE or TWO from*: 








(5-10) 


LAN-241 


International E-Commerce 


5 


PRL- 143 


English Language IV 


5 


PRL-242 


International Relations 


5 




third year 




Semester 5 






Core 


ECTS 








LAW-329 


EQUITY & TRUSTS 1 


5 


LAW-330 


JURISPRUDENCE 1 


5 


LAW-301 


CYPRUS CIVIL PROCEDURE 1 


5 




Electives 






TWO or THREE from: 








(b-IU) 


LAW-331 


Administrative Law 1 


5 


LAW-332 


Family and Child Law 1 


5 


LAW-333 


Law of Evidence 1 


5 


LAW-334 


Criminology 


5 


LAW-335 


Human Rights and Civil Liberties 1 


5 


LAW-336 


Consumer Law 1 


5 


LAW-337 


International Law 1 


5 


LAW-338 


Employment Law 1 


5 


PSY-410 


The Impact of Greek Civilisation on Europe 1 


5 
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Semester 6 





Core 


ECTS 






MS) 


LAW-339 


EQUITY & TRUSTS II 


5 


LAW-340 


JURISPRUDENCE II 


5 


LAW-3 1 1 


CYPRUS CIVIL PROCEDURE II 


5 




Electives 






Any THREE from: 








(15) 


LAW-341 


Administrative. Law II 


5 


LAW-342 


Family and Child Law II 


5 


LAW-343 


Law of Evidence II 


5 


1 A\A/ "iAA 

LAWo44 


Criminology II 


r 

5 


LAW-345 


Human Rights and Civil Liberties II 


5 


LAW-346 


Consumer Law II 


5 


LAW-347 


International Law II 


5 


LAW-348 


Employment Law II 


5 


PSY-420 


The Impact of Greek Civilisation on Europe 


5 




fourth year 




Semester 7 






Core 


ECTS 






(15) 


LAW-464 


CYPRUS ADMINISTRATIVE LAW 1 


5 


LAW-485 


DISSERTATION 1 


5 


LAW-402 


CYPRUS CRIMINAL PROCEDURE 1 


5 




Electives 






Any TWO from: 








(10) 


LAW-451 


Insurance Law 1 


5 


LAW-452 


Company Law 1 


5 


LAW-453 


Corporate Insolvency 1 


5 


LAW-454 


Early English Legal History 1 


5 


LAW-455 


Juvenile Crime 1 


5 


LAW-456 


Environmental Law 1 


5 


LAW-457 


Media law 1 


5 


LAW-458 


Medical Law 1 


5 



LAW-459 Wills and Succession I 5 

LAW-460 Intellectual Property I 5 

LAW-461 Criminal Justice and Penology I 5 

LAW-462 Cyprus Maritime and Admiralty Law I 5 

LAW-463 Cyprus Family Law I 5 

Semester 8 

Core ECTS 

(15) 

LAW-484 CYPRUS ADMINISTRATIVE LAW II 5 

LAW-412 CYPRUS CRIMINAL PROCEDURE II 5 

LAW-495 DISSERTATION II 5 

Electives 

Any TWO from*: 

(10) 

LAW-471 Insurance Law II 5 

LAW-472 Company Law II 5 

LAW-473 Corporate Insolvency II 5 

LAW-474 Early English Legal History II 5 

LAW-475 Juvenile Crime II 5 

LAW-476 Environmental Law II 5 

LAW-477 Media law II 5 

LAW-478 Medical Law II 5 

LAW-479 Wills and Succession II 5 

LAW-480 Intellectual Property II 5 

LAW-481 Criminal Justice and Penology II 5 

LAW-482 Cyprus Maritime and Admiralty Law II 5 

LAW-483 Cyprus Family Law II 5 



Certificate in Law 

This is a one-year (or a two-semester) course 
leading to the Certificate in Law. 
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DURATION OF STUDIES 

The period of study for full-time students is one academic 
year (or two semesters) covering both core and elective 
subjects. Each subject carries a fixed number of credits. Fifteen 
contact periods of forty-five minutes each plus all prescribed 
work normally constitute one credit. 

GRADUATION REQUIREMENTS 

Students studying towards the Certificate in Law are 
required to take a minimum of 60 ECTS. Fifty (50) ECTS must 
come from core subjects and the remaining ten (10) from 
electives. 



AIMS 



To provide a liberal education in law which develops the 
student's analytical, critical and intellectual abilities. 

To provide a basic education in law to enable the student 
to understand and assess current legal problems. 

To provide a basic education and training in law for 
students wishing to take up positions as legal assistants or 
law clerl<s. 
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CERTIFICATE IN LAW 




first year 



Semester I 







Core 


ECTS 








(25) 


LAW- 


III 


ENGLISH LEGAL PROCESS 1 


5 


LAW- 


112 


LAW OF TORTS 1 


5 


LAW- 


113 


CRIMINAL LAW 1 


5 


LAW- 


114 


LAW OF CONTRACT 1 


5 


LAW- 


115 


CONSTITUTIONAL LAW 1 


5 






Electives 








ONE from*: 










(5) 


LAW- 


130 


Administrative Law 1 


5 


LAW- 


131 


Family Law 1 


5 


LAW- 


132 


Law of Evidence 1 


5 


LAW- 


133 


History of Political Theory 1 


5 


LAW- 


134 


Legal Methods 1 


5 


Semester 2 






Core 


ECTS 








(25) 


LAW- 


121 


ENGLISH LEGAL PROCESS II 


5 


LAW- 


122 


LAW OF TORTS II 


5 


LAW- 


123 


CRIMINAL LAW II 


5 


LAW- 


124 


LAW OF CONTRACT II 


5 


LAW- 


125 


CONSTITUTIONAL LAW II 


5 






Electives 








ONE from: 










(5) 


LAW- 


140 


Administrative Law II 


5 


LAW- 


141 


Family Law II 


5 


LAW- 


142 


Law of Evidence II 


5 


LAW- 


143 


History of Political Theory II 


5 


LAW- 


144 


Legal Methods II 


5 





Department of Nursing 

BSc in Nursing 



Philosophy 

We, the Philips Department of Nursing, believe 
that humans are holistic beings who constantly 
seek a dynamic equilibrium through complex 
adaptive processes. We recognize the 
individuality of humans as unique integrations 
of physical, intellectual, psychosocial, spiritual, 
cultural, and environmental components. 
Perceptions about life and health are 
influenced through interpersonal relationships. 
We believe that the family unit is the basis 
for nurturance and socialization. We recognize 
the contributions of other social institutions 
that foster human development. 

The environment is comprised of physical, biological, chemical, 
and social forces that influence humans internally and 
externally. The dynamic quality of the environment causes 
humans to be in a continuous state of adaptation through 
cognitive and physiological processes. 

Health is the human's total well-being. We believe in 
promoting, maintaining, and restoring health to the highest 
potential. Health is influenced by a wide variety of factors both 
internal and external. A state of illness can be presumed when 
there are disturbances in growth, development, function and/or 
adjustment to forces within the human internal and external 
environments. 

Nursing is an essential component of healthcare and is both 
an academic and practice-oriented discipline. As an academic 
discipline, nursing has the obligation to continually generate 
and refine its knowledge base through ongoing scientific inquiry. 



As a practice discipline, nursing is committed to facilitating 
human adaptation and achievement of maximum potential. 
Nursing practice is accomplished through utilization of a 
systematic theory-based process that is carried out 
independently and collaboratively with other health 
professionals. Effective communication is essential to the 
practice of nursing. Nursing must continue to provide 
leadership in health care in those arenas that affect the health 
and well-being of mankind. Nurses are accountable to 
consumers as well as to the profession. 

Mission 

The mission of the Department of Nursing is to cultivate 
diverse nurse leaders as clinicians, through dynamic educational 
programmes. 

Objectives 

The programme includes a wide range of topics which reflect 
the contemporary knowledge base of professional practice. 

This course is designed to introduce nursing students to the 
ethos, culture, practice and evidence base of the discipline of 
nursing. Students will also gain an understanding of the needs 
of people that are in the care of nurses, a sense of 'how 
nursing works' and the personal/professional qualities that are 
associated with effective nursing practice. 

The overall aim of the course is to stimulate and enable 
students to become compassionate, caring, competent and 
critically aware nurse practitioners. 
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Practice Placement 

This course includes practice experience that is designed to 
introduce students to the practical aspects of the nursing 
profession. Practice placement aims to allow students to focus 
on the practical role and functions of nursing. This will allow 
the student to see how the nursing function works within the 
care system of Cyprus and the European Union. Equally it will 
allow the student to experience the multidisciplinary nature 
of health care. The opportunity will therefore be created which 
will allow the student to develop self-awareness and self-insight 
particularly in relation to the ethical and more underpinning 
of the profession. 

Practice placement will allow for experience to be gained in 
a guided setting under the supervision of qualified nursing staff 
in hospitals, clinics and health care centres. This will help 
students integrate theory to practice thus enhancing the 
transfer of learning. Where feasible, the student will be able 
to practise his/her nursing skills acquired in a laboratory setting. 

Graduation Requirements 

Students studying towards the BSc (Honours) Degree in 

Nursing are required to take a minimum of two hundred and 
fourty (240) ECTS. Two hundred (200) ECTS must come from 
core subjects and fourty (40) from electives. 

Honours Degree 

On graduation, each candidate for an Honours Degree 
must have: 

• completed successfully all the prescribed course work of 
the examination syllabus; 

• achieved the required minimum number of credits of 
prescribed course work by completing successfully all core, 
and elective subjects, as required by the programme of 
studies. As a general rule, all students must have 



• completed successfully a minimum of 240 ECTS; and 

• secured a G.P.A* of at least 2.00 on courses taken 
successfully during semester 5-8. 

A candidate who has fulfilled the requirements of the 
prescribed scheme of study and has satisfied the examiners 
shall be eligible for the conferment of a Bachelors Degree with 
Honours in one of the following classes on the basis of his 
Grade Point Average (G.P.A) 



3,60 to 4,00: 


First Class 


3,00 to 3,59: 


Second Class, 1st Division 


2,60 to 2,99: 


Second Class, 2nd Division 


2,00 to 2,59: 


Third Class 



Candidates not deemed to have attained the standard required 
for the conferment of an Honours Degree may be granted 
the Pass Degree. 
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BSC IN NURSING 



first year 

Semester I 



PSEL-1 10 PRE-SESSIONAL ENGLISH LANGUAGE 

COURSE NO CREDITS 





Core 


ECTS 






(25) 


NST-IIO 


THE PROFESSION OF NURSING 


4 


NST-III 


NURSING PERSPECTIVES 


4 


NST-II2 


BIOPHYSICS, BIOCHEMISTRY, MICROBIOLOGY 1 


4 


NST-II3 


PRACTICE ORIENTATION MODULE la (Gen.) 


4 


CST-IIO 


COMPUTERS & APPLICATIONS 1 


5 


PSY-III 


GENERAL PSYCHOLOGY 1 


4 




Electives 






ONE from: 








(5) 


NST-I3I 


Safety in Nursing Practice 


5 


PRL-130 


Communication & Language Development 1 


5 


Semester 2 




Core 


ECTS 






(25) 


NST-123 


ANATOMY & PHYSIOLOGY 


5 


NST-124 


INTRODUCTION TO SOCIOLOGY OF HEALTH 






& ILLNESS 


4 


NST-125 


COMMUNICATION & NURSING PRACTICE 


4 


NST-126 


MEETING FUNDAMENTAL NEEDS IN NURSING 






PRACTICE 


4 


NST-127 


PRACTICE MODULE 1 b (Gen.) 


4 


NST-142 


BIOPHYSICS, BIOCHEMISTRY MICROBIOLOGY II 


4 




Electives 






ONE from: 








(5) 


CST-127 


Multimedia & Internet Applications 


5 


PRL-140 


Communication & Language Development II 


5 


PSY-I2I 


General Psychology II 


5 




second year 



Semester 3 





Core 


ECTS 






(25) 


INO 1 -Z 1 U 




■3 
J 


NST-2 1 1 


RF^FARCH & NLJR^^INf; PRACTICF 1 


3 


NST-212 


LAW & NURSING PRACTICE 


3 


NST-2 1 3 


CLINICAL PHARMACOLOGY FOR NURSING 






PRACTICE 


4 


NST-2 14 


INTERVENTIONS IN NURSING PRACTICE 1 (Gen 


•)3 


NST-2 16 


PRACTICE MODULE 2a (Gen.) 


3 


NST-2 19 


APPLICATION ANAT. & PHYS. FOR NURSIN3 






PRACTICE 1 (Gen.) 


3 


NST-223 


MICROBIOLOGY, BACTERIOLOGY & VIROLOGY 


3 




Electives 






ONE from: 








(5) 


NST-236 


Pain Management in Nursing Practice 


5 


BSM-III 


Theory & Practice of Management 1 


5 


PSY-214 


Health Psychology 1 


5 


Semester 4 




Core 


ECTS 






(25) 


NST-224 


INTERVENTIONS IN NURSING PRACTICE II (Gen.; 


) 5 


NST-225 


SPEC. APPROACHES IN NURSING PRACT. 1 (Gen.) 


5 


NST-226 


PRAC. MODULE 2b (MED. SURG OR SPEC. 






PLACEMENT 


5 


NST-227 


EPIDEMIOLOGY 


5 


NST-229 


APPLICATION ANAT. & PHYS. FOR NURSING 






PRACTICE 1 (Gen.) 


5 




Electives 






ONE from: 








(5) 


NST-238 


Palliative Care 


5 


NST-239 


Interculturalism & Nursing 


5 


BSM-I2I 


Theory & Practice of Management II 


5 
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third year 



Semester 5 





Core 


ECTS 






(lb) 


Nb 1 - j lU 


rcKbUNAL & rKUrbbblUNAL UbVbLUrrlbN 1 II 


r 

b 


NST-3II 


RESEARCH & NURSING PRACTICE II 


5 


NST-314 


INTERVENTIONS IN NURSING PRACTICE III (Gen. 


) 5 


NST-315 


IINFECT. &IMMUN AS APPLIED TO NURS. 






PRAC. (Gen.) 


5 


NST-325 


SPEC. APP. IN NURSING PRACTICE II (Gen.) 


5 




Electives 






ONE from: 








(5) 


BSM-310 


Human Resource Management 1 


5 


BSM-3II 


International Management 1 


5 


Semester 6 




Core 


ECTS 






(25) 


NST-316 


PRACTICE MODULE 3a (Gen.) 


5 


NST-317 


PRACTICE MODULE 3b (Gen.) 


5 


NST-318 


PRACTICE MODULE 3c (Gen.) 


5 


NST-324 


INTENVENTIONS IN NURSING PRACTICE IV 


10 




Electives 






ONE from: 








(5) 


BSM-320 


Human Resource Management II 


5 


BSM-321 


International Management II 


5 


NST-320 


Philosophy and Ethics for Nursing 


5 




fourtli year 



Semester 7 





Core 


ECTS 






(30) 


NST-410 


PRACTICE MODULE 4a (Gen.) 


20 


GEN-450 


PROJECT 1 


5 


NST-421 


MANAGEMENT & LEADERSHIP IN PROF. 






PRACTICE 


5 


Semester 8 




Core 


ECTS 






(30) 


NST-420 


PRACTICE MODULE 4b (Gen.) 


10 


NST-425 


MEDICAL-SURGICAL NURSING 


10 


GEN-451 


PROJECT II 


10 



Postgraduate 
Studies 




184 courses of study 




POSTGR 


ADUATE 









M.B.A 



T 



Finance 



Banking 



Managennent 
Information 
Systems 



Human Resources 
Management 



Retail 
Management 



Marl<eting 



MA 



Education 



M.Sc 



Corporate Finance & 
Corporate Governance 




DIPLOMA 
^^^ ^ 



Education 



Health Services 
Management 
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I 



Health 
Management 

A three-semester full-time course leading to 
the Postgraduate Diploma in Health Services 
Management. 

The course is intended for those involved in the management 
and administration of health care. 

The course's primary objectives are: 

• to provide professional management, education 
and training; 

• to initiate the study and discussion of health care, policy 
and management; 

• to improve the professional standards and status of health 
services, management and administration. 

Entrance requirements 

Applications for entry to the course will be accepted from: 

Health services staff working in the public or private sectors 
who hold an acceptable examination qualification in their own 
professional field and who wish to obtain a relevant 
management qualification. This category includes staff from 
nursing, medicine, dentistry, paramedical and scientific 
professions and other related disciplines. 

Course structure 

The course leads to a Postgraduate Diploma in Health Services 
Management. The duration of studies is three full-time 
semesters. The course consists of six subjects as follows: 

Four compulsory subjects: 

• Public Administration 

• Health Services Management I 




• Health Services Management II 

• Principles of Organisation and Management 

and TWO of the following optional subjects: 

• Personnel and Labour Relations 

• Social Policy 

• Information for Health Services Management 

• Computer Studies 

• Quantitative Analysis 

• Health Services Finance 

• Primary Health Care 

• Project 

The four compulsory subjects must be taken together at one 
sitting. 
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POSTGRADUATE DIPLOMA IN 
HEALTH SERVICES MANAGEMENT 



first year 

Semester I 



Core ECTS 

(20) 

HSM-III PUBLIC ADMINISTRATION I 5 

HSM-1 12 HEALTH SERVICES MANAGEMENT I. I 5 

HSM- 1 1 3 HEALTH SERVICES MANAGEMENT II. I 5 
HSM-1 14 PRINCIPLES OF ORGANISATION & 

MANAGEMENT I 5 

Electives TWO from*: 

(10) 

HSM- 1 34 PERSONNEL AND LABOUR RELATIONS I 5 

HSM-1 3 1 SOCIAL POLICY I 5 

HSM- 1 35 INFORMATION FOR HEALTH MANAGEMENT I 5 

TRL-II9 COMPUTER STUDIES I 5 

HSM- 1 32 QUANTITATIVE ANALYSIS I 5 

HSM- 1 33 HEALTH SERVICES FINANCE I 5 

HSM- 1 36 PRIMARY HEALTH CARE I 5 

PSY-300 PROJECT I 5 

Semester 2 

Core ECTS 

(20) 

HSM-I2I PUBLIC ADMINISTRATION II 5 

HSM-122 HEALTH SERVICES MANAGEMENT L 2 5 

HSM-123 HEALTH SERVICES MANAGEMENT IL 2 5 
HSM- 1 24 PRINCIPLES OF ORGANISATION & 

MANAGEMENT II 5 

Electives TWO from*: 

(10) 

HSM-144 PERSONNEL AND LABOUR RELATIONS II 5 

HSM- 14 1 SOCIAL POLICY II 5 

HSM-145 INFORMATION FOR HEALTH MANAGEMENT II 5 

TRL-129 COMPUTER STUDIES II 5 

HSM- 1 42 QUANTITATIVE ANALYSIS I 5 

HSM-143 HEALTH SERVICES FINANCE II 5 

HSM-146 PRIMARY HEALTH CARE II 5 

PSY-300A PROJECT II 5 



second year 

Semester 3 



Core ECTS 

(20) 

HSM-231 PUBLIC ADMINISTRATION III 5 

HSM-232 HEALTH SERVICES MANAGEMENT I. 3 5 

HSM-223 HEALTH SERVICES MANAGEMENT II. 3 5 
HSM-234 PRINCIPLES OF ORGANISATION & 

MANAGEMENT III 5 

Electives 
TWO from*: 

(10) 

HSM-244 PERSONNEL AND LABOUR RELATIONS III 5 

HSM-241 SOCIAL POLICY III 5 

HSM-245 INFORMATION FOR HEALTH MANAGEMENT III 5 

TRL- 1 33 COMPUTER STUDIES III 5 

HSM-242 QUANTITATIVE ANALYSIS III 5 

HSM-243 HEALTH SERVICES FINANCE III 5 

HSM-246 PRIMARY HEALTH CARE III 5 

ESM-317 PROJECT III 5 




Education 



POSTGRADUATE DIPLOMA 
IN EDUCATION 




A three-semester full-time course leading to 
the Postgraduate Diploma in Education. 

The course is designed to 
provide academic as well 
as professional training to 
qualified and experienced 
teachers. 

Entrance 
Requirements 

Holders of the 
Pedagogical Academy 
Diploma or a University 
honours degree or a 
qualification equivalent to 

the above and a minimum of two years' approved full-time 
teaching experience (or part-time equivalent) prior to the date 
of registration. 

Course structure 

This course leads to a post-graduate diploma in Education. 
The duration of studies is three full-time semesters. The 
course consists of seven subjects as follows: 

Five compulsory subjects: 

• The Philosophical and Social Bases of Education 

• The Psychological Bases of Education 

• Educational Psychology (advanced) 

• Educational Systems and their Development 

• Project report of 1 2,000 to 1 5,000 words 

and TWO of the following optional subjects: 

• The Organisation and Management of Schools 

• Comparative Education 

• The Teaching of English as a foreign Language 

• Education in a Multi-Cultural Society 



Semester I 





Core 


ECTS 






(28) 


EDC-310 


THE PHILOSOPHICAL AND SOCIAL BASES 






OF EDUCATION 1 


7 


EDC-3II 


EDUCATIONAL PSYCHOLOGY 1 


7 


EDC-312 


EDUCATIONAL SYSTEMS AND 






THEIR DEVELOPMENT 1 


7 


EDC-315 


THE PSYCHOLOGICAL BASES OF EDUCATION 1 


7 


Semester 2 




Core 


ECTS 






(28) 


EDC-320 


THE PHILOSOPHICAL AND SOCIAL BASES OF 




EDUCATION II 


7 


EDC-321 


EDUCATIONAL PSYCHOLOGY II 


7 


EDC-322 


EDUCATIONAL SYSTEMS AND 






THEIR DEVELOPMENT II 


7 


EDC-325 


THE PSYCHOLOGICAL BASES OF EDUCATION II 


7 



Semester 3 

Any TWO of the following optional subjects 

ECTS 

(24) 

EDC-3 14 THE ORGANISATION AND MANAGEMENT 

OF SCHOOLS 7 

EDC-332 COMPARATIVE EDUCATION 7 

EDC-333 THE TEACHING OF ENGLISH 

AS A FOREIGN LANGUAGE 7 

EDC-334 EDUCATION IN A MULTI-CULTURAL SOCIETY 7 



PLUS: 

EDC-3 1 3/323 PROJECT REPORT 



10 
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MsTamuxiaKO npOYpamaa 
MaoTcp OTi|v EimaiScuari 



To ijeianiuxiaKO npOYpamaa «Mdcn:£p orriv 
EKnai5£uar|» an£u0uv£iai oe £Knai6£uiiK0U(;, 
niuxiouxouc; oAcav icov £i5iK0irii(ji)v, nou £niA£YOuv 
n £xouv ri5r| £niA£^£i coc; n£5io £(pap|aoYnc; ir|c; 
£nicn:ri|jr|^ "couc; ir|v £Knai5£uar|. 

H iSpuaq tou unayopsuxriKS ano xiq vssc; avdyKsc; nou 

aV£KUl|jaV OTOV KOIVCJVIKO XCOpO KQI £l6lK6T£pa OTqv 

SKnai6suar| |j£Td ano Tr|v £VTa^r| xqc; Kunpou OTr|v EupconaiKrj 
'Evcjoq KQI xqv T£xvoAoYiKr| £Kpr|5n "^1^ T£A£UTaiaq 6£Ka£Tia(;. 
H npo£TOi|jaaia xou noAixq, y\a xqv Evra^q kqi xqv 
6paaTr|pionoir|or| xou oxqv Koivcovia xqq y^^^I^ k^ii 0£ |jia 
naYKoa|jionoiq|j£vq KOivcovi'a, £nipdXX£i £Knai6£uxiK£<; 
£niXoY£c; nou a^ionoiouv kqi £niaxpax£uouv £nioxr||JoviKouc; 
KAd6ouq nou |j£xpi xcopa £ixav |j£iv£i poKpid ano xo xcopo 
xqc; £Knai6£uar|(;. 

'Opol EiaSoxt]^ 

• fia £ia6oxri anaix£ixai Koxoxq nxuxi'ou ano avaYva)pio|j£vo 
i6pu|ja 

• riioxonoiqxiKO KaArjq Y^coaqq xqq aYY^'Kqc; YAcooaaq f\ 
£nixuxia OS YAwooiKq £^£xaor| 

• Enixuxi'a oe npooconiKrj auv£vx£u^q q dXXr| ox£xiKq 
SoKifjaafa 

• n£ipa oxqv £Knai5£uar| 0£cop£ixai nX£ov£Kxr||ja 

ZKonof Kai Zxoxoi 

iKonoq auxou xou npoYpd|j|jaxoc; £ivai q £xoi|jaoia £i6ikcov 
nou 6a pnopouoav va 6iax£ipiaxouv xic; v££c; x£xvoXoYiK£q 
6uvax6xqx£q oe oXa xa n£5ia xqq £niaxq|jr|(; Kai xqq 
av9pwnivr|<; 6paoxr|pi6xr|xac; Kai va a^ionoiqaouv xouq 
undpxovx£q nopouq, avGpconivouq Kai uXiKOuq, 
6iao(paXi^ovxac; napdXXqXa xqv noi6xr|xa xcov nap£xo|j£va)v 
£Knai6£uxiK(ov unqp£ai(ov. 

Auxo 6a poq6oua£ xqv Kunpo Kai xqv £Knai6£uoq xqq 
Y£viK6x£pa va avapa9|jia£i xqv npoocpopd xqc; axouq 



ax£xiKouq xo|j£ic; Kai locoq va £Xkuo£i cpoixr|X£q Kai and dXX£q 
Y£ixoviK£q n£piox£q, oxa £n6|j£va xpovia. 

Zu|jn£pao|jaxiKd 6a |jnopoua£ va unoaxqpix6£i oxi |j£ xo 
|j£xanxuxiaK6 auxo npoYpapiJa 6iv£xai q £UKaipia oe noXXouq 
£pYa^6|j£vouq £Knai6£uxiKOU(; va iKavonoiqaouv npoaconiKfic; 
£Knai6£uxiK£(; avdYK£<; npoc; 6(p£Xoq xqq nai6£ia(; paq, £V(o 
6a auv£xi^ouv xqv anaoxoXqorj xouc; oxa oxoX£ia. 

Ei6iK6x£pa xo |j£xanxuxiai<6 auxo npOYpapfja £ni6icoK£i Yia 
xouq £v6ia(p£p6|j£vou(; avd|j£aa oe dXXa xa aK6Xou6a: 

• KdXuijjq £v6c; kukXou 6£|jdxa)v nou £v6ia(p£pouv 
£Knai6£uxiKouq nou 6£Xouv va p£Xxicooouv xqv 
£Knai6£uxiKq xouq npoo90pd oxqv xd^q, aXXd Kai oi 16101 
va £xouv £UKaipi£c; npoaY^Yq^; oe aythxepeq Qeoe\q, 
6ioiKqxiK£q Kai dXX£c;, 

• KaXXi£pY£ia 6£^ioxqxa)v £p£uva<; koi x£K|jqpia)oqq 
£nioxq|JoviKa)v Qeoeiow, 

• Exoipoxqxa Yia noioxiKq p£Xxia)aq xqq npoacp£p6|j£vqq 
oxqv Kunpo EKnai6£uoq(;, 

• E|jnXoKq oe £^a)oxoXiKd Kai KoivoxiKd npoYpd|j|jaxa, 

• npO£xoi|jaafa Yia avdXqipq qY£xiK(ov Kai 6ioiKqxiK(ov 
poXcov, 

• kavoxqxa npoaap|JOYqq oe nav£upa)naVKd Kai naYKOopiaq 
£|jp£X£iac; KaivoupYia npoYpd|j|jaxa, 

• Exoipoxqxa Yia £|jpd6uvaq oe vea £Knai6£uxiKd 6£|jaxa 
(£i6iKq £Knai6£uoq, £(pap|JOYq x£xvoXoYiaq, avdnxu^q 
npoYpa|j|jdxcov Kai npoowniKou, npoYpd|j|jaxa ^coqq K.d.), 

• E|jn£6cooq xwv auoxqfjdxwv a^ioXoYqoqq 90ixqxcov Kai 
6i6aKxiKq(; xcov npOYpa|j|jdxo)v |j£ oxoxo xqv p£Xxia)aq xqc; 
noioxqxaq Kai xqq aXXaYqq, 

• Eviaxuoq y\a opydvcooq npoYpa|j|jdxa)v, xcopcov, 
6paaxqpioxqxa)v, 6i6aaKaXi(ov, avoiKxqq £niKOiva)viaq |j£ 
ouva5£Xcpouq, YOV£iq K.d. 
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MaGqijaxa npopAenojjeva ano xo np6Ypa|j|ja 

Ta |ja9n|jaTa, q 6i6aKTiKr] kqi £p£uvr|TiKq anaax6Aqar|, oi 
npoKTiKEc; aoKqasic; kqi oi koQe dAAou £i6ouq EKnaiSsuxiKec; 
KQI £p£uvr|TiK£q 5paaTr|pi6Tr|T£(; yia Tr|v anovo|jn xcov xixAcov, 
opi^ovxai coc; £^nq: 



MAZTEP ITHN EKHAIAEYTH 



npooTO SToq 



A' E^d|jr|vo 







YnoxpecoxiKd 


ECTS 








(30) 


EA- 


101 


TENIKH AIAAKTIKH 


5 


EA- 


102 


AIKTYA & nOAYMEZA ZTHN EKHAIAEYIH 








EizArorH 


5 


EA- 


103 


H EKHAIAEYZH ZTON EYPOnAIKO XQPO 


5 


EA- 


104 


TEXNIKEZ rPAOHZ EHIZTHMONIKOY KEIMENOY 


5 


EA- 


105 


NEO OIKONOMIKO nEPIBAAAON & EKHAIAEYZH 


5 


EA- 


106 


MEeOAOAOriA EHIZTHMONIKHZ EPEYNAZ 








(0EQPIA & nPAEH) 


5 



B' E^d|jr|vo 



EniAsyo^sva - 'E^i ano xa nio Kdxco ECTS 









(30) 


EA- 


109 


ANAAYZH rAQZZIKQN ANAfKON ZTHN EKHAIAEYZH 








KAI KATAPTIZH 


5 


EA- 


110 


AEIOAOrHZH ZTHN EKHAIAEYTIKH AIAAIKAZIA 


5 


EA- 


III 


BAZEIZ AEAOMENQN KAI EOAPMOfEZ 








ZTHN EKHAIAEYZH 


5 


EA- 


112 


AlOIKHZH YnHPEZIQN EKHAIAEYZHZ KAI 








ANePOniNQN nOPQN 


5 


EA- 


113 


AIAAKTIKH TAOZZIKON MAeHMATQN 


5 


EA- 


114 


AlOIKHTIKO HAAIZIO THZ EKHAIAEYZHZ 


5 


EA- 


115 


HOAYrAQZZIA KAI TAOZZIKH EKHAIAEYZH 


5 


EA- 


116 


ZTATIKH ZTHN EKHAIAEYZH 


5 


EA- 


117 


ZXEAIAZMOZ HPOrPAMMATQN EKHAIAEYZHZ 








KAI KATAPTIZHZ 


5 



f E^d|jr|vo 

YnoxpscjxiKd ECTS 

(22) 

EA- 107 EPEYNHTIK'O ZEMINAPIO KAI 2 
EA- 108 AIHAQMATIKH EPfAZIA H TPIA 0EMATA 

Ano TA niO KATQ: 18 

EA-II8 TEXNOAOHEZ EHIKOINQNIQN KAI HOAYMEZQN 

ZTHN EKHAIAEYZH 6 

EA-1 19 TEXNOAOHEZ EHIKOINQNIQN KAI HOAYMEZQN 
ZTHN EKHAIAEYZH ME EOAPMOfEZ ZTA TAQZZIKA 
MA0HMATA 6 

EA- 1 20 EIAIKH AfOrH - MA0HZIAKEZ AYZKOAIEZ 6 

EA-I2I 0EQPIEZ MA0HZHZ 6 

AinA(0|jaxiKi] Epyaafa 

To 9£|ja 6inA(0|jaxiKq(; epyaoiaq opi^£xai |j£xd xo xeAoc; xqc; 
napoKoAouBqaqc; xou A' sxouq onou6cov. O 90ixqxri(; 
unopdAAsi AqAcoar|-Aixr|ar| |j£ xr|v onoia npoxEiVEi 6uo 
Bsfjaxa, fjsxd ano auvspYaai'a fjs xouc; Ka6qYn"^^^ ^ 
npoic7xd|j£voc; xou MsxanxuxiaKou Tpqfjaxoq sniAsYEi xo 9£|ja 
KQI opi^£i xov snipAsnovxa KaSqyqxq Ka6co<; Kia 6uo fJsAq nou 
ouyKpoxouv |ja^i |je xov snipAsnovxa xqv snixponq 
napaKoAou6qoqc; xqq spsuvaq. H snixponq auxrj 6a 
napaKoAouGqaEi, 9a a^ioAoynoEi Kai 9a pa9|JoAoYna£i xq 
6inAco|jaxiKn Epyaoia (xo sva ano xa 5uo [JsAq auxqc; xqc; 
snixponqc; pnopEi va |jr|v avqKEi oxouq 6i5daKovx£c; xou 
TfJHpaxoc;). 

Oi iJExanxuxiaKoi cpoixr|X£c; nou oAoKAqpcovouv xq 6inAco|jaxiKq 
xouc; spyaaia xqv Kaxa9Exouv axr| rpa|j|jax£ia xou 
npoYpd|j|jaxoq os okxco (8) avxixuna: XEoaspa (4) oe svxunq 
popcpn KOI Eva (I) OS ipqcpioKq (CD). 

Anocpoixriaq 

fia xq Aqipq xou Mdcrxsp oxr|v EKnai5£uar|, o cpoixrixqq ocpsiAei 
va auYKSvxpcoasi, xouAdxiaxov, oySovxa 6uo (82) ECTS, nou 
KaxavE|Jovxai coc; s^qq: 30 ano unoxpscoxiKd |ja9n|jaxa, 30 
ano £niA£Y6|j£va |ja9n|jaxa Kai 22 ano spsuvrixiKO a£|jivdpio 
Kai ouyypacpn 6inAco|jaxiKqq Epyaoiaq r\ ano spsuvrixiKo 
aE|jivdpio KOI snixuxia as 3 sniAsYoiJEva |ja9ri|jaxa. 
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Master in Business Administration (IMBA) 



A two-year full-time course leading to the 
IVIaster Degree in Business Administration 
(MBA). 

MISSION AND OBJECTIVES Globalization is a reality that 
affects small and large organizations. The relative decline in 
market boundaries and the emergence of global competition 
has brought opportunities to management and has placed 
demands on them. The MBA program of the Philips College 
aims to assist students to develop those critical skills that can 
help them manage effectively with today's realities and highly 
competitive world. Heavy emphasis is placed on helping 
students develop strong and transferable (in different bussiness 
settings) decision-making skills. Students are therefore expected 
to dedicate themselves to the programme and to concentrate 
on enhancing their decision-making skills which takes 
recognizance of the importance of the human factor in 
organizations. 

The MBA is a two-year full-time course. It is possible for 
students to earn this degree on a part-time basis and/or 
through evening classes. 

During the first year, the programme aims at increasing student 
knowledge of the basic elements of business management. 
The course structure stresses the integral nature of the key 
functional areas and also the interrelationships between these. 
There are 1 2 core subjects and a dissertation which are 
compulsory for all students. Each student also chooses to 
study either three subjects one from different domain or any 
domain. Considerable use is made, throughout the course, of 
the Philips Information Technology Centre. 

The programme has been designed to combine study of a 
broad core of essential business subjects with in-depth 
specialist study in a selected functional area. Student career 
development is enhanced by: 

• Developing the specialist manager into a generalist ready 
for promotion to senior management; 

• Encouraging personal self-confidence and ability to present 
sound, logically based answers to complex problems; 



• Enabling discussion, debate, analysis and resolution of 
business problems within an international context. 

• Providing students with access to a wide-range of problem- 
solving techniques used in business decision making. 

Teaching Methods 

The teaching methods used are designed to create a learning 
situation in which the set objectives can be achieved. A variety 
of methods will be used, including simulation exercises, films, 
lectures, role-playing, business games and case studies. 

The use of case studies is particularly valuable not only in 
emphasising problem-solving and analytical techniques, but 
also in identifying problems and opportunities. Case studies 
provide students with practice in committing themselves to 
decisions, implementing policies and solutions and, very 
importantly, persuading other people that a proposed course 
of action makes sense. Learning by the case study method 
involves a three-stage process: 

(i) Individual consideration of the case: reading the material 
closely, then moving on to analysing it. Asking and answering 
such questions as: - what are the problems? What extra 
information would be worth acquiring? What are the relevant 
time constraints? What techniques can be usefully employed 
to analyse the information or any three subjects from different 
domains? What sorts of solutions seem feasible? 

(ii) Discussion in study group: the purpose of such 
discussions is not primarily to reach any sort of group 
consensus. Rather, its purpose is to give each member of the 
group the opportunity to test his or her ideas against those 
of others, and to learn from others with different backgrounds 
what they consider as important in a particular situation. 

(iii) Discussion in full class session: progress at this stage 
is often fairly rapid, with discussion focusing on major areas 
of disagreement or difficulty. This feature of the case study 
method provides practice in another important managerial 
skill - knowing how and when to intervene effectively. Each 
class session lasts 50 minutes. 



Dissertation/Project 

The dissertation is a considerable piece of individual research 
carried out by the student. Topics for the dissertation may 
be practical business problems, the evaluation of company, 
financial performance or the current state of research in a 
particular area of management theory. The dissertation is the 
means by which the students show their ability to combine 
the range of knowledge and skill learnt on the taught parts 
of the course, to provide a practical and viable solution to a 
problem. 

Students are judged on their ability to meet deadlines, to carry 
out critical evaluation, to write logically and sincerely, to draw 
valid conclusions and to make meaningful recommendations. 
Students taking a specialist variant must choose a topic 
relevant to the variant. 

Assessment 

Each unit in the taught programme will be evaluated by final 
examination. The dissertation or project is assessed through 
critical analysis by internal and external examiners. 

Graduation Requirements 

Students studying towards the MBA are required to take a 
minimum 120 ECTS. Ninety (90) ECTS must come from core 
subjects, thirty (30) ECTS from specialisation or general 
electives. 



COURSE AND CREDIT REQUIREMENTS 



first year 

Semester I 



Core ECTS 

(25) 

MBA-IIO ACCOUNTING AND FINANCE 5 

MBA-Ill GENERAL MANAGEMENT 5 

MBA-II2 BUSINESS ECONOMICS 5 

MBA-II3 QUANTITATIVE TECHNIQUES 5 

MBA- 1 14 ENTREPRENEURSHIP 5 




first year 



Semester 2 





Core 


ECTS 






(25) 


MBA- 120 


MARKETING MANAGEMENT 


5 


MBA- 121 


HUMAN RESOURCES MANAGEMENT 


5 


MBA- 122 


BUSINESS STRATEGY 


5 


MBA- 123 


CAPITAL BUDGETING 


5 


MBA- 124 


EUROPEAN INDUSTRIAL DYNAMICS 


5 



* A student's Grade Point Average (G.P.A) is determined by dividing 
the total number of quality points earned by the total number of 
credits taken. 
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second year 



Semester 3 





Core ECTS 








MBA-2I0/2II 


BUSINESS & SOCIETY IN CONTEMPORARY 






JAPAN/CHINA 


7 


MBA-212 


rOMMl IMirATIOM AMD Rl I^IMF9<^ 

\^\J\ II lUINIV^MI \\JW r\\\U DUOIINCjO 






BEHAVIOUR IN AN EAST ASIAN 






ENVIRONMENT 

LI N V 1 1 N 1 ILIN 1 


8 




Plus 






Three subjects from any Domain 






Domain: Marketing 


(15) 


MBA-761 

1 1 Ur^ A\J 1 


INTFRNATIONAI FYPORT MARKFTINf; 

IIN 1 LrVIN/A 1 IwlN/AL L/\rWl\ 1 1 l/AlxIxL 1 IINVJ 




MBA-252 


MARKETING RESEARCH 


5 


MBA-259 


MARKETING STRATEGY 


5 


MRA l^A 


rIAKIvb 1 INCj hlNANLIAL rKUUUL 1 b 


r 

b 




Domain: Finance 




MBA-275 


/^/^DD/^DATC CIMAM/^IAI M A M A CMCMT 

LUKrUlvM b rINANLIAL rlANAbbrlbN 1 


r 


MBA-276 


INTERNATIONAL FINANCE 






AND DEVELOPMENT 


5 


MBA-277 


FINANCIAL ANALYSIS 


5 


MBA-277 


COMPLEX ORGANISATIONS 


5 




Domain: Human Resources Management 




MBA-271 


COMPARATIVE INDUSTRIAL RELATIONS 


5 


MBA-274 


POLICY MANPOWER TRAINING 






AND DEVELOPMENT 


5 


MBA-270 


EMPLOYMENT POLICY AND PROBLEMS 


5 


MBA-269 


COLLECTIVE BARGAINING 


5 




Semester 4 

Core 

MBA-245 DISSERTATION (15) 
Plus 

Three subjects from any Domain or 
any three subjects from different domains 

ECTS 

(30) 

Domain: MIS 



MBA-256 THE PLANNING AND CONTROL 

INFORMATION SYSTEMS 5 

MBA-254 BUSINESS INFORMATION SYSTEMS 5 

MBA-255 MANAGERIAL FUNCTIONAL ANALYSIS 5 

Domain: Banking 

MBA-265 THE CHANGING FACE OF MARKETING 5 

MBA-266 FINANCIAL CONTROL ANALYSIS 5 

MBA-267 LAW RELATING TO MARKETING 5 

MBA-268 TECHNOLOGY AND BANKING 5 

Domain: Retail Management 

MBA-242 RETAIL POLICIES AND STRATEGIES 5 

MBA-251 COMPARATIVE RETAILING 5 

MBA-257 MARKETING INFORMATION SYSTEMS 5 

MBA-253 RETAIL TECHNOLOGY 5 




MBA- 1 10 Accounting and Finance 

Initially the course introduces students to basic concepts and 
techniques for collecting, processing and reporting the financial 
information generated within a business. It then focuses on 
internal management, accounting problems and issues in a 
changing international environment particularly relating to the 
interpretation of financial statements and their usefulness, 
accuracy and limitations. Financial management techniques 
such as working capital management, dept and equity financing 
and dividend policy are introduced. 

MBA- 1 1 1 General Management 

Students are introduced to a broad range of management 
concepts. Examination of the published work of some of the 
more astute authors on management prepares the students 
to meet the challenges of management issues they encounter 
theoretically in the second half of the course and practically 
in their future management careers. Consideration is given 
to the role of management communication in organisations 
through reviews of the skills needed for oral, written, group 
and inter-personal communication. Students are encouraged 
to participate and share their managerial and cultural 
experiences with their fellow students, thereby taking a broad 
view of the reality of management in the late twentieth century. 

MBA- 1 12 Business Economics 

In this course the focus is on decision making within the 
business. Teaching builds on the essentials of economic theory, 
relating these to business problems in the real world. Topics 
covered include: the effects of prices and income on demand; 
supply decisions of firms, labour and capital markets; risk and 
uncertainty in business problems; competitive and non- 
competitive market behaviour; business cycles and their effects 
on industry; exchange rates and tariffs; interest rates and 
money supply. The overall emphasis is on decision making in 
order to optimise the strategies of the organisation. 

MBA- 1 13 Quantitative Techniques 

This course concentrates on the formulation and analysis of 
qualitative models for the solution of management problems. 
Considerable use is made of the Philips Computer Centre to 
give students hands-on experience of micro-computers. Areas 
covered include: decision trees, networking, game theory. 



queueing theory, system simulation, inventory models and 
mathematical programming. Emphasis is placed on the practical 
application of quantitative techniques to problem solving in 
operations and production management. 

MBA- 1 14 Entrepreneurship 

On succesful completion of this module, students should be 
able to: 

• Describe the main features of economic, psychological 
and sociological theories of entrepreneurship. 

• Demonstrate a knowledge of theories pertaining to the 
role, nature and function of the entrepreneur. 

• Apply the various concepts to an understanding of new 
business creation and growth. 

• Describe the main types of support provision to the small 
business. 

• Explain the role and importance of the SME, sector in 
the economy. 

• Identify particular features of the SME, which differentiate 
it from the large business. 

MBA- 1 20 Marketing Management 

The introductory course gives a managerial orientation to the 
marketing function within fast changing, complex and global 
environments. It is designed to provide a working knowledge 
of the wide range of activities involved in marketing 
programmes and strategy to give the product, service or 
organisation a competitive advantage. Marketing policies are 
covered under the following topic headings:- marketing 
concepts, the marketing system, buyer behaviour, product 
pricing, branding, positioning, modification and range decisions, 
marketing research, distribution and promotion. 

MBA- 12 1 Human Resources Management 

This course brings together concepts and practices in labour 
relations with those in human resources management to give 
students a unified body of knowledge. The teaching focuses 
on the following themes: - employee orientations to work, 
the personnel function within the organisation, employer/ 
employee organisations the dynamics of negotiation collective 
bargaining and industrial conflict, the quality of the working 
environment and future trends in industrial relations. 
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MBA- 1 22 Business Strategy 

This module relates the student's management knowledge to 
the processes and methods to formulate strategic decisions 
and to manage effectively for long-term growth and profitability 
within the organisation. Topics covered include the impact 
of multi-national operations on strategic decision making, how 
to articulate business goals, the efficient and effective 
mobilisation of resources and methods of evaluating results. 
Case studies are used to encourage student participation in 
the analysis of strategic decision making. 



MBA- 1 23 Capital Budgeting 

The teaching of this module builds on the introduction to 
financial management provided by the earlier unit of 
Accounting and Finance. Concentration is on the application 
of economic techniques to problem solving and use is made 
of the Philips Computer Centre business micro-computer 
laboratory for workshops. Topics covered include: - 
investment appraisal techniques, discounted cash flow, capital 
budgeting under conditions of uncertainty, identification of 
relevant cash flows risk, expected value and sensitivity analysis, 
sources and cost of capital, capital rationing, public sector 
investment appraisal, financial institutions and the theory of 
efficient markets. 

MBA- 1 24 European Industrial Dynamics 

The objectives of this module are: to evaluate the strategic 
consequences of "Europe 1992" for European industry and 
its position within the Triad; to provide insight into the 
developments and trends within those European industry 
sectors which are important to the Cypriot economy, and to 
foster participants' sl<ills with regard to conducting industry 
analysis and international/export strategy development. Topics, 
covered include:- the copetitiveness of Europe Inc., European 
industrial policies, concentration trends in European industry, 
success factors for mergers and acquisitions, Europe as a global 
actor; strengths and weal<nesses and analysis of the European 
financial services industry. 



MBA-210 Business and Society in Contemporary 
Japan 

On successful completion of this module students should be 
able to: 

• have an awareness and understanding of the environment 
conditions important to enterpreneurial management in 
Japan 

• develop an in-depth l<nowledge of traditional and 
contemporary management styles, techniques and concepts 
characteristic of the Japanese market place 

• explore and analyse the challenges facing enterpreneurial 
activities in this complex and changing environment 

• evaluate critically the social, political and economic factors 
that form contemporary Japan's business and management 
environment. 

MBA-21 1 Business and Society in Contemporary 
China 

On successful completion of this module students should be 
able to: 

• have an awareness and understanding of the environment 
conditions important to enterpreneurial management in 
China 

• develop an in-depth l<nowledge of traditional and 
contemporary management styles, techniques and concepts 
characteristic of the Chinese market place 

• explore and analyse the challenges facing enterpreneurial 
activities in this complex and changing environment 

• evaluate critically the social, political and economic factors 
that form contemporary China's business and management 
environment. 




MBA-212 Communications and Business Behaviour in 
an East Asian Environment 

On successful completion of this module students should be 
able to: 

• have an understanding of the distinctive characteristics 
of Japanese, Chinese businesses, and the business 
environments within which they operate 

• address more effectively issues relevant to young executives 
in a variety of situations 

• manage corporate language strategies and problems more 
effectively. 

SPECIALISTS VARIANTS 
(I) RETAIL MANAGEMENT 

This variant gives comprehensive coverage of the many facets 
of the retailing activity. All the courses offer a distinctive view 
of the retail industry, yet each recognises their interdependency 
and thus achieves a holistic view of retailing. 

MBA-242 Retail Policies and Strategies 

Successful retailing during the late tweny-first century will 
become increasingly dependent on the establishment and 
exploitation of a consistent and compelling competitive 
advantage. The aim is to enable managers to look beyond 
immediate day-to-day issues and to establish viable, cost- 
effective policies and strategies appropriate to the future retail 
environment. 

Comparative Retailing and Marketing 
Research 

MBA-251 Comparative Retailing 

This module considers the ways in which the retailing activity 
and retail firms react to the constantly changing economic, 
social and cultural environment in which they operate. 



Retail Technology and Retail Operations 
and Systems 

MBA-253 Retail Technology 

Teaching provides an understanding of the fundamental nature 
of technological changes in retailing. Recent technological 
innovations are examined together with the requirements for 
managing change and the implications arising from this new 
technology. 

MBA-254 Retail Operation Systems 

The objectives of this module are: 

develop a conceptual understanding of the role and function 
of computing and information systems in the business 
environment 

demonstrate an awareness of the "richer" socio-technical 
perspective of information systems, which integrate 
business, technology and people 

be aware of the evolving technologies in both hardware, 
software, networks and communications, for the 
development and implementation of business applications 
and information systems 

evaluate and compare the various business applications 
systems. 

II. MANAGEMENT INFORMATION 
SYSTEMS 

Information is an essential resource of the firm. Management 
information has to be coordinated for it to be used effectively. 
The variant considers concepts and methods of the 
management of information resources. 



196 courses of study 



MBA-254 Business Information Systems 

The unit gives an introduction to computers, communications 
and office systems and reviews the integration of corporate 
strategies, technological policies and financial modelling. The 
course looks at the methods of processing data within different 
functional areas. 

Managerial Functional Analysis and the 
Planning and Control of Information 
Systems 

MBA-255 Managerial Functional Analysis 

Topics covered include IT strategy within organisations, the 
life cycles of systems, organisation of IT systems, functions, 
telecommunications and systems planning, implementation and 
managing the introduction of new technology (PC's and expert 
systems). 

MBA-256 The Planning and Control of Information 
Systems 

Topics include design and implementation of systems, effective 
project management and risk analysis, management of 
information, technology-included organisational change, security 
of installations, database integrity and the effects of legislation 
on data. 

Marketing Information Systems and 
Product Development 

MBA-257 Marketing Information Systems 

Information can provide a competitive advantage. The 
emphasis in the course is that management information 
systems are an integral component of strategic business 
planning. The orientation is towards management rather than 
technology and the course uses a range of case studies. 



MBA-258 Information Technology and Product 
Development 



This course covers the role technology plays in product 
marketing, product development, packaging, pricing, production 
and overall product strategy. It also reviews the ways to 
recognise new product opportunities. 

III. MARKETING 

MBA-259 Marketing Strategy 

This course builds on and extends the analysis introduced in 
the core marl<eting course. Topics covered include:- marketing 
strategies, marketing planning, advertising and communications 
decisions, distribution strategies. 

Industrial Marketing and International and 
Export Marketing 

MBA-260 Industrial Marketing 

This teaching considers the special nature of industrial and 
organisational marl<ets, industrial purchasing behaviour, buyer- 
seller interactions, the special trading practices of bidding, 
negotiation, reciprocal trading, turnkey operations and licensing. 

MBA-261 International and Export Marketing 

Topics included in the course are:- the theory, nature, practice 
and complex environment of international marl<eting, l<ey 
operational aspects of marketing, management across and 
within national boundaries methods of integrating and co- 
ordinating overseas marketing operations. 
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IV. BANKING 

This module is designed to equip junior bank managers for 
promotion to senior executives posts. It focuses on 
deregulations, emerging markets, changing, competition and 
product development with in-depth study and capability of 
new technology in banking. 

Marketing Financial Products and The 
Changing Face of Banking 

MBA-264 Marketing Financial Products 

Service marketing with particular relation to banl<ing, the 
marketing function within the financial institution, wholesale 
and retail market development, market strategy, and 
technology in product development are the major topics 
covered in this course. 

MBA-265 The Changing Face of Banking 

Topics covered in this module include:- banking and its 
development changing structures, changing regulatory 
environments, development of competition and new 
opportunities in banking. 

Financial Control in Banks and Law Relating 
to Banking 

MBA-266 Financial Control analysis 

The main topics in this module are: financial accounting and 
management accounting in banl<s, interpretation of accounts, 
asset and liability management, development of international 
institutions and markets. 

MBA-267 Law Relating to Banking 

The teaching expands on the following topics:- agency, 
partnership, company law, guarantees, negotiable instruments 
and trading regulations. There will be focus on the parameters 
common to banking law throughout the world. 



MBA-268 Technology and Banking 

Topics included in this unit are:- computerisation in banking 
(related to functions, information needs and customer 
demands), electronics funds transfer, EFTPOS, information 
systems, staffing, investment required for technology and world 
patterns in the use of technology. 

V. HUMAN RESOURCES MANAGEMENT 

This module is of direct relevance to those who wish to 
specialise in Human Resource Management whilst retaining 
flexibility to move to other areas of management. Generalist 
students may see the core unit as a valuable tool for their 
future career. 

Collective Bargaining and Employment 
Policy and Problems 

MBA-269 Collective Bargaining 

This module builds on the earlier core unit in Human Resource 
Management. Topics include: theory and practice of collective 
bargaining before and after Donovan, public sector, third party 
intervention and the role of the state. 

MBA-270 Employment Policy and Problems 

The teaching covers employee commitment, motivation and 
performance in the contexts of traditional unionised 
manufacturing industries, high technology sector and long 
established service industries together with the effect of 
legislation on organisational policies. 

Comparative Industrial Relations and 
Complex Organisations 

MBA-271 Comparative Industrial Relations 

Topics covered include:- trade unions, employers organisations, 
industrial democracy, strikes and the role of the state. 
International practical examples are placed in a theoretical 
perspective. 
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MBA-272 Complex Organisations 

The aim is to develop in the student an understanding of 
organisational power structures, processes of co-ordination 
and control, inter-personal behaviour in complex organisations. 
Teaching focuses on a range of private enterprise firms in 
advanced capitalist societies. 

Labour Markets and Government Policy 
and Manpower 

Training and Development 

MBA-273 Labour Markets and Govern. Policy 

The course addresses the questions - Why has female 
participation increased? What do unions do? What training 
and education should worl<ers get? 

What determines wages, employment and the working week? 
What is the underlying structure of employment? 

MBA-274 Policy Manpower Training and Devel. 

A lecture sequence considers the problem of learning and its 



implications on effective training and development 
programmes. The course goes on to look at the skills needed 
for supervisors and managers involved in decision making, 
selling, negotiating, interviewing and counselling. 

VI. FINANCE 

The three units in this specialist variant focus on the rapidly 
changing processes and problems in the financial sector. 
Examples are widely drawn from a range of operating 
environments. 

MBA-275 Corporate Financial Management 

A study of the corporate finance and treasury management 
functions and practices of companies with emphasis on multi- 
national companies and international aspects. Topics discussed 
include:- investments, financing, debt management, treasury 
practices, foreign exchange markets, techniques for dealing 
with exchange risk reduction using options and futures, the 
interactions of investment and financing decisions. 

MBA-276 International Finance and Devel. 

Topics covered include:- financial development and economic 
growth, theory of money and the stages of financial markets, 
the International Monetary System in less developed countries, 
how to evaluate projects by the World Bank and ODA and 
the implications for recipients. Public Sector analysis at micro 
and macro levels. 

MBA-277 Financial Analysis 

Detailed analysis of the financial information contained in 
financial statements and reports is undertaken. Analysis is 
considered from the viewpoints of investors, lenders and other 
interested parties. Other topics include:- ratio analysis, effects 
of accounting policies on marl<et prices, time series analysis 
prediction of corporate failure, evaluation of loan proposals, 
credit decision. 






Corporate Finance & 
Corporate Governance 

A twelve-month course leading to the IVISc 
in Corporate Finance & Corporate Governance 
Admission Requirements 

• A good honours degree or equivalent from a recognised 
University or College 



• A completed professional qualification obtained by 

examination and considered to be equivalent to a degree. 

Proficiency in the English Language 

Applicants whose first language is not English, and who do not 
have a recognised degree or equivalent qualification taught 
and examined in English are required to provide evidence of 
their competence in written and spoken English, normally 
through lELTS (6.5 or higher) or TOEFL (550+) or GCE 
Ordinary Level (Grade C or better). Students below this 
standard can be provided with individually designed English 
language courses on campus and must achieve the required 
test scores prior to registration for the M.Sc programme. 

The MSc in Corporate Finance & Corporate Governance 
focuses on the execution of: 

(a) Corporate Finance 

The Corporate Finance programme is designed to help 
students recognise, understand, and attain those skills 
associated with success in the world of finance. Its focus is 
the financial decisions that must be made in every organisation. 
These include investment decisions about purchase of real 
assets, financial decisions about how to raise the cash necessary 
to fund investments, operational decisions about 
implementation of routine procedures for day to day 
management of financial aspects of the organization, and 
planning decisions regarding changes in the mix of services or 




products offered, mergers or international operations. While 
a financial manager would specialize in these types of decisions, 
a wide range of managers in an organization may contribute 
to these decisions. 

(b) Corporate Governance 

The Corporate Governance is designed to prepare students 
to critically evaluate the legal duties of directors and the board 
and considers essential differences between the directors, 
managers and owners of a business. Specific learning outcomes 
include an understanding of the following: 

• the knowledge and skills to promote corporate 
responsibility and fairness, transparency and accountability; 

• the new codes of governance including a range of 
contemporary and pervasive business and management 
issues including International Corporate Governance, 
change leadership. Corporate Governance and the Law. 

Graduation Requirements 

Students studying towards the MSc in Corporate Finance & 
Corporate Governance are required to take a minimum of 
90 ECTS. Sixty four (64) ECTS must come from core subjects, 
sixteen (16) from electives and ten (10) ECTS from 
dissertation. 
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Semester 1 


first year 






Core 


ECTS 






(32) 


FIN-IIO 


CORPORATE FINANCE 


8 


FIN-MI 


QUANTITATIVE METHODS 






FOR FINANCE 


8 


FIN-II2 


FINANCIAL RREPORTING AND 






STATEMENT ANALYSIS 


8 


CAD-3II 


CORPORATE GOVERNANCE 1 


8 




Elect ives 






ONE from*: 








(8) 


CAD-412 


CORPORATE ADMINISTRATION 


8 


CAD-413 


CORPORATE SOCIAL RESPONSIBILITY 


8 


FIN-226 


BANKING AND FINANCIAL 






INSTITUTIONS 


8 


FIN-228 


INTERNATIONAL ACCOUNTING 






STANDARDS 


8 


FIN-230 


BEHAVIOURAL SCIENCE 


8 



Semester 2 





Core 


ECTS 






\iL) 


FIN-212 


PORTFOLIO MANAGEMENT 


8 


FIN-215 


FINANCIAL DERIVATIVES 


8 


FIN-222 


FINANCIAL ECONOMETRICS 


8 


CAD-321 


CORPORATE GOVERNANCE II 


8 




Elect ives 






ONE from*: 








(8) 


FIN-221 


INTERNATIONAL FINANCE 


8 


FIN-227 


ADVANCED CORPORATE FINANCE 


8 


FIN-229 


RISK MANAGEMENT 


8 


FIN-231 


REAL ESTATE INVESTMENT ANALYSIS 


8 


CAD-414 


COMPARATIVE CORPORATE 






GOVERNANCE 


8 




TERM 3 






Core 


ECTS 






(10) 


FIN-232 


DISSERTATION 


10 
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Academic Calendar 2013-2014 



Autumn Semester: Monday, 2 September 2013 - Friday, 31 January 2014 



Monday 2- Wednesdayl 1 
Monday 16 
Wednesday 18 



Monday 



23 



SEPTEMBER 2013 

Repeat/Deferred Examinations 
Induction 

Classes begin for 1st & 2nd year students 
Classes begin for 3rd & 4th year students 



Tuesday 
Monday 
Monday 
Tuesday 
Thursday 



Thursday 



Friday 



Tuesday 
Friday 



1 
7 
28 
29 
31 



14 



20 



7 

10 



OCTOBER 2013 

Public Holiday - No classes 
Last day of late registration (for local students) 
Public Holiday - No classes 
Last day of late registration (for overseas students) 
Last day to drop a course without a failing grade 

NOVEMBER 2013 

Dies Academicus 

DECEMBER 2013 

Classes end at close of academic day for 
Christmas vacation 

JANUARY 2014 

Classes resume 

Classes end at close of academic day for 
Autumn Semester Examinations 



Monday 13 - Monday 27 Autumn Semester Examinations 




MID- YEAR BREAK 



Tuesday 28 January - Friday 31 January 2014 



Spring Semester: Monday, 3 February 2014 - Wednesday, 26 June 2014 



Monday 
Wednesday 

Friday 



Monday 
Tuesday 



FEBRUARY 2014 

3 Classes resume 

12 Last day of late registration (for local students) 
21 Last day to drop a course without a failing grade 

MARCH 2014 

3 Green Monday - No Classes 
25 Public Holiday - No Classes 




Tuesday 

Friday 

Monday 

Thursday 
Friday 



APRIL 2014 

1 Public Holiday - No Classes 

1 1 Classes end at close of academic day for Easter vacation 
28 Class resume 

MAY 2014 

1 Public Holiday - No Classes 

1 6 Classes end at close of academic day for Spring Semester Examinations 



Monday, 19 May - Monday, 3 June Spring Semester Examinations 

JUNE 2014 

Monday 9 Holly Spirit - No Classes 

Wednesday 25 Graduation Ceremony for the academic year 




Summer Term: Monday, 2 June 2014 - Friday, 12 September 2014 



Monday 



JULY 2014 

14 Classes begin for summer term 



Wednesday 
Monday 8 - Friday 



SEPTEMBER 2014 

9 Classes end at close of summer term 
1 2 Summer term examinations 



Variations to the session dates may be approved from time to time by the Academic and Adminstrative Committees. 
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The Academic Committee 



Natsopoulos Demethos, Ph.D 




Rector (Chairperson) 


Meletiou Pavlos, FCA 




Head, Accounting & Finance 


Constantinides Adonis, Ph.D 




Dean, Faculty of Law & Social Studies 


Antoniou Yiannakis, Ph.D 




Acting Head, Computing & Information Systems 


Papachristoforou Evi, BA, MSc 




Acting Head, Public Relations 


The President at the time 




President of the "Philips College Students' Association" 


The Secretary at the time 




Secretary of the "Philips College Students' Association" 

^ 




The Disciplinary Committee 



Lambides Demetris, Barrister-at-Law 

Kazandjian Ave 

The Secretary at the time 



Chairperson 

Representative of the Academic Staff 

Secretary of the "Philips College Students' Association" 
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COURSE 



DESCRIPTIONS 



ACCOUNTING AND FINANCE 

ACF-l 10 ACCOUNTING AND FINANCE I 

Accounting theory; accounting records 
and procedures; practicai appiicotions of 
accounting theory; financiai reporting; 
onoiysis and interpretation; introduction to 
finance and cost accounting. 

ACF-l 20 ACCOUNTING AND FINANCE II 

A nnore connprehensive study of financial 
reporting, analysis and interpretation; an 
outline of the accounting features of 
partnerships and limited connpanies; 
financial reporting standards; elennents of 
cost, cost accounting systems and capital 
budgeting techniques. 

ACF-210 BUSINESS ACCOUNTING I 

Develops the l<nowledge of costing 
principles, methods and techniques and 
their application to a variety of businesses. 

ACF-211 FINANCIAL ACCOUNTING I 

The preparation of accounts of 
sole-traders, partnerships, consignments, 
joint ventures, royalties, containers, 
branches, hire purchase and similar 
transactions. 

ACF-212 COSTING I 

Introduction to cost and management 
accounting, elements of cost, costing 
terminology, costing systems and cost 
determinants, materials, labour, 
overheads. 

ACF-21 5 COMPANY LAW I 

Nature and function of companies; 
company formation and records; 
management and administration of the 
company. 

ACF-220 BUSINESS ACCOUNTING II 

Develops the ability of students to 
understand and analyse critically the 
current theoretical, legal and institutional 
influences which regulate the preparation 
of financial statements. 

ACF-221 FINANCIAL ACCOUNTING II 

Regulatory frameworl<; the role and 
structure of the Accounting Standards 
Board (ASB) and the process leading to 



Financial Reporting Exposure Drafts 
(FREDS) and Financial Reporting Standards 
(FRSs) and Statements of Standard 
Accounting Practice (SSAPs); preparation 
of limited Companies' accounts in line 
with the above and the requirements of 
Companies Acts. 

ACF-222 COSTING II 

Introduction to marginal costing, the 
concept of contribution, costing methods 
and techniques, the ascertainment of 
costs, job and batch costing, 
characteristics of job-order costing, 
procedures and documentation, contract 
costing. 

ACF-225 COMPANY LAW II 

Methods of raising capital; types of capital, 
accounts and audit; reconstruction, mergers 
and takeovers; liquidation and dissolution; 
voluntary and compulsory liquidation; 
appointment, rights and duties of liquidators 
and receivers. 

ACF-313 ADVANCED FINANCIAL 
ACCOUNTING I 

More advanced application of the topics 
in Financial Accounting I & II; Accounting 
for reconstructions, group accounts, asset 
valuation and income measurement, 
reporting value added, identification of 
problems posed by changing price levels 
and proposals for dealing with them; 
taxation in Company Accounts, 
introduction to public sector methods of 
finance, accounting conventions and 
terminology, legal and other influences 
upon reporting practice; interpretation 
and analysis of financial statements in light 
of increase; understanding of practice 
and theory. 

ACF-314 MANAGEMENT ACCOUNTING I 

Introduction to marginal costing, cost 
behaviour; introduction to budgeting and 
budgetary control, formulation and 
establishment of budgets. 

ACF-315 FINANCIAL MANAGEMENT I 

Introduction to financial management, 
investment appraisal, portfolio theory. 



equilibrium models: capital asset pricing 
model (CAPM). 

ACF-323 ADVANCED FINANCIAL 
ACCOUNTING II 

The varying approaches to the formulation 
of an accounting theory, income and 
value measurement concepts; the need 
for accounting regulation. 

ACF-324 MANAGEMENT ACCOUNTING II 

Standard costing and variance analysis; 
breal< even analysis costs for decision 
mal<ing; information for decision mal<ing; 
elements of decision mal<ing; applications 
for decision mal<ing. 

ACF-325 FINANCIAL MANAGEMENT II 

Equilibrium models, capital structure and 
gearing, dividend policy, marl<et efficiency 
and the term structure of interest rates, 
bonds and share valuation. 

ACF-335 BUSINESS FINANCE I 

Conveys the theoretical basis of business 
financing decisions and develops skills in 
the preparation of theory to practical 
decision making. 

ACF-336 AUDITING I 

The history, development and objectives 
of auditing standards; the auditor and the 
Low; the auditor and internal controls and 
his reliance on these controls during audit. 

ACF-337 TAXATION I 

Principles and practice; impact of the 
European union; income tax matters 
affecting business; assessments, relief for 
trading losses. 

ACF-345 BUSINESS FINANCE II 

Develops judgement and discrimination in 
appreciating the problems and possible 
solutions that occur in business finance. 

ACF-346 AUDITING II 

The organisation and management of 
audit; audit and electronic data 
processing; the auditor and his relationship 
with internal auditors; the behavioural and 
social implications of audit work, and a 
reassessment of the role of the auditor. 
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ACF-347 TAXATION II 

Students learn how to prepare 
contennporary tax connputations for 
inconne tax, corporation tax, group 
structures, capital allowances, taxation of 
capital gains, value added tax, tax 
planning. 

ACF-348 INTERNATIONAL ACCOUNTING 

Developnnent of international accounting 
standards; the EEC Directives, Capitol 
budgeting and foreign investnnent 
decisions; segmental disclosure by 
Multinationals; international taxation and 
the Multinational enterprise; consolidated 
accounting and foreign currency 
transactions; international inflation 
accounting. 

ACF-415 FINANCIAL MANAGEMENT III 

Mergers and acquisitions; options; futures; 
swops. 

ACF-425 FINANCIAL MANAGEMENT IV 

Financial analysis earnings estimation; 
interest rote determination; bond portfolio 
management. 

ACF-434 ADVANCED MANAGEMENT 
ACCOUNTING I 

Information for decision mal<ing, process 
costing, cost reduction schemes, 
advanced variances, the learning curve, 
performance evaluation and control, 
transfer pricing, information systems. 

ACF-435 SECURITY INVESTMENT ANALYSIS 

Financial institutions (depository, investment 
banking, insurance, pension funds, 
investment companies); equity markets 
(common stock market, stock options 
market, stock index options and future 
markets); debt markets (money market 
instruments, treasury, agency, corporate and 
municipal markets, mortgage market, 
interest rote futures and options). 

ACF-439 COMPANY FINANCIAL REPORTING 

The corporate report; accounting 
framework; reporting development; 
interpretation of accounts. 

ACF-450-451 PROJECT I & II 

The project, of approximately 8,000-10,000 
words, may involve the critical examination 



in on aspect of on organisation's operation 
with a view to recommending possible 
courses of action. 

GEN-350 MULTIDICIPLINARY PROJECT 

Provides students with on understanding of 
the inter-dependence of the functional 
areas of business planning and operations, 
and enables them to gain experience in 
working as members of a team. 

GEN-430/440 PROJECT EVALUATION AND 
MANAGEMENT I & II 

To illustrate and analyse how project 
evaluation and management is carried 
out in practice. 

BUSINESS STUDIES 

BSM-1 10 ECONOMICS I 

Principles of microeconomics and their 
application to modern economic issues. 
Analysis of the economic decision-making 
of individuals and firms; markets and 
pricing; monopoly power; income 
distribution; the role of government 
intervention in markets. 

BSM-1 1 1 THEORY AND PRACTICE OF 
MANAGEMENT I 

The Fundamentals of Management and 
emerging trends giving examples from a 
wide variety of organisations. Areas of 
interest include understanding 
management today; fundamentals of 
planning; decision making; organisational 
structure; organisation design; motivation; 
leadership; communication. 

BSM-1 12 BUSINESS LAW I 

Introduces the concept and sources of 
low; basics of civil and criminal procedure; 
elements involved in the formation of a 
contract, specifically offer and 
acceptance, consideration, intention, 
capacity, form and content. 

BSM-1 20 ECONOMICS II 

Principles of macroeconomics and their 
application to modern economic issues 
and problems. Analysis of notional income 
and employment; fluctuation in notional 
income; monetary and fiscal policy; 
control of inflation; unemployment and 



growth; international aspects of 
mocroeconomic performance. 

BSM-1 21 THEORY AND PRACTICE OF 
MANAGEMENT II 

Presents the link between management 
theory and practice and experiences this 
link through practical activities. Covers 
information resource management; 
management control; operations 
management; quality, productivity and 
customer satisfaction; human resource 
management. 

BSM-1 22 BUSINESS LAW II 

Introduces the scope of bargaining power 
of the parties and the remedies available 
to those parties. Topics include violating 
factors; mistakes; misrepresentation; duress 
and undue influence; economic duress; 
public policy limitations on freedom of 
contract; discharge; remedies; priority of 
contract. 

BSM-210 MANAGERIAL ECONOMICS I 

Critical understanding of how the 
economic environment influences business 
decision-making; income and spending; 
the IS-LM model; monetary and fiscal 
policy; international linkages. 

BSM-220 MANAGERIAL ECONOMICS II 

Critical understanding of the application 
of economic theory and evidence to 
business decision-making. Demand 
analysis; production and cost analysis; 
market structure and pricing practices; 
monopoly and regulation. 

BSM-221 PRINCIPLES OF MARKETING 

Provides a sound knowledge of the basic 
concepts and ideas of marketing. Focus 
on the marketing concept; product policy 
and planning; new product development; 
market segmentation; marketing research; 
patterns of pricing, distribution and 
marketing communication. 

BSM-230 PERSONNEL MANAGEMENT AND 
ORGANIZATIONAL BEHAVIOUR I 

Introduces issues in management of 
people at work. Recruitment and selection 
process; interviewing techniques; training 
and development; reward systems; 
appraisal. 
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BSM-231 TOPICS IN APPLIED FINANCE AND 
ECONOMICS 

Explores functioning and operation of 
financiai institutions and nnari<ets. Fiow of 
funds between sectors; financiai 
institutions; financiai nnari<ets; growth 
diversification; 

Structure-Content-Perfornnance; 
interpretation of financiai data. 

BSM-240 PERSONNEL MANAGEMENT AND 
ORGANIZATIONAL BEHAVIOUR II 

Provides understanding of ennpioynnent of 
staff and organizationai behaviour, 
individual behaviour, perception and 
attitudes; nnotivation; group behaviour; 
group organization; interaction between 
groups; organizationai behaviour; 
leadership. 

BSM-241 DECISION STUDIES 

Provides understanding and experience in 
business decisions encountered in 
everyday nnanagennent. The nature of 
business decision; risk and uncertainty; 
capital decisions; location decision. 

BSM-310 HUMAN RESOURCE 
MANAGEMENT I 

Considers factors influencing 
nnanagennent of hunnan resources. 
IVlanaging the hunnan resource unit; the 
role of personnel nnanagennent; 
procurennent; integration; ennployee 
developnnent; connpensation; 
nnaintenance; separation; conflict and 
conflict nnanagennent; organisational 
developnnent and change. 

BSM-311 INTERNATIONAL MANAGEMENT I 

Understanding the nnultiplicity of factors 
affecting international nnanagennent. 
Perspective and environnnent of 
international nnanagennent; strategies and 
functions of international nnanagennent; 
international hunnan resource 
nnanagennent. 

BSM-320 HUMAN RESOURCE 
MANAGEMENT II 

Provides powerful linl< between concept 
and application through involving 
activities. Collective bargaining; appraisal; 
salary surveys; nnorale; organizational 
developnnent, social responsibility. 



BSM-321 INTERNATIONAL MANAGEMENT II 

The forces in international nnanagennent 
and their effect on the conduct of 
business. The hunnan side of 
connnnunication; nnotivating native hunnan 
resources; achievennent nnotivation; 
international horizons; ethics and 
responsibility; wonnen in nnanagennent; a 
global perspective. 

BSM-322 CORPORATE STRATEGY AND 
PLANNING 

Recognises and analyses broad 
nnanagerial problenns of different l<inds in 
businesses. Long range planning; 
connpetitive strategy; environnnental 
turbulence; concept of strategy; strategy 
fornnulation; experience curve; 
connpetitive positioning; strategy 
innplennentation. 

BSM-330 MARKETING COMMUNICATIONS 

Provides sound understanding of the 
nnarketing connnnunications nnix and its 
relationship to the nnarketing nnix, the 
structure of the nnarketing 
connnnunications business and the working 
relationships within it, the environnnental 
frannework of nnarketing connnnunications, 
nnanagennent planning and control for 
nnarketing connnnunications. 

GEN-330 CONSUMER BEHAVIOUR AND 
MARKET RESEARCH 

An exploration of consunner purchase 
decision process. Analyses existing 
consunner behaviour nnodels and their role 
in the fornnulation and innplennentation of 
nnarketing strategies. 

BSM-331 MARKETING MANAGEMENT I 

Exannlnes problenns of distribution for 
representative industrial and consunner 
goods, including nnerchandising policies, 
selection of distribution channels, price 
policies, advertising and sales pronnotion 
nnethods. 

BSM-332 PRODUCTION AND OPERATION 
MANAGEMENT 

Develops further problenn solving and 
analytical expertise particularly with 
reference to production nnanagennent. 
The planning function; stock planning and 
control; operations planning; productivity 



and costs; project management; quality 
planning. 

BSM-333 APPLIED MICROECONOMICS 

Basic applications of microeconomic 
theory to policy issues. Production and cost 
efficiency; competitive markets; 
non-competitive markets; game theory. 

BSM-334 MODELLING FINANCIAL DECISIONS 
AND MARKETS I 

Surveys the application of probability and 
statistics to economic problems. Emphasis 
on construction and testing of models and 
practical applications of regression 
techniques. 

BSM-335 INTERNATIONAL FINANCE AND 
BANKING 

Analysis of globalisation of international 
economic transactions. International 
financial institutions; multinational 
corporations; finance of international 
trade; managing international finance. 

BSM-340 BEHAVIOURAL ASPECTS OF 
MARKETING 

Provides a sound appreciation of 
behavioural concepts and their 
application to marketing. Elements of 
psychological concepts; culture; 
organisation behaviour; techniques of 
persuasion; environmental problems and 
advertising. 

BSM-341 MARKETING MANAGEMENT II 

Emphasises the integration of marketing as 
on organisation activity, with other 
activities of the business firm. Explores 
problems encountered by top marketing 
executives in modern businesses. 

BSM-342 ADVERTISING AND PROMOTION 

Considers the place of advertising in the 
marketing programme. Business cases are 
analysed to determine those situations in 
which advertising and promotion may be 
profitably employed to stimulate primary 
and selective demand for industrial and 
consumer goods and services. 

BSM-343 MACROECONOMIC AND 
MONETARY POLICY 

Analysis of the basic forces that cause 
fluctuations in economic activity and their 
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effects on employment, investment and 
business firms. Stobiiisotion proposois 
examined and evoiuoted. 

BSM-344 MODELLING FINANCIAL DECISIONS 
AND MARKETS II 

Demonstrates the application of 
econometric packages to financial 
decision-making. Extensive use of 
computers for forecasting and simulation. 

BSM-345 INDUSTRIAL ECONOMICS 

Explores the relationship between market 
structure, conduct and performance. 
Development of a general analytical 
framework to assess performance in 
existing markets and evaluation of current 
public policy issues. 

BSM-346 ECONOMICS OF EUROPEAN 
INTEGRATION 

Systematic analysis of the integration 
process within the European Union. The 
European Union institutions; theoretical 
foundations; different sectors; future 
outlook. 

BSM-347 INSURANCE OF THE PERSON 

Personal insurance - legal aspects and 
underwriting; claims; marketing of 
personal insurance; management of the 
personal Line Portfolio. 

BSM-348 INSURANCE OF LIABILITY 

An understanding of the nature of civil 
liability and how it arises at common low 
by legislation and by contract. An 
understanding of the methods and 
applications of reinsurance in relation to 
liability insurance. 

BSM-349 FINANCIAL ASPECTS OF PENSION 
BUSINESS 

Pension scheme funding; valuations and 
surplus; benefits on early termination, types 
of investment available to life and pension 
funds, the principles of investment 
accounting; the appraisal of the 
performance of investment. 

BSM-410/420THE DYNAMICS OF CYPRUS 
ECONOMY I & II 

Unified view of the Cyprus economy. 
Current state; growth potential and future 
challenges. 



BSM-411 INDUSTRIAL RELATIONS I 

Develops a sound understanding of 
industrial relations. The participants and 
their philosophy; the process; industrial 
relations; factors affecting the bargaining 
structure, the Cyprus labour market. 

BSM-412 BUSINESS AND SOCIETY 

Evaluation of the business system from a 
social perspective. Growth strategy; equity 
and efficiency; business and the state; 
social responsibility and public regulation. 

BSM-421 INDUSTRIAL RELATIONS II 

Contemporary issues in industrial relations. 
Conflict in industrial relations; industrial 
democracy; the reform of industrial 
relations; technical change and its effects. 

BSM-430 MARKETING RESEARCH 

Evolution, function, scope, structure of the 
marketing research industry; research 
desigh; desk research; qualitative 
research; sampling; fieldwork. 

BSM-431 BUSINESS GAMES AND STRATEGIES 

Introduction to business gomes. 
Introduction to strategic decision-making; 
negotiations and bargaining process; 
contracting and incentives; bidding and 
gomes. 

BSM-432 BUSINESS FORECASTING I 

Time series analysis and applications. 
Smoothing and extrapolation of time 
series; properties of stochastic series; linear 
time-models; estimating and checking 
time series; applications to financial 
models. 

BSM-433 COMPETITION POLICY AND 
REGULATION 

Understanding of tools and options 
available to policy makers interested in 
implementing a coherent competition 
policy; dynamic models and market 
clearing; durability; patents and 
technological change; government 
policies; anti-trust lows and policy; 
regulation. 

BSM-434 INSTITUTIONAL INVESTMENT 

The economies framework; capital 
markets, types of security, elements of 
accounts framework, new issues, portfolio 
theory and planning investment in 



inflationary condition. Practical portfolio 
management. 

BSM-435 INTERNATIONAL MARKETING I 

Focuses on marketing principles and 
strategies valuable to the successful 
conduct of international business 
operations. Differing business environments 
will be examined in order to sensitize 
students to necessary adjustments in 
marketing strategies. 

BSM-436 LIFE INSURANCE LAW AND 
PRACTICE 

The market place: structure of the life 
insurance market; ways in which a life 
office is structured; regulation of long-term 
business by the department of trade and 
industry, the product details including 
disability benefits and their suitability to 
meet various needs; administration 
procedures. 

BSM-437 PROPERTY INSURANCE RISK 

The hazards of property insurance; the 
function of the survey; means to reduce 
risk. 

BSM-439 THE EU AND INSURANCE 

General theory and practice of the 
European Union and the common 
insurance market. 

BSM-441 SOUTH-EAST ASIA ECONOMIES 

An understanding of the practice of 
effective and ethical salesmanship and 
marketing as applied to life assurance. 

BSM-442 BUSINESS FORECASTING II 

Forecasting and simulation models using 
econometric packages. Unit-roots and 
Error Correction Models. 

BSM-443 DEBT SECURITIES MANAGEMENT 

Introduction to the bond and money 
market; inventory forces affecting the 
market. 

BSM-444 INSURANCE OF TRANSPORTATION: 
MOTOR 

Motor insurance; history and development; 
legal considerations, plicy covers, claims, 
marketing, management, rating and 
underwriting. 

BSM-445 INTERNATIONAL MARKETING II 

Focuses on international promotion, 
international pricing and countertrade 
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and stresses the importance of 
international nnari<eting of services. Specioi 
ennphosis is given to the European 
dinnensions of nnari<eting. 

BSM-446 STRATEGIC MANAGEMENT AND 
MARKETING IN BANKING 

i\/lari<eting and l\^anagennent principles 
applied to Banl<ing. Ban l< strategic 
planning; connpetition policy; product 
range and services; pricing strategies; 
delivery strategies; connnnunication 
strategy; banl< organization. 

BSM-447 LIFE INSURANCE SALESMANSHIP 
AND MARKETING 

An understanding of the practice of 
effective and ethical soiesnnanshlp and 
nnarketing as applied to life insurance. 

BSM-448 MARKETING ENVIRONMENT 

Understanding the implications of the 
international market in the firm's long term 
strategy, problem solving and 
opportunities seeking goals. An 
examination of the economic, legal, 
political, socio-cultural and technological 
environment. 

BSM-449 INSURANCE OF TRANSPORTATION: 
MARINE 

Marine insurance: the legal documentary 
framework; marine insurance and world 
trade; marine claims. 

ESTATE MANAGEMENT 

ESM-lll CONSTRUCTION I 

Introduces the common structural forms of 
buildings and basic construction 
techniques: structural form; introduction to 
piled foundations, displacement and 
replacement. Methods of recognising and 
testing soils; preliminary site investigation. 

ESM-1 13 INFORMATION MANAGEMENT I 

The central processing unit and the 
secondary storage. Binary representation, 
ASCII code. Input and output devices. File 
handling: creating files, random access 
and sequential files, file protection, 
systems software, applications software, 
piracy, data protection, communications, 
network configurations, programming 
languages. 



ESM-114LAWI 

The structure and jurisdiction of courts and 
tribunals, the legal profession and 
judiciary, common low and equity, 
doctrine of judicial precedent, legislation 
and statutory interpretation. The business 
context of contracts, the essential 
elements of a valid contract: offer, 
acceptance, consideration, intention to 
create legal relations, capacity, 
formalities, legality. The contents of 
contracts, express terms, implied terms, 
the doctrine of incorporation, 
performance and termination of 
contracts, remedies. 

ESM-1 15 SOCIAL STRUCTURE I 

An introduction to the principles of low rise 
residential building construction and the 
statutory and other requirements which 
govern these principles. Applications and 
development of knowledge via drawing 
workshops and on site inspections. 

ESM-1 16 VALUATIONS I 

Introduction to real estate, property types 
and their legal interests, owners, 
occupiers, investors, property 
characteristics, sub-markets, and trading 
methods. Methods of evaluation reflecting 
permitted use, location, building quality, 
legal interest, and occupancy. Report 
writing. 

ESM-1 17/127 PROJECT I & II 

To apply knowledge of curriculum subjects 
to problem solving in estate management 
projects. 

ESM-121 CONSTRUCTION II 

To develop an appreciation of the 
behaviour of common building materials 
and to understand their use in building; 
masonry, timber, concrete, steel. 

ESM-123 INFORMATION MANAGEMENT II 

Introduction to the basics of software 
application; Sreodsheets and Chart 
Development; introduction to PowerPoint 
and presentation development; 
Introduction to Databases development 
using Access; html basics and structures; 
Website Development and design, 
internet applications and multimedia. 



ESM-124 LAW II 

Purpose of torts, principles of negligence, 
duty of core, breach and standard of 
conduct, doctrine of causation, loss and 
damage, defences, the limitation 
defence. Nuisance, occupiers' liability, 
trespass, strict liability, the development of 
environmental low, remedies. 

ESM-125 SOCIAL STRUCTURE II 

Analysis and assessment of the condition 
of structure and fabric for the production 
of schedules of dilapidation in 
accordance with lease terms; the 
formulation of maintenance programmes; 
economics of building design and 
environmental services. 

ESM-126 VALUATIONS II 

Different methods of valuation; 
comparison, profits, contractors, and 
residual methods. Methods of analysing 
rental value and capital value of land and 
buildings. The use of comparable 
evidence to establish value. Purposes of 
valuation for trading; reports and 
accounts; loons and mortgages; taxation; 
investment returns. 

ESM-211 CONSTRUCTION III 

Develops a working knowledge of 
elementary techniques applicable to 
building work. Principles of elementary 
instruments and chain surveying; levelling 
and contouring; building surveying. 

ESM-212 ESTATE MANAGEMENT I 

An introduction to the core principles and 
techniques of management; the nature of 
organisations and their relationship with 
real estate; the service organisation; clients 
and consultants. 

ESM-213 LAND ECONOMICS I 

An introduction to the micro-economics of 
markets, in particular the market for real 
estate. Analysis of prices and markets is 
followed by study of organisations 
operating in the real estate market. The 
module then examines lands, capital and 
labour in the context of this economic and 
organisational framework. 
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ESM-214TOWN AND COUNTRY PLANNING I 

An introduction to the characteristics of 
iand and iand use and the changing land 
use structure in the U.K. and Cyprus. 

ESM-21 5 VALUATION III 

Introduces students to the principles of 
investnnent in property and the valuation 
and appraisal of legal interest in property. 

ESM-21 6/226 PROJECT III & IV 

Provides students with the opportunity to 
produce a detailed and structured report 
into Sonne areas of property in which they 
are especially interested. 

ESM-21 7 MEASUREMENT AND ESTIMATING I 

Co-ordinated project infornnation; an 
exannination of the philosophy of 
measurement and estimating; standard 
methods of measurement - a brief 
explanation of various methods in use and 
detailed explanation of standard methods 
of measurement and how to use them 
correctly. 

ESM-221 CONSTRUCTION IV 

An in depth study of work on 
load-bearing, frame and core systems of 
construction; factors that affect user 
comfort; fire technology; bills of quantity. 

ESM-222 ESTATE MANAGEMENT II 

Consideration of the impact of real estate 
on an organisation's activities and how 
management principles apply to real 
estate. 

ESM-223 LAND ECONOMICS II 

Description of the macro-economy; 
provides the foundation for investigating 
the inter-relationships between the 
property marl<et and economic activity. 
Examines the role of government and 
selected government policies and their 
impact on the property marl<et; the 
InternationaL especially European, 
context within which Cypriot economic 
activity tal<es place. 

ESM-224TOWN AND COUNTRY PLANNING II 

The creation of the modern planning 
system from the Industrial Revolution; its 
impact upon settlement patterns, through 
the reaction to urban sprawl, garden cities 
and urban regeneration. 



ESM-225 VALUATION IV 

Emphasis on the valuation of commercial 
property by both conventional and 
contemporary valuation techniques. 

ESM-227 MEASUREMENT AND ESTIMATING II 

Measurement procedures - traditional cut 
and shuffle and computer systems; 
measurement of elements - simple 
foundations, finishing, external works and 
drainage; measurement for estimating 
purposes. 

ESM-311 MARKETING I 

Nature, evolution, and functions of 
industrial marketing operations, market 
structure, pricing, promotion, distribution, 
government, economic, and ethical 
aspects. 

ESM-312 MANAGEMENT I 

Focuses on the management processes of 
planning, organizing, leading, and 
controlling. 

ESM-313 PROPERTY DEVELOPMENT & 
PLANNING I 

Land use planning policy and practice are 
considered from the perspective of the 
Chartered Surveyor. Current land use and 
practice in Cyprus and Europe. 

ESM-314 PROPERTY INVESTMENT ANALYSIS I 

Introduces students to the basic concepts 
of investment and develops their existing 
knowledge of financial mathematics. 
Examines the concept of the time value of 
money, cash-flows and income streams, 
together with the use of formulae to 
calculate present and future values. 

ESM-31 5 VALUATION AND LAW I 

Builds on studies of the law as they affect 
the residential landlord and tenant 
relationship. Examines the principal 
statutes affecting residential leases and 
the case law which interprets the statutory 
provisions. 

ESM-31 7/327 PROJECT V & VI 

In depth study of a relevant subject of 
particular interest in a spirit of critical 
inquiry. 

ESM-321 MARKETING II 

Marketing management in the 
administration of profit and non profit 



enterprises: segmentation, product 
development and management, pricing 
systems of distribution, and promotion. 

ESM-322MANAGEMENT II 

An in-depth analysis of topics significant to 
contemporary management. 

ESM-323 PROPERTY DEVELOPMENT AND 
PLANNING II 

Environmental, economic and social 
consequences of current planning policy 
and legislation; critical appraisal of the role 
of Local Planning Authorities, developers 
and other groups in the process. 

ESM-324 PROPERTY INVESTMENT ANALYSIS II 

The characteristics of property investments 
are examined and analysed in 
comparison to alternative forms of 
investments, such as equities and bonds, 
as well as the inter-relationship of risk and 
return. Skills learned through computers 
and clear indication of the mathematical 
concepts employed. 

ESM-325 VALUATION AND LAW II 

The law will be applied to the valuation of 
residential tenancies and investments for 
statutory and market purposes examining 
the different bases of valuation as well as 
undertaking practical valuations. 
Valuation techniques appropriate for tax 
purposes, loan security and asset valuation 
are also explored. 

ESM-338 BUILDING SCIENCE 

An introduction to Building Science and 
the concept of a building as a product 
and buildings as a process. 

ESM-339 SITE SURVEY AND ENGINEERING 

Applies theoretical concepts introduced in 
previous surveying, geodesy, 
photogrammentry, and adjustments to the 
solution of comprehensive problems in 
surveying engineering. 

ESM-340 THEORY AND DESIGN STRUCTURE 

The use of manual and computer analysis, 
software packages, structural forms and 
materials appropriated to low, medium 
and high rise construction; bracing 
systems, joints, floor systems, basements, 
provision for services and prefabrication; 
leisure buildings and exhibition halls. 
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ESM-341 BUILDING LAW 

Elements of constitutional and 
adnninistrative law; english legal systenn 
and sources of law; principles of the law of 
contract and torts with ennphasis on 
aspects of particular relevance to 
surveying practice and professional 
liabilities; the nature of real and personal 
property and basic principles of the low of 
real property. 

ESM-342 QUANTITY SURVEYING ESTIMATING 

Introduces plane surveying concepts 
including referency planes and surfaces, 
distance and angular nneasurennent, 
traverse connputations, horizontal and 
vertical curves, error propagation, area 
determination and stadia mapping. 

ESM-343 COSTING AND ESTIMATING 

A more sophisticated examination of the 
theories and methods of appraising 
property investments; building cost 
information service, simple measurement 
and estimating of development; 
measurement in the development 
processs. 

ESM-344 SURVEYING PRACTICE AND 
ADMINISTRATION 

The professional practice test simulates a 
variety of tasks and problems related to 
real estate management. It is a residential 
test and extends over a number of days. 
The number and complexity of tasks vary 
but include both team and individual 
work. 

ESM-345 MEASUREMENTS 

Introduction to measurement and its use 
within the development process. 
Interrelationship of cost, price and value of 
buildings. 

FINANCIAL MARKETS AND 
SECURITY ANALYSIS 

FMA-1 10 BUSINESS AND COMPANY LAW 

Emphasis is given to contract low, the law 
of agency, company formation. 



corporate finance and management, 
company meetings and shareholders' 
rights. 

FMA-1 11 FINANCIAL SERVICES 
ENVIRONMENT 

Financial intermediaries, the investment 
bonk, structural change in financial 
services, multinational banking and 
international financial centres: detailed 
knowledge of Cyprus, Greece and U.K.; 
familiarity with USA, Japan, Germany, 
France etc. 

FMA-112 QUANTITATIVE DECISION 
METHODS I 

Financial Mathematics, determinants, 
differentiation, regression, linear 
programming. 

FMA-1 13 INVESTMENT REGULATION AND 
PRACTICE 

Corporate flotations (shares, loans, 
finance, reconstructions, mergers and 
takeovers, liquidation and dissolution, 
special provisions to protect investors and 
creditors); the Financial Services Act 
(scope of the Act), securities and 
investments boards and self-regulatory 
organisations, exempted persons, conduct 
of investment business, collective 
investment schemes, the financial services 
tribunal, restriction in disclosing 
information). 

FMA-122 QUANTITATIVE DECISION 
METHODS II 

Set theory including De Morgan's law and 
Venn diagrams, probability, decision trees, 
roll back method and expected monetary 
value, expectation (variance and 
covoriance), value information, statistical 
distribution (binomial. Poison and normal), 
sampling theory. 

FMA-124 BUSINESS ETHICS 

The relationship between ethics and 
science; ethical systems; utilisationism. 



Kantian ethics, Aristotelian ethics, 
corporate responsibility. 

FMA-21 1 SECURITIES AND INVESTMENT 

Basic characteristics of ordinary shares in 
respect to priority for dividends and capital 
(risk, market features, performance). 
Valuation (present value theory of shore 
prices, earnings, dividends, assets). 

FMA-21 2 INTERNATIONAL FINANCIAL 
SERVICES 

The development of multinational financial 
services, international financing, financial 
risk management, traditional and 
emerging markets. 

FMA-21 3 CORPORATE AND INTERNATIONAL 
BANKING 

Wholesale Banking and International 
Banking, foreign exchange markets; 
derivative markets, the international 
money market, the international capital 
markets, risk management in bonks. 

FMA-21 4 INTERPRETATION OF ACCOUNTS 
AND CORPORATE FINANCE 

Accounting concepts and terminology; 
limitations of traditional accounts; 
analytical techniques. 

FMA-21 5 CASE STUDY 

Involves students in independent learning 
and require the exposition of analytical 
skills in the resolution of set tasks, the 
production of a written report, and on oral 
presentation. 

FMA-21 6 TAXATION 

Principles and practice; income tax 
matters affecting businesses; corporation 
tax; taxation of capital gains; value added 
taxes; tax planning. 

FMA-21 7 OPTIONS, FUTURES, WARRANTS AND 
CONVERTIBLES 

Characteristics of options, futures, warrants 
and convertibles; basic valuation (options, 
use of options; Advanced-Binomial model; 
simple illustration of Biock/Schoies model). 
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FMA-21 8 PROJECT 

This project requires the student to 
produce a written report of between 4,000 
to 7,000 words reioting theoreticoi 
i<nowiedge gained during the course to 
practicoi organisationoi concepts. 

FMA-21 9 REGULATING FINANCIAL SERVICES 

European perspectives of financiai 
services; cross border training in financiai 
services; entry to non honne-country 
nnari<ets; information technoiogy. 

FMA-220 THE MANAGEMENT OF RISK 

Brief introduction to derivative securities in 
the nnanagennent of financiai risi<; 
nnethods for the vaiuation of contigent 
ciaims in continuous-tinne econonnies; 
vaiuation and behaviour of derivative 
securities actuaiiy traded in financiai 
nnari<ets; strategies to nnanage financiai 
risk. 

FOUNDATION (Preparatory) 

FND-l 10 COMPUTING 

Provides an introduction to connputing 
with much hands-on experience. 

FND-111 ENGLISH LANGUAGE I 

Engiish Language, support study si<iiis, 
examination techniques, essay and report 
writing. 

FND-1 12 MATHEMATICS I 

Provides a wori<ing understanding of the 
fundamentai cocepts and principies of 
mathematicoi techniques, aigebra 
manipuiation and graphicai 
representation. 

FND-1 13 STATISTICS I 

An introductory course in statistics. Topics 
inciude descriptive and inferentiai 
statistics, survey, types of data, sampies 
and sampiing methods, frequency 
distributions, histograms, probabiiity, 
Bayes' theorem, joint probabiiity tobies, 
counting methods, discrete and 
continuous voriobies, probabiiity 
distributions. 

FND-120 COMPUTING II 

Topics inciude oppiicotion invoiving wori< 
processing spreadsheets, databases and 



oppiicotion software under the Disi< 
Operating System (DOS) and Windows 
environment. 

FND-121 ENGLISH LANGUAGE II 

A continuation of the wori< of FND-1 1 1 . 
intensive practice in essay and report 
writing. 

FND-122 MATHEMATICS II 

Trigonometries; ongies, Pythagoras, 
formuioe, graphs, sine, cosine ruies, inverse 
functions. Vectors; resoiution, moments, 
Coicuius; gradient of a curve, tangents, 
maxima iog functions, integration, area 
summation. 

FND-1 23 STATISTICS II 

Advanced topics in stotisticoi methods 
and their oppiicotions in the Sciences. 
Covers sampiing distributions and 
confidence intervois, hypothesis testing, 
onoiysis of variance, regression and 
correiotion onoiysis, time-series onoiysis 
and forecasting. 

FND-130THE EUROPEAN UNION 

An introduction to the economy of 
Europe, with particuior reference to the 
EU. Topics inciude generoi introduction, 
the theory of customs union, the 
foundation of the common mari<et, 
economic and monetary union, sectors of 
activity and future prospects of the 
European Union. 

FND-1 31 ACCOUNTING 

An introduction to the roie of Accounting 
and the basic accounting process, 
inciuding accounting systems, preporotion 
of financiai statements and interpretation. 

FND-1 32 DESIGN PRINCIPLES 

An introduction to the design process. 
Topics inciude the use of common and 
standard components, principies of parts 
iocation, aiignmentond ossembiy, 
concepts and exompies of faiiure 
mechanisms, optimisation. 

FND-1 33 ECONOMICS I 

Principies of microeconomics and their 
oppiicotion to economic issues and 
probiems. Anoiysis of the economic 
decision - mai<ing of individuois and firms. 



mari<ets and pricing, monopoiy power; 
income distribution; the roie of 
government. 

FND-1 34 AND FND-144 IT WORKSHOPS I & II 

An oppiicotion of the i<nowiedge acquired 
in the ciossroom: the use of programming 
ionguages in specifying; designing and 
coding programmes; simpie 
documentation and testing techniques; 
basic use of operating systems; text 
editing; spreadsheets; presentations and 
stotisticoi and mathematicoi exercises. 

FND-1 35 LANGUAGES I (FRENCH 1 or 
GERMAN I) 

A study of fundamentois of 
German/French. Conversation, basic 
writing, iistening and reading 
comprehension vocobuiory buiiding, 
grammar and cuiture. 

FND-1 36 MANAGEMENT I 

Fundamentai management concepts and 
techniques: the basic functions of 
pianning, organisation, staffing, ieoding 
and controiiing. 

FND-1 37 PHYSICS I 

An introduction to the principies of Physics: 
dynamics, principies of motion, fiuids, 
surface tension, eiasticity and viscosity, 
gases, thermoi expansion, heattronfer, 
refiection, sectro opticoi instruments, 
photometry, osciiiations and waves, 
interference, diffraction and poiorisotion. 

FND-140THEMES AND PERSPECTIVES IN 
PSYCHOLOGY 

An introduction to the study of Psychoiogy: 
introduction to psychoiogy, psychoiogicai 
views, pros and cons of differing views and 
the utiiity of various interpretations. 

FND-141 MARKETING 

Emphasis is pioced on the mari<eting 
concept, the various mari<eting activities 
and the important roie mari<eting pioys in 
our society. 

FND-142 PROGRAMMING 

An introductory course in programming: 
fiowcharts and structure diagrams, 
character sets, data types and structures, 
input and output statements, simpie 
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algorithms, procedures and functions, 
seiection and repetition structures, 
deveiopnnent of simpie progronnnnes: 
design, testing, and debugging 
(diagnostics) and oppiications. 

FND-143 ECONOMICS II 

An introduction to econonnic onoiysis of 
business and socioi probienns: on 
introduction to nnacroecononnics, the 
determination of notionoi income, the 
Fiscoi poiicy, money and bani<ing, 
unempioyment, socioi cost of 
unempioyment, infiotion, money, infiotion 
and unempioyment. 

FND-145 LANGUAGES II (FRENCH II or 
GERMAN II) 

Deveiops the wori< done in FND--1 35. The 
course comprises ionguoge exercises on 
pronounciotion, grammar and vocobuiory 
and reading comprehension. 

FND-146 MANAGEMENT II 

This course buiids on the moterioi covered 
in FND-136 and heips the student to 
understand how effective management 
impacts on the smooth running of the 
enterprise. 

FND-147 PHYSICS II 

An introduction to the principles of 
Eiectricity and Atomic Physics. Covers 
eiectrostotics, capacitors. Ohms iow, 
conductors, magnetic fields, 
electromagnetic fields, A.C. circuits, 
electromagnetic waves; electrons, C.R.O. 
diode, transistors, radioactivity, the 
nucleus. X-rays, photoelectricity and 
energy levels. 

FND-148 LAW 

An introduction to the origin and sources 
of English Low. 

HEALTH SERVICES 
MANAGEMENT 

HSM-111 PUBLIC ADMINISTRATION I 

Provides on appreciation of relevant 
aspects of public administration in Cyprus 
and the U.K. The nature of the Cypriot and 



British constitutions, separation of powers, 
party system and its impact on the House 
of Representatives and Parliament. The 
House of Representatives, the House of 
Commons and supervision of the 
executive. 

HSM-1 12 HEALTH SERVICES 
MANAGEMENT 1.1 

Functions and responsibilities, including 
those relating to the payment of 
practitioners and contractors. Family 
practitioners committees (FPCs) in respect 
of the administration of family practitioner 
services. 

HSM-1 13 HEALTH SERVICES 
MANAGEMENT 11.1 

The concept and problems of general 
management; the interface between 
health service providers and the 
independent sector in terms of health 
core provision; privatisation; the role of 
Community Health Councils in Cyprus and 
the U.K. public relations in Health services 

HSM-1 14 PRINCIPLES OF ORGANISATION 
AND MANAGEMENT I 

The nature of management; 
management functions and 
responsibilities. The concepts of 
delegation, authority and responsibility. 
Line authority and staff relationship. 
Leadership and group behaviour. 

HSM-121 PUBLIC ADMINISTRATION II 

The structure and organisation of Central 
Government; methods of co-ordination; 
the President/Prime Minister, the cabinet, 
responsibilities of ministers; the civil service, 
structure and organisation and relations of 
Government officers with Ministers. 

HSM-122 HEALTH SERVICES 
MANAGEMENT 1.2 

The organisation and management of 
community health services including 
health centres, family services, midwifery, 
health visiting, home nursing, maternity 
and child welfare, school health services. 



vaccination and immunisation and the 
prevention of illnesses and 
epidemiological services. 

HSM-123 HEALTH SERVICES 
MANAGEMENT 11.2 

Controls over administration by the Courts 
and the Parliamentary Commissioner. The 
functions and duties of the Health Service 
Commissioners in Cyprus and the U.K. 

HSM-124 PRINCIPLES OF ORGANISATION 
AND MANAGEMENT II 

Types of organisation structures; change 
and conflict. Problems associated with 
large or bureaucratic organisations. 

HSM-1 31 SOCIAL POLICY I 

Issues in welfare provision; on appreciation 
of the «welfare context» of health core; 
the position of health core in mixed 
economies; general welfare issues as these 
ore reflected in health core. 

HSM-1 32 QUANTITATIVE ANALYSIS I 

Elementary principles of data collection 
including sampling, questionnaire design, 
interviewing and observation. 

HSM-133 HEALTH SERVICES FINANCE I 

The annual process of determining public 
expenditure and income and the 
long-term forecasting and planning of 
both; parliamentary control of public 
finance. 

HSM-134 PERSONNEL AND LABOUR 
RELATIONS I 

The purpose of personnel policies; 
manpower planning; resourcing, targeting, 
forecasting labour supply and demand. 
Measures of staff stability and morale. 
Efficient use of manpower. 

HSM-1 35 INFORMATION FOR HEALTH 
SERVICES MANAGEMENT I 

Development of management information 
systems in the health services; framework 
and processes of information handling for 
health services management. 
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HSM-136 PRIMARY HEALTH CARE I 

The nature of health servises, health care 
and Individual life styles; secondary and 
tertiary care. 

HSM-141 SOCIAL POLICY II 

Range and extent of social services; the 
position of health care In nnlxed 
econonnles. 

HSM-142 QUANTITATIVE ANALYSIS II 

Secondary statistics, descriptive statistics 
Including standard deviations; analysis of 
tinne series by moving averages; Index 
nunnbers, nneasures of perfornnance, social 
Indicators and use of nornns. 

HSM-143 HEALTH SERVICES FINANCE II 

The NHS accounting systenn. The fornn of 
the annual accounts and Its cost 
statements. 

HSM-144 PERSONNEL AND LABOUR 
RELATIONS II 

Employment practices: job analysis, job 
descriptions, personnel specifications; 
recruitment, selection and Induction; 
Job evaluation - grading and pay. 

HSM-145 INFORMATION FOR HEALTH 
SERVICES MANAGEMENT II 

The range, quality and reliability of health 
service data. Information for the 
management of health care. 

HSM-146 PRIMARY HEALTH CARE II 

Organisational, financial and 
administrative aspects of primary health 
care In Cyprus and the U.K. 

HSM-223 HEALTH SERVICES 
MANAGEMENT 11.3 

The structure, organisation and working of 
local authorities. Central - local 
government relationships. Including legal, 
financial and administrative controls; the 
health service planning system. Basic 
concepts and principles. Strategic and 
annual programmes. 

HSM-231 PUBLIC ADMINISTRATION III 

The constitution, functions and 
management structure of health 
authorities In Cyprus and the U.K. Other 



types of organisations In the Independent 
sector of health care. 

HSM-232 HEALTH SERVICES 
MANAGEMENT 1.3 

The organisation and management of 
hospital services. Departmentalisation and 
organisation. The staffing of Health 
Services. 

HSM-234 PRINCIPLES OF ORGANISATION 
AND MANAGEMENT III 

A general appreciation of current 
management techniques particularly 
those associated with measurement and 
control. An appreciation of the use of; O & 
M, work study, network analysis, 
computers and operational research. 

HSM-235 INFORMATION FOR HEALTH 
SERVICES MANAGEMENT III 

Organisation of Information relevant to 
Health Services; development of policies 
and strategies for Information-handling 
and computing. Legal and ethical 
aspects of computing. 

HSM-241 SOCIAL POLICY III 

General welfare Issues (as covered In 
Social Policy II) and their relationship to 
porltculor health care problems. 

HSM-242 QUANTITATIVE ANALYSIS III 

An appreciation of the application and 
limitations of statistics and probability In 
health service management and 
planning. 

HSM-243 HEALTH SERVICES FINANCE III 

Budgetary control, costing, functions and 
responsibilities of NHS, regional and district 
treasury audits, joint financing. 

HSM-244 PERSONNEL AND LABOUR 
RELATIONS III 

Staff education; health and safety; 
Industrial and labour low. Industrial 
relations. 

HSM-246 PRIMARY HEALTH CARE III 

Educational, training and research 
requirements for primary health care. 
Current Issues In primary care In Cyprus 
and the U.K. 



INFORMATION TECHNOLOGY 

CST-l 10 COMPUTERS AND APPLICATIONS I 

The central processing unit and the 
secondary storage. Binary representation, 
ASCII code. Input and output devices. File 
handling: creating files, random access 
and sequential files, file protection, systems 
software, applications software, piracy, 
data protection, communications, network 
configurations, programming languages. 

CST-111 PROGRAMMING PRINCIPLES I 

An Introduction to the principles of 
problem solving through the use of 
structured programming. Topics covered 
Include basic data types. Input/output 
conventions, selection and Iteration 
structures, procedures and functions, file 
handling, error handling, testing, 
debugging and Input validation with 
emphasis on the construction of complete 
programs through top-down design, 
stepwise refinement and procedural 
abstraction. 

CST-l 12 MATHEMATICS FOR COMPUTER 
SCIENCE I 

Systems of arithmetic. Introduction to 
calculus; differential calculus; optimisation 
and applications; simple Ist-order 
differential equations and difference 
equations; elementary Integration; matrix 
algebra; determinants; solution of systems 
of linear equations; Introduction to 
complex numbers. 

CST-l 14 STATISTICS I 

Introductory concepts: descriptive and 
Inferential statistics, types of data; samples 
and sampling methods; descriptive 
statistics: frequency distributions; graphical 
presentations, descriptive measures; 
exploraroty data analysis techniques; 
blvarlate analysis for qualitative and 
quantitative data; probability: definition 
and expression, rules of addition; rules of 
multiplication, Bayes' Theorem. 

CST-l 15 MATHEMATICS AND STATISTICS I 

Introduction to calculus; differential 
calculus; optimisation and applications; 
elementary Integration; matrix algebra; 
determinants; solution of systems of linear 
equations. Introductorry concepts: 
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descriptive and inferentiai statistics, types 
of data; sampies and sannpiing nnethods; 
descriptive statistics: frequency 
distributions; graphicai presentations, 
descriptive nneasures; expioratory data 
analysis techniques; bivariate analysis for 
qualitative and quantitative data; 
probabilities. 

CST-118 QUANTITATIVE METHODS IN I.T. I 

Systenns of arithmetic; introduction to 
calculus; differential calculus; optinnisation 
and applications; sinnple Ist-order 
differential equations and difference 
equations; elementary integration; matrix 
algebra; determinants; solution of systems 
of linear equations; introduction to 
complex numbers. Introductory concepts: 
descriptive and inferential statistics, types 
of data; samples and sampling methods; 
descriptive statistics: frequency 
distributions; graphical presentations, 
descriptive measures; exploratory data 
analysis techniques; bivariate analysis for 
qualitative and quantitative data; 
probabilities. 

CST-120 COMPUTERS AND APPLICATIONS II 

Applications involving word processing, 
spreadsheets, databases, application 
software, under Windows environment. 

CST-121 PROGRAMMING PRINCIPLES II 

A continuation of CST-1 1 1 . Topics covered 
include advanced structured 
programming techniques through the 
study of simple algorithms for sorting, 
searching, recursion, pointers and 
input/output of data to files. Emphasis is 
given to the construction of complete 
programs. 

CST-122 MATHEMATICS FOR COMPUTER 
SCIENCE II 

Sets; relations; functions; functions and 
algorithms: numerical induction, recursion; 
counting principles: combinations, 
permutations; graphs; simple graph 
algorithms; propositional logic; Boolean 
algebra; logic programming; complexity 
of algorithms. 



CST-1 24 STATISTICS II 

Discrete and continuous random 
variables; probability distributions for 
discrete and continuous random 
variables; inferential statistics: sampling 
destributions; point estimators and 
confidence intervals; hypothesis testing; 
analysis of variance; regression and 
correlation analysis. 

CST-125 MATHEMATICS AND STATISTICS II 

Series and progression; financial 
mathematics. Discrete and continuous 
random variables; probability distributions 
for discrete and continuous random 
variables; inferential statistics; sampling 
distributions; point estimators and 
confidence intervals; hypothesis testing; 
analysis of variance; regression and 
colleration analysis. 

CST-126 MULTIMEDIA AND INTERNET 
APPLICATIONS 

An introductory course in the main 
Internet, Web and multimedia 
technologies, such as telnet, group 
communication tools, FTP and the World 
Wide Web. Students use a number of 
technologies to create web pages, 
incorporating basic XHTML, digital image 
creation and manipulation, animation, 
audio and video. 

CST-127 MULTIMEDIA AN INTERNET 
APPLICATIONS 

Software application; graphics creation 
and manipulation software, animation, 
audio and video; HTML basics; Website 
Development and design, internet 
applications. 

CST-1 28 QUANTITATIVE METHODS II 

Sets; relations; functions; functions and 
algorithms: numerical induction, recursion; 
counting principles: combinations, 
permutations; graphs; simple graph 
algorithms; propositional logic; Boolean 
algebra; logic programming; complexity 
of algorithms. Discrete and continuous 
random variables; probability distributions 
for discrete and continuous random 
variables; inferential statistics: sampling 
distributions; point estimators and 



confidence intervals; hypothesis testing; 
analysis of variance; regression and 
correlation analysis. 

CST-151 and CST-152 WORKSHOPS I & II 

The workshops are used as an additional 
practice for the main programming 
courses taught in the first year of studies. 
They include top down design 
methodologies in problem solving and 
structured programming techniques, 
reinforcing the programming language 
constructs, simple data structures and a 
number of algorithms such as sorting, 
searching and recursion. 

CST-210 ADVANCED PROGRAMMING 

This course introduces advanced 
technology programming techniques 
using the C++ programming language 
and it is for students who have already 
programmed in another language. Topics 
include procedural abstraction, arvanced 
pointer manipulation, dynamic memory 
allocation, as well as introduction to 
Object-Oriented programming, with 
concepts such as abstract classes, 
exceprtions, run time type information, 
strings and string streams and template 
classes. Students will learn how to plan and 
create wll-structured programs for solving 
common problems encountered in the 
workspace through several hands-on small 
projects that reinforce the topics 
discussed. 

CST-211 OPERATING SYSTEMS 

History of operating systems, user 
interfaces, system calls, process 
management, scheduling, memory 
management, virtual memory, file 
management, deadlocks, interrupts. 
Practice with major operating systems 
(e.g. Windows, Linux, etc). 

CST-212 LOGIC DESIGN AND COMPUTER 
ARCHITECTURE 

An introduction to the function of the basic 
parts of the computer, principles of 
instruction set design, memory hierarchy. 
Boolean algebra, logic operations and 
logic gates, simplifying expressions, logic 
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design, introduction to connbinationai 
circuits, synchronous sequentiai iogic and 
asynchronous sequentiai iogic. 

CST-213 DATA STRUCTURES AND 
ALGORITHMS 

This course presents the nnost innportant 
oigorithnns and data structures used in 
progronnnning today. Porticuior ennphosis is 
given to oigorithnns for sorting, searching, 
and string processing, it presents and 
onoiyses the benefits of using data 
structures in oppiicotions and it expioins 
the connpiexity of oigorithnns. Big O 
notation, their perfornnance 
characteristics and estinnoting their 
potentioi effectiveness in oppiicotions. 

CST-214 INFORMATION SYSTEMS 

A nunnber of concepts used in 
nnonogennent infornnation systenns ore 
presented. Concepts inciude oiignnnent of 
infornnation systenns strategy with 
orgonisationoi strategy, IVliS connponents 
and orgonisationoi structures, issues in the 
design and innpiennentotion of systenns, 
understanding the roie of infornnation 
systenns in organisations, the roie that the 
internet and e-Connnnerce pioy in 
organisations today, controi and security 
of infornnation systenns and the innpoct of iT 
in society. Students ore exposed to severoi 
cose studies that dennonstrote the 
concepts. 

CST-215 LOGIC DESIGN 

Booieon oigebro: binary iogic functions 
and operations; truth tobies, sinnpiifying 
expressions, Karnaugh nnopsond 
nnininnisotion techniques; orithnnetic 
systenns: binary, octoi, hexodecinnai; 
binary coded decinnoi (BCD); character 
codes (ASCii), digitoi iogic gates, iC digitoi 
iogic fonniiies, nnop nnethod; 
connbinationai circuits, synchronous and 
asynchronous sequentiai iogic. 

CST-220 OBJECT ORIENTED PROGRAMMING 

The ennphosis of this course is on nnethods 
and goois of object-oriented onoiysis and 



design. Topics discussed inciude data 
abstraction, infornnation hiding, 
encopsuiotion, inheritance, operator 
overiooding, poiynnorphisnn, function and 
cioss tennpiotes, exceptions, 
nnuitithreoded progronns, database 
connectivity and object-oriented 
considerations for design and reuse. Both 
the C++ and the Java progronnnning 
ionguoges ore used to dennonstrote the 
concepts. 

CST-221 NETWORKS AND 
COMMUNICATIONS 

Introduction to networi<s and 
connnnunicotions, networi< structure, 
networi< architectures, the OSi reference 
nnodei, services, physical ioyer, iSDN, the 
nnediunn access sublayer, local and 
nnetropoiiton area networks, protocols, 
fiber optic networl<s, satellite networl<s, 
layers and sublayers, internetworl<ing and 
the INTERNET. 

CST-222 SOFTWARE ENGINEERING 

Process nnodels, project nnonogennent, 
planning, risk analysis, requirennents 
engineering, systenn nnodels, nnodeling, 
architectures, rapid application 
developnnent, design validation and 
integration testing, unit testing, reusability, 
connponents, quality, nnetrics, evaluation, 
re-engineering, Web engineering. 

CST-223 INTRODUCTION TO DATABASES 

Introduction to the basic concepts and 
techniques of database nnonogennent 
systenns, the relational nnodei, database 
nornnalisation, physical storage, file 
organisation, structured query languages 
(SQL), fourth generation languages, 
applications and cose studies. 

CST-224 COMPUTER ARCHITECTURE 

Basic notions, CPU internal architecture, 
functional units, instruction sets, 
perfornnance issues. Mennory types, nnoin 
bus, nnennory-l/O bus, I/O types, functions 
and storage devices, single and 
nnuitistoge interconnection networks; 
signed and unsigned, fixed and floating 
point addition, nnultiplication and division; 



hierarchical nnennory structures, cache 
and virtual nnennory, parallel processing 
and pipelining. 

CST-231 COMPUTER MANAGEMENT AND 
CONTROL 

Operational characteristics of connputing 
equipnnent, acquisition of equipnnent, 
specification and configuration, 
alternative solutions and relative costs, 
suppliers and services, quality and process 
control, installation and acceptance test 
planning, software products and their 
facilities, available operating systenns, 
database systenns, nnojor application 
packages and utility progronnnnes. 

CST-232 OPERATIONS RESEARCH 

The O.R. approach. Linear progronnnning, 
graphical solution, sinnplex nnethod 
nnininnisation problenn, the prinnoi and the 
dual solutions, sensitivity analysis. 
Transportation and Assignnnent, connputer 
solutions. Network Analysis, cose studies, 
OR and Cyprus today. 

CST-239 COMPUTER LITERACY FOR THE 
OFFICE 

Provides theoretical and practical work, 
using a software application such as 
word-processing in on MS-Window 
environnnent. 

CST-241 COMPUTER GRAPHICS 

An introductory survey on connputer 
graphics, and on introduction to the 
nnothennatics of Connputer Graphics. 
Raster graphics figures, 2D and 3D 
oigorithnns, geonnetricoi tronsfornnatlons, 
graphics hardware, input devices, 
interaction techniques and tasks, 
graphical user interfaces, representing 
curves and surfaces, solid nnodeling, 
shade, lightness and colour representation, 
innoge nnanipuiotion and storage. 

CST-249 COMPUTER MANAGEMENT FOR THE 
OFFICE 

Introduces students to the nnodern office 
facilities offered by various offices: the 
office outonnatlon environnnent. 
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computers in the office; computer 
software and programming; computer 
peripherais and accessories; photocopy 
costs and controi; teiex machines; 
teiephone networi< and communications; 
maintenance and bacl<ups, heaith and 
safety. 

CST-310 COMPILERS AND INTERPRETERS I 

To expiain the function of a compiier and 
interpreter and how they interact as weii 
as expiain the functionai decomposition of 
compiiers. Compiier moduies; 
programming ianguage specifications; 
iexicai anaiysis, parsing - recursive descent 
& tabic driven 1; static semantics - symboi 
tobies & attribute grammars; error 
hondiing; introduction to code generation 
& optimisation; compiier generators. 

CST-311 THEORY OF PARALLEL COMPUTING 

Poroiieiism in uniprocessor architecture, 
poroiiei computer structures, serioi versus 
poroiiei processing, poroiieiism versus 
pipeiining, poroiiei processing 
oppiicotions, hierorchicoi memory 
structure, virtuoi memory system, memory 
oiiocation management, cache memories 
management, poroiiei computing 
programming ionguoges. 

CST-312 INFORMATION TECHNOLOGY 
APPLICATIONS AND DEVELOPMENT 

Students ore exposed to a number of 
software design methodoiogies, 
orgonisationai issues, basic management 
techniques, definition of tasi<s, and the roie 
of project management. The course 
provides on understanding of the system 
design phases of the sortwore 
deveiopment iife cycie, managing design 
in a team environment, top-down and 
bottom-up processes, incrementoi 
deveiopment, rapid prototyping. A course 
project reinforces the concepts through 
the use of cose toois, requirements 
gathering and formoi system onoiysis ons 
verification. 

CST-313 HUMAN COMPUTER INTERACTION 

Human memory, user needs and studies, 
systems success and foiiures, systems 
deveiopment iife cycie, design methods, 
user experience ieveis, successfui design 
eiements, user-centered design, interface 



buiiding toois, direct monipuiotion and 
virtuoi environments, menu seiection, 
interactivity, command and noturoi 
ionguoges, presentation styies, 
computer-supported cooperative wori<, 
usobiiity for wireiess devices and the Web, 
cuituroi usobiiity, evoiuotion. 

CST-320 COMPILERS AND INTERPRETERS II 

This course aims to enobie the students to: 
buiid iexicai onoiysers and use them in the 
construction of parsers; express the 
grammar of a programming ianguage; 
buiid syntax onoiysers and use them in the 
construction of parsers; perform the 
operations of semantic onoiysis; buiid a 
code generator; discuss the merits of 
different optimisation schemes. The course 
puiis together threads from underiying 
theory, most notobiy from iogic and from 
data structures and oigorithms, in which 
students create a compiier of their own. 

CST-321 SOFTWARE DEVELOPMENT AND 
MANAGEMENT 

The need for software management, 
framewori<s and approaches through 
software deveiopment methodoiogies. 
Structured techniques, modeiing, data 
fiow diagrams, data dictionary, process 
definitions, data modeiing, software 
pionning and scheduiing, software cost 
estimation. The course focuses on the 
design, architecture, impiementation, 
testing and quoiity, configuration 
management, project presentation and 
deiivery and project management. 
Students wiii be expected to compiete a 
project that empioys techniques from the 
topics studied. 

CST-322 MICROPROCESSOR SYSTEMS 

introduction and impiementation of 
iow-ievei programming, centroi processing 
unit and memory management, registers, 
features and fociiities of the 
micro-processors and memory capacity, 
ossembiy programming resources, 
conditionoi ossembiy ianguage and errors, 
conditionoi ossembiy with definitions and 
strings, ossembier controi directives, 
ossembier A86 ioborotories. 



CST-323 ARTIFICIAL INTELLIGENCE 

Basic Ai techniques, the probiems for 
which they ore oppiicobie and their 
iimitotions. Topics covered inciude search 
(soiving puzzies, pioying gomes), pionning, 
iogicoi inference (drawing conciusions 
from data), expert systems, noturoi 
ianguage processing and machine 
ieorning. 

CST-331 COMPUTERISED ACCOUNTING I 

This course aims to provide on 
understanding of principies and concepts 
of basic finoncioi accounting with 
hands-on practices of the computerised 
accounting procedures in the business 
environment. Upon compieting the course, 
students shouid be obie to demonstrate 
si<iiis on a PC-based accounting software 
paci<age and appreciate the nature and 
importance of computerised accounting 
systems in the business worid. 

CST-332 PROGRAMMING LANGUAGES 

Structured programming, syntactic 
structure and its derivation from source 
text expression evoiuotion as term 
rewriting, ianguage criteria, abstraction, 
imperative ionguoges. Object based 
ionguoges. Logic Programming (PROLOG), 
Functionai Programming (LiSP) ionguoges 
for business and specific probiems, 
programming principies and techniques. 

CST-333 MANAGEMENT SCIENCE 

The inter-reiotedness of management 
activities, dynamic programming, 
inventory controi, queuing modeis, 
simuiotion, waiting iines modeis, mari<ov 
processes, decision onoiysis, the 
management of production and inventory 
fociiities, JiT, ergonomics, quoiity controi 
concepts and methods, maintenance, 
IVIonogement Science today, Cyprus — iViS 
and iSO. 

CST-341 COMPUTERISED ACCOUNTING II 

The aim of this course is to provide students 
with i<nowiedge of the accounting 
information systems and the oppiicotions 
of accounting information systems through 
the study of computerised accounting. On 
compietion of this course students shouid 
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be able to: (1 ) describe different types of 
infornnation systenns, with particuiar 
reference to accounting infornnation 
systenns; (2) understand the eiennents and 
design of accounting infornnation systenns; 
(3) understand the controis and audit of 
connputer-based infornnation systenns; (4) 
understand the appiications of 
accounting infornnation systenns in business 
activities; and (5) dennonstrate si<iiis in a 
PC-based financiai accounting software 
paci<age. 

CST-350 MULTIDISCIPLINARY PROJECT 

This is a precticai course that invoives 
wori<shop exercises/tasi<s on a specified 
technicai project. It includes the 
introduction to the basic aspects of 
project definition and organisation, 
dividing a project into key goals, success 
criteria and deliverables; project planning 
and nnethodologies, project requirennents 
and lifecycle organisation, introduction to 
various types of technical reports, basic 
writing and presentation skills. 

CST-351 GROUP PROJECT (SOFTWARE 
DEVELOPMENT) 

Provide the opportunity to adopt 
practices which facilitate and support 
accurate connnnunication within a 
software development process, 
experience in working as a nnennber of a 
teann, and introsduce the concept of 
project work. 

CST-411 DATABASE SYSTEMS 

Design stages, the conceptual schenna, 
the logical schenna, external schenna, 
innplennentation of the basic data nnodels, 
the basic relational nnodel. Relational 
Algebra, SQL, entity-relationship (ER) 
nnodel and nornnal fornns, indexing, query 
processing, expected extensions to SQL 
and web databases. 

CST-421 COMPUTER SCIENCE LABORATORY 

A practical approach for the 
developnnent of connputing software. This 
nnay follow all the steps found in a 
software engineering process (e.g. 
planning, analysis, design, developnnent 
and innplennentation) to produce a 
functional and quality systenn or a Web 
application. 



CST-422 ADVANCED INFORMATION SYSTEMS 

The discussion and analysis of advanced 
infornnation systenns. Ennphasis is on new 
developnnent or application of 
technology having nnajor innpacts on our 
everyday life. The intention is to provide a 
rapid response to current trends, with 
topic and content changing with each 
offering. Exannples of topics which nnight 
be offered include: the internet, wireless 
technology, artificial intelligence or sonne 
special aspect of one of these technology 
trends, and their innplications for 
infornnation systenn developnnent and use. 

CST-429 FINANCIAL INFORMATION SYSTEMS 

The ainn of this course is to provide the 
relationship of the systenn analyst to the 
challenging world of developing 
nnanagennent infornnation systenns. 

CST-430 REAL-TIME SOFTWARE ENGINEERING 

Exannlne in detail the nnoin characteristics 
of real-time software systems and to 
specify design and an advanced study of 
the state-of-practice and state-of-art in 
software testing and software reliability 
engineering. 

CST-431 SYSTEM PROGRAMMING 

The implementation of low-level 
programming, conditional assembly 
language errors, definitions and strings; 
assembler control directive, assembling, 
linking and editing, maintenance, 
portability, correctness, debugging and 
further development. 

CST-433 DISTRIBUTED SYSTEMS 

Definition of a Distributed System, models 
of process communication, models of 
distributed computing. Distributed System 
Architecture, inter-working, open systems 
and the International Standard 
Organisation (ISO) architecture, 
communications primitives and related 
software issues, communication systems, 
protocols, privacy, security and 
authorisation. 

CST-434 VISION AND IMAGE PROCESSING 

Introduction to Principles of image 
processing. Image enhancement; spatial 
and frequence domain methods, 
enhancements by point processing. 



intencity transformations, histogram 
processing and equalisation, masks and 
filters. Image Restoration; image 
observation, noise detector and recorder 
models, deterministic and stochastic 
restotation methods. Image transforms and 
their properties. 

CST-435 NUMERICAL ANALYSIS 

Digital computers and computational 
errors, finite-difference methods, solution of 
nonlinear equations, linear systems, 
efficient algorithms for matrix operations, 
least-squares approximation, polynomial 
interpolation, differential equations, 
numerical integration and differentiation, 
eigenvalues and eigenvectors. 

CST-441 EXPERT SYSTEMS 

History of distinguishing features and uses 
of expert systems, knowledge 
representations and inference, 
explanation of reasoning, 
meta-knowledge and exploit control of 
reasoning, dealing with uncertainty and 
incomplete data, tools for building expert 
systems, knowledge acquisition, the life 
cycle, second generation expert systems, 
application areas of expert systems and 
laboratory work with CLIPS. 

CST-444 SOFTWARE ENGINEERING SEMINARS 

Software Engineering seminars aims to 
examine some of the more specific 
processe requires for the production of 
high quality software, for example, 
methods for testing software, ensuring 
reliability or performance in software. At 
the end of this subject students are 
expected to understand the principles of 
software testing, to know how to apply 
software testing techniques to the 
development of quality software, to 
understand the principles of software 
reliability and methods for assesing 
software reliability; to understand and 
apply a range of engineering methods. 

CST-450 & CST-451 INDIVIDUAL 
PROJECT I & II 

A compulsory project for each student 
covering applications of I.T. methods and 
techniques. The project will be marked 
independently by two members of staff. 
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one of whom will be the supervisor of the 
student. The project Is assessed on a 
brood basis. Including Its critical content 
originality, and connpetence In execution 
and presentation. 

LAW 

LAW-1 1 1 ENGLISH LEGAL PROCESS I 

An Introduction to the origins and sources 
of English low: the ennergence of equity, 
the developnnent of equitable rennedles, 
and the Influence of the European union 
on English low. 

LAW-1 12 LAW OF TORTS I 

Gives students the opportunity to study 
general principles of negligence, and 
alternative accident connpensatlon 
schennes. AInns to provide on Introduction 
to the legal concepts of the duty of core, 
breach of duty and causation, along with 
a contextual approach to the functions of 
Tort low. 

LAW-1 13 CRIMINAL LAW I 

To Introduce students to basic principles of 
crlnnlnol low, and recognise political and 
social factors which hove Influenced Its 
developnnent. This affords on opportunity 
for study of the legal connponents of a 
crinne, general defences, and honnlclde. 

LAW-1 14 LAW OF CONTRACT I 

To Introduce students to the nnoln 
principles of contract low. To provide 
students with on understanding of the 
principles which regulate parties' entry 
Into binding contracts. To ennphoslse the 
historical developnnent of the low, the 
creation and fornnal requlrennents of a 
contract, the capacity of parties to 
contract, and the contents of a contract. 

LAW-1 15 CONSTITUTIONAL LAW I 

An Introduction to basic theories of 
constltutlonollsnn providing a thorough 
grounding In nnony of the nnost 
controversial and politically volatile 
aspects of the British Constitution. Critical 
exonnlnatlon of Institutions of governnnent 
encourage students to explore the 
relationship between low and politics, and 
the significance of the European Union to 
the British Constitution. 



LAW-121 ENGLISH LEGAL PROCESS II 

To further develop the students' 
understanding of the procedures and 
structures Introduced In LAW-1 1 1 . Ennphosls 
Is given to the relationship between 
governnnental Institutions and the low, civil 
and crlnnlnol procedures and alternative 
dispute resolution. 

LAW- 122 LAW OF TORTS II 

To further develop the knowledge of the 
subject acquired In Low-l 12. A wide range 
of torts ore studied to give students on 
understanding of the substantive low and 
policy consideration of nervous shock, 
econonnic loss, trespass to the person, 
ennployers' liability, occuplers's liability, 
defannotlon and nuisance. 

LAW- 123 CRIMINAL LAW II 

To build on students' knowledge gained In 
Law 1 13 - with specific ennphosls on theft, 
non-fatal offences against the person, 
sexual offences and property offences. 

LAW- 124 LAW OF CONTRACT II 

Provides the opportunity for students to 
further exonnlne restrictions upon parties' 
freedonn, to enter Into contracts upon 
ternns of their choice, building upon their 
understanding of the subject fronn LAW 
114. Topics studied Include vitiating 
factors of contracts, the effect of public 
policy considerations on freedonn to 
contract, privity of contract, discharge of 
a contract, and contractual rennedles. 

LAW- 125 CONSTITUTIONAL LAW II 

Focuses on civil liberties, and the role of 
both the British Constitution and the 
European Convention on Hunnon Rights In 
that respect. AInns to further develop the 
students' understanding of the relationship 
between the citizen and governnnental 
Institutions OS studied In LAW 115. 

LAW-1 30 ADMINISTRATIVE LAW I 

Exonnlnes In greater depth the relationship 
between the Individual and the state, and 
the nnechonlsnn of judicial review, building 
upon the knowledge gained In 
Constitutional low I and II. 



LAW-1 31 FAMILY LAW I 

Explores the low relating to nnorltol and 
cohabiting relationships and provides a 
foundation for further study of the subject. 
Issues of rights In property and donnestic 
violence ore explored In relation to adult 
relationships and parent-child relationships. 

LAW- 132 LAW OF EVIDENCE I 

Intended for those who wont an 
Introduction to the low of evidence. AInns 
to fonnlllarlse students with the evidential 
rules and procedures ennployed In the 
Magistrates' and Crown Courts, and In the 
County and High Courts, and Includes the 
topics of burden and quontunn of proof, 
legal presunnptlons and the requlrennents 
for evidence. 

LAW-1 33 HISTORY OF POLITICAL THEORY 
(JURISPRUDENCE) I 

Provides on Introduction to jurisprudential 
schools of thought concerning the nature 
of low. Focuses on Issues of nnorollty, 
utllltorlonlsnn, and early posltlvlsnn. 

LAW-1 34 LEGAL METHODS I 

To assist students In developing their study 
and research skills. Ennphosls Is given to 
effective note-taking, reading, cose low 
and statute application, and library and 
Internet research. An extensive section on 
writing-skills and citation of legal and 
ocodennlc sources Is also Included. 

LAW-140 ADMINISTRATIVE LAW II 

Exonnlnes critically the range of rennedles 
available to the Individual who suffers loss 
OS a result of the exercise of public power. 

LAW- 141 FAMILY LAW II 

Develops students' knowledge gained In 
LAW 131 . Ennphosls Is placed on further 
study of the parent-child relationship, 
separation and breakdown of nnorrloge 
and resulting financial consequences. 

LAW- 142 LAW OF EVIDENCE II 

Expands on the knowledge gained by 
students In LAW 1 32 by critically exonnlnlng 
such Issues as privilege, exonnlnatlon of 
witnesses, estoppel, the hearsay rule and 
docunnentary evidence. 
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LAW-143 HISTORY OF POLITICAL THEORY 
(JURISPRUDENCE) II 

Designed to build on prior i<nowiedge of 
the subject acquired in LAW 133. The 
course exonnines nnodern positivisnn, 
noturai iow and theories of naturai justice, 
iiberty, socioiogicai aspects of the iow, 
and the Marxist theory of iow. 

LAW-144 LEGAL METHODS II 

This course is iess acadennic and nnore 
vocationai in nature than its prerequisite, 
LAW 1 34. It ainns to develop students' oral 
and legal reasoning sl<ills through nnocl< 
nnoot exercises, and transferable skills 
including applications for worl< 
piocennents and articles, and interview 
sl<ills. 

OFFICE COMMUNICATION 
AND LANGUAGES 

OFC-102 LAW AND PROCEDURE OF 
MEETINGS 

General principles of law and practice 
relating to nneetings, particularly those 
relating to connpanies governed by the 
Connpanies Acts. Relevant leading cases, 
nneetings at Connnnon Law, the practical 
work of the secretary with reference to the 
organisation of nneetings and 
conferences. 

OFC-103 SECRETARIAL PROCEDURES 

Organisational background, the office 
within the organisation, connnnunications, 
aspects of secretarial work, records 
nnanagennent, office systenns and 
procedures, business documentation, 
finance and statistics, nneetings, 
infornnation resources, office equipnnent 
and technology. 

OFC-104 WORD PROCESSING FOR THE 
MODERN BUSINESS 

Systenns and data storage, data 
nnanagennent; enhanced input facilities; 
text input and storage, text retrieval and 
editing, standard docunnents, global 
search, output; directories and file systenns, 
nnailnnerge, dictionaries, spreadsheets. 



OFC-105 OFFICE COMMUNICATION I 

The vital role of good connnnunication in 
business. Analysis of the practical skills 
involved in effective connnnunication: the 
use of language in writing reports, letters, 
nnennoranda, sunnnnaries, notes, press 
releases, advertisennents. 

OFC-122 EUROPEAN BUSINESS 
ORGANISATION I 

Nature and typologies of international 
organisations, goals and objectives as 
seen fronn a connparative context, 
cross-national perspective; the 
nnultinational organisation. 

OFC-232 EUROPEAN BUSINESS 
ORGANISATION II 

The growth of large-scale organisations; 
transnational business organisations; 
adherence to national practices, problenn 
of adaptability and connpetition. The EU 
and industrial dennocracy; developnnents 
in nnennber states, the innpact of Europe on 
Cyprus. 

OFC-123 NEW OFFICE TECHNOLOGY 

Electronic nnethods of dissenninating 
infornnation both inside and outside the 
organisation (including fax, electronic 
nnail, nnailboxes, local area networks, wide 
area networks, packet switching, and 
PABX systenn). An exannination of the 
current problenns and possible solutions. 

OFC-125 OFFICE COMMUNICATION II 

Connnnunication as a two-way process - 
the art of clear explanation and the art of 
listening; barriers to effective 
connnnunications, public speaking, 
proficiency in teleconnnnunications. 
Meeting-drafting nninutesand preparing 
agendas. 

OFC-233 COMPANY SECRETARIAL 
PRACTICE I 

Procedure and practice with respect to 
the incorporation of different types of 
connpanies; practical requirennents 
regarding the incorporation of holding 
and subsidiary connpanies and overseas 
connpanies with a place of business in 
Cyprus and Europe. 



OFC-239 REPORT WRITING 

Drafting and presentation of 
internal/external business docunnents such 
as nnennoranda, fornns, letters, 
non-technical reports, sunnnnarising salient 
facts and argunnents; note-taking and 
note-nnaking. 

OFC-248 SECRETARIAL MANAGEMENT I 

Office nnanagennent, office technology, 
nnanaging office staff and others. 

OFC-250 TOMORROW'S OFFICE I 

Evaluating the effectiveness of existing 
systenns. Recognition of the need for 
change. Planning for the future, 
organisational changes. Managing for the 
future: defining requirennents; approaches 
to innplennentation; staffing; procedural 
changes concerning the introduction of 
new office systenns. 

OFC-342 ORGANISATION OF CONFERENCES 
AND MEETINGS 

Types of conferences (trade fairs, 
exhibitions, press conferences), public 
speaking, chairing sessions, conference 
packages, recording techniques. 

OFC-348 SECRETARIAL MANAGEMENT II 

Developing preparatory work for the 
Manager/Superior, tinne nnanagennent, 
effective utilisation of office resources 
creating the proper environnnent for 
efficiency. 

OFC-349 COMMUNICATION SKILLS 
DEVELOPMENT I 

Drafting docunnents such as letter, telex 
nnessages, nnennoranda relating to inquiries 
concerning: ordering, sales, paynnent, 
packing, storage of nnerchandise. Drafting 
in national and foreign languages of letters 
relating to: visits, booking, publicity, nnarket 
surveys, appointnnents. Translation fronn 
and into foreign language of connnnercial 
docunnents and letters. 

OFC-358 COMPARATIVE PROGRAMMING 
LANGUAGES 

Provides a critical understanding of 
progrannnning language concepts and 
provides students with an appreciation of 
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the implications of various ianguage 
design decisions. Students aiso iearn 
fundamentais of ianguage processors. 

OFC-361 INTERNATIONAL TRADE AND 
COMMERCIAL LAW 

Law of internationai trade, inteiiectuai 
property iow, basics of Engiish and 
insurance iows, the iinnits of internationai 
co-operation. 

OFC-362 POLITICAL SOCIOLOGY 

Sociai basis of various poiiticai systenns 
such as Western-type dennocracy, 
authoritarianism and totaiitarianism. Topics 
inciude determinants of poiiticai 
behaviour power, eiite formation, 
bureaucracy and the poiiticai roie of the 
military and inteiiectuais in third worid 
societies. 

OFC-366 PUBLIC RELATIONS IN PRACTICE 

Public relations today; managing the 
public relations effort; public relations and 
corporate marketing affairs; working with 
the media; specialist services, internal and 
external public relations practice. 

OFC-367 INDUSTRIAL RELATIONS 

The scope of the subject; its development 
of the system of Industrial Relations in 
Cyprus and the U.K., grievance 
management, negotiations and the role 
of mediation and arbitration. 

OFC-372 MEDIA IN CYPRUS AND BRITAIN 

Structure and output of Cyprus and British 
broadcasting and the Press; new 
communication technologies; ownership 
and control; financing; legal, ethical and 
commercial constraints on production. 

OFC-376 AUDIO AND VIDEO PRODUCTION 

Offers practical experience of the three 
main stages involved in making an audio 
or video tape. Pre-production 
(development of initial concept, logistical 
planning, scripting); field work; 
post-production work. 

OFC-377THE PROJECT 

The project is intended to give students an 
opportunity to study a subject in depth 



and to explore a problem deciding what 
questions are to be asked, what 
hypotheses are to be tested and what 
experiments, if any, are required. 

OFC-378 PSYCHOLOGY AND SOCIOLOGY 

Motivation, feelings, emotions, perception, 
learning, intelligence, efficiency, 
personality, and human relations with 
applications to everyday life. 
Occupational differentiation; the social 
significance of work; occupational 
mobility; occupational trends; informal 
relations at work; colleagueship. 

OFC-379 MANAGEMENT IN ACTION I 

Analysis of the internal organisational 
structure and the process of management 
in business enterprises both domestic and 
international. 

OFC-389 MANAGEMENT IN ACTION II 

Examines management problems of 
organisations with international interests, 
including the significance of cultural 
traditions and social structures for business 
conduct. 

PRE-PRIMARY AND PRIMARY 
EDUCATION 

EDC-lll NEW TECHNOLOGY IN 
EDUCATION I 

(a) Computers & Applications I 

Introduction and use of Microcomputers in 
education. Computer literacy and 
computer applications. 

(b) Design & Technology 

The philosophy and qualities of design and 
technology and their application in 
teaching. 

EDC-1 12 MANAGING THE CURRICULUM I 

The aims and philosophy of primary and 
pre-primary education in relation to the 
management of curriculum inthe subject 
areas of: Social Studies, Environment, 
Geography and Religion. Development, 
maintenance and up-grading of the 
curriculum. 



EDC-1 13 EVALUATION AND ASSESSMENT I 

Discussion on the literacy process, product, 
assessment measures and factors 
impacting on these areas. 

EDC-1 14 TEACHING AND LEARNING OF 
LANGUAGE I (Greel< & English) 

Development of oral and written 
language skills. 

EDC-1 15 READING AND RELATED SKILLS I 

Objectives, materials, and procedures for 
improved teaching of reading. Includes 
methods and materials used in evaluating 
the reading programme; comparison of 
current practices in reading instruction. 

EDC-121 NEW TECHNOLOGY IN 
EDUCATION II 

Examines the use of technology in 
education and explores the concepts of 
innovation and knowledge dissemination 
as these relate to technology. 

EDC-122 MANAGING THE CURRICULUM II 

Includes curriculum planning and 
presentation and classroom management 
in several areas such as the teaching of 
science in pre-primary and primary classes. 

EDC-1 23 EVALUATION AND ASSESSMENT II 

Provides an internship in literacy 
assessment and instruction for small groups 
of children. Analysis and interpretation of 
assessment data. 

EDC-124 TEACHING AND LEARNING OF 
LANGUGAGE II 

Current methods and materials in 
teaching. The writing process of the Greek 
Language including relationships between 
reading and writing; conferencing 
procedures and oral languages 
development. (Greek & English) 

EDC-1 25 READING AND RELATED SKILLS II 

Presents theoretical and empirical 
information relating to communication 
with an emphasis on reading, and the 
Greek language as a mother language. 
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EDC-130 EDUCATIONAL STUDIES 

Examines educational thought in historicai 
context with ennphasis on current theories 
in reiation to the vaiues, objectives, 
purposes and outconnes of the Cypriot 
and British educationai systenns. 

EDC-210 CURRICULUM STUDIES I 

Curricuiunn design, innpiennentation, and 
evaiuation. Types of curricuia and various 
techniques used in new deveiopnnents 
and areas of curricuiunn in Mathennatics. 

EDC-21 1 CHILDREN'S STORIES & LITERATURE I 

An overview of children's stories and 
literature for children between the ages of 
four and twelve. Ennphasis on developing 
criteria for evaluating and selecting 
various types of books for individual 
children. 

EDC-21 2 EARLY EDUCATION I 

(a) Art & Design 

Introduces students to the ainns and values 
of Art and Design in the early years of 
schooling and its role within the curricuiunn 
including teaching strategies. 

(b) Physical Education 

Includes guidance in the areas of personal 
physical exercises and the teaching of 
physical education to children in the 
prinnary school. 

EDC-21 3 LANGUAGE IN ACTION 

Prepares students to express thennselves in 
speech and in writing, to understand of 
the detail in spoken and written English, to 
tackle nnore advanced linguistic tasks and 
to extend their range of expression, 
general connetence and fluency in English 
using a variety of texts and audio based 
nnoteriais. 

EDC-21 4 POSITIVE CLASS MANAGEMENT I 

Provides an understanding of the great 
variety of abilities, aptitudes and 
experience that children bring to the 
clGSsroonn. 

EDC-215 NURSERY & INFANT I 
Drama 

Discussion of the ainns of learning through 
dranna as on extension of children's play 
activities. Exploring basic techniques 



which enable pupils to express thennselves. 
Movennent, oral language and tinne. 

EDC-216 MANAGEMENT OF SCHOOLS 

Basic organisational principles, factors 
influencing the functioning of schools, the 
responsibilities of principals, assistant 
principals etc and the basic regulations 
concerning the schools. 

EDC-21 7 DESIGN EFFECTIVE LEARNING I 
Methods of teaching 

Provides a thorough understanding of the 
general principles on which the nnain 
philosophical, psychological and historical 
theories in education are based. With 
reference to their own practical 
experience of teaching a subject (or 
subjects). Students relate these principles 
to sound classroonn practice. 

PSY-213 EDUCATIONAL PSYCHOLOGY 

This nnodule studies learners, learning and 
teaching fronn a psychological 
perspective. It focuses on the factors that 
influence the transnnission and reception 
of influences within educational settings. 

EDC-220 CURRICULUM STUDIES II 

(a) Curriculum Development 

Contennporary educational trends related 
to pre-prinnary and prinnary school 
curricuiunn. 

(b) Logic 

To enable students to think logically, 
reasoning both inductively and 
deductively and to understand the nature 
and value of institution and proof; 
fonnlilarlse thennselves with basic electronic 
applications of gates. 

EDC-221 CHILDREN STORIES & LITERATURE II 

A continuation of EDC-21 1 including a 
study of the historical developnnent of 
children's literature; principles, techniques 
and curricuiunn planning for the guidance 
of children's reading. 

EDC-222 EARLY EDUCATION II 
(a) Teaching of Mathematics 

Provides an understanding of the basic 
nnathennatical concepts and the 
educational principles regarding 
nnathennatical teaching and the 
necessary techniques for the teaching of 



Mathennatics. 

(b) Teaching of Music 

- To develop in students: 

* Musical awareness 

* Basic nnusical literacy 

* Practical skills 

EDC-223 LANGUAGE IN ACTION II 

(a) A thorough exannination of a wide 
range of excerpts fronn nnajor literary works 
in Greek, ainning at writing essays and 
reports dennonstrating detailed knowledge 
of the text(s) selected for treatnnent. 

(b) To introduce students to the teaching 
of English as a foreign language. 

EDC-225 NURSERY & INFANT II 
Health Education 

Students are acquainted with a variety of 
theoretical nnodels that innpinge upon 
health concerns on a personal, social and 
connnnunity level. 

EDC-226 THE MANAGEMENT OF PRIMARY 
SCHOOLS 

Considers aspects of design nnaking, 
leadership and the nnanagennent of 
prinnary schools. 

EDC-227 DESIGN EFFECTIVE LEARNING II 

Enhances student knowledge of principles 
of learning, organisational strategies and 
classroonn nnanagennent within pre-prinnary 
and prinnary classroonns. 

EDC-310 THE PHILOSOPHICAL AND SOCIAL 
BASES OF EDUCATION I 

The nature of philosophy of education; the 
nature of educational theory and 
education practice; rights and education 
as a hunnan right; Education and social 
class; education and econonnic growth; 
education in dennocratic societies; 
equality of access and provision in 
education; education in nnulti-cultural 
societies. 

EDC-311 EDUCATIONAL PSYCHOLOGY I 

Introduces theoretical perspectives 
concerning physical developnnent; 
cognitive developnnent; the developnnent 
of language and thought; and individual 
differences. 
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EDC-312 EDUCATIONAL SYSTEMS AND THEIR 
DEVELOPMENT I 

Administration of Education; nnajor 
nationai research projects and reports 
inciuding officiai government reports; the 
various stages of schooiing: nursery, 
primary, secondary, further and higher 
schooiing. 

EDC-313/323 PROJECT 

A project, of approximateiy of 
10,000-15,000 words, that invoives a criticai 
examination in an area of education in 
which students are especiaiiy interested. 

EDC-314 THE ORGANISATION AND 
MANAGEMENT OF SCHOOLS I 

Considers the principies of deiegation; 
organisation; ieadership and 
communication; inspiration: the head as a 
ieader both inside and outside the schooi 
and, his piece in and attitude to teaching 
as a profession; ruies of office and 
constraints on his authority. 

EDC-315 THE PSYCHOLOGICAL BASES OF 
EDUCATION I 

This moduie investigates the various stages of 
human maturation and deveiopment; their 
infiuence upon the physicai, emotionai and 
inteiiectuai behaviour of the individuai. 
Behaviouristic, cognitive and humanistic 
theories of learning. 

EDC-320 THE PHILOSOPHICAL AND SOCIAL 
BASES OF EDUCATION II 

Continues a criticai examination of 
knowiedge, knowiedge and human 
interests, the socioiogy of knowiedge. 
Knowiedge and the curriculum, justification 
of the curriculum. IVIinds and persons. Human 
development. Teaching and learning. The 
nature of intelligence and the heredity/ 
environment issue. 

EDC-321 EDUCATIONAL PSYCHOLOGY II 

Learning theory and practice; managing 
classroom behaviour; problem-solving; 
special educational needs, social and 
emotional development; evaluation and 
measurement. 



EDC-322 EDUCATIONAL SYSTEMS AND THEIR 
DEVELOPMENT II 

Historical development and current state of 
training; qualification and supply of 
teachers; curriculum and teaching methods. 

EDC-325 THE PSYCHOLOGICAL BASES OF 
EDUCATION II 

Social interaction and social perception; the 
concept of intelligence; theories of 
personality; psychology and curriculum 
processes; curruculum models. 

EDC-332 COMPARATIVE EDUCATION I 

The historical development of 
comparative studies of education, and 
their present status as revealed by 
standard texts and official reports; the 
variety of cultural idioms; national 
patterns, outlook and organization; the 
varying role of schools in particular 
countries. 

EDC-333 THE TEACHING OF ENGLISH AS A 
FOREIGN LANGUAGE I 

The syllabus context and schemes of work 
in the English Language; the preparation, 
presentation and development of 
classroom work; the use of instructional 
materials and audio-visual aids; the 
choice of text-books and supplementary 
readers. 

EDC-334 EDUCATION IN A MULTI-CULTURAL 
SOCIETY I 

Political and demographic considerations; 
social/cultural/religious background 
studies; school and individual psychology; 
language and education. 

BN-1 19 PHYSICAL EDUCATION I 

Theoretical and practical preparation of 
students with regards to Physical 
Education. Personal exercise and 
preparation for the teaching of the 
subject. 

BN-1 25 MATHEMATICS FOR EDUCATION 

Enrichment of students' mathematical 
knowledge to prepare them to offer 
mathematical concepts for children of 
pre-primary and primary age. 



BN-126 HOME ECONOMICS 

Knowledge and experience in the areas of 
food, clothing, health and family 
education, both for students' personal 
preparation and for their teaching in 
primary schools. 

BN-139 PHYSICAL EDUCATION II 

Advanced theoretical and practical 
preparation of students with regards to 
Physical Education. Personal exercise and 
preparation for the teaching of the 
subject. 

BN-21 7 ART & DESIGN II 

Introduction to the aims and values of Art 
and Design in the early years of schooling 
and the role of the subject within the 
curriculum including teaching strategies. 

BN-228 PHYSICAL EDUCATION III 

Continued advanced theoretical and 
practical preparation of students with 
regards to Physical Education. Personal 
exercise and preparation for the teaching 
of the subject. 

PSYCHOLOGY 

PSS-l 10 MODERN SOCIETY AND SOCIOLOGY 

Introduces the sociological way of thinking 
and some of the major themes and 
perspectives in the discipline. 

PSY-1 10 THEMES AND PERSPECTIVES IN 
PSYCHOLOGY I 

Provides students with a framework for 
understanding the history, development, 
and current range of psychological 
perspectives; past, current and developing 
areas of study are related and 
inter-related within an understanding of 
the historical context of psychological 
theory. 

PSY-1 12 INTRODUCTION TO RESEARCH 
METHODOLOGY I 

Introduces students to the central 
concepts, processes and methods 
underpinning research in the social 
sciences and humanities. 
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PSY-113 INTRODUCTION TO SOCIAL 
PSYCHOLOGY I 

Introduces students to a variety of social 
psychological research and theories 
concerned with interpersonal aspects of 
relationships. 

PSY-116THE PSYCHOLOGY OF INDIVIDUAL 
DIFFERENCES 

Introduces students to a variety of 
theoretical approaches and debates 
including the areas of personality and 
intelligence. 

PSS-120 SOCIOLOGICAL THEORY 

Provides a thorough understanding of the 
key argunnents and ways of thinking that 
are characteristic of sociology as a 
distinctive fornn of social inquiry and 
provides an introduction to contennporary 
tradition and debates in sociology. 

PSY-120 THEMES AND PERSPECTIVES 
PSYCHOLOGY II 

Extends and enhances students' 
knowledge of the history, developnnent, 
and current range of psychological 
perspectives. 

PSY-122 INTRODUCTION TO RESEARCH 
METHODOLOGY II 

Provides knowledge of basic research 
assunnptions nnade by psychologists and a 
forunn for discussion of research problenns. 

PSY-123 INTRODUCTION TO LIFESPAN 
PSYCHOLOGY 

The concept of stages; transition, crises, 
nornnal and abnornnal interaction and the 
processes involved in socialization and 
interpersonal experience within different 
spheres of the phenonnenal world are 
presented within a general psychological 
frannework. 

PSY-126 STATES OF CONSCIOUSNESS 

Outlines an exploration of sonne of the 
states of consciousness experienced by 
hunnan beings from a predonninantly 
biological/reductionist perspective. 

PSS-210 ORGANISATIONAL PSYCHOLOGY 

Survey of the application of psychology to 
organisations, personnel, work 



environnents, buying and selling with 
particular attention to current issues. 

PSY-210 NEUROPSYCHOLOGY I 

Introduces students to the nnain concepts 
and perspectives within neuropsychology; 
structure of the brain and nervous systenn 
including the evolutionary developnnent of 
brain-endocrine systenn. 

PSY-212 PRACTICAL PSYCHOLOGY 
WORKSHOP I 

Builds upon introductory courses on 
research nnethods and statistics and 
further develop students' ability to design, 
undertake and analyse ennpirical work in 
psychology and introduces students to the 
analysis of variance approach. 

PSY-213 PSYCHOLOGY OF EDUCATION I 

Explores the relationship between society, 
education and the individual and the role 
of education in nnaintaining or 
undernnining inequalities based on, for 
exannple, class, gender and ethnicity. 

PSY-214 HEALTH PSYCHOLOGY I 

Approaches to health psychology; 
behavioural, general systenns, holistic; 
nnedical vs. non medical models; 
interaction between neuropsychology 
and health. 

PSY-215 STATISTICS FOR THE SOCIAL 
SCIENCES I 

Consolidates students' ability to undertake 
independent empirical work and to utilize 
appropriate statistical techniques and 
computer software. 

PSY-216 COMPARATIVE PSYCHOLOGY 

Introduces students to the area of 
comparative psychology and its major 
methods and perspectives. Encourages 
the understanding of animal behaviour 
and its possible implications for the 
understanding and explanation of human 
behaviour. 

PSY-217 ENVIRONMENTAL PSYCHOLOGY 

Introduces students to the area of 
environmental psychology. 



PSY-218 EMPIRICAL METHODS IN 
PSYCHOLOGY I 

Strengthens the students' experience in 
the field of empirical psychology in order 
to enable them to carry out empirical work 
with increasing levels of independence. 

PSS-220 THEMES AND PERSPECTIVES IN 
PSYCHOLOGY 

Introduction to the study of psychology; 
psychological view of the person: models 
of behaviour and mind, cognitive 
psychology and the thinking person, 
biological interpretations of behaviour. The 
individual as the developing person. 

PSY-220 NEUROPSYCHOLOGY II 

Extends the knowledge of the main 
concepts and perspectives within 
neuropsychology. 

PSY-222 PRACTICAL PSYCHOLOGY 
WORKSHOP II 

Develops the students' ability to design, 
undertake and analyze empirical work in 
psychology and expands student 
familiarity with the analysis of variance 
approach. 

PSY-223 DEVELOPMENT OF IDENTITY AND 
SELF 

Explores the theoretical issues of self and 
identity with particular application to the 
constructs of ethnicity, gender, sexuality 
and disability. 

PSY-224 HEALTH PSYCHOLOGY II 

Enhances the understanding of the 
development of this area and its links 
within and outside the field of psychology. 
Students will broaden their ability to discuss 
and evaluate the findings concerning the 
interaction between psychological 
processes and health and illness. 

PSY-225 STATISTICS FOR THE SOCIAL 
SCIENCES II 

Application of mathematical techniques in 
psychological theory including 
introduction to measurement and scaling, 
decision theory, and mathematical 
models of learning and memory. 
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PSY-226 THE PSYCHOLOGY OF 
SEX-DIFFERENCES 

Focuses on the differences between 
nnoles and fennales on a nunnber of levels. 
Including the developnnent of sexual 
identity, and the concept of gender by 
investigating particular behavioural and 
social psychological issues with on 
ennphasis on fenninine issues. 

PSY-227 ORGANISATIONAL PSYCHOLOGY 

Develops students' l<nowledge and 
understanding of psychology as applied 
to the worl<place. 

PSY-228 EMPIRICAL METHODS IN 
PSYCHOLOGY II 

Extends practical experience in the field of 
ennpirical psychology in order to further 
enable students to occonnpilsh ennpirical 
work. 

PSY-229 INTRODUCTION TO HUMAN 
INFORMATION PROCESSING 

Introduces students to cognitive 
psychology and to the infornnation 
processing approach. 

PSY-300/300A PROJECT I & II 

A supervised investigation of selected 
issues of interest to students. 

PSY-310 SOCIAL PSYCHOLOGY I 

An introduction to the study of social 
behaviour fronn a psychological 
perspective. 

PSY-311 ABNORMAL PSYCHOLOGY I 

Exannines the origin, developnnent, and 
nnanifestations of obnornnai behaviour, 
ennphasis on the biological, social and 
psychological dernninants of 
psychological disorders. 

PSY-314 PSYCHOANALYSIS I: FREUDIAN 
THEORY 

Exannines the nature and developnnent of 
the psychoanalytic perspective, fronn its 
conception to the nnodern era. 

PSY-315 PSYCHOLOGY OF MIND 

Introduces students to the understanding 
of nnind using on eclectic approach 



drawing fronn the fields of Psychology, 
Neuroscience and Philosophy. 

PSY-31 7 CROSS-CULTURAL PSYCHOLOGY I 

Introduces students to a variety of 
theoretical approaches and debates in 
the areas of culture and social behaviour. 

PSY-318 THE PSYCHOLOGY OF LEARNING 

Theoretical systenns which explain how 
ieornlg deveops. Theoretical perspectives 
include Behaviourisnn and learning: Social 
learning theory: Cognition and Learning. 
Applying different learning approaches to 
verying social issues and personal 
problenns. 

PSY-319 HUMANISTIC PSYCHOLOGY 

Provides students with on introductory 
understanding of hunnonistic psychology. 
Topic areas include the 
phenonnenological, hunnonistic and 
existential approaches to psychology and 
hunnon sciences. Students ore also 
introduced to pronninent figures in the field 
such OS Abrohonn Mosiow, Rollo May and 
Carl Rogers. 

PSY-320 SOCIAL PSYCHOLOGY II 

Develops further the students' 
understanding of social psychological 
research and theories concerned with 
interpersonal aspects of relationships, and 
inter-group relations. 

PSY-321 ABNORMAL PSYCHOLOGY II 

Extends the exonnlnatlon of the biological, 
social and psychological deternninants of 
psychological disorders. 

PSY-322 PSYCHOLOGY OF LANGUAGE I 

An introduction to sonne of the discoveries 
mode and issues raised by researchers in 
the field of language. 

PSY-324 PSYCHOANALYSIS II - POST 
FREUDIAN THEORIES 

Critical exonnlnatlon of the nature and 
developnnent of the psychoanalytic 
perspective, fronn its conception to the 
nnodern era. 



PSY-325 SELECTED TOPICS IN PSYCHOLOGY 

An in-depth study of a set of select topics 
of great current interest in psychology. The 
work is done on on individual basis with the 
support of a faculty nnennber. 

PSY-326 OCCUPATIONAL PSYCHOLOGY 

An introduction to the application of 
psychological principles and processes to 
the work environnnent. Students will have 
the opportunity to exannine organisations 
OS social systenns. 

PSS-327 CROSS-CULTURAL PSYCHOLOGY II 

Analysis of subjective culture, 
connnnunication patterns and the elennents 
between and within cultures, the nature 
and coping strategies used within 
intercultural relations and the reduction of 
intercuituroi nnisperception and 
innprovennent of cross-cultural relations. 

PSY-328 PHILOSOPHY OF PSYCHOLOGY 

Enables students to explore the 
philosophical presuppositions and 
problenns involved in the science of 
psychology. Enables students to exannine 
Sonne fundonnentoi notions about hunnan 
beings, and the philosophical problenns 
surrounding these, and to help students 
develop further their philosophical skills. 

PSY-340 MORAL AND POLITICAL 
PHILOSOPHY 

Introduces students to philosophy in 
general and nnoroi and political 
philosophy in particular. 

PSY-410 THE IMPACT OF GREEK CIVILISATION 
ON EUROPE I 

Introduces students to on understanding of 
the European civilisation by providing 
thenn with a working conceptual 
fronnework and by retracing the basic 
structures and elennents of this civilisation 
bock to its roots in Greece. 

PSY-420 THE IMPACT TO GREEK CIVILISATION 
ON EUROPE II 

Helps students to appreciate consciously 
the Greek heritage and its developnnent, 
to look intelligently at tentennporory 
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European events ond foster a sense of 
European identity. 

PRL-1 10 INTRODUCTION TO PSYCHOLOGY 

An introduction to psychoiogy 
ennphosizing the personoi, cognitive and 
sociai deveiopnnent and functioning of 
the individuoi. 

PRL-212 LEARNING AND COMMUNICATION I 

Basic concepts of Language and its use, 
with speciai attention to technicai and 
scientific connnnunication. 

PRL-222 LEARNING AND 
COMMUNICATION II 

Instruction and practice in writing effective 
technicai and scientific communications. 
Linguistic theory and analysis. Use of written 
orai language in technical and scientific 
environments. 

PSYCHOLOGY AND 
SOCIOLOGY 

PSY-l 1 1 GENERAL PSYCHOLOGY I 

A broad introduction to the discipline of 
psychology, which is surveyed with regard 
to subject matter, methods of study and a 
variety of psychological bases. 

PSY-l 14 STATISTICAL METHODS IN 
PSYCHOLOGY I 

Measurement scales. Descriptive statistics. 
Introduction to probability theory and 
sampling distributions. 

PSY-l 15 INTRODUCTION TO SOCIOLOGY I 

An introduction to general sociological 
concepts and theoretical issues. Topics 
include culture, socialisation, social 
interaction and deviance. 

PSS-1 16 COMPUTER PROGRAMMING IN 
PSYCHOLOGY 

Introduction to Computer programming 
methods with emphasis on, and examples 
appropriate for applications in 
psychology. 

PSY-121 GENERAL PSYCHOLOGY II 

A continuation of the introduction to the 
discipline of psychology. Topics covered 



include motivation, feelings, emotions and 
conflict, perception, social behaviour, 
attitudes memory communication, 
language, personality and abnormal 
psychology. 

PSY-124 STATISTICAL METHODS IN 
PSYCHOLOGY II 

Inferential statistics: one-sample, 
two-sample tests for means and 
proportions; analysis for variance; 
correlation and regression. 

PSY-125 INTRODUCTION TO SOCIOLOGY II 

General sociological concepts and 
theoretical issues. Survey of the field 
covering the sociology of small groups, the 
family, education, worl<, community 
structure and political life. 

PSY-128 PERCEPTION 

Human perception, particularly vision. Also 
hearing, smelling and tasting and 
touching. Biological foundations, 
development and disorders of perception. 
The role of the senses in everyday life. 

PSY-l 17 INTRODUCTION TO PHILOSOPHY I 

Plato to the present, analyzing the thought 
of the major contributors, ancient and 
medieval political philosophy and the 
modern break with traditions. 

PSY-127 INTRODUCTION TO PHILOSOPHY II 

Analysis of the major philosophical trends 
that have contributed to the main currents 
of contemporary thought and their 
present condition. 

PSY-211 DEVELOPMENTAL PSYCHOLOGY I 

A study of the various aspects of child 
growth and development from birth to 
late childhood. 

PSY-213 SOCIAL PSYCHOLOGY I 

Analysis of human interaction in terms of, 
for example, social perception and 
communication topics which include 
group structure, group goals and 
intergroup conflicts. 



PSY-219 ASSESSMENT OF INDIVIDUAL 
DIFFERENCES I 

Nature of individual differences; methods 
and rationale of their assessment, with 
emphasis upon objectives. 

PSY-221 DEVELOPMENTAL PSYCHOLOGY II 

This course is a continuation of 
Developmental Psychology I and concerns 
itself with the various aspects of 
growth and maturation from adolescence 
to adulthood. 

PSS-227 SOCIAL PSYCHOLOGY II 

A further analysis of social interaction, 
social perception, communication and 
inter-subjective interpretations; concepts 
evaluated include group dynamics, social 
identity and social representations. 

PSS-228 INDUSTRIAL PSYCHOLOGY I 

Focuses on the human factors of industrial 
worl<ers and organisations. Topics include 
work motivation, effective incentive plans, 
communication patterns of small groups 
and large industrial complexes. 

PSS-229 PSYCHOLOGY OF EXCEPTIONAL 
CHILDREN 

Exceptional children as compared to 
overage children, with reference to 
growth, behaviour from infancy to 
puberty; emphasis on practical 
experience in observing children in normal 
situations. 

PSS-230 PSYCHOLOGY IN THE SCHOOL 

Psychological principles and research 
relevant to the classroom; school visits 
followed by discussion. 

PSY-241 RESEARCH METHODS SEMINAR I 

Review of theories and methods in 
sociology, anthropology and psychology. 
Emphasis on the relationship between 
problems, theories and methods, and on 
the implications of different research 
strategies for generating data and building 
theory. 
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PSY-242 INTELLIGENCE AND CULTURAL 
ENVIRONMENT 

Current conceptions of intelligence; 
factors influencing the nnental 
developnnent of children; the application 
of tests in non-Western cultures; 
cross-cultural studies and their application. 

PSY-243 MARRIAGE THEORY AND THERAPY 

A sociological analysis of nnarriage and 
family patterns and related controversies. 

PSS-311 ABNORMAL PSYCHOLOGY 

The psychologically disturbed individual as 
revealed in experimental and clinical 
findings; discussion of the major neurotic 
and psychotic reactions in an examination 
of psychological perspectives of abnormal 
behaviour terms of dispositional factors, 
life stresses and interpersonal relationships. 

PSS-31 3 THEORIES OF PERSONALITY I 

Major contemporary theories of 
personality with consideration of the 
relationship between personality theory 
and other theoretical exmpionatlons of 
human behaviour. 

PSS-338 INDUSTRIAL PSYCHOLOGY II 

Continues the examination of human 
factors of industrial workers and 
organisations. Topics include group 
dynamics, group morale, time-motion 
study, personnel testing and placement, 
industrial training programmes and 
enviroment-safety aspects of the work 
setting. 

PSS-215/PSY-316 COGNITIVE PSYCHOLOGY 

Introduction to the empirical and 
theoretical research constructs by 
psychologists studying mental process 
such as perception, memory, reasoning, 
problem solving and decision making. 

PSS-31 7 ADVANCED SOCIAL PSYCHOLOGY 

Emphasis on researching and conducting 
experiments in topics of contemporary 
social psychology. Particular stress on 
methodology of naturalistic and 
cross-cultural investigations. Students plan 
and conduct ther own investigations 
focusing on topics such as altruistic and 
conformity behaviour. 



PSS-31 8 CONTEMPORARY SYSTEM AND 
THEORY 

Contemporary movements in psychology 
and their historic origins; important new 
contributions to psychology. 

PSS-320 SOCIAL PROBLEMS IN CYPRUS 

Major theoretical perspectives in studying 
social problems; a systematic examination 
of the salient stresses and strains in the 
Cyprus society; selected number of 
concrete problems are dealt with, e.g. 
population, bureaucracy, youth unrest, 
deviance, drugs, prostitution. 

PSY-251 RESEARCH METHODS SEMINAR II 

Continued review of theories and 
methods in sociology, anthropology and 
psychology. Topics include: topical and 
area applications of theory and methods. 
The course stresses the links between 
anthropology, sociology and psychology. 

PSY-322 PSYCHOLOGY OF LANGUAGE 

To give exposure to original research and 
journal articles and experience in 
methodological and theoretical criticism. 

PSY-323 THEORIES OF PERSONALITY II 

Specific theoretical contributions to the 
understanding of personality: Freud's 
psychoanalysis theory; social 
psychological and field theories; recent 
learning and experimental approach 
techniques. 

PSY-324 SOCIOLOGY OF WORK 

How work is organised under varied 
institutional settings; major changes and 
problems in the social organisation of work 
in relationship to the development of 
science and technology. 

PSY-331 EXPERIMENTAL PSYCHOLOGY 

The aspects of experimentation in 
psychology with special emphasis on the 
fields of perception, memory and learning. 

PSY-332 PRACTICUM IN BEHAVIOUR 
ANALYSIS 

Practical development, execution and 
evaluation of a programme dealing with a 



select behavioural topic or problem that is 
currently relevant. Specific strategic, 
ethical and pragmatic concerns are 
emphasised at the expense of theory and 
generality. 

PSY-333 INTRODUCTION TO NEUROSCIENCE 

Brain processes in relation to behaviour, 
including memory, perception, and 
motivation. The scientific study of mind 
and brain mechanisms which control 
behaviour. 

PSY-340 PSYCHOLOGY OF THINKING 

An investigation of processes that 
underline the concept of thought. 

PSY-341 ASSESSMENT OF INDIVIDUAL 
DIFFERENCES II 

An evaluation of individual differences; 
methods and rationale of their assessment, 
topics include a study of personality and 
cognitive differences. 

PSY-342 RURAL SOCIOLOGY 

Rural communities and their relation to 
such factors as agricultural development, 
tenure systems, ecological processes, 
urbanization, migration, and changing 
technology. 

PSY-343 EDUCATIONAL SOCIOLOGY 

The nature and interrelationship of 
educational agencies to other social 
institutions; the emergent structure of 
Middle Eastern educational programmes 
and their implications for social change 
and intergration. 

PSY-344 MEDITERRANEAN FAMILY STRUCTURE 
AND DYNAMICS 

The family as a social institution with 
emphasis on Middle Eastern 
characteristics; selected aspects of 
marriage and family life; special attention 
to the social consequences of changing 
family styles. 

PSY-346 LABORATORY IN PERCEPTION AND 
INFORMATION PROCESSING 

Experiments on human information 
processing and perception, supplements 
by demonstrations. Research in groups 
and by individuals, with topics varying from 
year to year. 
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PSY-347 SLEEP AND SLEEP DISORDERS 

Psychological and biochemical aspects of 
sleep and sleep disorders. Includes 
theories about why we need to sleep, 
stages, dreanns. Insomnia, narcolepsy and 
psychological and drug treatments of 
sleep disorders. 

PSY-348 SOCIAL MOVEMENTS 

Basic processes by which societies Initiate, 
consolidate, transform, and change their 
Institutions and social structures; anatomy 
of reform and revolutionary social 
movement, especially those affecting 
Arab and Third World societies. 

PSY-349 HISTORY OF SOCIAL THEORY 

The nature and function of social theory 
and Its development especially since the 
Enlightenment. Emphasis on the 
cumulative Insights and Ideas which have 
contributed to modern social theory, the 
essential aspects of the philosophy of 
social science, especially epistemologlcal 
problems In the science of sociology and 
anthropology. 

PSY-353 SELECTED TOPICS IN SOCIOLOGY 

Topics to be chosen according to specific 
Interest, e.g. Cyprlot family structure and 
dynamics, sociology, symbolic Interaction. 

PSY-354 CRIMINOLOGY 

Theories of crime and social control; 
Institutional programmes charged with the 
custody and treatment of law violators; 
problems of deviance as related to class 
structure and social change. 

PSY-500 INDEPENDENT STUDY 

An opportunity for students to Investigate 
Issues of personal Interest that lie beyond 
the scope of other courses. Departmental 
approval must be obtained. 

PSYCHOLOGICAL STUDIES 

PSY-l 10 THEMES AND PERSPECTIVES IN 
PSYCHOLOGY I 

Provides students with a framework for 
understanding the history, development. 



and current range of psychological 
perspectives. 

PSY-l 1 1 GENERAL PSYCHOLOGY 1 : 
BIOLOGICAL BASES OF BEHAVIOUR 

Explores the interplay between biological 
factors and psychological issues. It focuses 
on the extent to which genetic and 
biological factors influence the parameters 
of human behaviour. 

PSY-l 12 INTRODUCTION TO RESEARCH 
METHODOLOGY I 

Introduces students to the central concepts, 
processes and methods underpinning 
research in the social sciences and 
humanities. This module is intended to serve 
as a foundation for research methods 
modules available later in the programme. 

PSY-l 13 INTRODUCTION TO SOCIAL 
PSYCHOLOGY I 

The purpose of this module is to introduce 
the student to a variety of social 
psychological research and theories 
concerned with interpersonal and intergroup 
relationships. 

PSY-l 14 STATISTICAL METHODS IN 
PSYCHOLOGY I 

An introduction to quantitative methods and 
the way in which they are used. The 
emphasis of the module will be on the 
reasons why particular techniques are used 
and on their applications. 

PSY-l 15 INTRODUCTION TO SOCIOLOGY I 

Introduces sociological perspectives as 
different ways of understanding the social 
world. To show the competing approaches 
that sociologists may utilize. 

PSY-l 16 THE PSYCHOLOGY OF INDIVIDUAL 
DIFFERENCES 

Introduces students to a variety of 
theoretical approaches and debates in the 
areas of personality and intelligence. 

PSY-120 THEMES AND PERSPECTIVES IN 
PSYCHOLOGY II 

Extends and enhance the students 
knowledge of the history, development, and 
current range of psychological perspectives. 



PSY-121 GENERAL PSYCHOLOGY 2: 
LEARNING, LANGUAGE AND MEMORY 

Introduces students to the principles 
underlying learning theories and cognitive 
psychology. 

PSY-122 INTRODUCTION TO RESEARCH 
METHODOLOGY II 

Develops the student's knowledge of the 
central concepts processes and methods 
underpinning research in the social sciences 
and humanities. 

PSY-123 INTRODUCTION TO LIFESPAN 
PSYCHOLOGY 

Introduces students to the variety of 
theoretical perspectives that underpin 
human growth and development, 
throughout the human lifespan. 

PSY-124 STATISTICAL METHODS IN 
PSYCHOLOGY II 

This module enhances and develops 
knowledge of quantitative methods and the 
way in which they are used. The module also 
introduces students to the use of specific 
computer based statistical packages. 

PSY-125 INTRODUCTION TO SOCIOLOGY II 

Introduces students to contrasting 
sociological perspectives on the continuity 
and change of cultural patterns and to 
examine the nature of the relationship 
between the individual and society via an 
analysis of social processes and institutions. 

PSY-126 STATES OF CONSCIOUSNESS 

Explores some of the states of consciousness 
experienced by human beings from a variety 
of perspectives, to facilitate an 
understanding of the complexity of the 
human experience. 

PSY-210 NEUROPSYCHOLOGY I 

Aquaints students with the main concepts 
and perspectives within Neuropsychology 
and facilitates an understanding of the 
problematic relationship between structure 
and function. 
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PSY-211 DEVELOPMENTAL PSYCHOLOGY I 
(Child Development) 

Introduces students to the basic concepts of 
developmental psychology, and to facilitate 
the understanding of major theories of 
cognitive, social and emotional 
development with a primary emphasis on 
early development. 

PSY-212 PRACTICAL PSYCHOLOGY 
WORKSHOP I 

Builds upon Introductory courses on research 
methods and statistics to further develop the 
students ability to design, undertake and 
analyse empirical work In psychology and to 
Introduce students to the analysis of 
variance approach. 

PSY-21 3 EDUCATIONAL PSYCHOLOGY 

This module studies learners, learning and 
teaching from a psychological 
perspective. It focuses on the factors that 
Influence the transmission and reception 
of Influences within educational settings. 

PSY-21 4 HEALTH PSYCHOLOGY I 

Introduces students to the area of Health 
Psychology and the Investigations of the 
relationships between psychological 
processes and health and Illness. 

PSY-21 5 STATISTICS FOR THE SOCIAL 
SCIENCES I 

Consolidates the student's ability to 
undertake Independent empirical work and 
utilise appropriate statistical techniques and 
computer software. For example the 
understanding and Interpretation of multiple 
regression and factor analytical techniques. 

PSY-21 6 COMPARATIVE PSYCHOLOGY 

Introduces the student to the area of 
comparative psychology and Its major 
methods and perspectives. The course 
encourages the understanding of animal 
behaviour and Its possible Implications for 
the understanding and explanation of 
human behaviour. 



PSY-21 7 ENVIRONMENTAL PSYCHOLOGY 

Introduces students to the area of 
Environmental Psychology and establishes 
an understanding of the Interactive 
relationship between humans and their 
environment. 

PSY-218 EMPIRICAL METHODS IN 
PSYCHOLOGY I 

This module builds experience In the field of 
empirical psychology In order to enable 
students to carry out empirical work with 
Increasing levels of Independence. 

PSY-220 NEUROPSYCHOLOGY II 

Extends the knowledge of the main 
concepts and perspectives within 
neuropsychology. The module builds upon 
the understanding of the biological 
underpinnings of behaviour and attempts to 
relate them to the subjective aspect of 
experience. 

PSY-221 DEVELOPMENTAL PSYCHOLOGY II 

Enhances students knowledge of concepts 
central to the field of developmental 
psychology with an emphasis on the 
development within adolescent and adult 
stages of life. 

PSY-222 PRACTICAL PSYCHOLOGY 
WORKSHOP II 

Further develops the students ability to 
design, undertake and analyse empirical 
work In psychology and to Introduce 
students to the analysis of variance 
approach. 

PSY-223 DEVELOPMENT OF IDENTITY AND 
SELF 

Explores the theoretical Issues of self and 
Identity with particular application to the 
constructs of ethnicity, gender, sexuality and 
disability. 

PSY-224 HEALTH PSYCHOLOGY II 

Develops students understanding and 
evaluative skills In the area of Health 
Psychology, and enhances the 
understanding of the development of this 



area and Its links within and outside the field 
of psychology. 

PSY-225 STATISTICS FOR THE SOCIAL 
SCIENCES II 

Develops and broadens the student's ability 
to undertake Independent empirical work 
and to utilise appropriate statistical 
techniques and computer software. 

PSY-226THE PSYCHOLOGY OF SEX 
DIFFERENCES 

Focuses on the differences between males 
and females on a number of levels. Including 
the development of sexual Identity, the 
concept of gender. 

PSY-227 ORGANIZATIONAL PSYCHOLOGY 

Develops students knowledge and 
understanding of psychology as applied to 
the workplace, and develops students 
critical awareness In this area of applied 
psychology. 

PSY-228 EMPIRICAL METHODS IN 
PSYCHOLOGY II 

Extends practical experience In the field of 
empirical psychology In order to further 
enable students to accomplish empirical 
work. 

PSY-229 INTRODUCTION TO HUMAN 
INFORMATION PROCESSING 

Introduces students to cognitive psychology 
and to the Information processing approach. 

PSY-300 PROJECT I 

Third year students undertake a supervised 
research project. 

PSY-300A PROJECT II 

A continuation of the supervised research 
project, which Is then presented and 
defended In a written and oral form. 

PSY-310 SOCIAL PSYCHOLOGY I 

The purpose of this module Is to Introduce 
the student to a variety of social 
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psychological research and theories 
concerned with Interpersonal aspects of 
relationships. 

PSY-311 ABNORMAL PSYCHOLOGY I 

Introduces students to the field of abnormal 
psychology, examines the different 
theoretical models used In the explanation 
of concepts Including mental Illness, mental 
health and abnormality. 

PSY-312 PSYCHOLOGY OF PERCEPTION 

Introduces students to both the physiological 
and cognitive Investigations of perception 
and perceptual processes. 

PSY-31 3 THEORIES OF PERSONALITY I 

This module examines the many dimensions 
of personality that psychologists have 
proposed, with an emphasis on 
psychodynamic perspectives. 

PSY-31 4 PSYCHOANALYSIS I 

This module critically examines the nature 
and development of the psychoanalytic 
perspective, from Its conception to the 
modern era. 

PSY-315 PSYCHOLOGY OF MIND 

Introduces students to the philosophy of 
mind In general and Its Impact on the 
psychological concept of mind In particular. 

PSY-31 6 COGNITIVE PSYCHOLOGY 

Introduces students to the study of cognitive 
processes such as thinking problem solving 
and memory. 

PSY-31 7 CROSS-CULTURAL PSYCHOLOGY I 

This module examines the nature and 
development of Intercultural attitudes and 
relations. 

PSY-318THE PSYCHOLOGY OF LEARNING 

Introduces students to the historical 
developments and the various theoretical 
systems that have emerged In the 
understanding of learning. 

PSY-319 HUMANISTIC PSYCHOLOGY 

To provide students with an Introductory 
understanding of the phenomenologlcal. 



humanistic and existential approaches to 
psychology and the human condition. 

PSY-320 SOCIAL PSYCHOLOGY II 

This module develops and furthers the 
student's understanding of social 
psychological research and theories 
concerned with Interpersonal aspects of 
relationships, and Inter-group relations. 

PSY-321 ABNORMAL PSYCHOLOGY II 

Develops the student's understanding of 
psychology and psychological distress, and 
critically examines the treatments and 
therapies used In the prevention and/or 
reduction of psychological suffering. 

PSY-322 PSYCHOLOGY OF LANGUAGE 

Introduces students to the theoretical 
models utilized In the Investigation of 
language structures, acquisition and 
development. 

PSY-323 THEORIES OF PERSONALITY II 

Building on an earlier module this course 
enables critical evaluation of the various 
dimensions of personality that have been 
proposed from non-psychodynamic 
frameworks. 

PSY-324 PSYCHOANALYSIS II 

Extends the critical examination of the 
nature and development of the 
psycholanalytic perspective, with a focus on 
post-Freudian analysis. 

PSY-325 SELECTED TOPICS IN 
PSYCHOLOGY 

Provides students the opportunity to reflect 
upon and utilize the knowledge and skills 
they have acquired In other modules and to 
demonstrate their applicability outside the 
academic world. 

PSY-326 OCCUPATIONAL PSYCHOLOGY 

Introduces students to the various ways In 
which psychological principles and 
practices can be applied to work 
organisations. 



PSY-327 CROSS-CULTURAL 
PSYCHOLOGY II 

Develops student understanding of cross- 
cultural Issues suggests techniques for the 
reduction of Intercultural misperceptlon and 
Improvement of cross-cultural relations. 

PSY-328 PHILOSOPHY OF PSYCHOLOGY 

Enables students to explore the philosophical 
presuppositions and problems Involved In the 
science of psychology. 

PUBLIC RELATIONS 

PRL-102 ENGLISH AND LIBRARY SKILLS I 

Developing particular skills In report writing 
and public speaking and acquainting the 
students with the use of academic libraries. 

PRL-1 10 INTRODUCTION TO PSYCHOLOGY 

An Introduction to psychology 
emphasising the personal, cognitive, social 
development and functioning of the 
Individual. 

PRL-1 11 PUBLIC RELATIONS I 

The nature of Public Relations; reactive 
and proactive Public Relations; setting and 
achieving objectives; the action plan; 
evaluation; specialised Public Relations. 

PRL-1 12 ENGLISH AND LIBRARY SKILLS II 

An analysis of the practical skills and the 
psychological aspects Involved In 
effective communication. Practical 
exercises to develop skills for effective 
utilization of library resources to fulfill 
research needs. 

PRL-121 PUBLIC RELATIONS II 

Public Relations techniques; consultancies 
and In-house Public Relations; public 
opinion; marketing and Public Relations; 
Internal communications; strategic and 
technical plans. 

PRL-1 30 COMMUNICATION AND LANGUAGE 
DEVELOPMENT I 

Builds upon students' linguistic and 
communicative skills and develops both 
their receptive and productive language 
skills. 
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PRL-132 ENGLISH LANGUAGE I 

Builds upon students' linguistic and 
comnnlnlcatlve sl<ills and develops both 
their receptive and productive language 
skills. 

PRL-133 ENGLISH LANGUAGE III 

Helps students to begin to acquire a 
sound knowledge of nnost of the basic 
structures of the English language and a 
range of vocabulary sufficient to enable 
thnne to connnnunicate to sonne extent 
with native speakers in sinnple, social and 
work--related situations. 

PRL-134 FRENCH LANGUAGE I 

Provides students with a knowledge of the 
basic structures of the French language 
and provides thenn with a basic 
vocabulary and a grounding in both oral 
and written skills. 

PRL-135 FRENCH LANGUAGE III 

Builds upon the linguistic and 
comnnlnlcatlve skills acquired in PRL-144 
and develops students' receptive and 
productive language skills. 

PRL-136 FRENCH LANGUAGE V 

Helps students to begin to establish a 
sound knowledge of most of the basic 
structures of the French language and a 
range of vocabulary sufficient to begin to 
comminicate with native speakers in 
simple, social and work-related situations. 

PRL-137 GERMAN LANGUAGE I 

Provides students with a knowledge of the 
basic structures of the German language 
and provides them with a range of 
vocabulary and a grounding in both oral 
and written skills. 

PRL-138 GERMAN LANGUAGE III 

Builds upon the linguistic and 
communicative skills acquired in PRL-147 
and develops students' receptive and 
productive language skills. 



PRL-1 39 GERMAN LANGUAGE V 

Helps students to begin to establish a 
sound knowledge of most of the basic 
structures of the German language and a 
range of vocabulary sufficient to begin to 
communicate with native speakers in 
simple, social and work-related situations. 

PRL-1 40 COMMUNICATION AND LANGUAGE 
DEVELOPMENT II 

Consolidates the linguistic and 
communicative skills acquired in PRL-1 30, 
helps students to develop a sound 
knowledge of the more complex 
structures of the English language and 
enables them to widen their knowledge 
and vocabulary. 

PRL-1 42 ENGLISH LANGUAGE II 

Consolidates the linguistic and 
communicative skills acquired in PRL-1 32 
and enables students to develop further 
both their receptive and productive 
language skills. 

PRL-1 43 ENGLISH LANGUAGE IV 

Enables students to establish a sound 
knowledge of most of the basic structures 
of the language and a range of 
vocabulary sufficient to enable them to 
communicate with natives speakers in 
simple, social and work-related situations. 

PRL-144 FRENCH LANGUAGE II 

Provides students with further knowledge 
of the basic structures of the French 
language and equips them a wider range 
of vocabulary and a stronger grounding in 
both oral and written skills. 

PRL-145 FRENCH LANGUAGE IV 

Consolidates the linguistic and 
communicative skills acquired in PRL-1 35 
and develops further students' receptive 
and productive language skills. 

PRL-1 46 FRENCH LANGUAGE VI 

Enables students to establish a sound 
knowledge of most of the basic structures 



of the French language and a range of 
vocabulary sufficient to enable them to 
communicate with native speakers in 
simple, social and work-related situations. 

PRL-147 GERMAN LANGUAGE II 

Provides students with further knowledge 
of the basic structures of the German 
language and equips them with a wider 
range or vocabulary and a stronger oral 
and written skills. 

PRL-1 48 GERMAN IV 

Consolidates the linguistic and 
communicative skills acquired in PRL-138 
and develops further students' receptive 
and productive language skills. 

PRL-1 49 GERMAN LANGUAGE VI 

Enables students to establish a sound 
knowledge of most of the basic structures 
of the German language and a range of 
vocabulary sufficient to enable them to 
communicate with native speakers in 
simple, social and work-related situations. 

PRL-211 PUBLIC RELATIONS III 

Corporate goals and strategies; planning 
for corporate communications; marketing 
communication; financial Public Relations; 
effective employee relations. 

PRL-212 LEARNING AND COMMUNICATION I 

Basic concepts of language and its use, 
with special attention to methods of the 
profession of technical and scientific 
communication. 

PRL-214MEDIAI 

Introduction to Media Relations; the role of 
the press officer; writing news 
releases/feature articles; presentation of 
press material; photographs and captions. 

PRL-219 SUCCESSFUL WRITING I 

Effective writing for work; elements of the 
writing process; interoffice 
communications; business letters; 
summaries. 
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PRL-221 PUBLIC RELATIONS IV 

Local community relations; parliamentary 
and EU relations; international relations; 
corporate advertising; sponsorship; 
communications research; corporate 
responsibility. 

PRL-222 LEARNING AND 
COMMUNICATION II 

Instruction and practice in writing effective 
technical and scientific communications. 
Linguistic theory and analysis of written 
and oral language use in technical and 
scientific environments. 

PRL-224 MEDIA II 

Structure of the newspaper industry; 
structure of the magazine industry; 
structure of the radio industry; structure of 
the television industry. 

PRL-229 SUCCESSFUL WRITING II 

Designing visuals; short reports; proposals; 
long reports; questionnaires; referencing. 

PRL-230 COMMUNICATION IN PRACTICE I 

Effective writing for worl<; revising and 
editing; interoffice communications; 
introduction to writing business letters; 
types of correspondence. 

PRL-233 ENGLISH LANGUAGE V 

Builds upon students' linguistic and 
communicative sl<ills acquired in PRL-143 
or on their previous experience of the 
language and helps them to develop a 
sound l<nowledge of some of the complex 
structures of the language and widens 
their l<nowledge and vocabulary so as to 
begin to operate in a growing range of 
social and worl<-related situations. 

PRL-234 WORKING WITH THE MEDIA 

The media; the press; radio and television; 
design and identity; proactive and 
reactive media relations. 

PRL-236 FRENCH LANGUAGE VII 

Builds upon students' linguistic and 
communicative sl<ills and helps them to 
develop a sound l<nowledge of some of 
the complex structures of the language 



and to widen their l<nowledge and 
vocabulary so as to begin to operate in a 
growing range of social and worl<-related 
situations. 

PRL-239 GERMAN LANGUAGE VII 

Builds upon students' linguistic and 
communicative sl<ills and helps them to 
develop a sound l<nowledge of some of 
the complex structures of the language 
and to widen their l<nowledge and 
vocabulary so as to begin to operate in a 
growing range of social and worl<-related 
situations. 

PRL-240 COMMUNICATION IN PRACTICE II 

Extracting information and summarising; 
designing visuals; short and long reports; 
questionnaires; referencing. 

PRL-243 ENGLISH LANGUAGE VI 

Consolidates the students' linguistic and 
communicative sl<ills acquired in PRL-233 
and helps them to develop a sound 
l<nowledge of most of the complex 
structures of the language and to 
continue to widen their knowledge and 
vocabulary to enable them to operate in 
a wide range of social and worl<-related 
situations. 

PRL-246 FRENCH LANGUAGE VIII 

Consolidates the students' linguistic and 
communicative sl<ills acquired in PRL-236 
and helps them to develop a sound 
l<nowledge of most of the complex 
structures of the language and to 
continue to widen their knowledge and 
vocabulary so as to enable them to 
operate in a wide range of social and 
work-related situations. 

PRL-249 GERMAN LANGUAGE VIII 

Consolidates the students' linguistic and 
communicative skills acquired in PRL-239 
and helps them to develop a sound 
knowledge of most of the complex 
structures of the language and to 
continue to widen their knowledge and 
vocabulary to enable them to operate in 
a growing range of social and 
work-related situations. 



PRL-311 PUBLIC RELATIONS V 

Offensive and defensive Public Relations 
strategies; corporate Public Relations; 
internal and external corporate publics; 
corporate identity; issues and crisis 
management; the role of Public Relations 
in industrial markets. 

PRL-314 MEDIA III 

Audience characteristics and patterns of 
use; moss media feedback systems; effects 
of moss communication on knowledge 
and attitudes; effects of moss 
communication on behaviour; mass media 
in the furure. 

PRL-315 AN INTRODUCTION TO TRAVEL AND 
TOURISM 

The development of travel and tourism; 
the tourism determinants; statistics of 
tourism; the pattern of demand for tourism; 
the pattern of transport for tourism; the 
economic significance of tourism; the role 
of tourism in the Cyprus economy; new 
forms of tourism. 

PRL-316 ENGLISH LITERATURE I 

Provides an introduction to the history of 
English Literature through: an examination 
of the historical background and literacy 
movements of the last five centuries; an 
introduction to textual analysis through a 
wide range of excerpts from major literary 
works; a thorough examination of a topic 
of general literary or cultural/historical 
interest. 

PRL-321 PUBLIC RELATIONS VI 

Public Relations - business and industry; 
trade associations, professional societies 
and labour unions; voluntary agencies, 
health care, the arts and churches; public 
schools and higher education. 

PRL-325 COMMUNICATIONS I 

Introduces students to the basic concepts 
of communication by focusing on its 
nature and functions and on its place and 
role in society and culture. 

PRL-326 ENGLISH LITERATURE II 

Gives students the opportunity to engage 
with and respond to literary experience, to 
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develop a critical appreciation of the 
writer's craft and to explore the cultures of 
other societies through: an examination of 
the worl< of two nnajor English novelists of 
the 19th and 20th centuries; a thorough 
exonnlnatlon of one novel or a collection 
of short proseworl<. 

PRL-327 THE GEOGRAPHY OF TRAVEL AND 
TOURISM 

Econonnic regulation of transport nnodes; 
the nnarl<et for acconnnnodation; the role 
of travel agencies; the operation of 
inclusive tours; planning the tourisnn 
product - leisure and resources; 
infastructure for tourisnn; the effects of 
tourisnn on the environnnent. 

PRL-333 ENGLISH LANGUAGE VII 

Begins to prepare students to express 
thennselves in speech and in writing on 
everyday thennes using a broad range of 
vocabulary to understand the gist and 
nnost of the detail in spol<en and written 
English nnaterials, to tacl<le more 
advnaced linguistic tasl<s with the help of 
coursebooks, dictionaries and other 
resources and to extend their range of 
expression, general competence and 
fluency in English using a variety of texts 
and audio-based materials. 

PRL-334 FRENCH LITERATURE I 

Provides on introduction to the history of 
French Literature through: an examination 
of the historical background and literary 
movements of the last four centuries; an 
introduction to textual analysis through a 
wide range or excerpts from major literary 
works; a thorough examination of a topic 
of general literary or cultural/historical 
interest. 

PRL-335 GERMAN LITERATURE I 

Provides an introduction to the history of 
German Literature through: an 
examination of the historical background 
and literary movements of the last three 
centuries; an introduction to textual 
analysis through a wide range of excerpts 
from major literary works; a thorough 



examination of a topic of general literary 
or cultural/historical interest. 

PRL-336 FRENCH LANGUAGE IX 

Begins to prepare students to express 
themselves in speech and in writing on 
everyday themes using a broad range of 
vocabulary, to understand the gist and 
most of the detail in spoken and written 
French materials, to tackle more 
advanced linguistic tasks with the help of 
course books, dictionaries and other 
resources and extend their range of 
expression, general competence and 
fluency in French using a variety of texts 
and audio based materials. 

PRL-339 GERMAN LANGUAGE IX 

Begins to prepare students to express 
themselves in speech and in writing on 
everyday themes using a broad range of 
vocabulary, to understand the gist and 
most of the detail in spoken and written 
German materials, to tackle more 
advanced linguistic tasks with the help of 
course books, dictionaries and other 
resources and extend their range of 
expression, general competence and 
fluency in German using a variety of texts 
and audio based materials. 

PRL-343 ENGLISH LANGUAGE VIII 

Enables students to express themselves in 
speech and in writing on everyday themes 
using a broad range of vocabulary, to 
understand the gist and most of the detail 
in spoken and written English materials, to 
tackle more advanced linguistic tasks with 
the help of course books, dictionaries and 
other resources and to extend their range 
of expression, general competence and 
fluency in English using a variety of texts 
and audio-based materials. 

PRL-344 FRENCH LITERATURE II 

Gives students the opportunity to engage 
with and respond to literary experience, to 
develop a critical appreciation of the 
writers' craft through close textual study 
and through wide reading and to explore 
through literature the cultures of other 



societies: an examination of the work of 
two major French writers; a thorough 
examination of one novel or a collection 
of short prosework. 

PRL-345 GERMAN LITERATURE II 

Gives students the opportunity to engage 
with and respond to literary experience, to 
develop a critical appreciation of the 
writers' craft through close textual study 
and through wide reading and to explore 
through literature the cultures of other 
societies: an examination of the work of 
two major German writers; a thorough 
examination of one novel or a collection 
of short prosework. 

PRL-346 FRENCH LANGUAGE X 

Enables students to express themselves in 
speech and in writing on everyday themes 
using a broad range of vocabulary, to 
understand the gist and most of the detail 
in spoken and written French materials, to 
tackle more advanced linguistic tasks with 
the help of course books, dictionaries and 
other resources and extend their range of 
expression, general competence and 
fluency in French using a variety of texts 
and audio based materials. 

PRL-347 FRENCH FOR TOURISM 

Provides students with the substantial 
knowledge of the French language 
required in the particular work 
environment, i.e. the tourist industry and 
enables students to perform a wide variety 
of realistic tasks through the medium of 
oral and written material drawn from 
authentic sources. 

PRL-348 GERMAN FOR TOURISM 

Provides students with the substantial 
knowledge of the German language 
required in the particular work 
environment, i.e. the tourist industry and 
enables students to perform a wide variety 
of realistic tasks through the medium of 
oral and written material drawn from 
authentic sources. 

PRL-349 GERMAN LANGUAGE X 

Enables students to express themselves in 
speech and in writing on everyday themes 
using a broad range of vocabulary, to 
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understand the gist and nnost of the detail 
in spoi<en and written Gernnan nnateriais, 
to taci<ie nnore advanced iinguistic tasi<s 
with the heip of course booi<s, dictionaries 
and other resources and to extend their 
range of expression, generai connpetence 
and fiuency in Gernnan using a variety of 
texts and audio-based nnateriais. 

PRL-411 PUBLIC RELATIONS VII 

A variety of case studies such as: 
Barnardos: reiaunching Britain's biggest 
children's charity. 

The launch of Prudential's corporate 
identity. 

Cutting the gas bill: a Public Relations 
cannpaign for Sheffield Forgennaster's 
Holdings. 

Changing legislation: a lobbying project 
on behalf of photographers. 
Environnnent Crisis: CFC'c and the ozone 
layer, how ICI handled a nnajor public 
issue. 

Lilley pic: a crisis in confidence. 

The launch of the Ronseal Colour Palette. 

PRL-413 MARKETING IN TRAVEL AND TOURISM 

The nnarl<eting of services; the nnarketing 
nnix in travel and tourisnn; nnarl<eting 
research in travel and tourisnn; 
segnnentation of tourisnn nnarkets; 
fornnulation of the tourist product; the 
distribution networl< for travel and tourisnn; 
tourist pronnotional literature; Public 
Relations in travel and tourisnn. 

PRL-415 COMMUNICATIONS II 

The concept of person and personality; 
the needs of persons; the self-innage and 
the self-concept; beliefs, prejudices and 
ideologies; non-verbal language; 
attitudes, social and individual; taking the 
role of the other. 

PRL-420 BUSINESS ETHICS 

Provides knowledge and develops 
understanding of the nature of nnoral 
issues arising in business, with particular 
reference to Public Relations: what nnoral 
issues are and how they can be resolved; 
nnoral problenns arising in business; the 



relation between business and society; 
conflict between the dennands of nnorality 
and the requirennents of successful 
business; corporate social responsibility; 
consequentialist versus 
non-consequentialist nnoral theory. 

PRL-421 PUBLIC RELATIONS VIII 

A variety of case studies such as: 
Volex Accessories Designer Range. 
The Shell (UK) Livewire Schenne. 
British Teleconn: the payphone story. 
Handing the deregulation issue: a Public 
Relations progrannnne on behalf of the 
Scottish Bus Group. 
The International Public Relations 
progrannnne on behalf of the Governnnent 
of Brunei Darussalann. 

The Barbican Center: Public Relations for a 
nnajor arts and conference center. 
Accidents do happen: designing an 
ennergency response plan for Unocal UK 
Ltd. 

PRL-423 TRAVEL AGENCY MANAGEMENT 

The service providing business; setting up a 
new travel agency; the 
internationalisation of a donnestic travel 
agency; diversification into business travel 
by a leisure travel agent and vice versa; 
the incorporation of new technology into 
the operations of the travel agency; the 
operation of inclusive tours - diversification 
into tour operation. 

PRL-425 COMMUNICATIONS III 

Focuses on the use of the Greek 
Language and effective connnnunication 
with Greek audiences: the dinnensions of 
language; the spirit of the Greek 
language; the Greek vocabulary, its 
origins and stratification; phrases and 
sentences; clarity and preciseness; style; 
pitfalls to avoid; writing letters, addresses, 
reports and other docunnents. 

PRL-431 BUSINESS FRENCH 

Helps students to acquire sonne 
knowledge of office and business 
procedures, and of connnnercial 
vocabulary and expressions both in written 



and spoken register necessary for their 
prolonged contact with a French speaking 
environnnent: introduction to the daily 
office life; role play exercises; exercises to 
develop business correspondence skills; 
infornnation for reference. 

PRL-432 BUSINESS GERMAN 

Helps students to acquire sonne knowledge 
of office and business procedures, and of 
connnnercial vocabulary and expressions 
both in written and spoken register 
necessary for their prolonged contact with 
a Gernnan speaking environnnent. 

PRL-433 ENGLISH LANGUAGE IX 

Enables students to sonne extent to 
understand spoken English such as is 
presented in nornnal English news and 
current affairs progrannnnes on radio and 
television, to converse confidently with an 
English speaker on an everyday topic, to 
understand English newspaper and 
nnagazine articles, to be able to research 
a topic in current English sources, taking 
notes, sunnnnarising and presenting any 
findings in English and to write fluent and 
accurate English on chosen non-technical 
topics. 

PRL-434 FRENCH CIVILISATION I 

Provides students with a general study of 
the geography and history of France and 
the French culture. It is taught in French 
and consists of the general geographical, 
historical and cultural facts of France. 

PRL-435 GERMAN CIVILISATION I 

Provides students with a general study of 
the geography and history of Gernnany 
and the Gernnan culture. It is taught in 
Gernnan and consists of the general 
geographical, historical and cultural facts 
of Gernnany. 

PRL-436 FRENCH LANGUAGE XI 

Enables students to sonne extent to 
understand spoken French such as is 
presented in nornnal French news and 
current affairs progrannnnes on radio and 
television, to converse confidently with a 
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French speaker on an everyday topic, to 
understand French newspaper and 
magazine articies, to be abie to research 
a topic in current French sources, tai<ing 
notes, sunnnnarising and presenting any 
findings in French and to write fiuent and 
accurate French on chosen non-technical 
topics. 

PRL-439 GERMAN LANGUAGE XI 

Enabies students to sonne extent to 
understand spoi<en Gernnan such as is 
presented in nornnai Gernnan news and 
current affairs progrannnnes on radio and 
teievision, to converse confidentiy with a 
Gernnan speai<er on an everyday topic, to 
understand Gernnan newspaper and 
nnagazine articies, to be abie to research 
a topic in current Gernnan sources, tai<ing 
notes, sunnnnarising and presenting any 
findings in Gernnan and to write fiuent and 
accurate Gernnan on chosen 
non-technicai topics. 

PRL-443 ENGLISH LANGUAGE X 

Enabies students to understand spoi<en 
Engiish such as is presented in nornnai 
Engiish news and current affairs 
progrannnnes on radio and teievision, to 
converse confidentiy with an Engiish 
speai<er on an everyday topic, to 
understand Engiish newspaper and 
nnagazine articies, to be abie to research 
a topic in current Engiish sources, tai<ing 
notes, sunnnnarising and presenting any 
findings in Engiish and to write fiuent and 
accurate Engiish on chosen non-technicai 
topics. 

PRL-444 FRENCH CIVILISATION II 

Provides students with a generai study of 
French poiitics, the deveiopnnent of the 
French econonny and the roie of France in 
the European Connnnunity. It is taught in 
French and consists of the general 
political, social and econonnic facts of 
contennporary France. 

PRL-445 GERMAN CIVILISATION II 

Provides students with a general study of 
Gernnan politics, the deveiopnnent of the 



Gernnan econonny and the role of 
Gernnany in the European Connnnunity. It is 
taught in Gernnan and consists of the 
general political, social and econonnic 
facts of contennporary Gernnany. 

PRL-446 FRENCH LANGUAGE XII 

Enables students to understand spoken 
French such as is presented in nornnai 
French news and current affairs 
progrannnnes on radio and television, to 
converse confidently with a French 
speaker on an everyday topic, to 
understand French newspaper and 
nnagazine articles, to be able to research 
a topic in current French sources, taking 
notes, sunnnnarising and presenting any 
findings in French and to write fluent and 
accurate French on chosen non-technical 
topics. 

PRL-449 GERMAN LANGUAGE XII 

Enables students to understand spoken 
Gernnan such as is presented in nornnai 
Gernnan news and current affairs 
progrannnnes on radio and television, to 
converse confidently with a Gernnan 
speaker on an everyday topic, to 
understand Gernnan newspaper and 
nnagazine articles, to be able to research 
a topic in current Gernnan sources, taking 
notes, sunnnnarising and presenting any 
findings in Gernnan and to write fluent and 
accurate Gernnan on chosen 
non-technical topics. 

TOURISM AND LANGUAGES 

TRL-l 10 TOURISM, PAST, PRESENT 
AND FUTURE I 

Historical deveiopnnent of tourisnn over the 
last centuries. Basic concepts, anatonny 
and significance of tourisnn. The role which 
nnajor industries play in tourisnn and its 
deveiopnnent. 

TRL-1 12 TOURISM AND LEISURE I 

Exannlnes forecasting techniques and their 
application to leisure and tourisnn, and 
exannlnes social, political and 



environnnental features and their 
innplications for leisure and tourisnn. 

TRL-1 19 COMPUTER STUDIES I 

The central processing unit and secondary 
storage, input and output devices, file 
handling, application, software, 
progrannnning and progronnnning 
languages. 

TRL-120 TOURISM, PAST, PRESENT 
AND FUTURE II 

Organisation of tourisnn nationally and 
internationally, connnnercial recreation, 
nnotel and hotel operation, travel 
agencies, tour connpanies, current growth 
factors in the tourist industry, types of tourist 
destinations and tourist nnotivation and 
sociology. 

TRL-122 TOURISM AND LEISURE II 

Exannlnes influences innpocting on the 
future of leisure and tourisnn including 
dennographic change, national and 
international inconne growth, 
technological change, leisure tinne, 
fashion/taste, environnnental factors, 
political perspective and the role of public 
and private sector in leisure and tourisnn 
organisations. 

TRL-129 COMPUTER STUDIES II 

The course introduces the concept of 
problenn solving in relation to connputers; 
testing and docunnenting connputer 
progrannnnes in high level languages. 

TRL-21 2 TOURISM ADMINISTRATION I 

Develops a critical awareness of concepts, 
theories and practices in the range and 
adnninistration of tourisnn-related activities 
and the ways in which organisations 
respond to these. 

TRL-21 8 INTERNATIONAL TOURISM I 

The innpact of international tourisnn on the 
econonnies of countries. Generation of 
international tourisnn and tourisnn 
expenditures. 
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TRL-222 TOURISM ADMINISTRATION II 

Emphasises the development of skills and 
techniques encountered in the industry, 
such as decision-mal<ing and 
problem-solving, delegating, motivating, 
and negotiating. 

TRL-228 INTERNATIONAL TOURISM II 

Competition for international tourism. 
Economic and social determinants of 
internations tourism. 

TRL-311 MANAGEMENT INFORMATION 
SYSTEMS 

The role of systems in travel and tourism; 
travel and tourism as a business system; 
the concept of data administration, 
managing information. 

TRL-312 EVALUATION OF TOURISM 
FACILITIES I 

Standards of tourism facilities. Evaluation 
of standards and remedial action. The role 
of ISO in the evaluation process. The legal 
framework of standards evaluation. The 
role of the public and private sectors in 
the maintenance of high standards in 
tourism facilities. 

TRL-340 LEISURE MANAGEMENT & PLANNING 

Covers the principles of the environmental 
planning process as they apply to leisure, 
recreation and tourism. 

TRL-341 INTERNATIONAL TOURISM 
DEVELOPMENT 

The role of tourism in development. 
Tourism planning and growth. The role of 
the public and private sectors in the 
development of tourism. Considerations 
relating to project development. 

TRL-343 TOURISM IN CYPRUS 

History and development of tourism in 
Cyprus. The impact of tourism on the 
economic, social and cultural lives of 
cypriots. Over dependence on tourism. 

TRL-344 HOTEL OPERATIONS 

The hotel as a business unit. Effective 
structuring of operations for better client 
service. The nature of food, beverage and 
accommodation operations. 



TRL-345 SERVICE PLANNING 

Development of a basic understanding of 
the knowledge and skills associated with 
successful management of commercial 
recreation organisations and services. 

TRL-346 TRAVEL AND TRANSPORT 

The course concentrates on the internal 
and external influences that have a 
bearing on transport operations. The 
linkage between travel and transport to 
other sectors of the industry. 

TRL-350 EUROPEAN TOURISM AND 
HOSPITALITY 

The origin of European tourism and its 
relationship to the hospitality industry. The 
influence of European national 
organisations on the flow and direction of 
tourism travel and recreation in Europe. 

TRL-354 TOURISM FORECASTING 

Trends in tourism. The importance of 
accurate forecasting in the planning and 
organisation of tourism. Inaccuracies in 
tourism forecasting and uncertainty in the 
tourist industry. 

ESM-353 PROPERTY MANAGEMENT 

Introduction to the property management 
field, including professional organisations, 
management responsibilities, lease 
negotiations, insurance and tax aspects, 
advertising and public relations. 

BSM-314 MARKETING IN TRAVEL & TOURISM 

The course is concerned with the marketing 
of the tourism product. The factors that 
make tourism marketing different from 
marketing of the goods and services in other 
industries. 

NHniOBPEOOKOMIA 
INFANT & CHILD CARE 

BN-l 10 EAAHNIKH TAOIIA I 

EniSicoKei iqv ouoiqijaTiKr] KoXXiepyeia iqg 
yAcbooag cbore oi 90iTr]Tpieg va yvcopbouv iq 
6uva|jr|, Tq or||jaofa kqi to poXo Tr]g yXoioooc; oir] 
Cfx)\] KQI Tov noXiTio|j6 |ja^. KaXXiepyei 



napaXXr|Xa iq oxeoq v6r]on^-YXG)ooa5 kqi ti^ 
noiKiXe^ e^eXf^eig kqi 9aoeig iqg. 

BN-111 NHniOBPEOOKOMIA 

Avajjeveiai oti oi 90iTr|Tpieg 8a 
ouvei8qTonoir]oouv iqv avayKQiOTqTa iqg opb% 
npooxoXiKPig oycoy^, 8a yvcopbouv Toug 
6ia90pou^ Topef^ iqg vqnio6pe90KO|jia5 ko\ 8a 
KOTavor^oouv koto Tpono ouoTrnjaiiKO tou^ 
OTOxou^ nou Sienouv iqv avaniu^q tcov naiSicov 
auTcov TCOV qXiKicov (yvcooioXoyiKOug, 
ijjuxoKivqTiKOug KOI auvaia8q|jaTiK0u^). 

BN-n2 TENIKH nAIAArOriKH 

KaSoSriyei rig 9oiTr]Tpie^ va yvcoploouv koi 
Kaiavor^oouv nXr^pco^ iig yeviKeg cipX^? 
BaoiKeg 9iXoao9iKeg, iJjuxoXoyiKeg koi loiopiKeg 
Secopie^ navco oiig onoieg OT^pf^eiai q 
eKnafSeuoq koi pe 6aoq ti^ 8iKeg louc^ npaKTiKe(^ 
SiSoKTiKe^ ejjneipieg va ouvSeouv iq 8ecopia |je iq 
oxoXiKf] npa^q. 

BN-113KOINONIOAOriA 

npoo9epei oiig 9oiTqTpie^ yvcooeig koi evvoieg 
yupco ano to BaoiKO 8e|jaTa iq^ KoivcovioXoyfag 
iqg nai8efa(; koi tk^ 6oq8a oiqv anoKiqoq iqg 
iKOvoiqia^ va ep|jqveuoouv KOivcoviKd 
npo6Xr]|jaTa, to onofa napouoia^oviai oia 
i6pu|jaTa npo6q|jOTiKr]g eKnai8euoq(;. 

BN-l 14 TENIKH vt^YXOAONA 

Eioayei iig 90iTr]Tpie^ oe 8e|jaTa yeviKr^g 
ijjuxoXoyiag oe ouoxeTiojJo pe iqv aXXqXenlSpooq 
BioXoyiKcbv KOI ijjuxoXoyiKcbv napayovrcov. 
Hapexei yvcooei^ tcov Kupioiepcov SecopqiiKcov 
[jovTeXcov, SiGKpivei Toug napayovieg nou 
ou|j6aXXouv oiqv avaniu^q tou aTOjJou koi 
ouoxeifi^ei iq yvcooq iq^ iJjuxoXoylag pe 
eKnaiSeuTiKO 8e|jaTa. 

BN-l 15 IXEAIAIMOI KAI TEXNOAOflA 

Boq8a oiqv KQiavoqoq iqg 91X0009105 oXXa koi 
TCOV SuvoTOTqicov iqg TexvoXoyiog koi tou 
oxe5iao|Jou oiq |ja8qoq. cooie 01 90iTqTpie5 
vaKOTaoTOuv iKOveg va to a^ionoiouv op8a oiq 
SiSaoKoXfa loug. No avaniu^ouv iqv lexvoXoyla 
oiq 5i8aoKaXia Toug eniXeyoviaq ocooia to 
KOToXXqXo jjeoo. 
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BN-n6ArrAIKH TAOIIAI 

To build upon students linguistic and 
communicative skills, depending on their previous 
experience of language, and to develop further 
both their receptive and productive language 
skills. 

BN-nZTEXNH-XEIPOTEXNIA (AIAAKTIKH 
THI I & II) 

AioSqiiKq KaXXiepyeia tcov 90iTqTpicov koi q ano 
|jepoug Toug anoKiqoq i% iKOvoiqiag va 
oxe5ia^ouv, opyavcovouv koi cktcXouv to |ja8q|ja 
iqg Texvqg oto S^ijotiko koi to vqniaycoYeio koto 
ipono nou va eniTUYxavovrai oi otoxoi nou 
KoSopi^ei TO AvaXuTiKO np6Ypa|j|ja lou 8e|jaTO^. 

BN-n 8 MOYIIKH KAI KINHIH 

H [jouoiKr] KOTapTioq koi KaXXiepyeia tcov 
90iTqTpicov, q avanTu^q i% |JouoiKr]g tou^ 
euaioSqoia^, q \vcopi|j[a |je Tqv avTinpooconeuTiKq 
|jouoiKr] napaycoyr] koi q |jeXeTq KOToXXr^Xcov 
[jeSoScov cooTC va yivouv iKOve^ va eK9pa^ovTai 
IJOuoiKO KOI va npoo9epouv oto naiSia tou 
vqniaycoyefou koi tcov [jiKpoTcpcov qXiKicov [jouoiKr] 
aycoyr]. 

BN-1 19 ZQAAATIKH AfOrH I, II & III 

H SecopqTiKq KOTopTioq tcov onouSaoTpicbv o'oti 
a90pa Tq IcopoTiKr] aycoyq koi q e^aoKqoq tou^ 
OTig 6ia9opeg KivqTiKcg SpaoTqpiOTqTcg, tooo yia 
Tqv npooconiKf] Toug aoKqoq 600 koi yia va 
anoKTqoouv Tqv iKOvoTqTO va SiSaoKOuv to Sepa 
OTig vqniOKcg qXiKieg naiSicov. 

BN-1 21 TAOIIIKH KAAAIEPfEIA BPEOON 
KAI NHHION 

Oi 90iTr]Tpieg va yvcopioouv koi KOTavor^oouv to 
OToSia yXcoooiKqg avanTu^qg 6pe9cov koi vqnfcov 
KOI va opyavcboouv yXcoooiKcg SpaoTqpiOTqTcg, 
yia OTaSepq koi opSoXoyioTiKr] KoXXiepyeia 
naiSicbv tgdv qXiKicov auTcbv. 

BN-1 22 EHIKOINONIA KAI nAPAMYGI 

Na KOTaoTouv iKOveg 01 90iTqTpieg va KOTavoouv 
Ti efvai eniKOivcovfa, noia eivai to Siktuo 
eniKOivcoviag, ti eivai to napa|ju8i koi noia q a^ia 
TOU yia Tq yXcoooiKr] KoXXiepyeia tou naiSiou koi 



va TO xpqoi|jonoiouv cog uLjjqXou enmeSou 
epyaXeia OTqv epyaofag loug. 

BN-1 23 0EQPIA THI AfOrHI 

rvcopijjia TCOV 90iTqTpiGbv |je Tig yeviKcg apxeg koi 
Toug Kovoveg nou Sienouv or]|jepa Tq SiSaoKoXfa 
KOI va anoKTr]aouv Tig BaoiKcg Se^iOTqTcg nou 
Xpeia^ovToi o'oXa yeviKcog to |ja8q|jaTa tou 
AvaXuTiKou npoypa|j|jaTog tcov vqniaycoyeicov. 

BN-1 24 AHMIOYPriKO 
APAMA/KOYKAO0EATPO 

H SiSaoKoXia tou SpajJOTog anoBXenei oto e^r|g: 

(1 ) VG eniSpaoei oe 5ia90peg nXeupeg Tqg 
avanTu^qg tcov naiSicbv oncog to enineSo 
KOTOvoqcqg, KoivcoviKr]g ou|jnepi9opag, 
yXcoooiKobv cjjneipicov koi eniyvcooqg tcov Seoeoov 
KOI TCOV avayKcov tcov aXXcov. 

(2) vo ou|j6aXei oTqv avanTu^q KpiTiKr]g koi 
5q|jioupyiKqg oKCLjjqg, Xuoqg npoBXqjjOTCOv 
ouyKpiTiKcbv KOI epjjqveuTiKcov Se^iOTr^TCOv koi va 
npoayei Tq |ja8qoq koi Tqv epeuva. 

BN-1 25 MA0HAAATIKA 

Na e|jnXouTioei koi oXoKXqpcboei Tig |ja8q|jaTiKeg 
yvcboeig tcov 9oiTqTpicbv cboTe va KOTaoTouv 
iKOveg va npoo9epouv Tig |ja8q|jaTiKeg ewoieg 01 
onofeg a9opouv oTqv qXiKia tcov naiSicov Tqg 
npo6q|JOTiKr]g koi 6q|JOTiKr]g eKnaiSeuoqg. 

BN-1 26 OIKIAKH OIKONOMIA-TPOOEI I 

H ano pepoug toov onouSaoTpicbv anoKTqoq 
yvcooecov koi Se^iOTriTcov oto 8e|jaTa iqg 
6iaTpo9r]g, Tqg evSujjaoiag, Tqg KOTOiKiag, Tqg 
uyefag koi Tqg oiKoyeveiaKqg aycoyqg, tooo yia Tqv 
npooconiKr] Toug KOTapTioq 600 koi yia va Tig 
e9ap|j6oouv oto vqniaycoyeio. 

BN-1 27 HAHPOOOPIKH I 

O Kupiog oTOxog lou |ja8r]|jaTog efvoi va 
6oq8r]oei TOug jjaSqTcg va jjaSouv Tig BaoiKcg 
evvoieg, Tq XeiTOupyia tou unoXoyioTq koi va TOug 
9epei oe ena9r] to nio 6ia6e6o|jeva 
npoypajjjjaTa e9ap|joycov oe nepiBaXXov DOS 
KOI WINDOWS (napa8upa). 

BN-1 28 MOYIIKH KAI KINHIH II 

H [jouoiKr] KOTopTioq koi KoXXiepyeia tcov 
onouSaoTpicov, q avanTu^q Tqg jjouoiKqg TOug 



euaio8qoiag, q yvcopi|j[a |je Tqv avTinpooooneuTiKr] 
jjouoiKq napaycoyr] koi q [jeXcTq KaTaXXqXov 
|je866cov cboTC va yivouv iKoveg va eK9pa(ovTai 
[jouoiKa KOI va npoo9epouv oto naiSia tou 
vqniaycoyefou koi tcov jjiKpOTCpcov qXiKicbv, jjouoiKr] 
aycoyq. 

BN-210 EAAHNIKH TAOIIA II 

Na oujjnXqpcboouv Tig yvcboeig TOug Tqg EXXqviKqg 
yXcbooag cogtc va Tqv KOTavoouv koi va Tqv 
Xeipi^ovToi KoXuTepa, op86Tepa, |je nepioooTcpq 
euxepeia koi OKpiBeia cog npo9opiK6 koi ypanTO 
Xoyo KOI va avTiXq98oLiv KoXuTCpa Tq oqjjaofa 
Tqg yXcbooag OTqv CKnaiSeuoq koi Tqv nveujjaTiKq 
avanTu^q tcov naiSicbv yia va eivai mo 
anoTeXeGjjaTiKq q SiSaoKaXia TOug. 

BN-21 1 nPOTH ANAfNOIH KAI TPAOH 

To |ja8q|ja ava9epeTai oTig SiSoKTiKeg 
npooeyyioeig koi OTqv eiSiKq |je8o5oXoy[a Tqg 
avayvcooqg koi Tqg ypa9r]g oTqv A TO^q tou 
6q|jOTiKou GxoXeiou. iKonog tou |ja8r||jaTog eivai 
va KOTavor^oei o 90iTqTr|g Tq Gqjjaoia koi Tq 
XeiTOupyia Tqg avayvcooqg koi va KOTaoTei iKOvog 
va 6oq8a to naiSia va KaTaKTqoouv Tig Se^iOTqTcg 
Tqg avayvoooqg koi Tqg ypa9qg, KOTOvocovTog 60a 
5ia6a(^ouv KaTaypa90VTag Tig oKeLjjeig koi to 
GuvaiG8r||jaTa TOug koto tov KoXuTcpo Suvoto 
Tpono. 

BN-21 2 YAH KAI AIAAKTIKH TOY 
NHHIArOrElOY I 

H 8eG)pqTiKr] koi npOKTiKr] KOTOpTioq toov 
onouSaoTpicbv oe 8e|jaTa npooxoXiKqg aycoyqg 
CToi COGTC jJCTO Tqv ano9o[TqGq TOug va eivai oe 
8eoq: 

(a) va SiSaoKOuv naiSia 6pe9iKr]g koi 
npo6q|JOTiKqg CKnaiSeuoqg |je Baoq to veoTcpa 
enioTqiJOviKO 5e5o|jeva koi 
(6) va iSpuouv, epya^ovTOi koi 5ieu8uvouv 
i5pLi|jaTa npo8q|JOTiKr]g CKnaiSeuoqg. 

BN-21 3 VYXOAOriA THI AAA0HIHI 

rvcopi|jia TCOV 9oiTqTpicc>v |je Tig BaoiKcg evvoieg koi 
apxeg tcov 6ia96pcov 8eG)picov |ja8qoqg 
eniXeyovTog ano Tqv Ka8e|j(a to BaaiKO 
nXeoveKTr]|jaTa yia OKonoug a^ionoiqoqg oto 
nepiBaXXov |ja8qoqg Tqg a[8ouGag epyaoiag. 
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BN-124 ENGLISH LANGUAGE II 

To consolidate linguistic and communicative skills 
acquired in PRL-1 30, to help students to develop 
a sound knov/ledge of the more complex 
structures of the language and to enable them to 
v^iden their knowledge and vocabulary. 

BN-125 KOINQNIKA 0EMATA 

(fvcopii^co 8ev ^exvco koi aycovii^oijai, InouSq 
nepiBaXXovTO^, loTopfa, 0pqoKeuTiKa,recoYpa9[a) 
No BoqSqoouv oi 90iTr|Tpie5, va avTiXq98oLiv, vo 
KOTOvorioouv KOI va 6i6a^ouv otou^ jjaSqie^ 
Toug iq Tou avSpconou peoo ano iq oqijepivq 
KOivcDvfa oe ouvapiqoq koi aXXqXeniSpaoq |je to 
nepiBaXXoy 9UOIK6 koi lexvqio. H jjcXeiq rq^ 
(co% TOu avSpconou yiveTai SiaypoviKO koi 
ouyxpoviKO |je iqv eniXoyq koi evocojjaTCDoq 
|jop9C0TiKcbv oTOixeicov ano to nepiBaXXov, Tq 
SpqoKeuTiKq, lOTOpiKq, KOivcoviKq, noXiTioTiKq, 
noXiTiKq KOI oiKOvojJiKq (coq tou koivcovikou 
ouvoXou. 

BN-216 OYIIKEI EHIITHMEI 

Meoa ano to |ja8q|ja avajjevcTai oti 01 90iTqTpie5 
8a KOTavorjoouv Tqv opoXoyia koi Tig 6aoiKe(g 
noiSaycoyiKcg cipX^G SiSaKTiKqg tco 9UGIKC0V 
enioTqjjcbv koi 8a avanTu^ouv Se^iOTqTcg koi 
eni8u|jqTeg oTOoeig nou 8a Tig KaTaoTrjoouv 
iKoveg va 6i5a^ouv anoTeXeojjaTiKa to |ja8q|ja 
Tcov 9uoiKa)v enioTqjjcDv gto npooxoXiKO enineSo 
Tqg CKnaiSeuoqg. 

BN-217TEXNH-XEIPOTEXNIA I (EniHEAO II) 

(EiKooTiKcg KOI E9ap|joo|jeveg Texveg, AiSoKTiKq 
TqgTexvqg)^ 

H aio8qTiKr] KoXXiepyeia tcov onouSaoTcbv koi q 
ano pepoug Toug anoKTqoq Tqg iKOvoTqTog va 
oxeSia^ouv, opyovcbvouv koi CKTeXouv to |ja8q|ja 
Tqg Tcxvqg OTO SqjJOTiKO koi to vqniaycoyeio koto 
Tpono nou va eniTuyxavovTai 01 otoxoi nou 
Ka8opi^ei TO ovoXutiko np6ypa|j|ja tou 
|ja8q|jaTog. 

BN-220 HAIAIKH AOfOTEXNIA 

No yvcopioouv 01 onouSaoTpieg to Kupia el8q Tqg 
noiSiKqg XoyoTCxviag to xapaK.TqpioTiKa koi Toug 
CKnpoocbnoug Tqg, va jjnopouv va KOTavoouv koi 
va a^ioXoyouv to Keipeva, va avTiXopBavovTOi Tqv 
a^ia Tqg naiSiKqg XoyoTCxviag koi Tq oqjjaoia Tqg 



yia Tqv CKnaiSeuoq koi Tqv nveu|jaTiKr| avannTu^q 
TCOV naiSicov. 

BN-221 OIKIAKH OIKONOMIA/TPOOEI 

H ano jjepoug tcov onouSaoTpicbv anoKTqoq 
yvcooecov koi 6e5iOTr]TCL)V oto 8e|jaTa Tqg 
5iaTpo9qg, Tqg evSujJooiag, Tqg KOTOiKlag, Tqg 
uyefag koi Tqg oiKoyeveiaKr|g aycoyqg tooo yia Tqv 
npooconiKq Toug KOTapTioq ooo koi yio vo Tig 
e9ap|j6oouv oto vqniaycoyeio. 

BN-222 OPfANOIH KAI AlOIKHIH 
N H n I ArOrE lOY/l APYAAATOI 

AvajJcvcTOi ano Toug 90iTqTeg/90iTqTpieg va 
KaTavoqoouv Tig yeviKcg apxeg koi Tig BaoiKcg 
9iXoao9iKeg, iJjuxoXoyiKeg 8ecopieg oTig onoieg 
OTqpi^CTai q opyavcooq-SiofKqoq Tqg 
npo8q|JOTiKqg. 

BN-223 YAH KAI AIAAKTIKH TOY 
NHHIArOrElOY II 

H 8ecopiTiKr] koi npOKTiKr] KOTOpTioq tcov 
onouSaoTpicbv oe SepoTa nnooxoXiKqg aycoyqg 
CToi cboTC jJCTQ Tqv ano9o[Tqoq Toug va efvai oe 
8eoq: 

(a) va 6i6aoK0uv naiSia Bpe9iKqg koi 
npo6q|JOTiKqg CKnaiSeuoqg |je Baoq to veoTcpa 
enioTqjjoviKa 5e6o|jeva koi 
(6) va iSpuouv, epya^ovTOi koi 6ieu8Livouv 
i6pu|jaTa npo6q|JOTiKr]g eKnaiSeuoqg. 

BN-224 OPONTIAA KAI nEPinOIHIH BPEOQN 

Me Tqv oXoKXqpcooq auTqg Tqg oeipag tcov 
|ja8q|jaTcov avajjevcToi oti 01 90iTr]Tpieg 8a 
avTiXq98ouv tov noXuSiaoTOTO poXo Tqg jjqTepag 
KOI iSiolTCpo Tqv a^ia tou OTqv oXq ovanTu^q Tqg 
npooconiKOTqTog tou noiSiou, 8a yvcopioouv to 
6ia9opa otoSio koi Tqv npoKTiKq Tqg nepmoiqaqg 
TCOV Bpe9obv koi 8a KOTaoTouv iKcveg vo 
eniXeyouv Tig KOToXXqXeg Tpo9eg, vo 
enioqjjaivouv Tig ao8eveieg kqi vo opyovcbvouv 
uyieig SpaoTqpiOTqTcg noiyviSiou koi KOivcoviKqg 
^coqg TCOV Bpe9cbv/vqnicov. 

BN-225 HAHPOOOPIKH II 

O Kupiog oTOxog tou |ja8q|jaTog eivoi vo eioa^ei 
TOug 90iTqTeg OTqv TexvoXoylo koi Tig e9ap|Joyeg 
TCOV noXujjeocov koi tou Internet. AioXoyiKq 
|ja8qGq aXXqXeniSpaoq Tqg TCxvoXoyiog tcov 



noXujjeocov koi tou Internet ( SioSiktuou) oe 
nepiBaXXov WINDOWS (napa8upa). 

BN-226 Arorn YFEIAI KAI HAIAIKEI 
AI0ENEIEI 

H oeipa GUTq tcov |ja8q|jaTC0v onooKonei: 
(a) GTqv 600 TO SuvGTO nXqpeoTCpq evqjjepcooq 
TCOV 90iTqTpicbv oe 8e|jaTa aycoyqg uyeiog tcov 
noiSicbv KOI TOug Tponoug ovonTu^qg uyieivcbv 
ouv8qKobv ^coqg. 

(6) OTq yvcopijjia |je Tig BooiKeg naiSiKeg 
ao8eveieg cootc vo kotgotouv iKoveg vo Tig 
evTonii^ouv kqi vo npoBXqjjOTii^ouv TOug yoveig 
OTOv napouoiooTOuv oto noiSia nou BpioKOVTOi 
KQTCO ano Tqv eu8uvq TOug. 

BN-227 EIAIKH EKHAIAEYIH 

H enopKqg yvcboq tcov oiticov koi toov ounTCOjjaTCOv 
TCOV 6ia96pcov |jop9cbv koi Ba8|Jcov Tqg voqTiKqg 
Ka8uoTepqoqg koi tcov 6ia96pcov iJjuxiKcbv koi 
LfjuxoocojjaTiKcbv SuoKoXicbv TCOV naiSicov, q 
onoKTqoq euvokoTCpcov oTOoecov onevoTvi tcov 
onoKXivovTCOv noiSicbv kqi q ovanTu^q Tqg 
iKQvoTqTcg yio e9ap|Joyq ano Tig onouSaoTpieg 
TCOV 6i6ay|jaTC0v Tqg LjjuxoXoyiag tcov anoKXivovTCOv 
noiSicbv |je oKono Tq nio anoTeXeG|jaiTKq 
avTijjeTcbnioq aTOjjiKcbv koi OjJoSiKcbv nepinTCOoecov 
iJjuxiKqg onoKXioqg tcov noiSicbv. 

BN-228 MOYIIKH KAI KINHIH III 

H jjouoiKq KOTopTioq koi KoXXiepyeio tcov 
onouSooTpiobv, q ovanTu^q Tqg |jouoiKr|g TOug 
euaio8qoiag, q yvcopiijfa |je Tqv avTinpooooneuTiKq 
[jouoiKq nopaycoyq koi q [jeXcTq KOTaXXqXcov 
|je866a)v cootc vo yivouv iKoveg vo eK9pa(^ovTai 
jjouoiKQ KOI vo npoo9epouv oto noiSio tou 
vqnioycoyefou kqi tcov jjiKpOTCpcov qXiKiobv jjouoiKr] 
oycoyq. 

BN-1 50/1 51/250/251 HPAKTIKH AIKHIH 
IE lAPYMATA KAI NHHIArOrEIA 

iKonog Tqg oxoXiKqg epneipiog kqi e^ooKqoqg 
efvQi vo Boq8qoei to 90iTqTq/90iTqTpia vo 
cvanTu^ei oe iKOvonoiqTiKO 6a8|j6 Tig avayKOieg 
iKOvoTqTcg, Se^iOTqTcg kqi yvcopiojJOTa Tqg 
npooconiKOTqTog nou onaiTel to enayyeXjja Tqg 
vqnioycoyou kqi Bpe90K6|Jou. 
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Our mission 



"To provide the highest 
possible quaiity education in Cyprus 
based on the principies 
set out by the broader 
European educational and 
academic fraternity" 



